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AHHOTaNud

Pabouyas  mporpamMMa  JIUCHMIUIMHBI ~ cocTaBieHa ¢  yderom  DenepaibHOro
rOCyJJapCTBEHHOTO 00pa30BaTENBbHOIO CTaHAapTa BBICIIErO OOpa3oBaHUS [0 HAINPABIECHHIO
noarotoBku  38.03.01 «9KOHOMMKA», npoduns mnoaroroBku «bByxranarepckuii yder u
ayauT», yTBepxkaeHHoro Ilpukazom MuHnuctepctBa oOpa3oBaHusi W Hayku Poccuiickoit
®enepauuu ot 12.11.2015 r., Ne 1327.

JucuuruinHa «AHOCTPaHHBIN 1e10BOil SI3BIK» peanu3yercss oOydyarolMMCs OYHOM M 3a0YHOU
¢dopm 00yueHusl.

B xoxe u3ydeHMs OUCLHUIUIMHBI Yy CTYJAEHTOB 3aKJIaAbIBAIOTCSA OCHOBBI HMHOS3BIYHOMN

MOJTOTOBKH, KOTOpast mpeAronaraeT popMupoBaHue y HUX MPOopECCHOHATBHON MEXKYIbTYPHOM
KOMMYHHKaTHBHOﬁ KOMIICTCHIINH, 0Tpa>1<a}0mel71 COBpPEMCHHEBIC TCHACHIMU U Tpe60BaHI/I$I K
OOyYeHHI0O ¥ TPAKTHYCCKOMY BIJIAJICHUIO WHOCTPAHHBIMU SI3BIKAMH, KaK B TIOBCEIHEBHOM
o0IIeHNH, TaK U B IpodecCHOHAIBHOM chepe.

B mporpamme chopMyaHpoBaHbI KOHKpPETHBIE 3alaud OOydYeHUs, CTpPYyKTypa Kypca

U IIPOMCKYTOUYHBIC LCIIN, 4 TAKKC YKA3bIBACTCA TEMATUKA U XaAPAKTEP SA3BIKOBOI'O MaTcpualia. B
pOTpaMMy BKJIFOUEHBI TPEOOBAHHS K TEKYIIEMY U HTOTOBOMY KOHTPOJIIO.

Lenpto M3y4yeHUs IUCHMIUIMHBI — SIBJSIETCS OBJIAJICHUE JICJIOBBIM HMHOCTPAHHBIM SI3BIKOM
(aHMIMICKUM), HEOOXOAUMBIM M JIOCTATOYHBIM YPOBHEM KOMMYHHKAaTUBHOW KOMIIETEHLIMM JUIS
pelIeHusl COIUaNbHO-KOMMYHUKATUBHBIX 3ajau B JIeJI0BOM cdepe. V3yueHne HHOCTpaHHOTO SI3bIKa
MPU3BAHO 00ECIICUNTh:

- TIOBBIICHHE YPOBHS Yy4eOHOW JEATENHOCTH C HCIOJb30BaHUEM HWHOCTPAHHOTO S3bIKa,
CIIOCOOHOCTH K CaMO0Opa30BaHUIO;

- Pa3BUTUC KOTHUTUBHBIX U UCCIICAOBATCIIECKUX YMGHI/II\/'I,

- pa3BUTHE UHPOPMAIIMOHHON KYJIBTYPHI C HCIIOJIb30BaHHEM HMHOCTPAHHOTO JICTIOBOTO SI3bIKA;

- pacuMpeHHe Kpyrozopa M IOBBIIIEHHE OOILIEH KyNbTyphl CTYJACHTOB Ha OCHOBE H3yUYCHHS
npodeCCHOHATIBLHOMN U JIeTIOBOM JINTEpaTypbl HA MHOCTPAHHOM SI3BIKE.

@opMupOBaHHE Y BHIMYCKHUKOB CIIOCOOHOCTH K [1€JI0BOMY, NPO()eCCHOHAIBLHOMY U
MEKKYJIbTYPHOMY OOIIEHHI0 HA WHOCTPAHHOM $3bIKe, Pa3BUTHE YMEHHil OCYIIEeCTBJSITH
JeJI0BYI0 KOMMYHUKALMIO HA HHOCTPAHHOM SI3bIKe MO3BOJIAT 0aKaJaBpy ycHelmHo padoTraTh
B u30paHHoii cdepe AeATETbHOCTH, PACHIMPUTH KPYro3op, COBEPUIEHCTBOBATH
npocbeccnonanbnble yYmMeHnusds U HaABBIKH, 4YTO 6y11eT CIOCOOCTBOBATL MNOBBLIIIEHHIO €ro
KOHKYPEHTOCIOCOOHOCTH HA PhIHKE TPYyAA.

3amauamMu Kypca — sBJsieTcss 00yueHHe MPaKTUYeCKOMY BIIQJICHUIO Pa3srOBOPHO-/IEIOBON U
HpO(bGCCI/IOHaJ'IBHOI\/JI " PCUYBI0 HAa MHOCTPAHHOM SA3BIKC JI1 AKTUBHOI'O IMPUMCHCHUSA MHOCTPAHHOTO

SI3bIKA, KaK B TIOBCEAHEBHOM, TaK U B JCIIOBOM, IPO(EeCCHOHATHFHOM OOIIEHUH.



KputepreM mpakTHUecKOro BiIaJeHNUs HHOCTPAHHBIM S3BIKOM SIBJIIETCSI YMEHHE JOCTATOYHO
YBEPEHHO IOJIb30BaThC HanOOJIee yHOTPEOUTEIbHBIMA M OTHOCHUTENBHO NMPOCTBIMU  S3BIKOBBIMHU
CpeICTBaMH Ui JIeJIOBOTO OOIEHUS B OCHOBHBIX BHMJIaX PEUYEBOM JAEATEIBLHOCTU: TOBOPEHHH,
BOCIIPUATHN Ha CIyX (ayJUpOBAHMHU), YTEHUU M IMHUCbME. B peun IomycTHMO Hanu4yue TakuxX
omMOOK, KOTOpblE HE MCKaXKalOT CMBICIa M HE MPEMsITCTBYIOT NoHUMaHuio. [IpakTHueckoe
BJIaJICHHE MHOCTPAHHBIM JICIIOBBIM SI3BIKOM B YKa3aHHOM Mpo(uie MpeanoiaraeT TakkKe yMeHHe
CaMOCTOSITENILHO paboTaTh €O CHENMAIbHOW JIMTEpaTypoill Ha WHOCTPAHHOM SI3BIKE C IIEJIBIO
NOJy4YeHHUs: TpodecCHOHATbHON HH(OPMALIHH.

JlanHas mporpamma IieJieHarpaBlIeHHO yriayOnser MaTepuan no Kypey «WHocTpaHHBIN
A3BIK», MU3y4aeMOMY CTyAE€HTaMH Ha 1,2 Kypce MHCTHTYyTa, TO €CTh METOAMYECKH OOOCHOBAHO
HCIIOJIB3YIOTCSl CXOKHE TEMBbI, B KOTOpbIE BHEApSETCs AelioBas U NMpodeccuoHallbHas JIEKCHKa Ha
uHOCTpaHHOM s3bike. Tak, Hanpumep, Tema 10. Careers (Kapbepa) mpeamnosaraer paciumpeHHOE
UCIIOJIb30BaHUE JIEKCUKHU U TEKCTOB, CBSI3aHHBIX C MpoduieM: «byxrantepckuil yueT u ayaur.

O0wmas Tpy10eMKOCTh JUCHUILUINHBI 10 YUeOHOMY IJIaHY COCTABJISIET:

Juass  ounoii ¢opmbl o0yueHnuss 108 wyacoB, u3 Hux 48 ayauropHsbIx, 60
CaMOCTOSITEJIbHOM PadoThl, 3a4eT.

Jasi 3aounoii ¢opmbl oO0ydenusi 108 wyacoB, u3 Hux 10 ayaurtopHbIx, 94

CaMOCTOATEIbHOM paﬁoTbI, 3aueT 4 yaca.



CtpykTypa padoueii nporpaMmmsbl

1. Bemmucka uz @I'OC

2. Brimmcka n3 Yuebnoro Ilnana

2.1. Tpyn10€MKOCTh AUCIUILINHBI

2.2. Komnerenuuu, 3akperieHHble 3a AUCHUIUIMHON

3. [Tnanupyemble pe3yabTaTbl 00y4eHUs MO0 AUCLUILIMHE

4. MecTo AMCUUIUIMHBI B CTPYKType 00pa3oBaTeNbHOM MPOrpaMMbl

5. O0beM TUCIMIUIMHBI U BUABI Y4eOHOH paboThI

6. CopneprxaHue U CTPYKTypa AUCLUILIUHbI

7. MeTtonuueckue yka3zaHust JUisl 00y4aroMuxcsl 0 OCBOCHUIO TUCIUILINHBI

8. Y4yeOHO-MeTonueckoe O00ecreuyeHre CaMOCTOSTENbHOH  padoThl 1O
JUCIUIIINHE

8.1. Bunas! 1 Tpy10€MKOCTh CAMOCTOSITENILHON PabOThI

8.2. HNHupopMalinoHHO-METOJMUECKHE PECYPCHI CAMOCTOSTENbHON paboThI

8.3. CamocTosTenbHOE U3YUEHUE TeM/Pa3IeoB AUCIUTLTUHBI

8.4. TpeboBanuss K 0OydYalOIMMUMCS B XOJE BBIIIOJHCHHS CaMOCTOSTEIbHOM
paboThI

9. Meroandeckue yka3zaHus K O(QOPMIICHHIO pa3HBIX (OPM OTYETHOCTH IO
CaMOCTOSITENILHOU paboTe

9.1. Occe

9.2. Pedepar

9.3. PacuérHo-rpaduueckas pabota

9.4. KoHnTtponbHas pabota

9.5. KypcoBas pabora

9.6. Joknang

9.7. [IpesenTtanus

10. @DOH/1 OLIEHOYHBIX CPEJICTB 10 TUCIMILIMHE (PaCIIUPEHHBIN)

10.1. | IlpumepHblii IepedeHb BOIPOCOB (3a/laHuil) K 3a4€Ty, SK3aMEHY

10.2. | TecroBele 3amaHusi U APYyTrU€ BUABI KOHTPOJIS, SI3BIKOBOM KOHTPOJIBHBIN
JUKTAHT U T.J.

10.3. | OnenuBanune 00y4arOIIErocs Ha 3a4eTe, YK3aMEHE

11. OcHOBHas U JONOJHUTENbHAs yueOHas InTepaTypa AUCHUIUINHBI

11.1. | OcHOoBHas n1uTEepaTypa

11.2. | JlononHuTenpHas JIUTEPATYpPa




12. Pecypchl nHpOpMaAIMOHHO-TEIEKOMMYHUKAITMOHHOU cetn « HTepHET»

13. NudopMalilnoHHble TEXHOJOTHH, HCIOIb3yeMble [UIsl  OCYIIECTBICHUS
00pa30BaTeNbHOrO Mpoliecca Mo JUCIUILINHE

13.1. | MadopManmoHHbIE TEXHOJIOTHH

13.2. | IlporpammHOe oOecriedeHre (KOMIUICKT JHIICH3HOHHOTO TPOTPaMMHOTO
obecrieueHus )

13.3. | Ilpodeccuonanbuble 0a3bl JaHHBIX M HH(OPMALMOHHBIE CIIPABOYHBIE
CHUCTEMBI

14. MartepuaibHO-TEXHUYECKOE 00eCredeHUE JUCITUTUTHHBI

1. Boinucka u3 cranjaapra

1. ®enepanbHbBIi TOCYAAPCTBEHHBIN 00pa30BaTEIbHBIA CTAHIAPT.

Yr1Bepxnén npukazom Munucrepcrsa o0pasopanusi 1 Hayku Poccuiickoin Penepanuu ot

12.11.2015 ., Ne 1327. Hanpasnenne noaroroBku — 38.03.01 «KIKOHOMMUKA». Kanudukarus
— DakaJsaBp.

2. Beinucka u3 Yueonoro Iliana

0 TPYAOCMKOCTH JUCHUIVIMHBI U 3aKPENJICHUSA 3a Hell KoMIeTeHInii

«/HOCTPAHHBIH 1€J10BOM AZBIK»

2.1. TpyaoéMKoCTh TUCHUNITIHHBI

Ounas popma o0yueHus:
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3aounas popma oOyuenust

DopMa KOHTPOJIA 10 ceMecTpam BCEI'O HACOB
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2.2. KoMnereHuum, 3aKpenJieHHbIe 32 TUCHUIITIHHOM
Kon Coaep:kanue KoMneTeHUMn
OK-4 OK-7 [1K-10 VYkazaHo B yueOHOM IIJIaHE TIO HAIPaBJICHUIO
MOJTOTOBKY U Mpoduitio (a Takxke B macrnopre (hoHaa
OLIGHOUYHBIX CPEJICTB, PACIIOIOKEHHBIX B IPOrPaMMe)
3. ILlnanupyemble pe3yJbTATbI 00YUeHHS 0 JUCHUILINHE
B ocHOBY noaroroBku 6axanaBpa 3a10KeH KOMIIETEHTHOCTHBIN noaxoa. Komnerenuuu
bopMHpYIOTCS B X0/1€ IPOXOKIACHUS BCETO MPOrpaMMHOI0 MaTepuana.
CryneHTsl, u3yuuBlne AMCUUIUINHY «MHOCTpaHHBIN 1€J10BO# A3BIK» JOKHBIL:
ymemp:
o YUTaTh AyTEHTUYHBIE TEKCTHl pa3HbIX CTWJIEH, MCIOJB3Ys OCHOBHBIE BHJIbl YTECHHUSA

(O3HaKOMI/ITeJ'H>HOe, HU3yvaromiee, HpOCMOTpOBOC) N HU3BJICKATb I/IH(I)OpMaLII/IIO 3aJlaHHOM MOJHOTHI B

3aBUCHUMOCTH OT KOMMYHHKaTHBHOfI 3aJa4u,




o paccyXnarb B CBA3HU C U3y4EHHON TEMaTUKOM, po0IeMaTUKOM
MIPOYUTAHHBIX/TIPOCITYIIAHHBIX TEKCTOB, OIMCBHIBATh COOBITHS, H3/Maratb (axThl, ONEPUPOBATH
uH(pOopManue, conepxaeil nudpsl, BEIpakaTb CBOE OTHOIIICHHE;

o npeacTaBuTh MH(POpMaIuio B popMe TOKIaAa WIH MPE3CHTAIMH M0 U3YYEHHOW TeMaThKe,
YEeTKO U JJOTUYHO (OPMUPYS CBOU MBICIIH;

o y4acTBOBaTh B JHUCKYCCHHM 1O BBIOpaHHON TeMaTHKE, WCIOJb3ysl apryMEHTAaIHIo,
M3YyYEHHBIM MaTeprall ¥ SMOLMOHAJIbHO-OLICHOYHBIE CPEJICTBA.

3HaAmMb:
J 3HAQUEHUS HOBBIX JIEKCHYECKUX E€IMHHUI,, a TaKkKe M3YyYCHHbIX (POHETHUECKUX U
rpaMMaTUYECKUX SIBJICHU;
J rpaMMaTHY€ECKHE NTPaBUIIa, CTPYKTYPbl U OCOOCHHOCTH MHOCTPAHHOTO SI3bIKA;
. IIpaBWJIa COCTaBJIEHUS IIMCEM, pPa3BEPHYTHIX IIMCBbMEHHBIX BBICKa3bIBaHUII HAa OCHOBE
MMPOYUTAHHOMN WJIM YCIBIIIAHHON MH(GOpMAITIN

Umembsp HABbIKU.

. BJIQJICHUS S3BIKOBBIM MaTepuajioM (6a30Bast JEKCHUKA, pa3rOBOPHBIC KIIHIIIE) U UCIIOIH30BATh
€ro B peyuu;

o MOJTOTOBJICHHOM U CIIOHTaHHOU peyn;

o YTEHHs, TOBOPEHHS U TMHUChMA C LENbI0 OBICTPOrO O3HAKOMJICHHSI C TMOJyYEeHHOM

uHpopMalyei 1 BKIIOYEHUH B TUCKYCCUIO

4. MecTo AMCHMILJIMHLI B CTPYKTYPE 00pa30BaATEJILHOH NPOrpaMMBbI

HuctunmHa «HOCTpaHHBIH /1€10BOM  SI3BIK» peanu3yeTcss Uil 00ydJaroumuxcsl Io
HanpasyieHuto noarotoku 38.03.01. «IKOHOMMUKA», npoduns noarorosku «byxraarepckmii
yueT M ayAuT» OYHOM U 3a04HON popm 00ydenus. V3ydeHne qUCHMILTUHBI 0a3upyeTcsl Ha 3HAHUSIX
U YMEHHSX, TMOJYYEHHBIX OOYyYalomMMHUCA paHee B XOJ€ OCBOCHHUS WMHOCTPAHHOTO SI3bIKa
0011e00pa3oBaTeIbHOr0 Kypca, a Takke MPOrpaMMHOI0 MaTepuana psjaa JTUCHUILTUH. V3yueHue
TUCTUTITUHBI « AHOCTPAHHBINA 1eJI0BOM SI3BIK» SBJISETCS 0A30BBIM JIJISl TIOCTEAYIOIIETO OCBOCHUS
MIPOrpaMMHOT0 MaTepHalia psia AUCHUILUIAH, B KOTOPBIX 33IeCTBOBAHA MHOSA3BIYHAS JIEKCHKA.

5. O0beM IMCHUIIMHBI H BUIbl Y4e0HO# padoThl

OO0mas TpyA0eMKOCTh TUCHUTUTHHEI « AHOCTPAHHBII [1eJI0BOI A3BIK» COCTABISIET 3 3a4ETHBIC
enuuunel, 108 yacos.



Ounasn ¢opma o0yueHus

TpyroeMKkocTh
Buj yueOHoit padoThl 1o ceMecTpam
3a4. el. | 4ac.
3

O0uas Tpya0eMKOCTh 110 YYCOHOMY TUTaHY 3 108 108
AyIMTOpHBIE 3aHATHS: 48 48
Jlexumu (J1) 24 24
Jlaboparopusie pabots (JIP)
[Ipaktuueckue 3anarus (113) wim
Cemunapckue 3anatust (CM) 24 24
CamocrosiTesibHasi padora: 60 60

IIpome:kyTOYHBII
KOHTPOJIb 3auem
3aounas popma oOyueHnust
TpyroeMKkocTh
Buj yueOHoi padoThl 1o ceMecTpam
3a4. el. | 4ac.
3

OO0mas Tpy10eMKOCTb 110 y4eOHOMY IIJIaHy 3 108 108
AyIMTOpHBbIE 3aHATHS: 10 10
Jexuuu (JI) 4 4
[Tpaktrueckue 3anstus (I13) nim
Cemunapckue 3ausitus (CM) 6 6
CamocrosiTe/ibHasi padora.

10




TpynoemkocTb

Buj yueOHoit padoThl 1o ceMecTpam
3a4. el. | 4ac.
3
IIpoMe:xxyTOYHBII
KOHTPOJIb: 3a4er 4 4

6. Conep:kanue ¥ CTPYKTYPA TUCHUTNINHBI

Ounas popma oOyueHus:

Ne cemecTpa
Ne pazgena

HanMeHoBaHHE U
coJep:KaHue 1o TeMaM
(paznenam)

Bcero
JacoB

U3 HUX:

AYAUTOPHLIC 3AHATHUSA

JI

JIP

113 nan
CM

Cp

Cooeparcanue ecex mem
aKyenmupoBaHo Ha
UCNONIL308AHUE 0€N080U
u npogheccuoHanbHOU
JIEKCUKU, CEA3AHHOU C
VKA3AHHBIM npodunem
Tema 1. Holidays
Tema 2. Foreign
language learning
Tema 3. Art and
technology

Temad. Legends and
reality

Tema 5. Traditions and
festivals

56

12

12

30

Cooepatcanue ecex mem
AKYeHmupoB8aHo Ha
UCNONIL308AHUE €080
U npogheccuoHabHOU
JIeKCUKU, CB3AHHOI C
VKA3AHHBIM NPOpuiem
Tema 6. Discoveries
Tema7. Countries in the
modern world

Tema 8. Family

Tema 9. Mass media
Tema 10. Careers

56

12

12

30

Bcero:

108

24

24

60

ITpomexyT

OYHasi (hopMa KOHTPOJISI

11




(3a4eT — 32 cUeT MPAKTHY)):

Hroro:

108

24 24

60

3aounas popma o0yueHus:

Ne cemecTpa

Ne paznena

HauMeHoBanue u
coJep:KaHue Mo TeMam
(paznenam)

Bcero
JacoB

U3 HUX:

AYAUTOPHLIC 3AHATHUSA

113 nau

JI JIP CM

Cp

Cooepoicanue ecex mem
aKYeHmupoB8ano Ha
ucnoIv308anue 0en08ou
U npogheccuoHanbHOll
JIeKCUKU, CBA3AHHOU C
VKA3AHHBIM Npoguiem
Tema 1. Holidays
Tema 2. Foreign
language learning
Tema 3. Art and
technology
Temad.Legends and
reality

Tema S. Traditions and
festivals

52

48

Cooepoicanue scex mem
AKYeHMupoB8aro Ha
UCnoJjib3o6dHue ()e]lOSOZZ
u npogheccuoHanbHoU
JIEKCUKU, CG}ZS’GHHOZZ C
VKA3AHHbIM npoghuiem
Tema 6. Discoveries
Tema7. Countries in the
modern world

Tema 8. Family

Tema 9. Mass media
Tema 10. Careers

52

46

3auer

94

BCEI'O

108
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Kpartkoe cogep:kanne JuCUMILIUHBI (CoOepoicanue cex mem aKkyeHmupo8aHo Ha UCNONb308AHUE
0e10801 U NPOPeCcCUOHATLHOU JEeKCUKU, C8A3AHHOU C YKA3AHHLIM NpOoduiem).

Tema 1. Holidays

TexcTol Ui u3ydaromniero uyreHus: «A story of a king”, “James Thurber”, “A story for a book
cover”, “The shoes people wear”

Texctol s aynupoBanus: «Chicago's restaurants”, “Raymond Chandler”, “The Washington
hotel”

I'pammaruka: Aptukiab, CyliecTBuTeldbHOE, MecToMMEHHUs some, any, no, every U Hx
MIPOM3BOJTHBIE.

Tema 2. Foreign language learning

Texkctol s u3ydaromiero yrenus: «On reading”, “Is standard English necessary?”, “ELTI
regulations”

Texctol 11 aynupoBanus: «Poem”, “On grammar”, “On learning English”

I'pammatuka: Much, many, (a) little, (a) few, Cremenu cpaBHEHHS TpHUIaraTeIbHbBIX,
[Ipennoru

Tema 3. Art and technology

Texkctol ais u3ydaromero urenus: «Computers in our life”, “The Urgup Cones”, “Legendary
Stepping Stones”

Texctol i aynupoBanus: «A holography exhibition”, “The free art festival”, “Porridge”

I'pammaruka: YnotpeOiaeHue BpeMeH

Tema 4. Legends an dreality

Texctol ayis u3yyaromero urenus: « The Moon”, “What is the Giant's Causeway?”, “The British
police”
Texctol s aynupoBanus: «The science of the Mayas”, “A glimpse into Egyptian riches”,
“Simple joys”
I'pammaruka: CornacoBanue BpemeH, KocBeHHas pedb

Tema 5. Traditions and festivals

Tekctol st w3ydaromiero yreHus: «On housing”, “Transport problems in London”, “A famous

cave region in Turkey”
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29 ¢¢

Texctol 1 aynupoBanus: «Gardening”, “Lost dogs”, “Christmas”
I'pammaruka: Uadunntus, [pruactue, ['epynamii
Tema 6.Discoveries
Texctel s m3ywaromero uteHus: «The rocks of Meteora”, “Mount Everest”, “The
Himalayas”
Texctel uis aynupoBanus: « What makes a good pianist”, “A way to success”, “Easter Island”
I'pammaruka: [Ipugactue, repyHIui U OTIJIaroabHOE CYIIECTBUTEIBHOE
Tema7. Countries in the modern world
Texctel U1 m3ydatoniero yreHusi: «Skye, a peculiar island in Scotland”, “Virtual worlds”,
“The Church in Great Britain”
Texctol aiia ayaupoBanust: «Scotland”, “Exploration for oil”, “Easter”
I'pammaruka: Passive voice

Tema 8. Family

TexcTsl 1 n3ydaromiero uyTeHus: «A glimpse into marine life”, “Family life”, “Leisure time”
Texctol s aynupoBanus: «Should minks be free?”, “A British family”, “Hobbies”
I'pammatuka: Crnoxnoe pomonHenue Complex Object, Cnoxnoe momnexariee Complex

Subject

Tema 9. Mass media

99 ¢¢

Texctol s usyvaromero ureHus: «Television”, “The phenomenon of fantasy”, “The Olympic
festival from antiquity to our time”

Texctel st ayaupoBanus: «Violence on TV”, “A glimpse into the history of science fiction”,
“Sports in Britain”

I'pammatuka: YciaoBHble npeasoxkenus, CocnaraTelibHOe HaKJIOHEHUE

Tema 10. Careers

Texcter muist m3ydaroniero urenusi: “Choosing a career”, “The efficiency of home-schooled
education”, “Contemporary ecological problems”
Texctsl s ayaupoBanus: «Looking into career”, “Modern examinations”, “Ecology today”

I'pammaruka: MoanbHbI€ 1arossl

7. MeTonnyeckue yKa3aHus JLjisl 00YYAIOMIUXCSI TI0 OCBOEHUIO TN CHUNJINHBI

Obyuenue no aucuuruinHe «MHOCTpPaHHBIN 1e/0BOM S3BIK» Mpe/rnoaraeT U3ydeHnue Kypca Ha
ayJIUTOPHBIX 3aHATUSAX U B XOJI€ CaMOCTOSITENIbHON pabOThl. AyAUTOpPHBIE 3aHATHUS MPOXOIAT B
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dopme nekuuit u npakrudeckux. CamocrosiTenbHas padoTa BKIIOYACT Pa3sHOOOPa3HBI KOMILIEKC
BUIOM H (hOpM pabOThl 00yUaArOIINXCS.

Jns ycrnemHoro OCBOEHMSI COJEpKaHWS AUCHMIUIMHBI M JIOCTH)KEHHUS IOCTABJICHHBIX II€JIeH
HEO0XOIMMO TO3HAKOMHUTHCS CO CIEIYIOIUMH JOKYMEHTaMU: BBIMUCKON M3 Y4eOHOro IjiaHa Io
JAHHOW  JNUCHUIUIMHE, OCHOBHBIMU TMOJIOKEHUSMH paOouell  MporpaMMbl  TUCIUILTAHBL,
KaJeHJapHbIM  y4eOHO-TEMAaTHYEeCKUM IUIAHOM JUCHMIUIMHBL. JlaHHBIA Marepuas MOXXET
IPEeJCTaBUTh IpenojaBaTeib Ha BBOAHOM JIEKIIUHN UM CAMOCTOSITEIbHO 00YYarOIIUICS HCIIOIB3YeT
JTAaHHBIC JIOKATTLHOU MH()OPMAIIMOHHO-OMOIMOTEeYHOH cucTeMbl MHCcTHTYTA.

Crnenyer oOpaTWTh BHUMAaHHE Ha CIIMCOK OCHOBHOM M JIOTIOJIHUTENBHOW JIMTEpaTypbl, KOTOpas
UMEeTCsl B JIOKAIbHOW MH(POPMAMOHHO-OMOIMOTeYHOH cucteme MHCTUTYTa, Ha TpeajaracMble
npernojaBaTeseM pecypchl MH(OPMAIMOHHO-TEICKOMMYHHUKAIMOHHOW ceTn «MHTepHeT». Ota
uHpOpManUs HEOOX0UMa [T CAaMOCTOSATENILHON PadOThI 00yUaromIerocs.

[Tpu MOATrOTOBKE K ayJUTOPHBIM 3aHATHUAM HEOOXOIMMO MOMHHUTH OCOOCHHOCTH KaKIOH (HOpMBI
€ro MpOBEICHUS.

IToaroroBka K JeKIHUHA

C uenpto 00ecneYeHus YCIEeIHOTO 00yUYeHUsT 00YyUIaIONTUICS TOJDKEH TOTOBUTHCS K JICKITUH,
MIOCKOJIBKY OHA SIBJIICTCS] BOYKHEHIEeH (popMoii opraHnzanum y4eOHOro mpoiiecca, MOCKOIbKY:

1. 3HAKOMHT C HOBBIM Y4EOHBIM MaTEPHAIIOM;

2. pa3bACHSET yu4eOHbIE FIEMEHTHI, TPYAHbIE Ul IOHUMAHHUS;

3. cucremMaTu3upyeT yueOHbI MaTepua;

4. opueHTUpPYET B y4eOHOM IpoLECcCe.

C 371011 LeInbo:

1. BHUMATENBHO MPOYNUTANTE MAaTEPUAI IIPEABLIYIIECH JIEKIUH;

2. 03HAKOMBTECh C Y4YeOHBIM MaTepUaloM MO YYeOHHMKY M Y4YeOHbIM IOCOOMSIM C TEMOM
MPOYUTAHHOM JICKIUU;

3. BHECUTE JOIOJIHEHUS K MOIYYEHHBIM paHEE 3HAHUAM IO TEME JIEKLUHU Ha IMOJISX JIEKIIMOHHOU
TEeTpaay;

4. 3anuIuTe BO3MOXHBIE BOIPOCHI, KOTOPBHIE BBl 3aJaJUTE JIEKTOPY HA JIEKUUHU [0 MaTepuaiy
M3Y4YEHHOM JIEKIUH;

5. mocrapaitech ysICHUTb MECTO U3y4aeMOW TEMBI B CBOEH ITOATOTOBKE;

6. y3HaiiTe TeMy HpeacTosAuleil JeKuuu (o TeMaTHYecKOMy IUIaHy, [0 MH(OpMalUu JIEKTOpa) U
3anuInTe MHGOPMAIHMIO, KOTOPOH BB BiIajieeTe M0 JaHHOMY BOIPOCY.

IToaroroBka K CEMUHAPCKUM 3AHATUAM

CJ'IG,ZLYCT Pa3yMHO OpPTraHHU30BbLIBATH pa60Ty 10 INOATOTOBKE K CECMHUHAPCKOMY 3aHATHIO. K teme
KaXXJ0ro cemMuHapa maércs OHpeﬂeHéHHBII}'I I1J1aH, COCTOSIIIMHA M3 HECKOJIBKHX BOIIPOCOB,
PCKOMCHAYCTCA CIIUCOK JIMTCPATYPhI, B TOM YHUCJIC, U 00s13aTeNBHOM. Pa60Ty CJICAYCT OPraHn30BaTh
B TaKOM MOCNEI0BATECILHOCTH:

1. mpoYTeHHe PEKOMEHJOBAHHBIX IJIaB U3 PA3TUYHBIX YUeOHUKOB;

2. 03HAKOMJICHHE C OCTATBbHON PEKOMEHIOBAHHOM JINTEPATypOil 3 00s3aTEIHHOTO CITUCKA;

3. UTeHHE U aHalu3 KaKJOr0 UCTOYHUKA (JOKYMEHTA).

[Ipex e Bcero, cneayeT 03HaKOMUTBCS C METOAUYECKUMU YKA3aHUSIMU K KaKJIOMY CEMHUHApY.

HpI/I pa60Te C KaXXIbIM NTOKYMCHTOM HAaJ0 OTBCTUTH IJIA cebs Ha CJICAYIOIHEC BOIIPOCHI:
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1. Kto aBTOp NOKymMeHTa?

2. Kakoe MecTo 3T aBTOPHI 3aHUMAIH B 0011ecTBe?

3. Kak MBI JOJKHBI OTHOCHUTBCSI K €r0 CBHJETEIbCTBAM, KAaKOH paKypc OLEHKH COOBITHIl OH
IIPEACTABIISIT?

4. KakoBbI IPUYHMHBI Pa3JIMYHOIO OTHOUICHUS! COBPEMEHHUKOB K COOBITHSAM?

5. CnenyeTr ysACHUTh 3HAUCHHE TEX apXaWYHbIX M HE3HAKOMBIX TEPMHUHOB, YTO BCTPEYAIOTCS B
TEKCTE.

Bb1Bo/IbI M3 aHaNM3a JOKYMEHTA JIOJKHBI JAENaThCsl CAaMOCTOSTENIBHO: XOTSI B UCTOPHUUECKON HayKe

HE cJenyeT ImpeHeOperaTb aBTOPUTETOM 3HAMEHHUTHIX aBTOPOB, HO CIEAyeT MOMHHTbH, YTO HE BCE
Hay4yHbIE TOJIOKEHUsSI SBISAIOTCA OeccriopHoil uctuHOM. KpuTnueckoe oTHomeHHE (KOHEYHO,
00IlyMaHHOE) ABIIETCS 00s3aTeIbHBIM AJIEMEHTOM HAYYHON aHATMTUYECKON PadOTHI.

[ToaroroBeTe OTBETHI Ha KaXAblii Bompoc IuiaHa. Kaxkoe MmoJioeHHe OTBETa MOATBEPKIAETCS
(eciu opma cemuHapa 3TO MPEIyCMaTPUBAET) BBIAEPKKOM W3 JOKyMeHTa. [lonroTroBky ciemyer
OTpa3uTh B BUJIC IUIAHA B CHIELIMATILHON TETPaJy MOArOTOBKH K CEMUHAPAM.

Crnemyer mpoayMarh OTBETH Ha TaK Ha3bIBaeMbIE «IIPOOJIEMHO-JIOTHYECKUE» 3amanusi. Kaxmoe u3
TUX 3aJaHWi CBS3aHO C pPabOTOM MO CpPaBHEHHWIO pAa3JIMYHBIX HCTOPUYECKUX SIBJICHUH,
000CHOBaHHEM Kakoro-imbo Te3uca, PacKpbITUEM COJEpKaHUs ompenenéHHOro mnoHatus. Ux
cllelyeT MpojayMaTh, a T€, KOTOpPbIE YKa3aHbl MPENOJIaBaTEIEM, MOXHO BBINOJIHUTH KaK KPaTKYIO
MUCHbMEHHYIO pabOTy Ha OJTHOM - ABYX TE€TPaJHbIX CTPAHUYKAX.

Ecnu mpenonaBaTeneM MOpy4YeHO MOJATOTOBUTH JOKJIA] MM COOOIICHHE MO KAKOM-TO YKa3aHHOM
TEeMe, TO OH TOTOBUTCS U B TUCHbMEHHOHN U B YCTHOU (hopMe (B pacuere Ha 5-7 MHHYT COOOIICHU).
[Tocre 3TOrO OH AOJKEH OBITH HA CEMUHApE OOCYXKAEH Ha MPEIMET MOJTHOTHI, TITyOHUHBI PACKPBITHS
TEMBI, CAMOCTOSITEIIHBHOCTH BBIBOJIOB, JIOTUKU Pa3BUTHUS MBICIIH.

Ha cemunapckoM 3aHATUM NPUBETCTBYETCS JitoOast popMa BOBICUEHHOCTH: y4acTHe B 00CYKACHUH,
JIOTIOJTHEHHUSI, KPUTHUKA - BCE, UTO TIOMOTaeT 0oJjiee NOJHOMY U SICHOMY TIOHUMAHHUIO TPOOIEMBI.

Pe3ynbTathl paboThl Ha ceMUHape IMpernojaBaTelib OLEHUBAET U YUYUTHIBAET B XOJi€ MPOBEICHUS
PyOEKHOTO KOHTPOJISI U TPOMEKYTOUHOM aTTeCTaIl|H.

Ili1aHbl cCeMUHAPCKHUX 3aAHATHI.

Tema 1. Holidays

1. A story of a king

James Thurber

A story for a book cover
The shoes people wear

Chicago's restaurants

A O i

Raymond Chandler
7. The Washington hotel
I'pammaruka: Aptukiab, CymiecTBUTeNbHOE, MecToMMeHUs some, any, no, every M HxX

MIPOU3BOIHBIC.
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Tema 2. Foreign language learning

1. On reading.

2. Is standard English necessary.
3. ELTI regulations”

4. Poem

5.

On grammar
6. On learning English
I'pammaruka: Much, many, (a) little, (a) few, Cremenu cpaBHEHUS TNpUIIAraTeIbHBIX,
[Ipennoru
Tema 3. Art and technology

1. Computers in our life

The Urgup Cones
Legendary Stepping Stones
A holography exhibition

“w»ok wN

The free art festival
6. Porridge
I'pammaruka: YnotpeOiaeHue BpeMeH

Temad4. Legends and reality

1. The Moon

2. What is the Giant's Causeway?
3. The British police

4. The science of the Mayas

5. A glimpse into Egyptian riches
6. Simple joys

FpaMMaTI/IKaI CormacoBanue BPCMCH, Kocpennas pcYb

Tema 5. Traditions and festivals

1. On housing

2. Transport problems in London
3. A famous cave region in Turkey
4. Gardening

5. Lost dogs

6. Christmas

I'pammatuka: Uapunutus, [Ipuvactue, ['epyHauii
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Tema 6.Discoveries

The rocks of Meteora

Mount Everest

The Himalayas

What makes a good pianist?

A way to success

Easter Island

['pammatuka: [IpudacTtre, repyHanid U OTTIIAr0JIbHOE CYIIECTBUTEIBHOE
Tema7. Countries in the modern world

1. Skye, a peculiar island in Scotland

Virtual worlds
The Church in Great Britain
Scotland

Exploration for oil

A i

Easter
7. TI'pammaruka: Passive voice

Tema 8. Family

1. A glimpse into marine life
2. Family life
3. Leisure time
4. Should minks be free?
5. A British family
6. Hobbies

I'pammatuka: Cnoxuoe nonosnnenne Complex Object, Cnoxunoe noiexamee Complex
Subject

Tema 9. Mass media

1. Television

2. The phenomenon of fantasy

3. The Olympic festival from antiquity to our time

4. Violence on TV

5. A glimpse into the history of science fiction

6. Sports in Britain

['pammatuka: YciaoBHbIe npeastokeHns, CocnaraTellbHOe HAKIOHEHNE

Tema 10. Careers
18



Choosing a career
The efficiency of home-schooled education
Contemporary ecological problems

Looking into career

A

Modern examinations
6. Ecology today
I'pammarnka: MopasibHbIE TJIaroJIbl

CamocTrosiTesbHasi padoTa

Jnst 6ostee yriryOJICHHOTO M3YYEHHS TEMbI 33JJaHUs ISl CAMOCTOSATEIILHON PabOThl PEKOMEHIyEeTCS
BBINOJIHATh NAPAIJICIIFHO C U3YYCHUEM JIAaHHOW TEMBbI. TIPU BBIMIOJIHEHUH 3a/IaHUH 10 BO3MOYKHOCTH
UCIIONIB3YHTE HAIISAJHOS MpEACTaBlcHHE Marepuana. Oosiee moapoOHas uHpopmamus o
CaMOCTOSITENILHONH paboTe TpejcTaBiieHa B pasfeiiaX «YueOHO-METOIUUECKOe O00ecreucHue
CaMOCTOSATEILHOM paboThl MO AMCHHUIUIHHE», «METOMUYECKHe YKa3zaHHs K CaMOCTOSATEIbHOM
paboTe 1Mo AUCUIUTUTHHEY.

IMoaroroBka K 3a4€Ty M IK3aMeHY.

K 3auéty HeoOXOAMMO TOTOBUTCS IleJICHANPABIEHHO, PETYJISPHO, CUCTEMATHYEeCKU M C TEPBBIX
JHEell o0yuyeHHs MO AaHHON aucuuIuIMHE. [IombITKM OCBOMTH AMCLUUIUIMHY B HEPUOA 3au€THO-
JK3aMEHALlMOHHOM CECCUHM, KaK IIPaBWJIO, IIOKa3bIBAIOT HE CIULIKOM YJIOBIECTBOPUTEIILHbBIC
pE3yJIBTaTHI.

HpI/I IMOATOTOBKE K 3a4éTam O6paTI/ITe BHUMAHHUC Ha 3alUTYy HNPAKTUYCCKUX 3aJlaHUl Ha OCHOBE
TCOPCTUICCKOTIO MaTCpHraJia.

HpI/I IIOATOTOBKE K DJK3aMCHY IIO TeOpeTquCKOﬁ YaCTh BbBIACIUTE B BOIIPOCC TJIABHOC,
CYHICCTBECHHOC (HOHHTI/Iﬂ, IIPpU3HAKH, KHaCCI/I(I)I/IKaI_[I/II/I n l'[p.), IMPUBCAUTC IMPUMCPHI,
HINTIOCTPUPYIOINHUEC TCOPECTUICCKUC ITOJIOKCHHA.

[locne mpemyioKEHHBIX YyKa3aHUMl y o0O0ydYaromMxcsi JOJDKHO CchOPMHUPOBATHCA  YETKOE
npeacTaBieHrne 00 00beMe U XapakTepe 3HaHUM W yMEHHH, KOTOPHIMUA HaJ0 OyJeT OBIAAETh IO
JTUCIUILTHHE.

8. YueOHO-MeTONHMYECKOE o0eclneYyeHye caMOCTOATENLHON padoThl IO
OUCHUILJIUHE
CamocrosiTenbHass pabota oOydaromuxcs, Kak BaXKHBIH MOMEHT OCBOCHHUS COJEPIKAHUS

JUCHUIIMHBL «MHOCTPaHHBIN Ae10BOH A3BIK», U KaK CIeACTBUE 00pa30BaTEIbHONW MpPOTrpamMMbl
BEICIIEr0 oOpa3oBaHusi 1Mo HampaBieHH0 moarotoBku 38.03.01 «IkoHOMMKA» mpeoiaraet
pa3zHoo0pa3HbIe BUIbI U (GOPMBI €€ IPOBEICHHUS.
CamocrosTenbHasi paboTa MoApa3ensieTcs Ha CaMOCTOSATENbHYIO0 paboTy Ha ayAUTOPHBIX 3aHATHUSIX
U Ha CaMOCTOSTEIbHYIO pabOoTy Ha BHEAyIWTOPHBIX 3aHATHUSX, KOTOPHIE COCTaBISET MPUMEPHO
okosio 80 % Ha 3a04HO# opme 0OyUeHMUs.
B nanHOM paszgene mpennaraercsi yaeOHO-METOIUUECKOE O0ECIedeHHUEe CaMOCTOSTENhHOM PaOOThI
00y4JarImuXxcsi, KOTOpOE BBINOJHAETCS MO 3aJaHUuI0 W IpPU METOJUYECKOM PYKOBOJCTBE
IpernojaBaress, Ho 6e3 ero HenoCpPEACTBEHHOIO Y4acTHs.
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8.1. Buasl camocTosiTe/IbHOK PadoThI

Ounas/3a0uHas GopMbl 00yUeHHUSs

Buja camocTosiTeibHOM padoThI

[ToaroToBka KypcoBoi paboThl (110 YueOHOMY IIJIaHy HE MPEyCMOTPEHA)

[ToaroToBKa K TEKYIIMM PyOEKHBIM PEUTHHTaM

IToaroroBska k MPAKTUYCCKUM HUJIM CEMUHAPCKUM 3aHATUAM

ITonroroBka
MIPE3CeHTAlNN, PEIICHHE 3a1a49 U T.1.)

JIOMAIIHETO

3a1aHuA

(moaroroBka  COOOIIECHUH,

JIOKJIAJIOB,

[IpopaGoTka M MOBTOpPEHHE JIEKIIMOHHOIO MaTepuaa, MaTepuana y4eOHUKOB U

y4eOHBIX TOCOOMIA

Pabora ¢ Hay4HOH JuTepaTypoit

CaMOCTOSTEIIEHOE HN3YYCHUC TCM JUCHUIIIMHBI

[Tpourie BUIbI CAaMOCTOSATENBHON PabOThI

8.2. UndopmanmoHHO-MeTOAUYECKHE PeCYPChl CAMOCTOATEIbHOH PadoThI

http://it-docs.org/tests/

Haumenos MeTtoauueckue
Ne| Bug CP HNupopmannoHHbIE pecypchl A
aHue TeMbl pecypcsbl
IToaroros
A Temsl 1
Ka K
TUTaHBI
MpaKTHYeC
1| kot | CEMMHAPCK | Bech CHHCOK HH(BOPMAIHOHHBIX
cemmHape UX 3aHATHH | pecypcoB yKka3aH B 12.
KHM YKa3zaHbl B | http://www.britannica.com DHIUKIONEAM
IIyHKTE 7 bpurannuka.
3aHATUSAM
DeKTpOHHBIE OUOINOTEKH C
ITonroros .
MIPOU3BEACHUSMH HA aHTJIIMACKOM SI3BIKE.
Ka . .
http :// libfor .ru / readiuepoe . html
JIOMAIITHET T —
A http://www.multikulti.ru/English/info/
Temsl English_info_113.html Becn cnncox
(moxaroron = =
«a noknanos, | http://www.dadoda.ru MeTOAHYECKHX
e pedepatoB, | ArenrctBo Langust
2 o npe3eHTany | Marepuaibl [0 METOJUKE O0YIEHHUS PecypcoB yrasaH
’ M yKasaHbl | s3bIKaM, FPAMMAaTHKE aHIJIMHCKOTO A3bIKA, | g . 11
JTOKJIaJIOB, . 11,
R —— B IIyHKTE 9 | CTpaHOBECHHIO. .
. http:/linguistic.ru/ htp://www.britann
Ui, o .
DeHIeine http://www.visitbritain.com/ Calit n1s ica.com
TYPHUCTOB U HE TOJILKO. MHOTO
3a1a4 v
nH(pOpMaLIUHU O
T.J.) .
Benuko6purtanuu. http:/
Cnucok . S "
velikobritaniya.org/ Caiit 06 uctopuu
PaGora ¢ | mutepatyp
N BenukoOpurtanuu.
HAy4YHOU | BI
3 Cucrema TecTOB, HalpaBJICHHBIX Ha
JITCPATYP | TIPCACTaBIIe (opMHpOBaHUE, TPEHUHT U PEIPOAYKIIUIO
ot H B ITYHKTE PMHP - TP Penpoiy
11 HABBIKOB PEYCBOH JIEATEIHHOCTH.
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8.3. CamocTosiTe/IbHOE H3yYeHHE PA31eJ0B JHCIUIIIHHBI

OcHOBY pa0OTBI MPH CaMOCTOATEIHPHOM HM3YYCHHH Pa3JIeloB TUCIHUILUIMHBI COCTaBIsIeT padoTa C
y4eOHOI 1 HAyYyHOU JUTepaTypoi, ¢ IHTepHeT-pecypcami.

[TocnenoBaTenbHOCTh ACHCTBHIA, KOTOPBIX IIEIECOO0pa3HO MPHICPKUBATHCA MPU padore ¢
JIUTEpaTypoil:

1. CHayana mpo4uTaTh BECh TEKCT B ObICTpoM Temre. Llenh Takoro 4reHust 3aKkaovaeTcs B TOM,
yTOOBI CO3/1aTh OOINee MmpeacTaBiecHue o0 M3ydaeMoM (HE 3allOMHHATh, a TMOHATH OOIIWN
CMBICIT IPOYUTAHHOTO).

2. 3aTeM mpoYUTaTh BTOPUYHO, OOJiee MEIIEHHO, YTOOBI B XOJI€ YTCHHS TOHATH U 3alIOMHUTH
CMBICTT KQXI0H (pa3bl, KaXKI0TO TMOJIOKEHHUSI U BOIIPOCA B IEJIOM.

3. UreHne jKelaTeabHO COMPOBOXIATh 3aMHUCIMU. OTO MOXET OBITh COCTaBJIEHHWE IUIaHa
MPOYUTAHHOTO TEKCTa, TE3UCHI WM BBIMHCKH, KOHCIIEKTHPOBaHUE U Ap. Beibop Buaa 3amucu
3aBUCUT OT XapaKTepa HM3y4yaeMOTo Marepuana W 1eiei paborel ¢ HuM. Eciam comepikanue
Marepuana HECJIOXHOE, JIETKO YCBaMBa€MOE, MOKHO OTPAaHUYUTHCS COCTABJICHUEM ILIAHA.
Ecnm matepuan conepXKUT HOBYIO M TPYJHO yCBauBaeMyto WH(OpMAIIO, 1eJIeco00pa3Ho ero
3aKOHCIIEKTUPOBATh. Pe3ynbTaThl KOHCIEKTHPOBAHUS MOTYT OBITh TIPEJCTABICHHI B
pa3iIuuHbIX hopMax:

I. AHHOTHMpOBaHHME — TMPEIEIbHO KpAaTKOE CBSI3HOE ONUCAaHUE MPOCMOTPEHHON WU
MPOYNTAHHON KHUTH (CTaThH), €€ COACPIKAHMs, NICTOYHUKOB, XapaKTepa U Ha3HAYCHNS,

2. IlmanupoBaHuE — KpaTKas JIOTUYECKasi OPTaHU3allus TEKCTa, PACKPBIBAOINAs COJEPKaHUE
U CTPYKTYPYy M3y4aeMOro MaTepuara;

3. Te3upoBaHme — JTaKOHHYHOE BOCIPOM3BEICHHE OCHOBHBIX YTBEpXKACHUU aBTOpa 0Oe3
npuBJIcUYCHHs (aKTHUECKOTO MaTepuaa;

4. IuTtupoBaHUe — JOCIOBHOE BHIMHCHIBAHWE U3 TEKCTa BBIACPKEK, W3BICUCHHI, HanOoIee
CYIIECTBEHHO OTPAXKAIOIINX Ty WJIM UHYIO MBICITH aBTOPA;

5. KoHcnektupoBaHMe — KpaTKoe U  IOCIEAOBATEIbHOE U3JIOKEHUE  COAECpKaHUS
MPOYUTAHHOTO.
Koncnexm — CHOXHBIA CIOCOO HM3J0XKEHUS COACP)KAHUS KHUTM WIM CTaTbU B JIOTHYECKOU

nocneaoBarenbHOCTH. KOHCHEKT akkymynupyeT B cebe NpeblIylline BUABI 3alMCH, MO3BOJSET
BCECTOPOHHE OXBAaTUTh COJIEP)KAHUE KHWUIH, CTaTbU. I109TOMy ymMeHME COCTaBIIATH IUIaH, TE3UCHI,
JIeN1aTh BBIMUCKHU U JIpYTHe 3aliCH ONPEeIsIeT U TEXHOJIOTHIO COCTABIICHUS! KOHCIIEKTA.

IInan - 3170 cXema MPOYUTAHHOTO MaTepuaia, KpaTKuid (MU MoApoOHbIil) epedeHb BOPOCOB,

OTpakaroIlUX CTPYKTYPY U MOCIEA0BaTENbHOCTh MaTepuana. [lonpoOHo cocTaBneHHbIN M1aH
BIIOJIHE 3aMEHSIET KOHCIIEKT.

PaznuuaroTcs yeTbipe TUIIA KOHCIIEKTOB.

Inan-xoncnexkm - 3TO Pa3BEpHYTHIN JACTATM3UPOBAHHBIN TJIaH, B KOTOPOM JOCTATOYHO TOJIPOOHBIE
3allUCH MPUBOISATCS 1O TEM MTyHKTaM IJIaHa, KOTOPbIe HYKIAI0TCS B TIOSICHEHUU.

TexkcTyanbHBI KOHCIIEKT - 3TO BOCHPOHM3BEACHUE HAWOOJee BAXKHBIX IOJIOKEHWH W (DaKTOB
UCTOYHUKA.

C60600mbIli KOHCHEeKm - 3TO YETKO M KpPaTKO CPOpMYJIUpPOBaHHBIE (U3JI0KEHHBIE) OCHOBHBIE
MIOJIOKEHUSI B pe3ysbTaTe IIyOOKOro OCMBICIMBaHMA MaTepuaia. B HeM MOryT mpHCyTCTBOBAaTb
BBINHCKY, IIUTATHI, TE3UCHI; YaCTh MaTepHata MOKET OBITh TPE/ICTABIICHA TIAHOM.

Temamuueckuii KoHCnekm - COCTABISIETCS HA OCHOBE U3YUYCHHUS Psijla ICTOUHUKOB U JaeT Oosee Win
MEHEEe MCUYEPIBIBAIOIINI OTBET IO KaKOH-TO cXeMe (BOMpOCY).

B mpouecce u3ydyeHuss MaTepuasia MCTOYHHKA, COCTABJIICHUS KOHCIIEKTAa HYXKHO 00s3aTeNbHO
MPUMEHATh Pa3IMYHbIC BbIICTIEHUS, TI0/13ar0JI0BKH, CO3/AaBasi OJIOUHYIO CTPYKTYpPY KOHCIIEKTa. DTO
JIeNIaeT KOHCIEKT JIETKO BOCIPUHUMAEMBIM, YIOOHBIM JIJIsl pabOoTHI.

Ounasn ¢opma o0yyeHus:
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Ne

pasnes Bomnpocsl, BBIHOCHMbIE HA CAMOCTOSITEJIbLHOE H3YUeHHe KoJu1-Bo yacoB
a
1.Speaking about yourself and others 20 gacoB
2 Fashions [IpenonaBarens
o ) npeBapUTEILHO
3. Reading in our life
OPUCHTUPYET
4. How people communicate CTyZAEHTa Ha
1
5. Computers pacrnpenenenue
YacoB, nanee
6. Natural products and natural wonders
CTYJICHT
7. Ancient knowledge and modern science CaMOCTOSTEILHO
pacmpenensier
qachl
2 Those strange Britons 20 gacoB
9. Living in a new town IIpenonasarens
] IpeIBAPUTEIILHO
10. Urban life problems
OPHEHTUPYET
11. Cultural heritage CTy/CHTA Ha
12. how to be successful JOERAN AL
o 4acoB, Jajiee
13. Scientific progress
CTYJICHT
14. Religion in our life CAMOCTOSITEILHO
15. Animals in our life pacnpenesaet
Yackl
16. Leisure and hobbies 20 gacoB
3 . .
17. Science fiction and fantasy IIpenonasareis
Ipe/IBAPUTEIILHO
18. Sports
OpPUCHTUPYET
19. Exams and education CTy/CHTa Ha
20. Environment |y L MRS
4acos, nanee
CTYICHT
CaMOCTOSITEITLHO
pacnpezenser
Yackl
Hroro 60

3aounas popma oOyuenust

2. Fashions

Ne
pasnes Bonpocsl, BBIHOCHMBIE HA CAMOCTOSITeJIbHOE H3Y4YeHHe KoJ1-Bo yacoB
a
1 1.Speaking about yourself and others

28 yacos
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Ne

pasnes Bomnpocsl, BBIHOCHMbIE HA CAMOCTOSITEJIbLHOE H3YUeHHe KoJu1-Bo yacoB
a
3. Reading in our life [IpenonaBatenp
4. How people communicate IIPEJIBAPUTEIBHO
5. Computers OpPUEHTHUPYET
6. Natural products and natural wonders CTyJIeHTa Ha
7. Ancient knowledge and modern science pacmnpeneneHue
4acoB, nanee
CTYACHT
CaMOCTOSITEITEHO
pacripenenser
4ackl
Those strange Britons
9. Living in a new town 28 yacoB
10. Urban life problems [IpenonaBatens
11. Cultural heritage IIPEIBAPUTEIBHO
12. how to be successful OpPHEHTHUPYET
13. Scientific progress CTyJICHTa Ha
2 14. Religion in our life pacnpeneneHue
15. Animals in our life 4acoB, Jiajiee
CTYACHT
CaMOCTOSITEITFHO
pacrpenenser
Yackl
3 16. Leisure and hobbies 38 yacos
17. Science fiction and fantasy [IpenonaBatens
18. Sports MpeBaAPUTEIHLHO
19. Exams and education OPHUCHTHUPYET
20. Environment CTyJIEHTa Ha
pacmpenenenue
9acos, nanee
CTYACHT
CaMOCTOSITENILHO
pacrpenenser
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Ne
pasjaen Bonpochl, BBIHOCHMBbIE HA CAMOCTOSITEIbHOE H3YUYeHHe Kos-Bo yacos
a
4achl
Hroro 94
8.4. TpeOoBaHusl K 00y4arOIIUMCH B X0/1€ BHINOJHEHUSI CAMOCTOATEIbHON PadoThI

OOyuaronumiicst J0JKeH OBITh TOTOB K PETYJIIPHON CaMOCTOSITENbHOM 00pa3oBaTeIbHOM

JACATCIIBHOCTH, 4 UMCHHO!

—

5.
6.

. K ocBoeHHI0 HOBBEIX TCXHOHOFHﬁ, HOBBIX CUCTEM 3HaHHI>i;
.K CaMOCTOATCIbHOMY INIAHUPOBAHHIO, IPOCKTUPOBAHUIO U BHCAPCHUTIO HOBIICCTB,
.K CaMOO6paSOBaHI/IIO (C&MOCTOHTGJ’IBHO U OXOTHO HpI/IO6peTaTB HEOAOCTAIOIIUE 3HAaHUA U3

pa3HbIX UCTOYHHUKOB);
.K pasButuio y cebs uccienoBaTelbCKUX YMEHMM (YMEHHs BbISBIEHHUS ImpolOieM, cOopa
uHpOpManuu, HaONIONEHUs, TPOBEIEHHS AKCIIEPHUMEHTOB, AaHAIN3a, MOCTPOSHUS THIIOTE3,
00001IeHMS);
K pa3Butuio cucTeMHOr0 MBIILICHUS;
K camoornienke cBoero o6pazoBaTeabHOI0 pe3yJibTara.

9. Metroanueckne ykazanusi K 0opMJIeHHIO pa3HbIX (GOpPM OTYETHOCTH 10 CAMOCTOSITEIbHOM

paodore

9.1.

cce

Hamucanwe 3cce — 3TO BapyaHT TBOPUYECKOW paOdOThI, B KOTOPOM JOJIKHA OBITh BRIPAYKEHA TTO3HIIUS

aBTOpa 10 U30paHHOI TeMe.

Occ

€ — IPO3anYeCKOe COUMHEHNE HEOOIBIIOTO 00heMa U CBOOOAHON KOMIIO3HIIMH, TPAKTYIOIIEE

TEMY U IIPCACTABJIAIOIICC IOIBITKY NEPEAaTh HHAWUBUAYAJIbHBIC BIICUATICHUSA U COO6pa)KeHI/ISI, TakK

nJIn

WHaye, C Hell CBA3aHHEBIC.

AJIFOpI(ITM BbIINIOJTHCHUA 3aJaHUA:

l.
2.
3.

4.
5.

Oce

BeiOpaTh TeMy 3cce, eciM OHa He 3a/laHa U3HAYaJIbHO.

CdhopmynupoBaTh IIpeIMET aHAIN3a B 3CCE UM UCXOHbIE TE3UCHI.

[IpaBunbHO OA00paTh M 3(h(PEeKTUBHO MCIIOTB30BaTh HEOOXOAUMBIE HCTOYHUKH (KETIaTeIbHO,
4TOOBI B X YMCIIO BXOJWIU MIEPBOUCTOYHUKH).

Kpurnuecku npoaHanu3npoBaTh pa3inyHble (PaKThl U OLIEHUTh UX UHTEPIPETALHIO.
CdopmynupoBaTh COOCTBEHHbBIE CY)XICHHMS U OLIEHKH, OCHOBAHHBIE HAa CBMJECTEIbCTBAX U
TIIATEIBHOM U3y4YE€HUH UCTOYHMKA.

€ JOJDKHO BKIFOYATh CICAYIOMIUE YaCTH, OTBCHAOIIUE OIIPCACIICHHBIM Tpe60BaHI/IHMZ

1. Kpatkoe comeprxanue, B KOTOPOM HEOOXOAUMO:
1.1. yeTKo ompenenuTh TEMY U MIPEIMET UCCIET0BAaHHS WIM OCHOBHBIE TE€3UCHI;
1.2. xpaTKo onucaTh CTPYKTYpY U JIOTUKY Pa3BUTHS MaTepuaa;
1.3. chopMynupoBaTh OCHOBHEIE BBIBOJIBI.
2. OcHOBHas 4acTh 3CCE COACPKUT OCHOBHBIE MIOJIOKEHUS U apIyMEHTAIIHIO.
3. 3akirouyeHue, B KOTOPOM CIEAYET:
3.1. 4eTKO BBIIEIUTH PE3yJIbTAThl UCCIIEIOBAHUS U MOTYYECHHbIE BBIBOIbL;
3.2. 0603HAaYUTH BOMPOCHI, KOTOPHIE HE OBLIM PEIICHBI, 1 HOBBIE BOMPOCHI, MOSBUBIIHNECS B
IpolLecce Uccaea0BaHuUs.
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4. bubnuorpadus.
[Tpu odopmneHnn padboTsl HEOOXOIUMO MPUAEPKUBATHCS TPEOOBAHUI K HATMCAHUIO KYPCOBOM

paboTHI.

9.2. Pedepar

Pedepar — Qopma HaydHO-HCCIEAOBATEIbCKOM JEATENLHOCTH, HANpaBleHHass HAa pa3BUTHE
HAYYHOTO MBIIUICHUS, Ha (POpMHpOBaHHE MO3HABATENHHOW MAEATEIHHOCTH MO TPEIMETY uepes
KOMIUIEKC B3aMMOCBSI3aHHBIX METOJIOB HCCJEOBaHUS, HAa CaMOOOpa30BaHME M TBOPYECKYIO
JeSITebHOCTb.
Kaxkue 3a0auu pewaem nannas hopma HayqYHO-HCCIICIOBATEHCKON ACATEIHHOCTH?
1. PacimpsieT 3HaHus 10 OOIIUM M YaCTHBIM BOTIPOCAM IPEAMETA.
2. CnocoOcTByeT (OpMHPOBAHHWIO YMEHHUA W HABBIKOB CaMOCTOSITEIIBHOW HCCIIEI0BATEIbCKOM
paloThI; 3aKyIabpIBAaeT 0a3y /Uil HAYYHOTO MCCIIEJOBaHUS B MPpodeccHoHaIbHOM 001acTH U T. 1.
3. CopeticTByeT hopMHUpOBaHHIO OHOIHOTpadhUIECKIX 3HAHUN U YMEHHM.
4. ®opmupyeT HaBbIK 0O()OPMIICHHUSI HAYYHBIX padoOT.
Kakue MOXHO BBIIETUTD ImMansl u Memoosl UCC1€0068anus B pa3padOTKe TeMBbI?
1. 3yuenue nurepaTypsl O TEME.
. O6ocHOBaHME AKTYaTbHOCTH TEMBI.
. [TonGop maTepuana Uit HaNMCaHUSI OCHOBHOM YacTu pedepara.
. Bergenenue Bonpocos, npe/uiaraeMbIxX 71l SMIIUPUUECKOTO UCCIIETOBAHMS.
. I[onGop wirocTpaTUBHOrO MaTepuana 1Mo TeMe pedeparta (ecnu TpeOyeT HEOOXOIUMOCTD
HCCJICIOBAHMS ).
6. OmnpezienieHre pe3yabTaTOB UCCIIEIOBAHUS.
Pedeparbr MOTYT HOCHTD Kak TEOPETHUECKH, TaK U IPAKTHICCKUN XapaKTep.
Kakue BO3MOXKHO NpeyIoKUTh PEKOMEH ALY TIPU 3auiume peghepama’?
1. Bpemsi, oTBenéHHOE Ha 3amuTy pedepara He TOJDKHO MpeBbImaTh 15 MuHyT. Cioa BXOJNUT HE
TOJIBKO U3JI0’KEHUE HHPOPMAIMH aTTECTYEMbIM, HO M BOIIPOCHI, 33/JaBAEMbIC BBHICTYIIAIOIINM.
2. BoicTyIuieHHe 3aKiIl04aeTcs B M3JIOKEHHHM CIEAYIOIIUX MOMEHTOB: AaKTyaJbHOCTH TEMBI,
OCHOBHBIC TEOPETHYECKHE BBIKJIAIKH, BBIBOABI 10 pabore. BpIcTyruieHne HOIKHO
COIPOBOXKAATHCS HATJIATHBIM MaTepHUaaoM (IIpe3eHTaLns).

B W N

Ouenugaemca padoTa Mo CIEAYIOUUM KPUTEPHSIM:
1. AKTYalnbHOCTh TEMBI HCCIIEIOBAHUS.
2. XapakTep H3JI0OKEHHUS MaTepuana: Hay4yHOCTh, JOCTYMHOCTb, MOCIEAOBATEIbHOCTh, S3bIK
W3TI0’KEHUS, BBI3BIBACT JIM MHTEPEC, IPOUUTAHHBIA MaTepHUal U T.1.
. Hamnume rpaduuecknx paboT, uX Ka4ecTBO (e€ciau TpeOyeT HE0OXOIMMOCTh UCCIICIOBAHMS).
4. Hanu4due WITIOCTPATUBHOTO MaTepHala, €ro COOTBETCTBHE TEMATHKE HCCICIOBAHUS (eCiH
TpedyeT HeOOXOIUMOCTh MCCIICTIOBAHNUS).
. Odbopmrnenue paboTHI.
6. KauecTBo 3amuThl: 3HaHHWE MaTepHalia, MCIOJIb30BaHUE HATJIATHBIX IMOCOOMII, OTBETHI Ha
BOTIPOCHL.

(O8]

W

Memoouueckue pekomenoayuu X TIOATOTOBKE 1 0(OPMIICHHIO pedepaToB.

1. [Ipuctynass K BBINOJHEHUIO pPabOThl HEOOXOJUMO BHUMATEIBHO O3HAKOMUTHCA C
npezuiaraeMoi TeMaTukoi. VMcxonas U3 COOCTBEHHBIX MHTEPECOB, HAMUUS JINTEPATypbl WIH
BO3MOKHOCTH TIOJIYYUTh €€ B OMOIHOTEeKe, 00yUJaIONUiCs TOJKEH BRIOpATh ISl paboThl OJTHY
U3 PEKOMEHIYEMBIX TEM.

2. Paboras ¢ OubamorpadMyeCKMMH HCTOYHUKAMH, CIEAYeT MOMHHUThH, YTO TOYTH BO BCEX
KHUTaX MMEETCs CIMCOK JINTEPaTyphl, KOTOPBIM JaeT MpelcTaBieHHe O Hanbojee 3HAYUMBIX
paboTax B COOTBETCTBYIOIIECH HAYYHOW OTpaciau. JTo obJjerdar IejieHarpaBIeHHBIN MOWCK
aureparypsl. IIpueMiaeMbIM KOJIMYECTBOM JIMTEPATYPHBIX HMCTOYHUKOB MOYKHO CUMTATh
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3

5.

10 xuur. ['maBHOE A7 aBTOpa — MOKa3aTh, YTO OH 3HAKOM C BaXXHEHIIUMHU paboTaMu 10
JTAHHOMY BOIIPOCY M CyMeJ Ha UX OCHOBE BCECTOPOHHE PACKPHITh TEMY.

. ITpocMOTpeB OCHOBHYIO JINTEPATYPY, COCTABISAETE TIaH PaOOTHI.
4.

Jlanpmie mpucTynaere K HalMCaHUIO YEpHOBHKA paboTel. PaboTy ¢ autepaTypHBIMU
UCTOYHUKAMHU HEO0O0XOJUMO MPOBOAUTH B (pOpMe KOHCTIEKTUPOBAHHSI TEKCTA CBOMMH CIIOBaMH,
a He mepenucbiBaHueM ero. KoHcrmekT jydie fenaTe Ha HEOOJbLIMX JHCTax Oymaru u Ha
OJIMH JIUCT MHUCATh TOJBKO T€ MaTepHalibl, KOTOPbIE OTHOCATCA K OAHOMY MYHKTY IaHa. Ilo
BOTIPOCaM, KOTOpBIC BBI3BIBAIOT 3aTPYIHEHHS HEOOXOJWMO IPOBOAUTH HHIMBHUIYAITHHYIO
KOHCYJIbTallMI0 ¢ mpenogaBareneM. OtTpaboTaB THIATEIbHO UEPHOBHK, MPUCTYIAETe K
o opMIIeHHIO pabOTHI HA YHUCTO.

Pabora He nomkHa ObITh 0O0beMHON (15 meuaTHbix crpanul). [Ipu odopmieHnn padoTHI
HEOOXO0IMMO MPHUIEPKUBATHCA TPEOOBAaHUI K HAMMCAHUIO KYPCOBOH pabOTEHI.

9.3. PacyeTHo-rpadguyeckasi padora He MPexyCMOTPEHa.

9.4. KontposabHasi padoTa He npe1ycMOTpeHa.

9.5. KypcoBasi pa6oTa o 1MCUILUINHE He IPEAYCMOTPEHA 10 Y4eOHOMY ILIaHy.

9.6. loxaan

Joxiag — 3To BUJ CaMOCTOATENBHON paboThl, 3aKII0YarOIIUiics B pa3paboTke 00yUyaronuMucs
TEMBbI Ha OCHOBE M3YUEHUs JIUTEPATYPhl U Pa3BEPHYTOM IIyOJIMUHOM COOOILIEHUHU IO JaHHOU
npobiieme.

OTnuuuTEeNbHBIMU NIPU3HAKAMHU JTOKJIAA SBIISIOTCS:

1

2.
3.
4.

. lepesiaya B ycTHOM (opMe uHpopMaIuy;

myOJINYHBIN XapakTep BhICTYIIJICHUS; — CTUJIEBAst OJTHOPOJHOCTD JOKIIANA;

YyeTKue GOpPMYJIUPOBKU U COTPYTHUYECTBO AOKIAAUUKA U Ay TUTOPUH;

YMEHHUE B CKaToU (hopMe U3JI0KUTh KIFOUEBbIE MOJIOKEHHS HCCIIEyeMOro BOIpoca U cenaThb
BBIBOJIBI.

B X0a¢€ CaMOCTOSTEIILHOM MMOATrOTOBKH K CCMUHAPCKUM 3aHATHUAM, 0COOEHHO 1O T YMaHUTapHbIM
JUCLHUITIIINHAM, 06y‘-IaIOHII/IMC${ MOXET HUCIIOJIB30BAThCA, K IPUMEPY, TaK Ha3bIBACMbII METOJ
KOHTp(I)aKTI/I‘-IeCKOF 0 MOACIIMPOBAHUA CO6LITPII>1, KOTOpLIﬁ HAY4YUT UX CaMOCTOATCIIbHO PaCCYKIAATh
O MUHYBIIHUX, a4 TAK)KC COBPECMCHHBIX CO6I>ITI/I${X, IMOKAXXET MOTHUBBI ITPUHATHUSA JIIOJAbMHA pemeHHﬁ,
MMPUYIUHBI COBCPIICHHBIX omubOok. Takas pa60Ta, B IIpo1ecce KOTOpOﬁ MpUXOAUTCA CPaBHUBATD,
COMMOCTAaBJIATh, BBIABIIATD JIOTHYCCKHUEC CBA3HU U OTHOLICHUS, IPUMCHATE METOABI aHAJIM3a U CUHTE3a,
IMMO3BOJIMT YCIICIIHO B ,Z[aﬂbHefIIlIeM MOATOTOBUTHCA K 3a4CTaM, 3K3aMCHAM U TCCTUPOBAHUIO.

IIpumepHas TemMaTHKa I0KJIA10B, pedepaToB.

0 9 N AW =

. Speaking about yourself and others

. Fashions

. Reading in our life

. How people communicate

. Computers

. Natural products and natural wonders

. Ancient knowledge and modern science

. Those strange Britons
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9. Living in a new town

10.
11.
12.
13.
14.
15.
16.
17.
18.
19.
20.

Urban life problems
Cultural heritage

how to be successful
Scientific progress
Religion in our life
Animals in our life
Leisure and hobbies
Science fiction and fantasy
Sports

Exams and education

Environment

9.7. llpe3enTanus

[Ipe3enTanust — 3TO JOKYMEHT WJIM KOMIUIEKT IOKYMEHTOB, IPEIHa3HAUCHHBIN s
MIPEACTABJICHUS YeT0-TM00 (OpraHu3aIiy, MpoeKTa, MpoaykTa u T.11.). Llens npesentanmnm —
JIOHECTH JI0 IeJIEBOM ayJUTOPHH MOJTHOIICHHYI0 HH(DOPMAIIHIO 00 00BEKTE MPEe3eHTAIMH B YA0OOHOU

dbopwme.

Ctunp npe3eHTalnH

l.
2.

Bcest npesenTanus AoKHa OBITH BhIJIEpKaHa B €IMHOM CTHJIE, Ha 0a3e 0JJHOro ImabioHa.

Crunb BKITIOYAET B ceOs:

2.1. oburyro cxemy mabioHa: crmocod pa3MenieHus: HHPOPMAITMOHHBIX OJIOKOB;

2.2. o0uIyro MBETOBYIO CXEMY JTU3aifHa Cllaija;

2.3. uBet (oHa WK HOHOBBIN PUCYHOK, TEKOPATUBHBIN JIEMEHT HEOOIBIIOTO pa3Mepa U JIp.;

2.4. mapametpsl WpUPTOB (rapHUTypa, IBET, pa3Mmep) U ux odopmieHus (3PQeKTo),
UCTIONIb3YEMBbIX JUIS Pa3IMYHbIX THIOB TEKCTOBOW HH(OpPMAaLUHU (3arojJOBKH, OCHOBHOMN
TEKCT, BBIIEJICHHBINA TEKCT, TUTIEPCCHIIKH, CITUCKH, TTOJIITUCH);

2.5. criocoOb! 0(hopMIIEHHUS HILTIOCTPALIUH, CXeM, AUarpamm, TabiauIl U JIp.

IIpaBuia ucnosb30BaHuUs LBETA.
OpHMM 13 OCHOBHBIX KOMIIOHEHTOB JH3aiiHa y4eOHOM Mpe3eHTaINH SIBISIETCS yueT
(bU3NOTOrHUECKUX 0COOEHHOCTEH BOCTIPUATHSA 1IBETOB YenaoBekoM. K Haubosiee 3HaUMMBIM U3 HUX

OTHOCSIT:

1. crumynupyromue (Terble) IBeTa CHOCOOCTBYIOT BO30YXKICGHHIO U JIEHCTBYIOT Kak
pasznpaxkutenu (B MOPsIKE yOBIBaHHMSI WHTEHCHBHOCTH BO3ICHCTBHS): KPACHBIM, OpaH)KEBBIH,
JKEJITHIN;

2. Je3UHTerpupyloire (X0J0HbIE) I[BETa YCIOKAUBAIOT, BBI3BIBAIOT COHHOE COCTOSIHUE (B TOM XKe
nopsiake): GUONeTOBBIN, CHHUMN, TOYyOOH, CHHE-3€TICHBIN; 3eTICHBIN;

3. HEHUTpaJbHBIE I[BETA: CBETIIO-PO30BBIN, CEPO-TOTYOO0H, )KENTO-3€CHBIN, KOPUIHEBBIH;

4. coyeTaHHe IByX IIBETOB — IIBETA 3HAKa M IBETa (JOHA — CYIIECTBEHHO BIMSET HA 3PUTEIbHBII

KOM(pOpT, NpUYEM HEKOTOpbIe Maphl LIBETOB HE TOJBKO YTOMISIOT 3pEHHE, HO M MOTYT
NPUBECTH K cTpeccy (Hampumep, 3eJeHble OyKBbI Ha KpacHOM (oHe);

HpaBHna HUCIIOJIB30BaHUA q)OHa
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1. ®oH sBnageTCS HIEMEHTOM 3aJHET0 (BTOpPOro) IIaHA, JOJDKEH BBIAEHATb, OTTEHATH,
MoYepKUBaTh MH(POPMAIIHIO, HAXOISAIIYIOCS Ha Claiiie, HO He 3acCJIOHSTH €e.

2. Jlerkue nacrtesbHbIe TOHA JIy4Ille TOIXOAAT A oHa, YeM Oerbli IIBeT.

3. Jlna poHa mpeAnoYTUTENHHBI XOJIOAHBIC TOHA.

[IpaBuiia ucnoap30BaHusl TEKCTOBON MHGOpMaLIUU

He pexomenoyemcsi:

neperpyxarhb ciaiii TeKCTOBOM HHpOpMalnei;

UCTIOJIb30BaTh OJOKU CIUIOIIHOTO TEKCTa;

B HyMEpPOBAHHBIX U MAaPKUPOBAHHBIX CITUCKAX UCIIOJIb30BATh YPOBEHB BIOKEHHUS TITy0Ke IBYX;

HCIIOJIb30BaTh IIEPEHOCHI CIIOB;

MCIIOJIb30BaTh HAKJIOHHOE U BEPTHKAIBHOE PACIOI0KEHNE TOIMUCEN U TEKCTOBBIX OJIOKOB;

TEKCT cCllaiij]a HEe JOJDKEH MOBTOPSTh TEKCT, KOTOPBIM NPENoAaBaTeilb MPOU3ZHOCUT BCIIYX

(3puUTenH IPOYUTAIOT €ro ObICTpee, YEM PacCKaXeT MPEernoiaBaTeib, U NOTEPSIIOT HHTEPEC K ero

CJIOBaM).

Pexomenoyemcs:

1. cxarocTb M KpaTKOCTb W3JI0XKEHHWs, MaKCUMallbHash WH(POPMATUBHOCTh TEKCTa: KOPOTKUE
TE3UCHI, 1aThl, UMEHA, TEPMHUHBI — IJIaBHbIE MOMEHTHI OLIOPHOTO KOHCIIEKTA;

2. WUCNONb30BaHME KOPOTKUX CIOB M NPEUIOKEHUM, MHMHHMYM @PEUIOrOB, Hapeuui,

MpuUaraTeabHbIX;

HCII0JIb30BaHNE HYMEPOBAHHBIX U MAPKUPOBAHHBIX CIIMCKOB BMECTO CIUIOIIHOTO TEKCTA;

4. ucnonb3oBaHHE TaOJUYHOrO (MaTpuUuHOro) (opmara MNpeAbSBICHUS MaTepuayia, KOTOpPbIN
MO3BOJISIET MPEJCTaBUTh MaTepuall B KOMIAKTHOM (hopMe M HArJIAJHO MOKa3aTh CBSI3U MEXIY
Pa3IMYHBIMU MOHATHIMY;

5. BBINOJHEHUE OOLIMX MPaBUI OPOPMIICHUS TEKCTa;

6. THIaTeNbHOE BhIpAaBHUBAHUE TEKCTa, OYKBHI], MAPKEPOB CIIUCKOB;

A

(98]

[IpaBuna ucnonb3oBaHus MpUQPTOB

[Tpu BeIOOpE MIpU(TOB /U1 IpECTaBICHUs BepOaIbHOW HH(POPMALIUU TPE3EHTALIUH CIIEAyeT

YUUTHIBATh CIAEAYIOLIUE MpaBuia:

1. He pekomeHayercsi CMEIIMBAThH Pa3HbIe TUIBI IIPU(TOB B OAHOM NMpEe3eHTAIIUH.

2. VYuuthiBas, 4TO INajgkue (MJIakaTHele) WpUPTHL, T. €. mpudThl Oe3 3acedek (Tuma Arial,
Tahoma, Verdana u T.1.) jerde uuTath ¢ OOJBIIOTO PACCTOSHHS, YeM LIPUDTHI C 3aC€UKAMHU
(tuma Times), To:

2.1. 1751 OCHOBHOTO TEKCTA MPEANOYTUTENILHO UCTIOIb30BATh TIAKATHBIE MIPU(THI;
2.2. i 3arojI0BKa MOKHO MCIIOJIb30BaTh IEKOPATUBHBIN MIPUPT, €CIIM OH XOPOILIO YNTAEM U HE
KOHTPAacTUPYET C OCHOBHBIM HIPU(TOM.

3. Tekcr pomkeH ObITh YNTAOCTBHBIM (€r0 JOHKHO OBITH JIETKO MPOYUTATh C CaMOTO JaJbHETO
MecCTa).

4. PexomeHayemble pa3Mepbl MIPUPTOB:

4.1. nnst 3aroJOBKOB — He MeHee 32 MyHKTOB U He Oojee 50, onTuManbHO — 36 MyHKTa;
4.2. nnst OCHOBHOTO TeKCTa — He MeHee 18 myHKTOB 1 He OoJiee 32, onTUMalIbHO — 24 IMyHKTA.

[IpaBuiia ucnonps3oBanus rpadpudeckoil nHGopManuu

JluHamuKa B3aMMOOTHOIIICHUH BU3YAJIbHBIX U BepOaTbHBIX JIEMEHTOB U UX KOJTHYECTBO
onpenenstoTcs GyHKIIMOHATHHOM HAMPaBIEHHOCTHIO yueOHOTo MaTtepuania. M3obpaxenue
uH(pOpMaTUBHEE, HATJISIIHEE, OHO JIerye 3allOMUHAETCs, YeM TeKCT. [loaToMy, eciii MOKHO
3aMEHHUTh TEKCT HH()OPMATUBHON MILTIOCTPALMEH, TO JIYUIIIE€ 9TO CIEIATh.

[Tpu ucnonb3oBanuu rpaduKy B MPE3EHTAIIUH CIEAYET BBIMOIHITH CISAYIONINE MpaBuiIa U
pEeKOMEeH 1Ay, 00YCIOBJICHHBIC 3aKOHAMH BOCTIPHSITHS Y€JIOBEKOM 3PHUTEIIbHON WH(OpMAIUu:

AHumanoHHbie 3QPexTs
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1. PexomeHzyeTcs MCNONB30BaTh BO3MOYKHOCTH KOMIIBIOTEPHON aHUMAIMM AJIS MPEJCTaBICHUS
uHpopMalmu Ha criaijge. OJHAKO HE CTOUT YPE3MEPHO HACHINATh MPE3EHTALUI0 TaKUMU
s dexTamMu, HHa4Ye 3TO BBI30BET HETATUBHYIO PEAKIHIO ayAUTOPHH.

2. Anumanus nojkHa ObITh CIepKaHHA, XOPOILIO MPOyMaHa U AOMyCTUMA:

2.1. ny1g nEMOHCTpalMK JUHAMHYHBIX IPOLIECCOB;
2.2. qig  TpUBJEUEHUS BHUMaHUS CilyliaTeneid, Cco3/laHus ONpeJesIeHHOW arMocdepsl
IIPE3EHTALINH.

3. AHuMManus TekcTa JOJDKHA ObITh yJAOOHOW AJisi BOCHPUATHS: TEMI JOJKEH COOTBETCTBOBATH
TEXHUKE YTEHHsI 00y4atoLIIXCsl.

4. He crtouT 3510ynoTpeOsaATh pa3IuYHBIMU AaHUMAIMOHHBIMH 3¢ (deKTaMu, OHM HE JOJKHBI
OTBJICKaTh BHUMaHHE OT COJCpXaHUs HHPOPMALIMHU Ha Claiizie.

5. AHuMManus He JOJKHA OBITh CIMIIKOM akTUBHOM. OCOOEHHO HekenaTellbHbl Takue 3¢ (eKTsl,
KaKk BBUIET, BpAIlleHHWE, BOJHA, NOOYKBEHHOE TMOSIBJIEHHE TeKcTa U T.J0. B y4eOHBIX
Mpe3eHTalusIX JUIsl AeTed M TOAPOCTKOB Takue 3(QexTsl, Kak IBUKYILIHECS CTPOKU IO
TOPU30HTAIN U BEPTUKAIIH, 3aMPEIICHBl HOPMAaTUBHBIMU JOKYMEHTAMM.

BaxneimmmM cBONCTBOM MYJIBTUMEIUITHOTO OJI0OKa SBIISIETCS] CKOPOCTh U Ka4eCTBO €ro paboThl B

cocTaBe mpe3eHTanuu. C 3Toil TOUKK 3peHus: HalTure O0JIBIIOro KOJMYECTBAa MYJIbTUMEIUIHBIX

OJIOKOB B IIPE3EHTALINU HELENeco00pa3HO, TaK KaK MOXKET 3HAUUTEJIbHO 3aMEUINTh €€ PadoTy.

VY4eT yka3aHHBIX 0COOCHHOCTEH KOHCTPYHUPOBAaHUS U O()OPMIICHUS MPE3ECHTALUHU B 3HAUYUTEIHLHON

CTENEeHHU BIusieT Ha 3()(hEeKTUBHOCTH BOCIIPUSATHS MPECTABICHHON B HeW MH(bOopMaIuu.

IIpumepHbIe TeMbI 0JI0KOB I MOATOTOBKH MPe3eHTALIMIA:
Holidays

Foreign language learning

Art and technology

Legends and reality

Traditions and festivals
Discoveries

Countries in the modern world
Family

Mass media

Careers

10. ®oHI OLICHOYHBIX CPEACTB JUISl MPOBEICHUS NMPOMEKYTOUHOMH ATTECTAIMN 00VYAIOIIMXCH
10 JUCIUIIJIHHE

HaCHODT (I)OH,Z[a OLCHOYHLIX CPEACTB MO0 JAMCHUITIIMHE

Kon

KonTposmmpyemsie pa3zaeJinl (TeMbl) . HanmeHnoBanue

KOHTPOJIMPYeMOii
AUCHHUILIMHBI (Pe3yJbTAThI 10 OLICHOYHOI 0
KOMIICTEHIIUH U ee
pasaesam) cpeacrsa
dopmyaupoBka
Bce paznenbl u TeMbl JUCUUATUIAHBI OK-4 «IToptdenny
CMOCOBHOCTbIO K | 00s13aTeabHBIX IS

KOMMYHWKAUWK B YCTHOW U | prirorHeHms
MUCbMeHHOW copMax Ha

YCTHBIX U
PYCCKOM W MHOCTPaHHOM

IIMCbMEHHBIX
A3bIKax ans peLleHns o
3374 MEXJMUHOCTHOrO u | SaAdHHH,
MEXKY/IbTYPHOrO [IucemenHoe
B3aMMOAEeNCTBUS TCCTUPOBAHUC

VYcrHBIi ompoc,
OK-7 KOMaHJIHOE

pelenue
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CMOCOBHOCTBIO K | TocTaBJIIE€HHBIX

camoopraHusauum M | 3anau. Pemenne

caMoobpazoBaHuto NPaKTHYECKIX
3aaad4.

K-10 a

CMOCOBHOCTLIO

MCMoJib30BaTb ons

peLleHuns

KOMMYHUKATUBHBIX  3aaad
COBpEMEHHbIE TEXHUYECKne
cpeacTtsa n
MHMOPMaLMOHHbIE
TEXHOM0rmm

Onucanue nokasareJieil 1 KpUTeprueB OLEHUBAHNSI KOMIIETEHIMI HA Pa3JIHYHBIX 3TANaxX
ux ¢popMUpOBaHMSL.

90-100% — A (oTmu4HO)
82-89% — B (xoporo)
75-81% — C (xopomu1o)

67-74% — D (y10BIETBOPUTENHHO)
60-67% — E (ynoBI€TBOPUTENHHO)
menee 60% — F (Hey1oBIeTBOPUTEIBHO)

~ A | Pabota (mucbMeHHBIN OTBET) MOJHOCTHIO OTBEYAET 1IeJIIM/3a/1a4aM 00yUueHHUs
% 0 TAHHOMY KypcCy
% B | PaGora (muchMeHHBIN OTBET) B OCHOBHOM OTBEYAET IIEJIsIM/3aa4aM O0ydeHUS
)g 10 TAHHOMY KypCy
[o—
E ﬁ C | PaGora (muchbMeHHBIN OTBET) OTBEYAET OTAEIBHBIM IeNIsIM/3a1auaM 00ydeHus
E 8 0 TaHHOMY KypCY, OJJHAKO UMEET Cephe3HbIe HEJOCTATKH B OTHOLICHUH
E g OCTaJbHBIX LIeTIeii/3anau
; D | PabGota (mucrMeHHBIN OTBET) HE OTBEYAET OOJBIIMHCTBY WIIM BCEM
p)
~ 1ensiM/3agadaM o0y4deHus 1o TaHHOMY KypCy
g E | PaGora (muchbMeHHBIN OTBET) COBEPIICHHO HE COOTBETCTBYET/IIPOTUBOPEUUT
o LIEJISIM TAHHOTO Kypca; W/WIIA HEe TIOCTHUIIIA UX
A | CaMOCTOSITENIEHOE ¥ OPUTHHAIIEHOE OCMBICTICHHE MaTepHaa; iCHOe U
= F yOeIuTeNbHOE pacCy ACHNUE; MOIIHBIN U yOeIUTENbHbIN aHaIu3
P
é E B | YUeTkocCTh JIOTHKY M aHAIH3a, HEKOTOPasi OpPUTHHAIILHOCTD B OCMBICIICHHH
5 S MaTepuaia, B ejoM paboTa XOopoIIo apryMeHTHPOBaHa M YO IUTEIIbHA
> C | YI0oBIeTBOPUTEIIBHBIE TIOCTPOSHUE M aHAIH3 TIPYU OTCYTCTBHUH
OPUTHHAJIBHOCTU WJIM KPUTHYECKOTO OCMBICIICHHS MaTepHaa
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D | Jloruka cnabas, OpUruHaJIbHOCTh OTCYTCTBYET W/WJIM MaTepHal
HEJOCTATOYHO KPUTHYECKH OCMBICIIEH

E | Jloruka xpaiine cnabasi, OTCYTCTBYET MJIM HEa/IeKBaTHA BHIOpAaHHOH TeMe

A | OG0CHOBaHHOE U OPUTHHAIHLHOE IPUMEHEHUE TEOPETUICCKUX UACH K
aHaJIM3Y IPAaKTUYECKOTO OIbITA, (PaKTOB U MpoOIIeM, CIOCOOHOCTh
rpejiaraTe BEpHbIE peUICHUs U YOXKIATh IPYTHX WICHOB KOMAH/IbI

% B | locTtaTouHO€ NPUMEHEHHE TEOPETUUECKUX UJIEH K aHATIU3Y CIIOKHUBILICICS
< CUTYyalluH, aKTUBHOE y4acTHE B BBIPAOOTKE KOJJIEKTUBHOTO PEIICHUS
% C | YioBneTBopUTEIbHOE TPUMEHEHUE TEOPETUYECKUX UJICH K aHAIIU3Y
z CJIO’KUBUICHCS CUTYyalllu, YaCTUYHOE YYacTHE B BHIPAOOTKE KOJUIEKTUBHOTO
< pelieHus
S D | Cnaboe npuMeHEHNE TEOPETUUECKUX UAEH K aHAIU3Y CIOKUBLIECHCS
ﬁ CHUTYallUH, JIeJIETHPOBAHNE 3HAUUTELHON YacTH paboThl IpyrUM YjeHaM
& KOMaH/Ibl
E | Cnaboe npuMeHeHHE TEOPETUUECKUX UJIEH K aHATIU3Y CII0KUBIICHCS
CUTYyalluH, HeXKeJlaHue paboTaTh B KOMaHe
A | IlposiBneHo abCOJIIOTHO YMECTHOE U TOYHOE TPUMEHEHNE IIMPOKOTO CIIEKTpa
o0IIMX YMEHUH, PEyCMOTPEHHBIX JAHHBIM KypCOM U 33JJaHUEM
E B | [IposiBneHo BiajieHHe JOCTaTOYHO IIUPOKUM CIIEKTPOM COOTBETCTBYIOIINX
E YMEHHI
E C | [IposBiieHo BiaJieHHE YAOBIECTBOPUTEIBHBIM CIIEKTPOM COOTBETCTBYIOLIUX
8 YMEHUH
% D | Mcnonb3oBaHbl OTJENbHBIE O0IIME YMEHUS; OHU PUMEHSIOTCS CJ1a00 WU
CLS HEaIeKBaTHO
E | PaboTa noka3pIBaeT HEAOCTATOUHYIO KOMIETEHTHOCTh B 00JaCTH 00IINX
yYMEHUH; KkpaiiHe ciabas paboTa
Onucanue MIKaja OlleHUBAHUSA
HanmMmeHnoBanue IIpeacrasiienue
KpaTkasi xapakTepucTnKa olieHO4YHOI 0
Ne/m OLICHOYHOI0 OLICHOYHOI0
CpeACTBa
cpencrsa cpeacrsa B onae
Yerablii onpoc  [IpoaykT camocTosTeIbHON paboThI IIepeuyens Bonpocos
0OyJarolerocs, NpeACcTaBIsIOMUN co00i TS 00CY K IeHUS

MyOIUYHOE BBICTYIUIEHHUE T10 MPEJICTABICHHIO
MOJTYYEHHBIX Pe3yIbTaTOB PEIICHHS
oTpeIeIEHHON yueOHO-TTPaKTUIECKOH, yueOHO-
MCCIIeI0BATENIbCKONM MIIM HAYYHOH TEMBI.

KOME[HI[HOC CoBMmecTHas ACATCIIbHOCTD I'PYIIIIbI HpaKTI/ILICCKI/Ie
pECUICHUC 3aaa4, o6yqafoumxc>1 H IperioaaBaTeid 1oJg CUTyalluu 110 TEMC
MOCTABJICHHBIX [YIIPABJICHHUCM MPCIIOAABATCIIA C HCJIIbIO PCHICHUA 3aHATHUA

npernojiaBaTeseM [yueOHbIX U MPo(hecCHOHAIBHO-

OPUCHTHPOBAHHLIX 3a4a4 IIYTCM UI'POBOI'O
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MOJICIIMPOBAHUS pealbHON POOIeMHOM
cutyauuu. [1o3BoseT oleHnBaTh YMEHUE
QHAJIN3UPOBATh U PEIIATh TUIIMYHBIE
MpoQeCCHOHAIIbHBIE 3a/1a4H.

3. Pemenune [TpobnemHOe 3a1aHNE, B KOTOPOM [IpakTuueckue
MPAaKTUYECKUX (00YyJaromeMycs peaiaraloT OCMBICIUTh CHUTYyaIlUu TI0 TEME
3aja4 peanbHyI0 IPo(ecCHOHATBHO-OPUEHTHPOBAHHYIO ceMHHapa
CUTYyaIHI0, HEOOXOIMMYIO JUIsl PEIICHUS JTaHHOU
MpoOIeMBI.
4. Kontponbaoe [[lucbmenHas paboTa, COCTOSIIAS U3 TECTOBBIX TecTbl 1
TECTUPOBAHUE BaJaHU MIPOBEPOYHBIC

JUKTAHTHI 110
paznenam

B kadecTBe OLICHOYHOTO cpeacTtBa MOTyT OBITh UCITOJIb30BAHbI:
- HpO6J'IeMHBIe HY6J'II/IHI/ICTI/I‘ICCKI/IG CTaTbu, MaT€pHUajbl IMMPECCHI HA COMUAJIBHBIC, COLIMATIbHO-

KYJIbTYpHBIE TEMBI,

- TEKCTBHI 0030pPHOTO ¥ HMHPOPMAIIMOHHOTO XapaKTepa;
- 3aMKCH CEMUHAPOB U JIUCKYCCHUH;

- IPOU3BEICHNUS XYA0)KECTBEHHOM JTUTEPATypPhl CTPAHBI U3y4aeMOTO S3bIKa,

- paauo- v Teienepcaain, J0KyMCHTAJIbHBIC KI/IHO(bI/IHBMBI, 3ByYallue 3arucu BLICTyHJIeHI/Iﬁ

3) [IpumepHbIe 3aHaHUS )1 OIEHKH YPOBHS 3HAHUM CTYICHTA

Bxondmmii KOHTpoJIb

I[I/IaFHOCTI/IpYIOH_II/IC cpeacTBa UMCIOT LCJIbIO OIPCACIICHUC HAYaJIbHOT'O YPOBHS 3HaHPII>i, yMeHHfI u

HaBBIKOB, Ha 0a3e KOTOPBIX OYAyT (POPMHUPOBATHCS KOMIIETCHIIUH TAHHOMN JTUCIUILIHHBI.

Oopa3en 3aqaHus ISl BXOASALIET0 KOHTPOJIS

Tect Ha NPOBEPKY YPOBHS 3HAHUU

l.I’'manurse. And __ do you do?

A how B what C  which D
2.Canlhave  fruit, please?

A a lot B any C no D some
3. We go on picnics ___ in the summer.

A alot B a lot of C many D
4. We're thirsty! Is there  juice left?

A a lot B any C no D
5.Mary can ___ all night long.

A dance B dances C dancing D
6. boys over there are Spanish.

A that B these C this D
7. Jim is a security guard. He sleeps during the day and works  night.

A at B at the C in D
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8. Nickisa  tennis player than Tom.

A bad B badly C worse D worst
9. Mary drives ___ car to work every day.

A an B her C hers D she
10. They want to visit China ___ they love Chinese cuisine.

A because B but C SO D why
11. We’ve been good friends  many years.

A during B for C from D since
12. You _ pay for the tickets. They’re free.

A doesn’t B don’t have C have to D needn’t
13. These are the photos  we took on holiday.

A what B where C which D who
14. He doesn’t smoke now, but he  a lot when he was young.

A has smoked B smokes C used to smoke D  was smoked
15. Nickolas plays chess  anyone else I know.

A as best as B better as C  better than D more good than
16. I promise I you with the washing-up as soon as I finish this cleaning.

A am going to help B am helping C help D will help
17. How about ___ out tonight?

A eat B eating C to eat D for eating
18. I didn’t like the film. . I think it was really boring.

A So did I B Me too C Neither did I D So I didn’t
19. We won’t go on holiday  we save enough money.

A if B unless C when D as soon as
20. Jill went down with fluand __ stay in bed for a week.

A mustn’t B have to C had to D Need
21. Excuse me, can you ___ me the way to the station, please?

A give B speak C tell D Say
22.1  to the cinema since last year.

A didn’tgo B haven’t gone C  haven’t been D don’t go
23.  bagis this? — It’s Neils.

A Which B What C Whose D Where
24. Who was the man __ ?

A spoke to you C that you spoke

B you were speaking to D  you were telling
25. This suitcase it too heavy forme _ lift.

A to B for C that D Too
26. There wasn’t anything interesting on TV last night,  ?

A wasn’t it B was there C  wasn’t there D is there
27.1 _ lunch when somebody knocked on the door.

A had B was having C am having D  Have
28. There is a five-hour time difference  London and New York.

A among B in C at D Between
29. They wanted __ to come to dinner, but we could not go.

A we B us C our D Ours
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30. I have been playing  piano since I was five.

A a B an C the D -
31. I’'m going to visit Mexico and __ United States.

A a B an C the D -
32. You will pass the test if you work .

A excellent B hard C hardly D Good
33. You certainly wouldn’t like  in such bad company.

A to have seen B tobeseen C tosee D  to be seeing
34. I’ve lost my watch. Will you help me look  it?

A at B after C for D Forward
35.Toften  money from my parents.

A lend B borrow C save D Owe
36. He  on a business trip next Monday.

A goes B is going C will be go D  has gone
37. Greg married my mother after my parents divorced, so he’s my .

A father B step-father C father-in-law D Nephew
38. He used to be a chain smoker, but he gave  smoking ten years ago.

A up B out C in D Away
39. I tried to call you but your line was .

A taken B occupied C engaged D Connected
40. The s downstairs in the kitchen.

A sink B bath C toilet D wash basin
41.1 _ early in the morning now, but before I wasn’t.

A used to get up B gotup C  amused to getting up D am getting up
42. I’'m looking forward _ on holiday in summer.

A atgoing B to going C to go D Go
43.Iwantyouto  me the truth!

A tell B say C Eronounc D Speak
44, T feltill, I went to the party.

A In spite B Despite  C Although D Yet
45. 1 couldn’t change my sweater at the store because I had lost my .

A receipt B recipe C prescription D Check
46. Unfortunately, the traffic held me up. When I arrived at the airport, the plane .

A had already left C  will have already left

B already left D  already leaves
47. 'm exhausted. I a lot recently.

A am working B work C  have been working D Worked
48.If 1 the mistake, I would have corrected it.

A noticed B have noticed C  had noticed D Notice
49. There were a lot of people on the platform, waiting _ arrive.

A for the train B the train to C for train to D for the train to
50. There are a lot of educational websites __this one.

A the same than B similar than C similar to D same as
51. You _ take along some cash. The restaurant may not accept credit cards.
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A haveto B had better C may D Shall
52. Sheila’s engagement ring is enormous! It have cost a fortune.

A must B can’t C need D Should
53.Hecame  alot of money at a very early age, so he has never had to work.

A out B into C with D Away
54. Maggie put the blanket  her son to keep him warm as he slept.

A away B in C over D Off
55. If you really want to send that letter off today, it’s  time you went to the post office.

A high B quick C proper D Right
56. No sooner I shut the door, than the telephone rang.

A have B did C will D Had
57.Imust admit I thought how the story would finish before I read the book.

A haven’t B hadn’t C aren’t D couldn’t
58.  me if I’ve told you this before.

A Stopping B Stopped C Stop D Stops
59. That stupid dog ___ all day long.

always is has always is always

A does always bark B barking barked barking
60. Your clothing is so __ of date. You need a modern wardrobe.

A on B in C under D Out

Texymuit KOHTPOIIb
B kauecTBe Teky1ero KOHTPOJIs MpeaIaraeTcsi UCIoIb30BaTh TECThI, KOHTPOJIbHbBIE
JTUKTAHTBI, 3CCE, AUCKYCCUU, UTPHIL.

HpnMepm KOHTPOJIBHBIX CJIOBAPHBIX TUKTAHTOB

Tema Lifestyles

JleiicTBOBaTh, BO3JICIICTBOBATH BIUSThH; YPAaBHOBEIINBAThH, HAXOAUThH OAIAHC, COMTOCTABIISTH;
W3BJICKATH TOJIb3Y, BBITO/Y; JBIIIATh, B3IOXHYTh; )K€BaTh; pyOUTh, pe3aTh; Kalllelhb; U3JICUCHUE,
JIEKapCTBO, CPEACTBO; (pr3uUecKast Harpy3Ka, YIpaKHEHsI; TPHUIIIT, TpaBMa, TeJICCHBIE
MOBPEXKICHUSI; TIPEJIET, OTPAHMYCHUE; TIPUEM TUIIN; Ta0JIeTKA, MIIIIOJIST; COJICHBIN; KUCIIBI;
MPSHBIA, OCTPBIN, TUKAHTHBIN; CTPAJaTh; BKYC; BATAMUH; JICYECHUE.

Tema What’s a good job

CrpemiieHue, 1meib, aMOuIus; OAaHKOBCKUH CUeT; Kapbepa, podeccus; 3apadaThiBaTh;
KOJIJIEra; KOHTPAKT; 3aCIyKHBATh; CJIaBa; OXO/I; MPOM3BOAUTH BIEYATIICHUE HA; HHTEPBBIO; JTUIED;
MpeABI YN, O€THOCTH; JABJICHHE; BEINTH HA MIEHCHIO, YXOJUTh B OTCTABKY; 3a0aCTOBKA; HAJIOT;
MIepPCOHAIT; OOTaThIN, COCTOSATETHHBIM.

Tema: Getting a job

Crtpemienue, 11e51b, aMOUIINs, 0aHKOBCKUM CUET; Kapbepa, mpodeccus; 3apadbaTriBaTh;
KOJIJIEra; KOHTPAKT; 3aCIyKHBATh; CJIaBa; OXO/I; MPOM3BOAUTh BIEYATIICHUE HA; HHTEPBbIO; JTUIED;
IpeIbIayIni; O€THOCTD; NaBIEHIE; BBIUTH Ha MEHCHUIO, YXOJIUTh B OTCTaBKY; 3a0aCTOBKA; HAJIOT;
MIePCOHAJT; 0OTaThIN, COCTOSATETHHBIM.
KouTponbHOe BOCTpOHM3BEICHHE MOATOTOBICHHOW pEYM: JTOKIAI0B, COOOIICHHH, CyXIEHUN Ha
OCHOBE KOHTPOJIBHBIX YIPOKHCHUH U3 YUeOHUKOB.
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Explain the main reason of air pollution

IIpumepHbIii NepedyeHb TeM AJs JUCKYCCHH

1) Places of interest in your country

2) Shopping trends and habits

3) Health and fitness

4) Sport stars

5) Ways to de-stress

6) Nightmare jobs

7) Environmental problems

8) Great love affairs.

3. Illpumep TecTa AJIM1 TEKYLIEro KOHTPOJIS

K kaxxnqomy Bompocy AaHbI HECKOJIBKO BapUAaHTOB OTBeTa. BpiOepuTe TOT, KOTOPBIN cuuTaeTe
npaBuibHBIM. Eciiu Bl 3aTpyaHseTech ¢ OTBETOM, MPOCTO MPOIMYCTUTE BOMPOC.
1. Wolfgang met Michaela ..... the way to work.

A. n B. at C. on
2. Are you going away on holiday ..... summer?

A. in B. at C. on
3. Mary isn't available ..... the moment.

A. in B. at C. on
4. The cat sat ..... the mat.

A. in B. at C. on
5. I'want the report ..... my desk by Spm.

A. in B. at C. on
6. His office is ..... the top of the stairs.

A. in B. at C. on
7. I'm going on holiday ..... July.

A. n B. at C. on
8. The banks close ..... S5pm.

A. n B. at C. on
9. T'have my gym class ..... Wednesdays.

A. in B. at C. on
10. We're flying to Beijing ..... 2 June.

A. in B. at C. on
11. The plane is due to arrive ..... 19.25.

A. in B. at C. on
12. The leaves on the trees turn brown ..... Autumn.

A. in B. at C. on
13. There's somebody ..... the door.

A. in B. at C. on
14. The conference is ..... 6 June.

A. in B. at C. on
15. Michael was born ..... 1962.

A in B. at C. on

16. 1like to go skiing ..... winter.

36



A. in B. at C. on
17. There's somebody ..... the door.

A. in B. at C. on
18. Christian isn't here. He's ..... work.

A. in B. at C. on
19. Gerhard buys things ..... flea markets.

A. in B. at C. on
20. I gotup ..... 6am this morning.

A. n B. at C. on

B kadecTBe TeKymiero KOHTPOJsi cHOPMUPOBAHHOCTA KOMIIETSHIINI CTYIEHTOB MOTYT OBITh
WCIIOJIb30BAHbI TAKWE 33JIaHUS, KaK COCTaBJICHUE TEMAaTHUYECKUX TII0CCAPUEB, KPOCCBOPIOB,
pa3paboTKa yueOHBIX U KOHTPOJbHO-U3MEPUTEIBHBIX MaTEPHAIIOB, BHITOTHECHUE MPE3CHTAIUH 110
TeMaTUKe POUICHHOTO pa3iena.

Tectbl mpeACTaBIIAIOT COO0N KOHTPOJIbHBIE JIEKCUKO-TPaMMaTUYECKUE IPOBEPOYHbBIE
paboThI U IEPEBOIBI IO IPOIIEHHOMY MaTepHuaiy;

Ipumep KOHTPOJIS JTEKCHKO-TPAMMATHYECKUX CTPYKTYP € HCIO0JIb30BaHHEM
ayIHO3aNUCH:

L. Listen to the first person talking about motivation and answer the questions. Listen twice.
1. What two things motivate some people?
2. What two things are others motivated by?
3. What are most people motivated by?
4. What must a manager do to get the best from staff?
5. If people feel they can do a job well, what do they get?
II. Listen to another person talking about motivation.
Are these statements True (T) or False (F)? Listen twice.

There are four Cs. ()

To feel connected, a person needs to understand their role. ()

A satisfied worker needs to enjoy the job. ()

Computer systems have made workers demotivated. ()
Management and staff work well together in a warm climate. ()

AN e

IIpumep KOHTPOJILHOM padOTHI Ha NPOBEPKY ¢(POPMUPOBAHHOCTH IPAMMATHYECKUX

HABBIKOB.
L. Change the word in brackets (if necessary) to complete the sentences.
1. The most (success) brand in the world is Coca-cola.
2. Paris has the (big) number of talented designers.
3. It’s (easy) to use the lift than the stairs.
4. Flying is (cheap) than it was twenty years ago.
5. Money isn’t as (important) as happiness.
6. After having moved to Los Angeles, | (rent) an apartment in the centre.
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7. In 2003 she

8. The warehouse said they

9. When

(sell) over three thousand units.

the moon.

11. Most people

(not, have) any in stock.

(you, arrive) in Barcelona? Was it yesterday or the day before?
10. Ted Foster hopes that he might

(be) the first person to send tourists to

(not, will) be interested because it’s too expensive.

II. Write in the missing preposition.
1 There’s been a delay the delivery of the components.
2 The shortage staff at work is really causing pressure.
3 Our new just- -time production has made things quicker.
4 We must finish this meeting eleven at the latest.
5 Sorry, but we’re running of time.
6 We look forward hearing from you.
7 Our department has just taken 30 new staff.
1. Complete the sentences using Present Simple or Present Continuous. Use the verbs in
the box.
see think admire appear have
expect weigh look be represent
1. How much you About 60 kilos.
2. We dinner at the moment so I’ll phone you back in half an hour if that’s O.K.
3. Harry's been in his room for ages. He at all his old photographs.
4. I really Helen. I think she's an excellent manager.
5. Penelope Fitzgerald in a new production of Oliver in London's West End.
6. I'm quite happy for your children to come to the party because I know they very well-
behaved.
7. The snake in this picture the forces of evil.
8. They don't really like it here. They of moving to another town.
9. you that man over there with the grey suit on? He's my brother.
10. I'm really looking forward to this holiday. The hotel lovely in the photographs.
11. I can't come out with you tonight because I Paul.
12. 'l do it if I can but I not much time today.
13. What you of the management's new proposals?
14. Has Judy told you? She twins.
15. "What are you doing in here?' —'I just this painting. I think it's really beautiful.'
16. 'Where's the baby?' —' They her at the moment. Look, there she is on the scales.'
17. I haven't spoken to him much but he to be a very nice man.
18. Look at Nick out in the garden. He .... really nice with the younger children.

19.

So Peter's still not here. |

he's forgotten about the meeting. We should start without him.
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20. 'Thope you've got a good lawyer.' —'Yes, Alison Medley me at the trial. She's the best
lawyer in town.'

I. Past simple & past continuous

Underline the correct tense to complete this profile of a famous person.

He first (1) became / was becoming interested in computers at an early age and he (2) already
programmed / was already programming computers by the time he was twelve years old. He (3)
started / was starting his first company when he (4) was / was being at school and he (5) founded
/ was founding Microsoft in 1975 while he (6) studied / was studying at university. He (7) didn't
finish / wasn't finishing his studies. He (8) became / was becoming a billionaire at thirty-one.
(Whois he? )

II. Vocabulary Underline the correct alternative.
My name's James, but everyone calls / names me Jim.
I was named after / from my grandfather.
I met your past-wife / ex-wife yesterday.
You look / look like tired. You should go to bed.
I hate taking / making decisions.
The city is full of tall-rise / high-rise buildings.
Someone chatted me up / down in the club last night.
His problem is that he's always falling for / in love.
They have a very windy / stormy relationship.
Did you hear? Tom and Jo split apart / up last week.
Fred's new house has got a tennis court / pitch.
Do you want to go / do swimming this afternoon?

O 00 1 N U & W N —
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She always stays as calm / cool as a cucumber.
We always drove at 180 kilometres per / for hour.
I got ninety per cents / per cent in my English test!

—_—
[V N

et
p—(
p—

. Present perfect simple Underline the correct alternative.
I went / have been to New York a few years ago.
I've spoken to him recently / last year.
We haven't been on holiday this year / last year.
Did you talk / Have you talked to Sam last night?
I didn't see / haven't seen any good films recently.
She's e-mailed me twice today / yesterday.
We met / have met them when we were in Spain.

0 3 O L W N~

This is the worst meal I ever ate / have ever eaten.

IV. Put the verb into the correct form: present perfect or past simple.

A: (1) you ever (work) in a shop?

B: Yes,1(2)  (work) in a supermarket one summer when I (3) (be) a student.
C: I'mreally excited about going to India.

1(4) (never go) there before.

D: Lucky you! It's amazing. I (5) (go) there twice actually. The last time
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(6) (be) two years ago.
V. Pastsimple
Complete the sentences with the verbs in the box in the past simple.
be get nothave meet ring send

I We the new boss for the first time today.
2 1 you on your mobile before lunch.

3 1 lunch today. I too busy.
4 1 you an e-mail. you

VI. Past continuous Complete the sentences with the verbs in the box in the past continuous.
do dream have read notuse wait

I I for the taxi when you saw me.

2 We a meeting when you phoned me.

3 1 the computer when it crashed.

4  What you at 7 o'clock?

5 Ifell asleep while I my book last

night.

6 1 about work when my alarm clock rang this morning.

VII. Past simple & past continuous
Put the verbs into the correct tenses: past simple or past continuous.

1 My wife (work) as a waitress when [
first (meet) her.
2 Sorryl (not say) hello to you at the
party last night.
3 1 (see) you last night - you

(come) out of that new cafe.
4 1 (wait) for the bus at the time of the
accident.

VIII. Vocabulary - marriage & relationship

Complete the sentences with the words in the box.

date relationship up career married childrenup row age love
1. She started to chatme ............

2. She asked meoutona........

3.  We immediately fell in ..........

4.  After six weeks, we decided to get ............

5. There was a big difference in___

6. She didn't want to have .

7.  We both wanted to pursue a .........
8. It was a very stormy

9. Every day, we had a terrible

10.  One year after we met, we split......
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[IpomexkyTOUHBIN KOHTPOJIb
[TpomexxyTouHBIN / CPE30BBII KOHTPOIIh IPOBOIUTCS TTOCIIC 3aBEPIICHUS U3YICHHS OJTHOM

WJIM HECKOJIBbKUX Y4eOHBIX TeM (KakK MpaBuio, OJUH pa3 B 6 Henenb). L{enb KOHTpoIst — mIpOBEpUTH
ypoBeHb C(HOPMUPOBAHHOCTH OTAEIHHBIX KOMIIETEHIIMI Ha MaTepHralie IPONEHHBIX TEM.
[TpoMexyTOUHBII KOHTPOJIb MPEXKAMNOIAraeT 00sS3aTENbHYIO eKEMECSUHYI0 TIChbMEHHYIO
KOHTPOJIbHYIO paboTy.

A) OOpa3zen 3a1aHUA K TEKCTY:

[TpocmoTtpuTte TexceT (Bpemst 20 muH.). ChopMmynupyiTe OCHOBHYIO HaE0 TeKcTa. OTBEThTE
Ha BOIIPOCHI IPENoJaBaTesl.

There are five billion people in the world and they live in all different corners of it. They
live on the snow and ice of the Poles and in the tropical jungles on the equator. They have climbed
the highest mountains and walked on the sea bed. Some of them have even been to the earth and
visited the moon. Their life depends on the world around them.

The human species is the most numerous and the most powerful of all the animals on the
earth. Many animals and birds on the Earth are disappearing nowadays. Many of them are in danger
of becoming extinct. This is because man hunts them, destroys and pollutes their habitat. Pollution
and destruction change the balance of nature.

I would like to tell you about animals in danger of extinction.

The blue whale is the largest animal which has ever lived. It is three times heavier than the
biggest dinosaur. Once there were over 200,000 of these creatures living in the Atlantic and Pacific
oceans. However, since the seventeenth century they have been hunted for their oil and meat. In
fact, so many of them were killed that by 1963 their population had been reduced to just 1,000.
Today it is even less than that. This animal is protected by international law, but it is still being
hunted. Many people believe that it will soon be extinct.

The African elephant is the world's largest land animal. In 1970 there were about 3,3 million
of them living in wild. Since then enormous numbers of them have been killed for their tusks,
which are used to make ornaments and jewellery. Today there are fewer than one million of these
animals left. Even though they are now protected, they are still being hunted. Between 50,000 and
150,000 of them are killed every year. Hunting is not the only human activity which puts them in
danger. Many of them are also losing their natural habitat as forests are cut down and grasslands are
cleared.

There is only one way to save wild animals and wild habitats -conservation. That means
protecting animals in danger by law, opening more national parks, building fewer new roads,
planting more new forests, cutting pollution. If this doesn't happen, many wild animals will soon
have just one habitat - the Zoo.

We are the only species that can change the world, and we are the only species that can
choose either to look after our world or to destroy it.

B) Ilpumepsbl npeasIoKeHUil 1J1s1 IepeBo/ia ¢ UCMO0JIb30BaHHe JIEKCHKO-TPAMMATHYeCKUX
KOHCTPYKIHIi:

1. Omna yBumena oObsIBICHHE B ra3eTe U 00paTUiIach Mo MOBOY PaOOTHI.

2. B crpane pactér 6e3padoruia.

3. Hama komnanus noMmoraer 6€3padOTHBIM JIFOM HaiTh padoTy.
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4. Ona 1006poCOBECTHBINA PAOOTHUK M CKOPO MOJYYUT MOBBIIIEHHE TIO paboTe.
5. PaGotomatens cobupaercst yBOJIUTH ABYX ciyskamux. OHU 4acTo Oma3bIBatoT.
B) IIpuMepsI NpaKkTHYECKUX 3aIaHUH 11 OLIeHKH C()OPMHPOBAHHOCTH HABBIKOB
MOHOJIOTHY€ECKOii, peun, TUaT0rH4ecKOi peyn, HABHIKOB 10 HANMCAHNE MUCEM U /IeJIOBBIX
oymar:
1. CocraBbTe MUAIIOr MEXKIY KOJUIETAMH U3 PAa3HBIX CTPaH, KOTOPBIE MPEICTABIISIOTCS IPYT
JpYyTy B MIEpEephIBE MEXKAY 3aceJaHUIMU Ha KOH(EPEHIIH.
2. 3anonHute Gopmy AJIs 3aCEICHUS B TOCTUHUILY.
3. IIpencraBbTe, uTo BB 3205yAMIUCH B HE3HAKOMOM ropojie. OOBsSCHUTE ClyyaltHOMY
MIPOXO0XKEMY CUTYALIMIO U CIIPOCUTE, KaK BaM J00paThCs A0 TOCTHHUIIBI.
4. Cocrassre 1wiaH qig Hanucauus CV.
5. O0bscHuTe oduimanTy B kade, uro Bl npeanounTtaere 3akazath Ha 3aBTpak. Caenanrte
3aKas.
I') lIpumepsnl TeM AJ1s1 YCTHOM Oeceabl ¢ MPenoaaBaTesiem:
1. Speak about very important person to you.
Speak about the best city you have ever been to.
Speak about your favourite famous couple.
Speak about your favourite sports personality.
Speak about your attitude to shopping.
Speak about jobs and experiences.
Speak about motivation techniques of the employees.

Nk W

Speak about the secret of a successful lawyer.
10.1. IlpumepHble BADUAHTHI KOHTPOJIbHBIX PadoT

KOHTPOJIbBHASI PABOTA Nel

BAPUAHT I

I. IlepenummuTe NpeAIOKeHUS U epeBeIUTe UX, YKA3aB
¢Gynxkuno unpunutTusa. [loMmuuTe, 4T0 MHPUHUTHUB B HAYAJIE
NpeI0KeHUsSI MOXKET ObITh, KaK NMOJJIEKAIINUM, TAK U
00CTOATEILCTBOM.

1. To speak a foreign language is necessary. To speak a foreign
language fluently you should listen to native speakers.

2. To deal with conflicts you need troubleshooting skills. To deal with
conflicts is a manager’s task.

3. To get a good education my brother is going to university. To get a
good education is very important.

I1. IlepenuimuTe MpeAI0KEHU U ONpeeauTe (popMajibHbIe
NPU3HAKH, YKa3biBaomue Ha popmy nunpunutusa. [lepeseaure
npelI0KeHUsl.

1. This is a complicated task to carry on.

2. My supervisor is always the first to learn the news.

3. You must choose one person to speak for the whole group.

I1I. IlepennunTe NpeaJioKeHUs1 M NepeBenTe UX, o0pamas
BHUMAHUEHAPYHKUNIOUH(UHUTHUBA.

1. Tominimise the problems of staff turnover we must create an
employee welfare support system.

2. Participations in exhibitions allowed us to promote our products
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better.

3. Our idea was to introduce a new performance-related bonus to
increase workforce’s morale.

4. Our competitor’s company was the first to launch this product.

IV. Ilepenummure npenioKeHns U NepeseauTe UX, o0pamas
BHMMAaHHE HA TO, YTO KOHCTPYKIHUS 00beKTHbIH HHGPUHUTHBHBIH
000poT (cJI0KHOE JONOTHeHNE) HA PYCCKHIl A3BIK NepeBOAUTCS
NPUIATOYHBIM AOTOJHUTEIbHBIM MpPeII0KeHUEM (32
HCKJII0YEeHHEeM IJ1arojoB to make, tolet).

1. Male managers want their personnel to be more competitive.

2. Male managers don’t let their staff make easy concessions.

3. Authoritarian managers expect their staff to follow their guidelines.
4.1 have never seen my supervisor be late for business meeting.

5. Did you ever hear your personnel manager have an argument with
her subordinates?

6. Do you think your female manager makes the employees feel more
Confident about their achievements?

V. llepenuumure npeajioKeHus M nepeseanTe ux, oopamas
BHHMAaHHE Ha TO, YTO KOHCTPYKIHS Cy0ObeKTHbI NHPUHUTHBHBIH
000poT (cJ10KHOE MO/JIelKalIee) HA PYCCKUI A3BIK NePeBOAUTCS
0e3JIMYHBIM npeaioxkenueM. Onpeneaure GpopMmy HHPUHUTHBA.
1. The CEO (Chief Executive Officer) is expected to come next week.
2. The Board of Directors was reported to have signed the significant
contract last month.

3. Our R&D (Research and Development Department) seems to be
experimenting with new forms and materials.

VI. llepenumure npeasnoxxenus, noxyepkuure Participle I n
Participle 11, ykaskute ux pyHkuuio B npenjoxenuu. Ilepeseaunre
NpelI0KeHUsl.

1. Managers create and maintain an internal environment, commonly
called the organization, so that others can work efficiently in it.

2. Having received a report from a subordinate, a manager must make
its analysis checking whether goals have been met or not.

3. The term supervisor could be used to describe a person directing the
workofothers.

VII. Ilepenunre npeaioKeHus: M nepeseanTe ux, oopauas
BHUMAaHMe Ha TO, YTO ing-(hopMa Mo:KeT ObITh, KAK NPUYACTHEM,
TaK ¥ repyHaueM. YKaxurte ux pynknuio. O0paTure BHUMaHHe
Ha MepeBo/l BbIAeJIeHHbIX CJI0B.

1. When negotiating, avoid pressing too much on your business
partners. Otherwise you will have unpredictable results.

2. While making a presentation, consider your audiences’ background
and level of language skills. Due to that you’ll gain their
appreciation.

3. My manager always resents my participating in the international
conferences. But I, being the line manager, should have such an
experience. As a result, we often have disagreements.

VII. IIpoyuTaiiTe TEKCT U MUCbMEHHO nepeBeaure 1, 2, 3, u
4-i1a0d3anbl.

Which bosses are best?

1. How do you like your boss? Sympathetic, empowering and

not too busy probably. They will be aware of the pressures of your
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job, but delegate responsibility where appropriate. They will be
interested in your career development. Oh, and, preferably, they will
be male. In a survey for Royal Mail special delivery, a quarter of
secretaries polled expressed a preference for a male boss. Only 7 %
said they would prefer a woman. The future of management may be
female, but Ms. High-Flier, it seems, can expect little support from her
secretary.

2. One should not, of course, assume that all secretaries are

female, but women still make up the overwhelming majority. The
findings raise questions about neat predictions of a feminized future
for management, where ‘womanly’ traits such as listening skills, and a
more empathetic manner will become normal office currency.

3. Business psychologist J. Nicholson is surprised by the

survey’s findings, showing that ‘the qualities valued today in a
successful boss are feminine’. He is emphatic that women make better
bosses. ‘They listen more, are less status-conscious, are much more
effective negotiators and show greater flexibility’.

4. They are also considerably more common than they used to

be. According to information group Experian, women are no longer
scarce in the boardroom — they occupy a third of the seats round the
conference table. Women directors are still relatively uncommon in
older age groups, but among young directors the proportion is
growing.

5. Anecdotal evidence suggests that a reluctance to work for a

woman may be more a question of management style than substance.
‘It’s just women bosses’ attitude,” says Martha, a PA for 25 years who
has worked predominantly for women, including a high-profile
politician. ‘It’s something women have that men don’t. When they are
critical they are much more personal, whereas men sail though not
taking a blind bit of notice.’

6. Sonia Neill, a former secretary at Marks and Spencer, has
experienced power struggles between women even where there was a
significant disparity in status. ‘Women either find it awkward to give
you work or they try to assert themselves by giving you really menial
tasks. Men never do that.’

IX. IIpounTaiiTe TeKCT ellé pa3 ¥ MUCbMEHHO OTBEThTE HA
BOIIpPOC:

Who would you prefer to work for: a female or a male boss?

Why? Explain your reasons (up to 150 words).

BAPUAHT II

I. IlepenuiuTe npeaIoKeHUs U NepeBeAUTe UX, YKa3aB
¢pynxuuio unpuauTusa. [lomHnTe, 4T0 UHPUHUTUB B HAYaAJIe
NpeJI0KeHUS] MOXKeET ObITh, KAK NMOJJIEKAIINM, TAK U
00CTOATEILCTBOM.

1. To learn a new language usually takes a lot of time. To learn a new
language we usually spend a lot of time.

2. To plan ahead a manager needs perspective planning skills. To plan
ahead is a complex task.

3. To enter the university is my longtime dream. To enter the
university many young people have to attend the preparatory courses.
I1. IlepenuiuTe NpeAT0KEHU U ONpeeauTe (popMajibHbIe
NPU3HAKH, YKa3biBaomue Ha gopmy uHpuHuTusa. [lepeBenure
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NpelI0KeHUsl.

1. This is a tough decision to make.

2. This employee is often the last to come.

3. The presentations to be made should be illustrated by examples.
I1I. IlepennunTe NpeaoKeHHUs M NepeBenTe UX, o0pamas
BHMMaHHEHA()YHKUMIONH(PHUHUTHBA.

1. To increase the salaries and wages within our company we must
create an employee performance-related remuneration scheme.

2. Reallocations of recourses allowed us to minimise the negative
effects of the project.

3. Our idea was to introduce a new remuneration scheme to raise
workforce’s morale.

4. Our rival’s company was the first to occupy that market niche.

IV. llepenumure npeaio:keHus U nepeBeauTe ux, o0pamas
BHHMAaHHE HAa TO, YTO KOHCTPYKIHUSI 00beKTHbII HHPUHUTHBHBIH
000poT (CJI0KHOE NOMOJTHEHHE) HA PYCCKHUM A3BIK MEePeBOAUTCS
NPUAATOYHBIM AONOJHUTEIbHBIM MpelIoKeHueM (3a
HCKJII0YeHHEM IJ1arojios to make, to let)

1. Male managers want their staff to compete more aggressively.

2. Female managers don’t usually make their staff feel insecure.

3. Autocratic managers expect their staff to obey their directions
immediately.

4. I have never heard my boss be late for business appointments.

5. Did you ever see your human recourses manager have a row with
her colleagues?

6. Do you think your male manager doesn’t let you use your own
Initiativewhen making decisions?

V. llepenuumure npeajioKeHus M nepeseanTe ux, o0pamas
BHHMAaHHE Ha TO, YTO KOHCTPYKIHS Cy0ObeKTHbI NHPUHUTHBHBIH
000poT (cJ102KHOE MO/JIelKalIee) HA PYCCKUI A3BIK IePeBOAUTCS
0e3JIMYHbIM npeaioxkenueM. Onpeneaure GpopMmy HHPUHUTHBA.
1. The CEO (Chief Executive Officer) was reported to have signed the
long-term contract last month.

2. The Board of Directors is expected to gather next week.

3. Our R&D (Research and Development Department) appears to be
conducting new experiments at present.

VI. llepenumure npeasnoxenus, noryepkuure Participle I n
Participle 11, ykaskute ux pyHkuuio B npenjoxenuu. Ilepeseaunre
npelI0KeHUsl.

1. The functions performed by a manager (planning, organizing,
directing, and controlling) are goal-directed, interrelated and
interdependent.

2. Having determined a goal, a manager must appoint a subordinate
who will be dealing with it.

3. The term management could be used to describe people running the
organisation.

VII. [lepenumuTe npeaioKeHusi M nepeBeauTe UX, oOpamasi
BHMMAaHHe HA TO, 4YTO ing-(opMa MOKeT ObITh, KAK IPHUYACTHEM,
TAK U repyHaueM. Ykaxxurte ux ¢pynkuuio. O0parure BHUMaHHe
HA MepeBo/l BbIIeJIEeHHBIX CJI0B.

1. When negotiating, consider taking into account your partner’s point
of view. Otherwise you won’t achieve consensus.
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2. While making a presentation, avoid being too overwhelming with
your point of view. Due to that you’ll gain their trust and support.

3. My manager always objects to my participating in the international
conferences. But I, being the line manager, should have such an
experience. As a result, we often have arguments.

VII. IIpoyuTaiiTe TEKCT U MUCbMEHHO nepeBeaure 1, 2,3, u
4-i1a03anbl.

Who would you rather work for?

1. Women are more efficient and trustworthy, have a better
understanding of their workforce and are more generous with their
praise. In short they make the best managers, and if men are to keep
up they will have to start learning from their female counterparts, a
report claims today. The survey of 1,000 male and female middle and
senior managers from across the UK is an indictment of the ability of
men to function as leaders in the modern workplace.

2. A majority of those questioned believed women had a more
modern outlook on their profession and were more open minded and
considerate. By way of contrast, a similar number believe male
managers are egocentric and more likely to steal credit for work done
by others.

3. Management Today magazine, which conducted the research,

said that after years of having to adopt a masculine identity and hide
their emotions and natural behaviour in the workplace, women have
become role models for managers.

4. The findings tally with a survey of female bosses carried out

in the US. A five-year study of 2,500 managers from 450 firms found
that many male bosses were rated by their staff of both sexes to be
self-obsessed and autocratic. Women on the other hand leave men in
the starting blocks when it comes to teamwork and communicating
with staff.

5. In Britain more than 61 % of those surveyed said men did not
make better bosses than women. Female managers use time more
effectively, with many of those surveyed commenting that juggling
commitments is a familiar practice for women with a home and
family. Female managers also appear to make good financial sense for
penny-pinching companies: most people, of either sex, would rather
ask for rise from a man.

6. ‘If men want to be successful at work they must behave more

like women, said the magazine’s editor, Rufus Olins. ‘Businesses need
to wake up to the fact that so-called feminine skills are vital for
attracting and keeping the right people. In the past women who
aspired to management were encouraged to be manlier. It looks now if
the boot is on the other foot’.

IX. IIpounTaiiTe TEeKCT elIé pa3 ¥ MUCbMEHHO OTBEThTE HA
BOIIpPOC:

Who would you prefer to work for: a male or a female boss?

Why? Explain your reasons (up to 150 words).

10.2. IIpumepHbIe BADHAHTHI BONPOCOB-3a/1aHNI K OnJjieTam
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Bapuanm Ne 1.

3aoanue 1. 3anonnume nponycku 6 meKcme HDPUBCOCHHLIMU HUMCe pazmenmamu u
nepeseoume noJIy4eHHblil MEKCH:

Public Administration can be broadly described 1~ and study of government policy. Today
public administration is often regarded as including also some responsibility for 2. of
governments. Specifically, it is the planning, organizing, 3  of government operations. Public
administration is a feature of all nations, whatever their system of government. Within nations
4 at the central, intermediate, and local levels. Though public administration 5 it
increasingly encompasses non-governmental organizations that are not acting out of self-interest.

A. public administration is practiced

B. has historically referred to government management

C. as the development, implementation

D. determining the policies and programs

E. directing, coordinating, and controlling

3aoanue 2. IlepesedumeompuléoKuevloepumeHandoneeno0xo0Auuii3zazon060K:

1. Description of the managers' jobs.
2. The process of management.

3. Finance.

4. Functions of management.

The functions of management uniquely describe managers' jobs. The most commonly cited
functions of management are planning, organizing, leading, and controlling, although some identify
additional functions. The functions of management define the process of management as distinct
from accounting, finance, marketing, and other business functions. These functions provide a useful
way of classifying information about management, and most basic management texts since the
1950s have been organized around a functional framework.

3aoanue 3. Ilpouumaiime mexkcm u Hailoume 6 HeM MEPMUHbBL, COOMEEHMCMEYyIouiUe
Cl1e0YIoOuUM ONpede1eHuUIM:

1. the whole system of rules that people in a particular country or area must obey

2. the group of people who are elected to make a country’s laws and discuss important national
affairs

something concerned with making laws

to choose someone for an official position by voting

a politician who is in charge of a government department

the part of government that makes sure decisions and laws work well

N kW

the group of people who govern a country or state

The State Power System in the Russian Federation
Russia is a democratic federal state based on rule of law and a republican form of
government. State power in Russia is exercised by the President, the Federal Assembly, the
Government and the courts.
One of the basic principles of constitutional government is the division of powers. In
accordance with this principle, power must not be concentrated in the hands of one person or one
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institution, but must be divided among the legislative, executive and judicial branches of power.
The division of powers requires that there be a clear delineation of responsibilities and a system
of checks and balances so that each branch of power can offset the others.

The President is at the summit of the system of state power. The president of Russia is the
chief executive, head of state, and most powerful official. The president is elected by the people
to serve a four-year term.

The president, with the approval of the lower house of parliament, appoints a prime minister
to serve as head of government. The prime minister is the top-ranking official of a Council of
Ministers (cabinet). The council carries out the operations of the government.

3aoanue 4. 3akonyume npeonoxcenun (1-4) ppazmenmamu (A-D) u nepeseoume noyuennulii

meKcm.
between theory and practice and
| Lorenz von Stein, since 1855 professor in A combined several disciplines, such as
Vienna, is considered sociology, political sciences,
administrative law and public finance.
how it can do these proper things with the
) According to him, the science of public B utmost possible efficiency and at least
administration was an interaction possible cost either of money or of
energy’’.
3 In the United States Woodrow Wilson C the founder of the science of public
was the first administration.
In an 1887 article entitled “The Study of
Administration” Wilson wrote “it is the
4 object of administrative study to D to consider the science of public
discover, first, what government can administration.
properly and successfully do, and
secondly,

3aoanue 5. Ilpouumaiime u nepesedume mexcm u onpeoeaume, AGAAIOMCA U YMEEPHCOCHUA,
npueedeHHbvle nociie meKcma, NPAGOUBLIMU ULU JIOHCHBIMU, UCXO0A U3 €20 COOEPHCAHUA.

STATE AND MUNICIPAL MANAGEMENT: MOTIVES OF STUDENT PROFESSION CHOICE

Choosing a career is an important process in the life of every person, because satisfaction
of people in their lives depends on the correct choice of the profession. Among the key questions in
discussing the problem of profession choice are the following: why a person chooses a particular
profession, what is he guided by, what is main and decisive for him.

The answers can be given based on the analysis of motivation work. The study of the well-
known motivational theories gives an opportunity to reveal the motivational “core” of career
aspirations as a set of motives that make people act and behave in certain ways to achieve career
goals. With the aim to study the motives of profession choice among students an empirical research
was conducted. It took place on the sample of 4-year students faculty, specialty “State and
municipal management”. The general quantity of respondents was 50 students.
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The Data analysis indicates that important goals for career advancement for students of the
specialty “State and municipal management” are the following: the motive of self-realization
(18.3%), focus on financial security (16.6%), stable job, confidence in the future (15%). Significant
motives of the career choice for students also include work in a good team, self-esteem (11.6%),
high social significance of work (10%). Among the reasons less important for students are
maximum autonomy at work (3.3%), respect of colleagues (3.3%), power and influence on others
(3.3%). These projective techniques aimed at studying the attitude to a career and focus on a
particular model of the career building. It suggests that students, specializing in state and municipal
management, are characterized by a desire to occupy a high position in the organization (67.2%),
less they are orientated to work in a team; they have low levels on the scale of hard work and
diligence (16.8%). Propensity for individual work, manifestation of independence, desire for
creative work characterizes 8.4% of the students.

Incorrectly chosen profession can negatively influence the level of personal satisfaction.

The study of career aspirations is based on motivational theories.

Financial considerations are the leading factor motivating the students.

Most students want to be in municipal management because this way they can influence

b=

other people.
5. The students of this specialization are aimed at team work.

3aoanue 6. Ilpouumaiime mexcm u onpedenume, ¢ kakom u3 aovzayes (A-E) moxcno naimu
ungopmayuro no cieoyrouium eonpocam (1 -7):

The way of appointing judges in the USA;

The system of city administration;

Which state has a one-house governmental body;
The constitution of the states in the US;

The list of elected officials;

The way American mayors work;

The structure of legislature in American states.

N AW =

Administration. State and Municipal Governments in the USA

A The governments of the 50 states have structures closely paralleling those of the federal
government. Each state has a governor, a legislature and a judiciary. Each state has its own
constitution.

B All state legislatures but one have two houses, Nebraska's being unicameral. Traditionally,
state legislatures have been dominated by rural representatives who may not always be
sympathetic to the needs of growing urban areas. Most state judges are elected.

C State governments have functions, encompassing agriculture and conservation, highway
and motor vehicle supervision, public safety and corrections, licensing, business and industry,
and certain aspects of education, public health and welfare. These activities require a large
administrative organisation, headed by the governor.

D In most states there is also a lieutenant governor, not always of the same party as the
governor, who serves as the presiding officer of the Senate. Other elected officials commonly
include a secretary of state, state treasurer, state auditor and attorney general.

E Municipal governments are more diverse in structure than state governments. There are
three basic types: mayor-council governments, commission governments and council-manager
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governments. In the first type, the mayor and the council are elected; although the council is
nominally responsible for formulating city ordinances, which the mayor enforces, the mayor
often controls the actions of the council. In the commission type, voters elect a number of
commissioners, each of whom serves as head of a city department; the presiding commissioner is
generally the mayor. In the council-manager type, an elected council hires a city manager to
administer thecity departments. The mayor, elected by the council, simply chairs it and officiates
at important functions.
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Bapuanm Ne 2.

3aoanue 1. 3anonnume nponycku 6 meKcme HDPUBCOCHHLIMU HUMCe pazmenmamu u
nepeseoume noJIy4eHHblil MEKCH:

The global information network, 1 |, mobility of working people and capital offer entirely
2 for comfort living and the ease of doing business, international investment and
competition. 3 became unprecedented challenges for 4 . Authorities operate in
interconnected global economy environment to compete for investment resources and talents. In
order to maintain competitive advantage and economic growth, develop common approaches to the
delivery of electronic public services and decision making it is necessary 5

A. Public Administration and management

B. Internet speed

C. to reduce the gap between bodies in technologies management

D. new conditions and requirements

E. These factors

3aoanue 2. IlepesedumeompuleoKusvloepumeHaudoneeno0xo0Auuiizazon060kK:

1. Meeting personnel needs

2. Emergence of a dual educational system
3. Government policy

4. Serious problem

The national educational system is the main source of recruitment for the civil service.
Thus, the quantity, quality and specialties of graduates become important for civil service and
personnel administration.

A serious problem which has become an issue nowadays especially in developing
countries is the emergence of a dual educational system. Some institutions catering to general
education lack the proper facilities and competent teaching staffs in adequate numbers. The
other stream comprises local elite institutions or education abroad. Many fields of study
continue to be dominated by foreign textbooks and methodologies. The result of the dual
system is that graduates of local elite institutions or educational facilities abroad have an edge
in competitive examinations over the graduates from indigenous institutions. Thus, the civil
service comes to be dominated by graduates of certain institutions, regions and social groups.
This runs counter to the declared government policies to make the civil service a
representative institution.

3aoanue 3. Ilpouumaiime mexkcm u Haioume 6 HEM MmMEPMUHBL, COOMEEMCHEYIOUIUE
Cl1e0YIoOuUM ONpede1eHuUIM:

the country's government department and the people working in them;
someone who works for a government department;

a group of people who control the country;

the country that has a king or a queen;

the people who work for a particular organization;

a set of rules about how something should be done;

the political leader that governs the parliament.

Nk W=

Civil Service in Great Britain
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The Civil Service carries out the practical and administrative work of government. Civil
servants are politically impartial employees, who carry out the policies of the government
departments under the control of elected ministers.

In general use, the term “civil servant” in the United Kingdom does not include all public
sector employees; although there in no legal definition, the term is usually defined as “a servant of
the Crown working in a civil capacity who is not the holder of a political (or judicial) office”. As
such, the Civil Service does not include government ministers (who are politically appointed),
members of the British Armed Forces, police officers, local government officials, members of a
National Health Service, or staff of the Royal Household.

There are two other separate Civil Services in the United Kingdom, one for Northern Ireland
and another for foreign affairs known as Her Majesty’s Diplomatic Service. The Civil Service has
no separate responsibility.

A change of minister does not involve a change in staff. About half of all civil servants
provide services direct to the public. These include paying benefits and pensions, running
employment services, staffing prisons, issuing driving licences, and providing services to industry
and agriculture. Around one in five are employed in the Ministry of Defence and its agencies. The
rest are divided between central administrative duties, support services, and services that are largely
self-supporting.

In June 2006 a current Civil Service Code was introduced which outlines the core values and
standards expected of civil servants. The core values are defined as integrity, honesty, objectivity,
and impartiality. The Civil Service Commissioners’ Recruitment Code is based on the principle of
selection on merit on the basis of fair and open competition.

As Minister for the Civil Service, the Prime Minister is responsible for central coordination
and management of the Civil Service. He is supported by the Head of the Home Civil Service, who
chairs the Civil Service Management Board.

3aoanue 4. 3akonuume npeonoxcenusn (1-4) ppacmenmamu (A-D) u nepesedume noiyyeHHbwlii
mekcm.

The characteristic feature of
contemporary period of reforms is an
administrative reform in the course of
which it's necessary

learning the peculiarities of building the
A | partnership between public sector,
government and business.

For accomplishing the arranged tasks it
2 | seems to be reasonable to educate and B
train well qualified personnel, capable of

as well as working out the principles for
adaptation to new conditions.

to relieve state and municipal
management organs of extra functions at
the expense of transmission of these
functions to self- regulating

Realization of the reforms in housing -
3 | communal economy requires recruiting C

personnel specialized not only . .. e
organizations, civil society institutions

and associations of entrepreneurs.

4 | Contemporary changes in this field D | in public property management, but the
require studying of the developed specialists who know and practice the
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countries, experience in the organization principles of state management and
of municipal economy; doing common economic policy, principles of local self -
combined scientific research in this field government.

3aoanue 5. Ilpouumaiime u nepesedume mexcm u onpeoenume, AGAAIOMCA U YMEEPHCOCHU,
npugedeHHble nocie meKCma, nPagoOUBbIMU UL J10HCHBIMU, UCXO0A U3 €20 COOEPHCANHUSL.

Continuing education in the public service

Government is deeply involved with the further education and training of the employees. This
involvement may range from relatively simple, in-house training sessions — even on-the-job training
— to the financing of undergraduate or graduate education.

Many universities, in cooperation with government agencies, have developed special programs for
public employees, and the courses typically lasting for a week, may be conducted either at a
university campus or at an agency site.

The Federal Executive Institute in Charlottesville, Virginia, established in 1968, operated by the
Civil Service Commission, provides managerial training for high-level federal executives. The
commission also has regional training centers located throughout the country.

Public personnel are also often given leaves for a semester or a year by their agency to pursue a
degree at the doctoral level (the Doctor of Public Administration) or to fulfill a master’s program.

Government doesn’t pay any attention to the further education of the employees.
Government never pays for higher education of the employees.

Some universities can offer a one-week course.

There is no training for high-level federal executives.

Public personnel can’t fulfill a master’s programme.

M.

3aoanue 6. Ilpouumaiime mexcm u onpedenume 6 Kakom uz aozauyes (A-E) moorcno naiimu
ungopmayuio no credyrwuum eonpocam (1-7):

the main political parties in Australia;

the role of the British Queen in the government;
how the government is formed;

the system of elections in Australia;

the branches of the government;

the structure of Australian parliament;

how the Prime Minister is appointed.

Nk W=

A Australia is a constitutional monarchy with a federal division of powers. It uses a
parliamentary system of government with Queen Elizabeth II at its apex as the Queen of Australia,
a role that is distinct from her position as monarch of the other Commonwealth realms. The Queen
resides in the United Kingdom, and she is represented by her viceroys in Australia (the Governor-
General at the federal level and by the Governors at the state level), who by convention act on the
advice of her ministers.

B The federal government is separated into three branches:
The legislature: the bicameral Parliament, comprising the Queen (represented by the Governor-
General), the Senate, and the House of Representatives;
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The executive: the Federal Executive Council, in practice the Governor-General as advised by the
Prime Minister and Ministers of State;

The judiciary: the High Court of Australia and other federal courts, whose judges are appointed by
the Governor-General on advice of the Council.

C In the Senate (the upper house), there are 76 senators: twelve each from the states and two
each from the mainland territories. The House of Representatives (the lower house) has 150
members elected from single-member electoral divisions, commonly known as "electorates" or
"seats". Elections for both chambers are normally held every three years, simultaneously.

D The party with majority support in the House of Representatives forms the government and
its leader becomes Prime Minister. In cases where no party has majority support, the Governor-
General has the power to appoint the Prime Minister and, if necessary, dismiss one that has lost the
confidence of Parliament.

E There are two major political groups that usually form government, federally and in the

states: the Australian Labor Party and the Coalition which is a formal grouping of the Liberal Party
and its minor partner, the National Party. Independent members and several minor parties have
achieved representation in Australian parliaments, mostly in upper houses.

Bapuanm Ne 3.

3aoanue 1. 3anonnume nponycku 6 meKcme NPUBEOCHHLIMU HuUMce ppazmenmamu u
nepeeeoume nNoaAy4YEeHHbLI MEKCH:

In the United States Woodrow Wilson 1 to consider the science of public administration.
In an 1887 article entitled “The Study of Administration” Wilson wrote “it is the object of
administrative study to discover, first, what government can 2, and secondly, how it can do
these proper things with the possible efficiency and at least possible cost either of money or of
energy’’.

In most of the world the establishment of highly trained administrative, executive classes has
made public administration a distinct profession. 3 is usually called the civil service.
Traditionally the civil service is contrasted with other bodies serving full time, such as the military,
the judiciary, and the police. In most countries a distinction is also made between 4 . A civil
servant, therefore, is one of a body of persons who are directly employed in the administration of
the internal affairs of the state and § are not political, ministerial, military, or constabulary.

A. The body of public administrators

B. was the first

C. whose role and status

D. properly and successfully do

E. the home civil service and those persons engaged abroad on diplomatic duties

3aoanue. 2. Ilepesedoume ompuleok u evloepume Haubdonee noOX00AWUIL 3a2071080K:

1. The King's servants.

2. The History of Civil Service.
3. Civil occupations.

4. Government officials.
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Civil service is the body of government officials who are employed in civil occupations that
are neither political nor judicial. In most countries the term refers to employees selected and
promoted on the basis of a merit and a system which may include examinations.

In earlier times, when civil servants were part of the king’s household, they were literally the
monarch’s personal servants. As the powers of monarchs and princes declined, appointment became
a matter of personal choice by ministers and heads of departments.

In Europe in the 19th century, appointment and promotion frequently depended on personal or
political favour, but tenure was common in the lower and middle ranks once appointment had been
made.

3aoanue 3. Ilpouumaiime mexkcm u HaillOoume 6 HEM MEPMUHbBL, COOMEEHMCMEYIouiUe
C1e0yIouUM OnpedeeHuIM:

the standard of something

the state or job of being in charge of something

a move to a higher level in a company, organization

a country’s government departments and the people who work in them
money that you receive for your job

a degree or a diploma

a level of quality or importance

Nk =

Almost all countries have some system of service classification. While the system may be
simple or elaborate, it is essential for organizing the civil service and establishing a salary plan.

Classification systems broadly follow two models. One may be described as a position
classification system, where the starting point is the position required and its duties, responsibilities
and qualifications. All comparable positions are graded at the same level with the emphasis on
equal pay for equal work. This system does not have a career structure for automatic upward
mobility, although people move to higher responsibility and higher-paying positions if they meet
the qualification requirements of the new assignments.

The second model is known as arank system, where the emphasis is on a career structure
and personal status. The cadre comprises a series of posts that have certain functional features in
common (for example, civil administration, agriculture service, tax administration, customs, foreign
affairs, and police). The cadre is divided into several grades, with each grade assigned a salary.
Promotion to the next higher grade may depend on seniority alone or on the seniority-cum-merit
principle.

Among developing countries at present, the rank system is more prevalent than the position
classification system. Butthetwosystemsarenotmutuallyexclusive.

3aoanue 4. 3akonuume npeonoxcenusn (1-4) ppacmenmamu (A-D) u nepesedume noyiyuyeHHbwlil
meKcm.

for most jobs and merit systems were

An important task in the management of designed for the most part

any enterprise, private or public, to keep out the grossly incompetent, not

to attract the highly qualified.

2 | Public administration in the United States | B | government jobs could be performed by
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normal intelligence.

view,

Under Jackson and his successors,

frequent rotation on office was attracting especially competent

3 . : . C .
encouraged; no particular prior training applicants.
Or experience was necessary
is the recruiting, selecting, promoting,
Gradually, the pattern changed and the o
4 D | and terminating of personnel and

government began .
employee training.

3aoanue 5. Ilpouumaitme u nepesedoume mekcm u onpeoenume AGAANMCA JIU YMEEPHCOCHUS,
npueedénHbvie nocie meKkcma, NPAGOUSHIMU UTLU JIONHCHBIMU, UCXOO0A U3 €20 COOEPIHCAHU.

Public Administration can be broadly described as the development, implementation and study of
government policy. Today public administration is often regarded as including also some responsibility
for determining the policies and programs of governments. Specifically, it is the planning, organizing,
directing, coordinating, and controlling of government operations.

Public administration is a feature of all nations, whatever their system of government. Within
nations public administration is practiced at the central, intermediate, and local levels. Though public
administration has historically referred to government management, it increasingly encompasses non-
governmental organizations that are not acting out of self-interest.

From the 16th century, the national state was the reigning model of the administrative organization
in Western Europe. These states needed an organization for the implementation of law and order and for
setting up a defensive structure. The need for expert civil servants, with knowledge about taxes,
statistics, administration and the military organization, grew. In most of the world the establishment of
highly trained administrative, executive classes has made public administration a distinct profession.

The body of public administrators is usually called the civil service. Traditionally the civil service is
contrasted with other bodies serving full time, such as the military, the judiciary, and the police. In most
countries a distinction is also made between the home civil service and those persons engaged abroad on
diplomatic duties. A civil servant, therefore, is one of a body of persons who are directly employed in
the administration of the internal affairs of the state and whose role and status are not political,
ministerial, military, or constabulary. Certain characteristics are common to all civil services. Senior
civil servants are regarded as the professional advisers to those who formulate state policy. Civil
servants in every country are expected to advise, warn, and assist those responsible for state policy and,
when this has been decided, to provide the organization for implementing it. The responsibility for
policy decisions lies with the political members of the executive (those members who have been elected
or appointed to give political direction to government). By custom, civil servants are protected from
public blame for their advice.

Public administration is a special feature of some countries.
It is necessary to have an organization for the implementation of law and order.
In most of the world public administration isn’t considered as a distinct profession.
A civil servant is one of a body of persons who work in the state administration.
The status of a civil servant is always military.
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3aoanue 6. Ilepeeeoume mexcm u onpedenume, 6 Kakom u3 aovzaues (A-E) moixncno naiimu
ungopmayuto no cneoyrouum eonpocam (1-7):

the ways to apply for the position of a civil servant;
the recruitment in the past;

distribution of postsin Switzerland;

rights of a civil servant;

gift-giving to civil servants;

bringing people of different jobs into civil service;
bans for senior civil servants in the UK.

Nk v =

A Recruitment in many European countries corresponded to the national educational systems:
the highest class of civil servants entered service after graduation from a university, the executive
class — after full completion of secondary school, the clerical class — after the intermediate school
examination.

B As public administration became more complex in the 20th century, specialized categories
of civil servants were created to bring into the service doctors, scientists, architects, naval
constructors, lawyers, and so on.

C All countries base appointments on some kind of competition. In some countries great
emphasis is placed on formal written examinations supplemented by interviews. Such is the
situation in France, where entry into the higher civil service is channeled through specialist schools.
In Great Britain, the Civil Service Commission relies more on informal tests and a series of
interviews and tends to measure the candidate’s intellectual competence by the quality of his
university degree. The conventional written examination is dispensed with also in such European
countries as Finland, Switzerland, the Netherlands, and Portugal.

D Most federal countries try to ensure an equitable distribution of posts among their
constituent elements. In Switzerland the federal authorities try to maintain a balance of posts not
only between the cantons but also between the political parties, religions, and languages.

E There are certain standards which are placed upon a civil servant’s conduct. As a general
rule, a civil servant is not allowed to engage directly or indirectly in any trade or business and may
engage in social or charitable organizations only if these have no connection with official duties.

F There are always strict limits on a civil servant’s right to lend or borrow money, and they are
prohibited from accepting gifts. There are also different attitudes about the extent to which civil
servants may engage in political activities.

G The United Kingdom bans its senior civil servants to engage in any form of political
activity. The prohibition becomes progressively less strict, however, for the medium and lower
grades of the service.
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®opMa KOHTPOJIA (3a4eT)
TpeboBaHMs K 3HAHUAM
CryneHThl, N3y4YMBIINE JUCUUIIINHY «IHOCTpaHHBIN 1€710BOH S3bIK» JOJIKHBIL:

ymMemb: YNTATh AyTEHTUYHBIE TEKCTHI PAa3HBIX CTUJICH, MCIOJIb3ysl OCHOBHBIC BHJIBI UTCHHS
(03HaKOMUTENbHOE, H3ydYarollee, MPOCMOTPOBOE) U H3BJIEKaThb WH(GOPMALIMIO 3aJaHHON
MOJIHOTHI B 3aBUCUMOCTH OT KOMMYHUKAaTUBHOM 3a/1a4u;
paccyXIaTh B CBSI3U C M3YYCHHON TEMAaTUKOH, MPOOIEMATUKON MPOYNTAHHBIX/TIPOCITYIIIAHHBIX
TEKCTOB, OMHCHIBaTh COOBITHS, WM3JaraTh (PaKThl, ONMEPUPOBATh MH(OpPMAIMEH, ColepIKaleH
U pbl, BEIpaXKaTh CBOE OTHOILICHUE;
mpencTaBuTh HHQOpMAIMIO B (GopMme MOKIaga WU MPE3CHTAIMM [0 M3YYEHHOW TeMaTuKe,
YETKO U JIOTHYHO (POPMUPYS CBOU MBICIH;
Y9acTBOBAaTh B JIUCKYCCHM IO BBIOPAHHOW TEMAaTHKE, UCIIONB3Ysl apryMEHTAIUIO, W3YUCHHBIN
MaTepual U SMOIMOHAIBHO-OLIEHOUYHBIE CPE/ICTBA.
3namep: 3HaYCHUS HOBBIX JIEKCUYECKUX €IUHHI], a TaKXKe H3YyUYEHHBIX (HOHETHUUYECKUX H
rpaMMaTHYECKUX SIBJICHUI;
rpaMMaTHYECKUE TIPaBuia, CTPYKTYPbl U OCOOEHHOCTH HHOCTPAHHOTO SI3bIKA;
[paBWJia COCTABIICHUS IIMCEM, pa3BEPHYTHIX MHCbMEHHBIX BBICKAa3bIBAHUNW Ha OCHOBE
MPOYUTAHHOMN WK YCIBIIIAaHHON HHPOpMAITUU
UMemyp HAGLIKU:
BIIAJICHUS S3BIKOBBIM MaTepuaiaoMm (0a3oBas JIKCHMKA, PA3TOBOPHBIC KIWIIE) W MCIOJIb30BAThH
ero B peuu;
[MOATOTOBJIICHHOW U CIIOHTAaHHOU peyH;
YTEHUSI, TOBOPEHUS U MHUChMA C IIeJIbI0 OBICTPOTO 03HAKOMIICHHUS C TIOMyYeHHOU HH(OpMaIiei

1 BKJIFOUEHUH B IUCKYCCHIO.
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11. OcHoBHAS ¥ IOMOJHUTEIbHAS YYeOHAS JUTEPATYPA TN CHNILIANHbBI

11.1. OcHoBHas JuTEpaTypa

1. ®ununmosa, M. M. JlenoBoil aHTTIUHCKHI S3BIK: YYEOHUK M MPAKTUKYM JIJISI aKaJeMHYECKOTO
OakanaBpuara / M. M. @ununmnosa. — 2-e u3[., ucrnp. u gon. — M.: M3narensctBo KOpaiit, 2018.
— 353 ¢. — (Cepus: bakanaBp. Akanemuueckuit kypc). — ISBN 978-5-534-00602-5.

2. SlkymeBa, U. B. JlenoBoii anmmiickuii s3bIk. Introductionintoprofessionalenglish : y4eGHUK 1
MPAKTUKYM JJIsl akajeMuyeckoro 6akanaBpuara / U. B. flkymesa, O. A. [lemuenkoBa. — 3-e u3n.,
ucnp. u gon. — M.: U3znarensctBo FOpaiit, 2018. — 221 ¢. — (Cepus : bakanaBp. AkageMuuecKuit
Kypc). — ISBN 978-5-534-03705-0.

11.2. JlonotHuTEIBHAS JIUTEPATypa

1. Tlorpebnas, U. ®. Anrawmiickuii s3eik. A focus on communication skills B 2 u. Hacts 1 :
yuebHoe nocooue ais By30B / U. @. [Torpednas, E. H. Crenanosa ; nox pen. M. ®. ITorpebnoit. —
M.: U3narensctBO FOpaiit, 2016. — 170 ¢. — (YauBepcutetsl Poccun). — ISBN 978-5-9916-
9262-5

2.  Tlorpeb6nas, U. ®. Awnramiickuii s3bik. A focus on communication skills B 2 4. HacTs 2:
yuebHoe nocobue s By3oB / U. @. [Torpednas, H. A. Ilymkuna; noxg pen. Y. @. [TorpebHoit. —
M.: U3narensctBO FOpaiit, 2016. — 139 ¢. — (Yuauepcutetsl Poccun). — ISBN 978-5-9916-
9264-9.

3. Kymuona, A. K. AHrnuiickuil SI3bIK JJ11 MEHEIXKEPOB U JIOTHCTOB: YUEOHHUK U MPAKTUKYM IS
akazemuueckoro OakanaBpuara / A. K. Kymnmosa, JI. A. Kosznoga, 1O. [1. Bonsiner; mox o0, pex.
A. K. KymmoBo#i. — M.: U3narensctBo FOpaiit, 2018. — 348 ¢. — (Cepusi: bakanasp.
Axagemuueckuii kypc). — ISBN 978-5-534-02744-0.

12. Pecypchbl HHGDOPMAIMOHHO-TEJICKOMMVHUKANMOHHOM ceTH «HTEepHEeT» I HU3VYCHHUS
AUCIMIIJIMHBbI

http://www.britannica.com Duiuknoneaus bpuraHHuKa.

OneKTpOHHBIE OMOINOTEKH C ITPOU3BEICHUSIMU Ha aHTJIIMMCKOM S3BIKE.

http :// libfor .ru / readiuepoe . html

http://www.multikulti.ru/English/info/English_info 113.html

http://www.dadoda.ru

ArenrctBo Langust

Marepuansl 10 METOAMKE OOYYEHUS S3bIKaM, TPAMMATHUKE aHTIHICKOTO S3bIKa, CTPAHOBEACHHIO.
http://linguistic.ru/

http://www.visitbritain.com/ CaliT 1151 TYpUCTOB U HE TOJIbKO. MHOT0 HH(pOpMAaLUU O
BenmukoOpurtanuu. http://velikobritaniya.org/ Caiit 00 nucrtopun Benukodbpuranuu.

Cucrema TecTOB, HallPaBJICHHBIX Ha ()OPMHUPOBAHKE, TPEHUHT U PEIPOIYKIUIO HABBIKOB PEUSBOM
JeSITEITHHOCTH.

http://it-docs.org/tests/ Conepkut 80 TecToB. Bee nmpeacTaBneHHbIE TECTHI pa3IesSIOTCs Ha J1Ba
tuna. TecTsl MepBOTO THTIA TTO3BOJISTIOT BBIOPATH OJMH WIIA HECKOJIBKO BAPHAHTOB U3 CIHCKA
MIOJITOTOBJICHHBIX OTBETOB. B 3TOM cily4ae mpaBUIIbHBIN OTBET OIpe/esieH cTporo. TecTsl BTOpOro
THUIIA TTOJIPa3yMEBAIOT CAMOCTOSITEIIPHOE BBEICHUE OTBETA B CIICIIUAIEHOE TTOJIE.
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http://www.britannica.com/
http://www.britannica.com/

http://www.homeenglish.ru/ TecTsl Tpex ypoBHei cinoxHocTH. TecTbl Ha KOHKPETHBIN MaTepuai u
00111e TECTHI.

TecTbl Ha onpeielIeHHe yPOBHS BJIaICHUS aHTJIUICKUM S3bIKOM
http://www.study.ru/online/tests/english.html

Ouenb OoJbIIast KOJUIEKIMS TECTOB HA ONPEIeIeHUE YPOBHS BIIQJCHUS aHTIIMHCKUM SI3BIKOM.
http://www.bke.ru/test/

OrpaHUYEHHBIN 110 BpeMEHU 45-MUHYTHBIN TECT HAa ONPEAECIICHUE YPOBHS BJIAJICHUS aHTIIMHUCKUM
SI3BIKOM.

http:/news.bbc.co.uk/hi/russian/learn_english/

WHTepecHBIi TeCT Ha 3HAHUE JICKCUKH U ONIPENIEIICHUE SA3bIKOBOM JTOTAIKH, COITPOBOKIAEMBII
KapTUHKaMHU.

http://www.reward.ru/placement.htm

Tect Ha onpeaeneHne YpOBHsI 3HAHUH aHIVIMHCKOTO sA3bIKa. TecT, pacCUMTaHHBIN Ha 95 MUHYT,
COCTOMT U3 JIByX CEKLMN: TpaMMaTHYeCKON U clIOBapHOM. JI1000ro ypoBHS CI0XKHOCTH OT
Elementary no Upper-Intermediate.

http :// www . anglolang . co . uk / englishtestpages / placement 100 Bonpoco 1 60 MUHYT Ha
BBINIOJTHEHHE. MOKHO CKa4aTh, CIOKOWHO CIIENATh U 3aTEM BEPHYTHCS IS IPOBEPKHU.
http://www.lang.ru/tests/test3.asp

B nannom Tecte Bam npeanaraetcs BbIOpaTh NpaBUIbHYIO TPAMMATHUECKYIO KOHCTPYKIIHIO U3
YeThIPEX MPEI0KEHHBIX BAPUAHTOB.

http://www.efl.ru/tests/

Tect npoBepsieT 3HaHUE OCHOBHBIX MPABUJI AHIJIMICKON IpaMMaTHKX Ha YPOBHE OT Ha4aJIbHOTO
(Beginner) no cpennero (Intermediate), a Taxoke Barn ypoBens BiajgeHus Jekcukoi. Tect
MO3BOJISET BBISIBUTH Barim cialOble U CUIbHBIE CTOPOHBI BIIAJICHHS AaHTJIMHCKUM SI3BIKOM.
http://eng.hut.ru/test/tests.php

TecTbl A1t TPEHUPOBKH PA3TUYHBIX HABBIKOB T10 aHTJIUICKOMY S3BIKY

http://www.study.ru/online/tests/english.html#grammar
http://www.study.ru/online/tests/english.html#answer
http://www.study.ru/online/tests/english.html#collection
http://www.better-english.com/grammar.htm

Cnosapu

http://www.lingvo.ru/ - aHTI0-pyCCKUH, PYyCCKO-aHTJIMUCKUIN CII0Baph.
http://www.wordreference.com/ - aHTTTUICKHIi TOJIKOBBIN CIIOBAPb.
Onlinedictionariesandencyclopedias - 6a3a aHIJ10-pyCCKUX, PyCCKO-aHTTIMHCKUX M aHTJIMHCKUX
TOJIKOBBIX CJI0Bapei. MOXKHO OCYIIECTBIISTh MOUCK CPa3y MO HECKOJIBKUM CIOBAPSIM.

3. UndopmaninoHHbIe TEXHOJIOIMH, HCIOJb3yeMble JJIsl OCYLIeCTBJIEHHSI 00pa30BaTeIbHOIO
npouecca no AUCHUIINHE
3.1. UndopManiuoHHbIe TEXHOJIOTHHI

WHupopmaninoHHbIe TEXHOJIOTUN OXBATHIBAIOT BCE PECYPChI, HEOOXOAUMBIE AJIsl YIIPaBICHHUS
uHpopMalueil, 0COOEHHO KOMIBIOTEPHI, MPOTPaMMHOE 00eCTIEUeHNE U CeTH, HE0OX0IUMbIE IS
CO3/1aHusl, XpaHEHMUs, yIpaBJIeHUs, epeayu 1 noucka uapopmanuu. Mupopmanronssie
TEXHOJIOTHH. UCTIOJIb3yeMbIe B y4eOHOM MpoIiecce: KOMITBIOTEPHBIE CETH, TEPMHUHAIBI (KOMIIBIOTED,
COTOBBIE TeJIEe(OHBI, TEIEBU30P), YCIYTH (3JIEKTPOHHAS MTOYTA, TOMCKOBBIE CUCTEMBI).

1. Peanmzaumss y4yeOHOM JUCHMIUIMHBI TpeOyeT HaJIM4YUsl KOMIIBIOTEPHOTO Kiacca Co
CJIEIYIOIINM OOECTICUCHHEM:

2. W3 pacuéra 1 momemienue Ha | (oxHy) rpymmy u3 15 denoBek oOywaeMblx U 1 (o1uH)
IpenoAaBaTeb MpeIoCcTaBiseTcs moMenieHue ¢ 16-10 pabounMu MecTaMH ¢ KOMIIBIOTEpAMH
(ABTOMaTtusupoBannble PaGoune Mecta, APM), o0beIMHEHHBIMM B JIOKAJIBHYIO CETh
(JIBC).

3. IlpenonaBarento NpenOCTaBIAETCS YUYETHAsl 3alUCh C MPaBaMU JIOKAJIBHOTO M CETEBOTO
aaAMUHUCTpaTopa Ha Bcex APM.
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4. Xapakrepuctuku APM: OC ne umxe Windows XP SP3, IE 6.0; annapatHoe oOecnieueHue:
He Hmke IntelPentium IIT 1000 MI', 512 M6 RAM, 80 I'6 HDD, SVGA (1024x768x32),
100 Mo6ut EthernetAdapter.
Xapaxtepuctuku cetu: 100 Mour FastEthernet, nanuune nocryna B MHTepHer.
6. IIpoexTop ¢ BO3MOXHOCTBIO MOJKIIOUEHHE K pasbeMy D-Sub u, xenmarensno, DVI unu
BO3MOKHOCTH nojikuroueHus Flash-nakormrens.
7. TIpoeKIMOHHBIA PKpaH ¢ OEIbIM MPOEKIMOHHBIM MOJOTHOM 0€3 KPYHHBIX (PU3HYecKux
ne(eKToB.
8. JIBC nomxHa UMETh BEICOKOCKOPOCTHOE MOJKIIIOYEHHE K ceTu Internet.
3.2. [IporpammHoe obecneyeHne (KOMILUIEKT JUIIEH3MOHHOIO0 MPOrpaMMHOro odecme-
YeHusl)
JUJ1st IOBBIIIIEHHST KaYeCTBa MOJTOTOBKH U OIEHKH TTOJTyUYE€HHBIX 3HAHUH YacTh CEMHHAPCKHUX
3aHATHH IUTAHUPYETCS MPOBOIUTH B KOMIIBIOTEPHOM KJIACCE C UCTIOIb30BaHUEM KOMIIOHEHTOB
MicrosoftOffice 2010: Word, Excel, Access, PowerPoint, Visio.
3.3. IIpodeccuonasibubie 0a3bl JaHHBIX H MHGOPMALHOHHBIE CIIPABOYHbIE CHCTEMbI
JJist opraHu3aIii CaMOCTOSATEIBHOM MOITOTOBKH 00YYaIONIMXCS IO TUCIIUIUTHHE, UM TpeOyeTcs
o0ecneynTh JOCTYH K CIEAYIOMINUM 3JIEKTPOHHBIM CIIPABOYHBIM pecypcam:
bubnmuorexa http:/www.iprbookshop.ru u »3jekTpoHHasi OuOJHMOTEKA W3AaTeIbCTBA
«FOPAHUT».

9]

4. MarepuabHO-TeXHHYECKOe 00ecrieyeHue TMCHMIINHBI
[Tpu peanuzannuu 06pazoBaTeNbHOIN MPOrpaMmMbl HEOOXOJMMO UCIIOIB30BATh CIEAYIOIINE
KOMITOHEHThI MaTepUaJIbHO-TEXHUYECKOM 6a3pl HCTUTYTA 71 U3YUEeHUS AUCIUTITUHBI
«HOCTpaHHBIH A3BIK»:

1. AyauropHsiii ¢hoH.

2. MarepuaabHO-TeXHUYECKUN (POH]T.

3. bubnuoteunsrii Gou.
Aynuropusiit pona MHcTuTyTa NpearaeT 00ycTpOEHHBIE ayIUTOPUH IJIs TPOBEACHUS
JIEKLIMOHHBIX 3aHITHHA, IPAKTUYECKUX 3aHATUI. OHU OCHAILLEHBI CTOJIAMH, CTYJIbSIMH, JOCKAMH,
TEXHUYECKUM 00OpYyA0BAHHUEM.
MarepuanbHo-TexHuYecknit ponn MHcTUTyTa pacmnonaraet NpoBeieHHEM JEKIIMOHHbBIX U
MIPaKTUYECKUX 3aHATHH.
[TpoBenenue nekiuii odecrneueHo HaTMYueM MyJIbTUMEINHHOTO IPOEKTOpa, HOYTOYKa, SKpaHa JUIs
JIEMOHCTpALHi, MyJIbTUMEAUMHBIX MTpe3eHTalH, pa3paboTaHHbIX B mporpamMmme PowerPoint.

bubnuoreunsiii porn MHCTUTYTa 00EcneunBaeT TOCTYI KaXI0Tr0 oOydJaronierocs K 6a3am JaHHBIX,
(bopMHEpyEMBIM TI0 TIOTHOMY TIEPEYHIO TUCIUIUTHH. BO BpeMst caMOCTOSATEIbHON TTOTOTOBKA
oOyuaromuecs: obecredeHsl JOCTYIIOM K ceTh VIHTepHerT.

Kax b1t oOyuatormuiicss oOecriedeH He MeHee YeM OJHUM YUEOHBIM 3JICKTPOHHBIM U3JIJaHHEM IO
qucuuinHe «MHOCTPaHHBIN 1eJI0BOH A3BIK».

bubmmoreunsiii GoHIT YKOMIUIEKTOBAaH MEYaTHHIMU H/HJIH JIEKTPOHHBIMU H3/IaHUSIMA OCHOBHOW U

,I[OHOJ'IHHTCJIBHOﬁ yqe6H0171 JIUTCPATYPhbI, U3AAHHBIMU 3a IMOCJICIHUC 5 ;er.
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