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1. Bpinucka u3 crangapra
1. ®enepanbHblii TOCYJapCTBEHHBIN 00pa30BaTENIbHbIA CTAaHIAPT.

YT1Bepxnén npukazom Munucrepcrsa o0pasopanusi U Hayku Poccuiickoii @enepanyu ot
2.10.12.2014 r., Ne 1567
3. Hanpasnenue noarotoBku — 38.03.04 «I'ocynapcTBeHHOE U MYHHIIUIIAJIbHOE YIIPABJIEHUE)

4. Kpanudukauus — 6akaaasp.

2. Boinucka u3 Yueonoro Iliana

0 TPYAOEMKOCTU NUCHUIIJIMHBI U 3aKPCIJVICHUA 3a Hell KoMIeTeHnii

«/HocTpaHHBI A3bIK B IpodeccuoHaIbHOI cdepe»
2.1. TpynoémMKoCTb TUCHUNITIHHBI

Ounas popma o0yuenmus:

Dopma KOHTPOJISI 110 CeMecTPam BCEI'O HACOB
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3aounas popma oOyuenust

DopMa KOHTPOJIA 10 ceMecTpam BCEI'O HACOB
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2.2. KomnereHunumu,
3aKpenJieHHbIe 3a
JUCIMTITIMHOM
Ne Kon Coaepxanue KOMIeTeHIHMH
OK-5,
1 OK-7,
K9 Yka3aHo B y4eOHOM IJIaHe 10 HANPABJEHUIO MOATOTOBKH 1 NPOQUII0

B ocHOBY noaroToBku 6akajiaBpa 3a10KeH KOMIIETEHTHOCTHBIN MOAXOI.

3. IlnanupyemMble pe3yabTaThl 00YYeHUs 10 IUCHUILINHE

CryneHTsl, M3yuyuBIIME AUCUUIUIMHY «HOCTpaHHBIH fI3bIK B NpodecCHOHATBHOH cdepe»

JOJKHBL:

ymemp:

L4 YUTaTb AYTCHTHUYHBLIC TCEKCTbI PA3HBIX CTI/IJ'IGﬁ, HCIIOJIB3YyA OCHOBHBIC BHUABI YTCHHA

(03HaKOMHUTENBHOE, U3yYalolllee, IPOCMOTPOBOE) U M3BJIEKATh MH(DOPMAILIMIO 3aJaHHOW IMOJHOTHI B

3aBUCHUMOCTH OT KOMMYHHKaTHBHOﬁ 3aJa4iu,




o paccyXnarb B CBA3HU C U3y4EHHON TEMaTUKOM, po0IeMaTUKOM
MIPOYUTAHHBIX/TIPOCITYIIAHHBIX TEKCTOB, OIMCBHIBATh COOBITHS, H3/Maratb (axThl, ONEPUPOBATH
uH(pOopManue, conepxaeil nudpsl, BEIpakaTb CBOE OTHOIIICHHE;

o npeacTaBuTh MH(POpMaIuio B popMe TOKIaAa WIH MPE3CHTAIMH M0 U3YYEHHOW TeMaThKe,
YEeTKO U JJOTUYHO (OPMUPYS CBOU MBICIIH;

o y4acTBOBaTh B JHUCKYCCHHM 1O BBIOpaHHON TeMaTHKE, WCIOJb3ysl apryMEHTAaIHIo,
M3YyYEHHBIM MaTeprall ¥ SMOLMOHAJIbHO-OLICHOYHBIE CPEJICTBA.

3HaAmMb:
J 3HAQUEHUS HOBBIX JIEKCHYECKUX E€IMHHUI,, a TaKkKe M3YyYCHHbIX (POHETHUECKUX U
rpaMMaTUYECKUX SIBJICHU;
J rpaMMaTHY€ECKHE NTPaBUIIa, CTPYKTYPbl U OCOOCHHOCTH MHOCTPAHHOTO SI3bIKA;
. IIpaBWJIa COCTaBJIEHUS IIMCEM, pPa3BEPHYTHIX IIMCBbMEHHBIX BBICKa3bIBaHUII HAa OCHOBE
MMPOYUTAHHOMN WJIM YCIBIIIAHHON MH(GOpMAITIN

Umembsp HABbIKU.

. BJIQJICHUS S3BIKOBBIM MaTepuajioM (6a30Bast JEKCHUKA, pa3rOBOPHBIC KIIHIIIE) U UCIIOIH30BATh
€ro B peyuu;

o MOJTOTOBJICHHOM U CIIOHTaHHOU peyn;

o YTEHHs, TOBOPEHHS U TMHUChMA C LENbI0 OBICTPOrO O3HAKOMJICHHSI C TMOJyYEeHHOM

uHpopMalyei 1 BKIIOYEHUH B TUCKYCCUIO

4. MecTo AMCHMILJIMHLI B CTPYKTYPE 00pa30BaATEJILHOH NPOrpaMMBbI

Jucinminza « AHOCTpaHHbI 3bIK B IPO(eCcCHOHANBHOM cdepe» pean3yeTcs s
oOyuaromuxcst no HanpasiaeHuio noarotosku 38.03.04. «I'ocynapcTBeHHOE 1 MYHHMIIUTIAJIbHOE
ynpasJieHue», npouib NoaAroToBku «l'ocyrapcTBeHHOE M MyYHHIIUNIAJILHOE YIIPaBJieHHE B
counaabHOI cepe» ouHOM U 3a04HOM HopM 00yUEHUSI.

Nzyuenne nucruminabl « AHOCTpaHHBII A3bIK B podeccuoHaILHOI cdepe» Oazupyercs Ha
3HAHUAX U YMEHUSX, OJyUYEHHBIX O0YUYaIOLMMUCS paHee B X0/1€ OCBOCHUSI HHOCTPAHHOT'O S3bIKa
0011e00pa3oBaTeIbHOrO Kypca, a Takke MPOrpaMMHOT0 MaTepuana psaa TUCIUILINH.

Nzyuenne mucrumnabl « AHOCTpaHHBII A3bIK B podeccuoHaILHOI cdepe» sBseTcs 0a30BbIM
JUTSI TIOCJIEYOIIET0 OCBOCHHUS MTPOrPaMMHOTO MaTepralia psiia JUCIUILTHH, B KOTOPBIX
3aJIeiCTBOBaHA MHOS3bIUHAS JIEKCHKA.

5. O0beM TUCHHUILIMHLI M BUABI VYE€0HOI padoThI

OO61as TpyA0eMKOCTb TUCHUIUIUHBI « AHOCTpaHHBII 13bIK B Ipo(eccHOHAILHOM cdepe»
COCTaBJISIET 6 3a4eTHBIX eAUHUL 216 yacoB.



Ounasn gopma o0yueHus

TpynoemkocTs
Buj yueOHoii padoThI 10 ceMecTpaM
3a4. el1. | 4ac.
5
OO0masi Tpy10eMKOCThb 110 YYCOHOMY TUTaHY 6 216
AyAUTOpPHBbIE 3aHATHS: 102
Jlexmun (JI) 50
Jlaboparopusie pabots (JIP) -
[Tpaxtuueckue 3ansatus (I113) wim 52
Cemunapckue 3aasatus (CM)
CamocrosiTesibHasi padora. 87
IIpoMe:xXyTOYHBIH
KOHTPOTE Ik3zamen 27
3aounas popma oOyuenust
TpynoemkocTs
Buj yueOHoii padoThI 110 ceMecTpaM
3a4. eld. | 4ac.
5
OO01mas TPy10eMKOCTD 110 Y4eOHOMY IJIaHy 6 216
AyAUTOpPHBIE 3aHATHS: 22
Jexkuuu (JI) 10
12
[TpakTrueckue 3anarus (I13) nim
Cemunapckue 3ansatus (CM)
CamocrosiTesibHasi padora. 185




Buj yueOHoii padoThI

TpynoemkocTs

3a4. ea. | 4ac.

1o cemMecTpam

5

IIpome:xxyTOYHBII

KOHTPOJIb:

IK3amen

6. Conep:kanue ¥ CTPYKTYPA TUCHUTNINHBI

Ounas popma oOyueHus:

Ne cemecTpa

Ne paznena

HaumenoBanue u
coJep:kaHue Mo TeMaM
(pa3nenam)

Bcero
JacoB

N3 HUX:

AYJAUTOPHLIC 3AHATHUH

JI JIP

113 nan
CM

CP

Tema 1. Holidays
Tema 2. Foreign
language learning
Tema 3. Art and
technology
Tema4.Legends and
reality

Tema 5. Traditions and
festivals

94

26

28

40

Tema 6. Discoveries
Tema7. Countries in the
modern world

Tema 8. Family

Tema 9. Mass media

Tema 10. Careers

95

24

24

47

Bcero:

IIpomeskyTouHas (popMa KOHTPOJIA

(3K3aMeH):

27

50

52

87

Hroro:

216




3aounas popma o0yuenus:

M3 HUX:

ay/INTOPHbIE 3aHATHUS

HaumenoBanue u
Bcero

coJep:KaHue Mo TeMaM
(hazielam) JacoB I P Hz K/im CP

Ne cemecTpa
Ne paznenia

Tema 1. Holidays 102 | 4
Tema 2. Foreign
language learning
Tema 3. Art and

2 technology 6 92
Tema4.Legends and
reality

Tema 5. Traditions and
festivals

Tema 6. Discoveries 105 | 6
Tema7. Countries in the
modern world

Tema 8. Family

Tema 9. Mass media

Tema 10. Careers

JK3aMeH 9 10
185
Bcero: | 216
IIpome:xxyTouHasi GpopMa KOHTPOJIA
( IK3aMeH)

Kparkoe conepixkaHue THCHUIIJIHHBI:

Tema 1. Holidays

10




TexcTol Ui u3ydaromniero urenus: «A story of a king”, “James Thurber”, “A story for a book
cover”, “The shoes people wear”

Texctol s aynupoBanus: «Chicago's restaurants”, “Raymond Chandler”, “The Washington
hotel”

I'pammaruka: Aptukiab, CyliecTBuTedbHOE, MecToMMeHHUs some, any, no, every U Hx
MIPOM3BOJTHBIE.

Tema 2. Foreign language learning

Texkctol ang u3ydaromiero ureHusi: «On reading”, “Is standard English necessary?” , “ELTI
regulations”

Texctel 11 aynupoBanus: «Poem”, “On grammar”, “On learning English”

I'pammatuka: Much, many, (a) little, (a) few, Cremenu cpaBHEHHS TpHUIaraTeIbHbBIX,
[Ipennoru

Tema 3. Art and technology

Texkcrol aiis u3ydaromero urenus: «Computers in our life”, “The Urgup Cones”, “Legendary
Stepping Stones”

Texctol i aynupoBanus: «A holography exhibition”, “The free art festival”, “Porridge”

I'pammaruka: YnotpeOiaeHue BpeMeH

Tema 4. Legends and reality

Texctol ayis u3yyaromero urenus: « The Moon”, “What is the Giant's Causeway?”, “The British
police”
Texctol s aynupoBanus: «The science of the Mayas”, “A glimpse into Egyptian riches”,
“Simple joys”
I'pammaruka: CornacoBanue BpemeH, KocBeHHas pedb

Tema 5. Traditions and festivals

Tekctbl st u3ydaromniero yreHus: «On housing”, “Transport problems in London”, “A famous
cave region in Turkey”
Texctol s aynupoBanus: «Gardening”, “Lost dogs”, “Christmas”
I'pammatuka: Unpunutus, [puyacrue, I'epynauit
Tema 6. Discoveries
Texctel nmns umsydaromero uteHus: «The rocks of Meteora”, “Mount Everest”, “The
Himalayas”

Texctor aiia ayaupoBanus: « What makes a good pianist”, “A way to success”, “Easter Island”

I'pammatuka: [lpuyactue, repyHAui U OTIIIArOJIbHOE CYIIECTBUTELHOE

11



Tema7. Countries in the modern world

Texctol s m3ydatomniero yreHusi: «Skye, a peculiar island in Scotland”, “Virtual worlds”,
“The Church in Great Britain”

Texkctol ayia ayaupoBanust: «Scotland”, “Exploration for oil”, “Easter”

['pammatuka: Passive voice

Tema 8. Family

TexcTol 11 U3ydaromiero yTeHus: «A glimpse into marine life”, “Family life”, “Leisure time”
Texctsl 11 aynupoBanus: «Should minks be free?”, “A British family”, “Hobbies”
I'pammaruka: Cnoxuoe nonosnenne Complex Object, Cnoxunoe nojexamee Complex

Subject

Tema 9. Mass media

9 46

Texctsl s n3ydatomiero urenus: «Television”, “The phenomenon of fantasy”, “The Olympic
festival from antiquity to our time”

Texkctol mst ayaupoBanus: «Violence on TV, “A glimpse into the history of science fiction”,
“Sports in Britain”

['pammatrika: YcioBHbIe penaoxeHus, CocnararenbHOE HAaKJIOHEHUE

Tema 10. Careers

Tekctel mia msyuaromero ureHus: “Choosing a career”, “The efficiency of home-schooled
2
education”, “Contemporary ecological problems”
Texctol i aynupoBanus: «Looking into career”, “Modern examinations”, “Ecology today”

I'pammartnka: MoaasibHbIE TJIar0JIbI

7. MeToan4eckue YKA3aHUA JUIS 00VIAIONIMXCS 110 OCBOCHHIO NUCHUIIHHEI

OOyuenue no nuctuiuiiHe «MHOCTpaHHBIN fA3BIK B NMpodeccHoHaNbHON cdepe» npeamnonaraer
U3yueHHe Kypca Ha ayIUTOPHBIX 3aHATUSX U B XOJAE CaMOCTOSATENbHOW pabOThl. AyAUTOPHBIE
3aHATHS TPOXOIAT B (opme Jekuuid U mpaktudeckux. CamocTosiTenbHass paboTa BKIIOYAET
pa3sHo0Opa3HbIi KOMIUIEKC BUAOM U (popM pabOThl 00yUarOIINUXCS.

JUis yCHemHoro OCBOEHHUSI COJAEP)KaHUs IUCLUIUIMHBI M JOCTHXKEHHs MOCTaBJIEHHBIX Lesei
HE00XO0MMO MO3HAKOMHUTBCS CO CIEIYIOIUMH JTOKYMEHTaMU: BBINUCKON M3 Y4eOHOro IjiaHa Io
JAHHOM  JUCIMIUIMHE, OCHOBHBIMH THOJOXEHUSAMH paboyeil mporpammbl  JUCLUIUIMHBI,
KaJeHJapHbIM y4eOHO-TEMAaTHYEeCKUM IUIAHOM JUCHMIUIMHBL.  JIaHHBIH MaTepual MOXET
IpEeJCTaBUTh Mpeno/aBaTeilb Ha BBOAHOM JIEKIIUN UM CAMOCTOSITEIbHO 00YYarOIIUICS UCIIONb3YeT
JTaHHbIE JIOKaJIbHON MH(OPMAIIMOHHO-O0NOIMOTeYHOM cucteMbl MHCTUTYTA.

Crnenyer oOpaTUTh BHHUMaHHME HA CIHCOK OCHOBHOM M JOTOJHUTEIBHOW JMTEPAaTypbl, KOTOPAas
UMeeTcsl B JIOKaJbHOW MH(POpPMAIMOHHO-OMOIMoTeuHoi cucteme MHCTUTYyTa, Ha MpeasiaraeMble
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npernojaBaTeseM pecypcbl MH(OPMAIMOHHO-TEICKOMMYHUKAIMOHHON ceTn «MHTepHeT». Ota
uHpOpMaLUs He0OX0IUMa [T CaMOCTOSATENILHON PaboThl 00yUaromerocs.

HpI/I IMOArOTOBKE K ayAUTOPHBIM 3aHATHAM HCO6XO,Z[I/IMO IIOMHUTHb OCOOEHHOCTH Ka)KHOﬁ (1)0pr1
C€ro nMpoBCACHUs.

IToaroroBKa K JIeKIIUH

C uenpro obecrieueHus yCIenrHoro 00y4eHns 00y4aromuics JOHKEH TOTOBUTHCS K JICKIIHH,
MIOCKOJIbKY OHA SIBJIIETCS BayKHeHIe (popmoii oprannzanum yaueOGHOro mpoiecca, MoCKOIbKY:

1. 3HAKOMHT C HOBBIM Y4EOHBIM MaTEPHAIIOM;

2. Pas3bACHACT yLIe6HI>I€ SJICMCHTEI, TPYAHBIC JJIA TIOHWUMAaHUs
3. cuctemMaTu3upyeT Y4eOHBIH MaTepua,

4. opueHTHpPYET B y4eOHOM ITpoI1iecce.

C >TOM HEeNbIo:

1. BHUMATENbHO NPOYUTANTE MaTepuall NpeblAyIIe JIEeKINY;

2. 03HAKOMBTECh C Y4YeOHBIM MaTEpUAIOM MO YYEOHHUKY M Y4YeOHBIM IOCOOHMSAM C TEMOM
IPOYNUTAHHOM JICKINH;

3. BHECUTE JOINOJIHEHUS K MOJIYYEHHBIM paHEE 3HAHUAM IO TEME JIEKIUHM Ha IMOJSIX JIEKIIMOHHOU
TeTpaau;

4. 3anuImmUTe BO3MOXHBIE BOIIPOCHI, KOTOPBIE BBl 33JaJUTE JIEKTOPY Ha JIEKIUM [0 MaTepHaily
U3yUYEHHOH JIEKLUH;

5. mocTapauTech YACHUTh MECTO U3Yy4aeMOM TEMBI B CBOEH ITOATOTOBKE;

6. y3HaiiTe TeMy NpeJCTOoAIIeH JIeKIuH (10 TeMaTHUYecKOMy IUIaHy, 10 MHGOpMalUU JIEKTopa) U
3anuIuTe MHGHOPMAIHIO, KOTOPOH BBI BiIaJieeTe 0 JaHHOMY BOIIPOCY.

IToaroroBka K CEMUHAPCKUM 3AHATUAM

Crnenyer pa3yMHO OpPraHM30BbIBaTH padOTy IO MOATOTOBKE K ceMUHapckomy 3aHaTuio. K Teme
KaXJ0ro ceMHuHapa JMa€Tcs ONpPEACNEHHBIM IUIaH, COCTOSIIUM W3 HECKOJBKUX BOIPOCOB,
PEKOMEHTyEeTCsl CTUCOK JIUTEPATYPHhI, B TOM YHCIIE, U 00s13aTebHOM. PaboTy cienyeT opraHu3oBaTh
B TaKOM MOCJIEIOBATCIILHOCTH:

1. mpoYTeHHEe PEKOMEHIOBAHHBIX TJIaB U3 PA3TUYHBIX YIeOHUKOB;

2. 03HAKOMJICHHE C OCTaJTbHOW PEKOMEHIOBAHHOH JINTEPATYypO U3 0053aTEITLHOTO CITHUCKA;

3. UTeHHE U aHaN3 KaKJOT0 UCTOYHUKA (JOKYMEHTA).

[Ipex e Bcero, cneayeT 03HaKOMUTHCS C METOAUYECKUMU YKA3aHUSIMU K KKJIOMY CEMHUHApY.

HpI/I paGOTe C KaXXIbIM JOKYMCHTOM HAJ10 OTBCTUTH JJIA ce0s Ha CJICAYIOIIUC BOIIPOCHI:

1. Kto aBTOp OKyMeHTa?

2. Kakoe MecTo 3T aBTOPBI 3aHUMAIH B o01iecTBe?

3. Kak MBI JOJDKHBI OTHOCHUTBCSI K €ro CBHMJETEIbCTBAM, KAKOH paKypc OLEHKH COOBITHIl OH
npenacTaBisui?

4. KakoBbl IPUYMHBI Pa3JIMYHOIO OTHOUIEHUS! COBPEMEHHUKOB K COOBITHSAM?

5. Cnenyer ysSCHHTH 3HAUYCHHE TEX apXaWyHBIX M HE3HAKOMBIX TEPMHHOB, YTO BCTPEYAIOTCS B
TEKCTE.

BbIBopI M3 aHANM3a TOKYMEHTA JOJDKHBI JIENIAaThCSl CAMOCTOSTENIFHO: XOTSI B HICTOPUYECKON HayKe

HE CJICAYCT HpeHe6peraTI> ABTOPUTCTOM 3HAMCHHTBIX aBTOPOB, HO CJICAYCT MMOMHUTH, YTO HEC BCC
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Hay4HbIC MOJIOKEHUs SBISAIOTCS OeccrnopHOM wucTHHON. Kpuruyeckoe oTHoIIeHue (KOHEYHO,
001yMaHHOE) ABJIE€TCS 0053aTEIbHBIM AIEMEHTOM HAyYHON aHAJIMTUYECKON PabOTHI.

[TonroToBbTe OTBETHI Ha KaXKAbl Bompoc MmiaHa. Kaxaoe MoiokeHue OTBeTa MOJTBEPHKAAeTCs
(ectu popma ceMuHapa 3TO IpeAyCMaTPUBAET) BBIACPKKOW M3 JOKyMeHTa. [loAroToBKy ciemyer
OTpa3uTh B BUJE IUIaHA B CTIEUAILHON TETpaIu MOATOTOBKU K CEMUHAapaM.

Crnenyet mpoaymaTh OTBETHl Ha TaK Ha3blBaeMble «IPOOJIEeMHO-IOrHYeckue» 3aaanud. Kaxmaoe us
TUX 3aJaHUil CBA3aHO C pabOTOH 1O CpPaBHEHHUIO PA3IMYHBIX HCTOPUYECKHUX SIBJICHHM,
000CHOBaHHEM KaKOro-TMOO Te3Hca, PACKPBITHEM COJEp>KaHUS OmpenenéHHOro mnoHATus. Ux
clleyeT MpoayMaTh, a T€, KOTOpbIe YKa3aHbl MPENoJIaBaTeIeM, MOXHO BBIMOJHUTH KaK KPaTKYIO
MUCHMEHHYIO pabOTy Ha OJTHOM - ABYX T€TPAJHBIX CTPAHUYKAX.

Ecnu npenonaBaTteneM NOpPYy4YEHO HMOArOTOBUTH JOKJIAA MIM COOOLIEHHE MO KAKOM-TO YKa3aHHOU
TeMe, TO OH FOTOBUTCS U B MUCbMEHHOH U B yCTHOM (opme (B pacueTe Ha 5-7 MUHYT COOOLICHHUS).
[Tocne 3TOro OH JOMKEH ObITh HA CEMHHApe O0CYKIEH Ha MPEIMET MOTHOTHI, IITyOUHBI PACKPBITHS
TEMbI, CAMOCTOSITEIbHOCTH BBIBOJIOB, JIOTUKU Pa3BUTHUS MBICIIH.

Ha ceMuHapckoM 3aHATHH NPUBETCTBYETCS JIto0ast popma BOBICUEHHOCTH: Y4acTHE B 00CYKICHUH,
JIOTIOJTHEHHUSI, KPUTHKA - BCE, UTO MIOMOTaeT 00Jiee MOJHOMY U SICHOMY IOHUMAaHHUIO IPOOIEMBI.

Pe3ynbTarthl paboThl Ha ceMUHaApEe MpernojaBaTellb OICHHBACT U YYUTHIBACT B XOJI€ MPOBEICHUS
PyOEKHOTO KOHTPOJISI ¥ TPOMEKYTOUHOMN aTTECTaI|H.

I[Inanpl ceMUHAPCKUX 3aHATHIA.

Tema 1. Holidays

1. A story of a king
2. James Thurber
3. A story for a book cover
4. The shoes people wear
5. Chicago's restaurants
6. Raymond Chandler

7. The Washington hotel

I'pammaruka: Aprtuxips, CymecTBuTenbHOe, MecToMMeHHs some, any, no, every M HxX

IIPOU3BOJIHBIE.

Tema 2. Foreign language learning
On reading.

Is standard English necessary.

1

2

3. ELTI regulations”
4. Poem

5

On grammar
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6. On learning English
I'pammatuka: Much, many, (a) little, (a) few, CremeHu cpaBHEHHS TpHIAraTeIbHBIX,
[Ipenmorn

Tema 3. Art and technology

1. Computers in our life

The Urgup Cones
Legendary Stepping Stones
A holography exhibition

w»ok »wN

The free art festival
6. Porridge
['pammatrka: YnorpebiaeHne BpeMeH

Tema 4. Legends and reality

1. The Moon

2. What is the Giant's Causeway?
3. The British police

4. The science of the Mayas

5. A glimpse into Egyptian riches
6. Simple joys

rpaMMaTI/IKaI CornacoBanue BPEMCH, KocBennas peYb

Tema 5. Traditions and festivals

1. On housing

2. Transport problems in London
3. A famous cave region in Turkey
4. Gardening

5. Lost dogs

6. Christmas

I'pammatuka: Unpunutus, [puyactue, 'epynauit
Tema 6. Discoveries
The rocks of Meteora
Mount Everest
The Himalayas
What makes a good pianist?
A way to success

Easter Island
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I'pammatuka: [lpuuactue, repyHAUN U OTTIIATOJIBHOE CYIIECTBUTEILHOE
Tema7. Countries in the modern world
1. Skye, a peculiar island in Scotland
Virtual worlds
The Church in Great Britain
Scotland

Exploration for oil

A O e

Easter
7. TI'pammaruxka: Passive voice

Tema 8. Family

1. A glimpse into marine life

2. Family life

3. Leisure time

4. Should minks be free?
5. A British family

6. Hobbies

I'pammatuka: Cnoxuoe nonosnenue Complex Object, Cnoxunoe nojiexamee Complex
Subject

Tema 9. Mass media

Television

The phenomenon of fantasy

The Olympic festival from antiquity to our time
Violence on TV

A glimpse into the history of science fiction

AR A o e

Sports in Britain
I'pammatuka: YcioBHble npennoxenus, CocnararebHOE HAKIIOHEHUE

Tema 10. Careers

Choosing a career
The efficiency of home-schooled education
Contemporary ecological problems

Looking into career

A I S

Modern examinations
6. Ecology today

I'pammatuka: MoanbHbI€ T1arosbl
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CamocrositeibHas padora

st 6onee yriyOIeHHOTO U3YYEHHUsS TEMbI 3a/IaHusl 111 CAMOCTOSITENIbHON paboThl peKOMEHIYETCs
BBITIOJIHSTH APAJLIEIBHO C U3YYEHUEM JTAHHOM TE€MBbI. IIPH BBINOJHEHUHU 3aaHUI 110 BO3MOKHOCTH
UCTIONB3YHTE HAIJSJAHOE TpPEJCTaBICHHE Marepuana. Oonee moapoOHas uHOpManus o
CaMOCTOSITENIbHOM paboTe IMpelacTaBieHa B pas3aenax «YdeOHO-METOINYEeCKOoe oOecreueHue
CaMOCTOSITENTLHOW PAa0OTHl MO IUCIUIUIMHEY, «MeTOoIWYecKue YyKa3aHus K CaMOCTOSITENbHOM
paboTe 1Mo AUCIUTUITHHEY.

IHoaroroBka K 3a4€Ty M 3K3aMeHY.

K 3auéry HEoOXOIMMO TOTOBHTCS IICJICHANIPABIIEHHO, PETYJSPHO, CUCTEMATHYECKH H C TEPBBIX
JIHEeW OOy4YeHUs MO JaHHOW TUCHUTUIMHE. [lOmBITKM OCBOWUTH TUCHUILIMHY B TEPHOJ 3a4€THO-
9K3aMEHAIIMOHHOM CECCHHM, KaK TPaBWJIO, ITOKAa3bIBAIOT HE CIUIIKOM YJIOBJIECTBOPHUTEIIbHBIC
pe3yIbTaTHI.

[Tpu moaroroBke Kk 3aué€ram oOpaTWTe BHUMAaHHE Ha 3alUTy MPAKTHUYECKUX 3aJaHUN HAa OCHOBE
TEOPETUYECKOTO MaTepHaa.

IIpy mnoaroroBke K OK3aMEHY [0 TEOPETHUYECKOM 4YacTU BBIACIHUTE B BOIPOCE TIJIABHOE,
CyllecTBeHHOE (TIOHSATHSA, TPHU3HAKH, KJIACCH(PHUKAIMKW W 1p.), HPUBEAUTE MPUMEPHI,
WJUTFOCTPUPYIOILIUE TEOPETUYECKUE ITOTI0KEHHUS.

[Tocne mpeAnoKEHHBIX YKa3aHUH y OOydYaromMXcs JIOJDKHO ChOPMHUPOBATHCA  HYETKOE
npelcTaBieHne 00 oObeMe M XapakTepe 3HAHUM W yMEHHIl, KOTOPBIMU Haa0 OyJeT OBIAJETh IO
JUCLUILIIUHE.

8. YueOHO-MeTONNYECKOE 00ecleYyeHre CcaMOCTOATEJNLHON padoThl IO
IUCHMILINHE

CamocrosiTenbHas paboTa oOyuarolmuxcs, Kak BaXXHBIH MOMEHT OCBOCHHUS COJEpKaHUA
qucuuinHel  «MHOCTPpaHHBIN A3bIK B NpodeccHOHAIBLHON cdepe», U KaK CICACTBUE
0o0pa3oBaTeNnbHON MPOrpaMMBbl BBHICIIETO OOpa3oBaHMA MO HampaBieHHio mnoarotoBku 38.03.04
«'ocynapcTBeHHOe M MYHUIMIAJBHOE YNPaBJeHHE» IPEANojaraeT pazHooOpa3Hble BUABI U
bopmbl e€ mpoBeAeHUS.

CamocrosTenbHas paboTa NoApasensieTcs Ha CaMOCTOATENIbHYI0 paboTy Ha ayAUTOPHBIX 3aHATUSIX
U Ha CaMOCTOSITETIbHYIO Pa0OTy Ha BHEAyIUTOPHBIX 3aHATHSX, KOTOPBIE COCTABISIET MPUMEPHO
okoso 80 % Ha 3a04HOIl popme 00yUeHHUS.

B nannOM paszgene mpennaraetcsi y4eOHO-METOIMYECKOE O0eCredeHHE CaMOCTOSTEIHbHOM PabOTHI
0o0yJaromuxcs, KOTOPOE BBIMOJHACTCS 10 33aJaHUI0 W TPH METOJUYECKOM PYKOBOJICTBE
npernoaBaTess, Ho 0e3 ero HemoCPECTBEHHOTO YUaCTHSI.

8.1. Buabl camocTosiTe/IbLHOI PadoTHI

Ounas/3a04Has ¢popMbl 00ydeHHS

Bua camocrosiTe1bHOM padoThI

[TonroroBka KypcoBoii pabGoTbl (1o YuyeOHOMY IIaHy He
PelyCMOTPEHA)
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Bua camocrosiTeibHOM padoThI

[ToAroToBKAa K TEKYIIMM PyOeKHBIM PEUTHHTAM

HOI[I‘OTOBKa K IPaKTUYCCKUM HMJIKM CEMUHAPCKHUM 3aHATUAM

[ToaroroBka momariHero 3aaaHusi (MOATOTOBKAa COOOIICHUH,
JIOKJIQJIOB, PE3CHTAINH, PeIICHHUE 3a1a4 ¥ T.JI.)

[TpopaboTka

MIOBTOPCHHE
Marepuaia Y4eOHMKOB U yIeOHBIX MOCOOHIA

JICKIIMOHHOI'O marcpualia,

Pabora ¢ Hay4yHOU nuTeparypoi

CaMOCTOSITEILHOC HU3YyYCHUC TCM JHUCIHUITINHBI

[Tpoune BHIBI CAMOCTOSATEIHLHON PAOOTHI

8.2. UnpopmanmoHHO-MeTOAUYECKHE PeCYPChl CAMOCTOATEIbHOH PadoThI

Hanmenos Metoanueckue
Ne| Bua CP HNudopmaunonubie pecypebl A
aHue TeMBbI pecypchl
[Toaroros
A Tembl u
Ka K
TUTaHBI
MpaKkTU4ecC
1| kot | CSMHHAPCK Bechb cnnucoxk HHGOPMALMOHHBIX PeCypcoB
WX 3aHATHH | yKa3aH BIL 12.
ceMHHAapC X .
— yKaszaHbel B | http://www.britannica.com DHUUKIONEIUS
IIyHKTE 7 bpurannuka.
3aHATHSIM
DNeKTpOHHbIE OUOINOTEKU C
ITonroron o
MIPOU3BEICHUSIMHA HA QHTITMICKOM SI3BIKE.
Ka . .
http :/ libfor .ru / readiuepoe . html
JOMaITHer — .
Y — http://www.multikulti.ru/English/info/ Bech CIHCOK
T — Tewmbl English _info 113.html
a JOKIanoB, | http:/www.dadoda.ru METOAMIECKNX
e(eparoB, | AreHrcTtBo Langust
coobmenn | P bepaTos; g pecypcoB ykasaH
2 i IIPE3EHTAlM | Marepualsl 10 METOANKE O0yUEHUS S3bIKaM,
HOKHE;HOB M yKka3aHbl | rpaMMaTWKe aHIJIMICKOIO A3bIKa, BI. 11.
' | BIYHKTE 9 | CTPaHOBEACHMIO. http://www.britanni
Mpe3eHTall A
it http://linguistic.ru/
’ http://www.visitbritain.com/ Caiir st ca.com
pelieHne
TYPUCTOB M HE TOJIbKO. MHOTO HH(pOpMALIUU
3a/1aq u
T.J.) 0
= BenukoOpurtanuu. http://velikobritaniya.org/
Cnucok .
Pabota ¢ CaiiT 06 ucropun BenukoOpurtanuu.
. | IuTepaTyphl
5 | HayuHoH | encTane CucreMa TeCTOB, HANPABJICHHBIX HA
JTUTEpaTyp Hi VHKTe (dhopMHpOBaHHE, TPEHUHT U PETPOTYKIIHIO
oi 11 Y HABBIKOB PEYCBOH JICATSILHOCTH.

http://it-docs.org/tests/

8.3. CamocTosiTeIbHOE H3YUECHHUE Pa3/1eJI0B THCIHHUIIIMHBI

OcHoOBY pa0OTBhI MPU CaMOCTOSITEIBHOM HM3YYEHHMU DPa3/eloB AMCLUUIUIMHBI COCTaBiIsAeT paboTa C
y4eOHOI 1 HayYHOH TuTeparypoii, ¢ IHTepHeT-pecypcamu.
[TocnenoBarenbHOCTh JEWCTBUI, KOTOPBIX IL€JIeCOOOpa3sHO NpPUAEPKUBAThCS INpU paboTe ¢
JIATEpPaTypoil:
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http://www.britannica.com/
http://www.britannica.com/
http://www.britannica.com/
http://www.britannica.com/
http://www.britannica.com/

1. CHayana mpo4uTaTh BECh TEKCT B ObICTpoM Temre. Llenah Takoro u4reHus 3aKkiaovaeTcs B TOM,
yTOOBI CO3/1aTh OOINee mpeacTaBiecHue o0 M3ydaeMoM (HE 3allOMHHATh, a TMOHATH OOIIWA
CMBICIT IPOYUTAHHOTO).

2. 3aTeM mpoYUTaTh BTOPUYHO, OOJiee MEIIEHHO, YTOOBI B XOJI€ YTCHHS TOHATh U 3alIOMHUTH
CMBICTT KQXI0H (pa3bl, KaXKI0TO TOJOKEHHUS U BOIIPOCA B IEJIOM.

3. UreHne >KenaTeabHO COMPOBOXIATh 3aMHUCIMU. OTO MOXET OBITh COCTaBJIiEHHWE IUIaHa
MPOYUTAHHOTO TEKCTA, T€3UCHI WM BBIMHCKHU, KOHCIIEKTUPOBaHUE U Ap. Beibop Buaa 3amucu
3aBUCUT OT XapakTepa HM3y4yaeMOTo Marepuana W 1eieid paborel ¢ HuM. Eciam comepikanue
MaTepuana HECIOXKHOE, JIETKO YCBaWBaeMOE, MOXHO OTPAaHHYUTHCS COCTABIIEHHWEM IUIAaHA.
Ecnm matepuan conepXUT HOBYIO M TPYJHO yCBanBaeMylo WH(OpMAIIO, 1eJieco00pa3Ho ero
3aKOHCIIEKTUPOBATh. Pe3ynbTaThl KOHCIEKTHPOBAHUS MOTYT OBITh TIPEJCTABICHHI B
pa3iIuuHbIX hopMax:

1. AHHOTHpOBaHHWE — TMPEACNBHO KpPaTKOE CBA3HOE OMNHCAHHWE MPOCMOTPEHHOW WU
MIPOYUTAHHON KHUTH (CTaTbH), €€ COJACPIKAHUS, UCTOYHHKOB, XapaKTepa U Ha3HAUCHUS;
2. IlmanupoBaHuE — KpaTKas JIOTUYECKasi OPTaHU3allus TEKCTa, PACKPBIBAOINAs COJEPKaHUE
U CTPYKTYPYy M3y4aeMOro MaTepuara;
3. Te3upoBaHme — ITaKOHHYHOE BOCTIPOM3BEICHHE OCHOBHBIX YTBEpXKACHUU aBTOpa 0Oe3
MpuBJIeUYCHHs (aKTHUECKOTO MaTepuana;
4. IutupoBaHue — JOCIOBHOE BHIMHCHIBAHWE U3 TEKCTa BBIACPKEK, W3BICUCHHI, HanOoIee
CYIIECTBEHHO OTPAXKAIOIINX Ty WJIM UHYIO MBICITH aBTOPA;
5. KoHcnekTHpoBaHHe — KpaTkoe M TOCIEIOBAaTEIbHOE M3JI0KEHHUE  COJCP KAHMS
MIPOYUTAHHOTO.
Koncnexm — CcHOXHBIA CHOCOO U3TOKEHUS COACPNKAHWS KHHTHM WM CTaThbU B JIOTUYECKOU
nmocJyie1oBaTeIbHOCTH. KOHCIEKT akkyMynupyeT B ceOe IpenbIAylIue BUILI 3alHCH, MO3BOJISET
BCECTOPOHHE OXBAaTUTh COJIEP’KaHUE KHHUTH, CTaThU. [109TOMYy yMEHHE COCTaBISTH IUIaH, TE3UCHI,
JiefaTh BBIMIMCKY U JPYTHE 3alUCH ONPEIEIISIeT U TEXHOJIOTHUIO COCTABIICHUS KOHCTICKTA.
IInan - 370 cXeMa MPOYUTAHHOTO MaTepHala, KpaTkuil (Wi MoApOOHBIN) epeueHb BOPOCOB,

OTpakaroIlUX CTPYKTYPY U MOCIEA0BaTENbHOCTh MaTepuana. [lonpoOHo cocTaBneHHbIN 1aH
BIIOJIHE 3aMEHSIET KOHCIIEKT.

PaznuuaroTcs yeTbipe TUIIA KOHCIIEKTOB.

Inan-xoncnexkm - 3TO Pa3BEpHYTHIN JACTATM3UPOBAHHBIN TJIaH, B KOTOPOM JOCTATOYHO TOIPOOHBIE
3allUCH MPUBOISATCS MO TEM ITyHKTaM IJIaHa, KOTOPbIe HYKIAl0TCS B TIOSICHEHUU.

TexkcTyanbHBI KOHCIIEKT - 3TO BOCHPOHM3BEACHUE HAWOOJEee BAXKHBIX IOJIOKEHWH W (HaKTOB
UCTOYHUKA.

C60600mbIli KOHCHEKm - 3TO YETKO M KpPaTKO CPOpMYJIUpPOBaHHBIE (M3JI0KEHHBIE) OCHOBHBIE
MIOJIOKEHUSI B pe3ysbTaTe IIyOOKOro OCMBICIMBAHMA MaTepuaia. B HeM MOryT mpHCyTCTBOBAaTb
BBINKCKY, IIUTATHI, TE3UCHI; YaCTh MaTepHata MOKET OBITh TPE/ICTABIICHA TIAHOM.

Temamuueckuii KOHCneKm - COCTABISIETCS HA OCHOBE U3YUYCHHUS Psijla ICTOUHUKOB M JaeT 6osee Win
MEHEEe MCUYEPIBIBAIOIINI OTBET IO KAKOH-TO cXeMe (BOMpOCY).

B mpouecce u3ydyeHuss MaTepuasia MCTOYHMKA, COCTABJIICHUS KOHCIIEKTAa HYXKHO 00s3aTeNbHO
MPUMEHATh Pa3IMYHbIC BbICIEHUS, TI0/13ar0JI0BKH, CO3/AaBasi OJIOUHYIO CTPYKTYpPY KOHCIIEKTa. DTO
JIeNIaeT KOHCIEKT JIETKO BOCIIPUHUMAEMBIM, YIOOHBIM JIJIsl pabOoThI.

Ounasn ¢opma o0yyeHus:
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Ne

pasnae Bonpochl, BLIHOCHMbIE HA CAMOCTOSITeJIbHOE H3yUeHHe KoJui-Bo yacoB
a
1.Speaking about yourself and others [IpenonaBaTenp
2. Fashions MpeABapPUTEILHO
3. Reading in our life OpUEHTUPYET
4. How people communicate CTy/ICHTa Ha
1 5. Computers pacrnpeeneHue
6. Natural products and natural wonders 4acoB, Jlanee
7. Ancient knowledge and modern science CTYACHT
CaMOCTOSITEIIEHO
pacrpenenser
4acel
2 Those strange Britons [TpenonaBaTens
9. Living in a new town MIPEIBAPUTENHHO
10. Urban life problems OpUEHTHUPYET
11. Cultural heritage CTyJIEHTa Ha
12. how to be successful pacmpezeneHue
13. Scientific progress 4acoB, jJaee
14. Religion in our life CTYJEHT
15. Animals in our life CaMOCTOSITEJIbHO
pacripenenser
4achl
16. Leisure and hobbies [IpenonaBaTens
. 17. Science fiction and fantasy MIpEeABAPHUTEILHO
18. Sports OPUEHTUPYET
19. Exams and education CTyJEHTa Ha
20. Environment pacupeneneHue
9acoB, naiee
CTYICHT
CaMOCTOSITENILHO
pacrpenenser
Yackl
Hroro 87

3aounas popma oOyuenust
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Ne

pasnae Bonpochl, BLIHOCHMbIE HA CAMOCTOSITeJIbHOE H3yUeHHe KoJui-Bo yacoB
a
1.Speaking about yourself and others [IpenonaBaTenp
2. Fashions MpeABapPUTEILHO
3. Reading in our life OpUEHTUPYET
4. How people communicate CTy/ICHTa Ha
5. Computers pacrnpeeneHue
! 6. Natural products and natural wonders 4acoB, Jlanee
7. Ancient knowledge and modern science CTYACHT
CaMOCTOSITEIIEHO
pacrpenenser
4acel
Those strange Britons [TpenonaBaTens
9. Living in a new town MIPEIBAPUTENHHO
10. Urban life problems OpUEHTHUPYET
11. Cultural heritage CTyJIEHTa Ha
12. how to be successful pacmpezeneHue
2 13. Scientific progress 4acoB, jJaee
14. Religion in our life CTYJEHT
15. Animals in our life CaMOCTOSITENIBHO
pacripenenser
4achl
3 16. Leisure and hobbies [IpenonaBatens
17. Science fiction and fantasy MIpEeABAPHUTEILHO
18. Sports OPUEHTUPYET
19. Exams and education CTyJEHTa Ha
20. Environment pacupeneneHue
9acoB, naiee
CTYICHT
CaMOCTOSITENILHO
pacrpenenser
Yackl
Hroro 185
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8.4. TpeGoBaHust kK 00y4alOIMMCH B X0/1¢ BBINOJHEHUS] CAMOCTOATEJIbLHOMH PadoThI

OOyuaromuiicst TOKEH ObITh TOTOB K PETYIISIPHON CaMOCTOSITEIbHONW 00pa30BaTeIbHON
NeSITENIbHOCTH, 3 UMEHHO:

1. K 0cBOGHMIO HOBEIX TEXHOJIOTHI, HOBEIX CUCTEM 3HAHUIL,

2. K camocTosiTeIbHOMY MIaHUPOBAHUIO, TPOSKTUPOBAHUIO U BHEAPEHUIO HOBIIECTB;

3. K caM000pa3oBaHuIO (CaMOCTOSATENBHO M OXOTHO INPHOOpETaTh HENOCTAIOIIME 3HAHMS W3
pa3HBIX UCTOYHHUKOB);

4.K pasBututo y cebs HCCIEeIOBAaTCILCKUX YMEHUW (YMEHUs BBISBICHHS MpoOieM, cOopa
uHbopMaluy, HaONOJIEHUS, MPOBEIEHUS SKCIIEPUMEHTOB, aHaIN3a, MOCTPOCHHS THIIOTES,
00001IeHMS ),

5. K pa3BUTHIO CUCTEMHOTO MBIIUICHHUS;

6. K camoorieHke cBoero o0pa3oBaTeiIbHOIO pe3yJibTaTa.

9. MeTonnueckue ykazanus K 0popMIeHHI0 Pa3HbIX GOPM OTYETHOCTH 10 CAMOCTOATEIbHOI
paodote

9.1. Dcce
Harmmcanne 3cce — 3T0 BapuaHT TBOPUECKOW pabOThI, B KOTOPOH JOKHA OBITh BBIpa)KEHA MTO3UIIHS
aBTOpa 1Mo U30paHHOI TeMe.

Dcce — mpo3anvecKoe COYNHEHNE HeOOoIbIIOTo 00beMa U CBOOOTHON KOMITO3UIINH, TPAKTYIOIIEe
TEMY U MPEJICTABIISIONICE MOMBITKY TIepeIaTh HHIUBHIyaIbHbIC BIICUATICHHUS U COOOPAKECHHUS, TaK
WA MHA4e, C Hel CBS3aHHbBIC.

AJITOPUTM BBINIOJTHEHUS 3a/1aHUA:

1. BeiOpath TeMy 3cce, eclii OHa He 33JaHa U3HAYaIbHO.

2. ChopmynupoBaTh MpeIMET aHATN3a B CCE WU UCXOTHBIC TE3UCHI.

3. IlpaBmiibHO 10100paTh U APPEKTUBHO UCIIOIB30BAaTh HEOOXOJMMbIC HCTOUHUKH (JKEJIaTeNbHO,
YTOOBI B UX YUCIIO BXOJWIN IEPBOUCTOYHUKH).

4. Kputrndecku MpoaHaJIu3upoBaTh pa3inyHble (PaKThl U OLIEHUTh UX WHTEPIPETALHUIO.

5. CpopmynupoBaTh COOCTBEHHBIE CY)KJIEHUS U OLIEHKH, OCHOBAHHbIE Ha CBUJAETEIbCTBAX U
THIATEIbHOM U3YYEHUH HCTOYHUKA.

Occe JOJIKHO BKJTIFOYATh CIICAYIOIIHWE YaCTH, OTBEYAIOIIHE OIMMPECACIICHHBIM Tpe6OBaHI/ISIMZ

1. Kpatkoe coaepxanue, B KOTOPOM HEOOXOIUMO:
1.1. 4eTKO ompeaenuTh TEMY U MPEAMET UCCIIEeI0OBAaHUS I OCHOBHBIE TE3UCHI;
1.2. xpaTKo onucaTh CTPYKTYpY U JIOTUKY Pa3BUTHs MaTepuaa;
1.3. copmynrpoBaTh OCHOBHBIE BBIBOIBI.
2. OcHOBHas 4acTbh 3CCE COAEPKUT OCHOBHBIE NIOJIOKEHUS U apIyMEHTALMIO.
3. 3akiryeHue, B KOTOPOM CIENyerT:
3.1. 4ETKO BBIAEIUTH PE3YJIbTAThl UCCIIEIOBAHUS U ITOJYYEHHBIE BBIBOBL;
3.2. 0003HaUYNUTH BOMPOCHI, KOTOPbIE HE ObLIN PEIICHbI, U HOBBIE BOIIPOCHI, TOSBHUBIINECS B
IIPOLIECCE UCCIIEA0BAHNS.
4. bubnuorpadus.
[Tpu opopmieHnn paboThl HEOOXOIUMO NPUACP)KUBATHCS TPEOOBAaHUN K HAMCAHUIO KYPCOBOM

paboTHL.

9.2. Pedepar

Pedbepar — Qopma HaydHO-MICCIIEAOBATENHCKOW IEATEILHOCTH, HAIpaBleHHAas HAa pPa3BUTHE
HAy4YHOTO MBIIUICHUS, Ha (pOopMHpOBaHHE MO3HABATEIBHOM AEATEIHHOCTH MO TPEIMETY uepes3
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KOMILJIEKC B3aMMOCBSI3aHHBIX METOJIOB MCCJEIOBaHUs, HAa CamMoOOpa30BaHHE M TBOPUYECKYIO
JIeSITeITbHOCTb.
Kakue 3a0auu pewiaem nannas popma HayqHO-HCCIIEJOBATEIBCKOM IeITETbHOCTH?
1. PacmupsieT 3HaHMS IO OOIIMM M YaCTHBIM BOTIPOCAaM TpeMETa.
2. CnocobcTBYeT (OPMHUPOBAHUIO YMEHHUH M HAaBBIKOB CaMOCTOSTEIBHOM HCCIEI0BaTEIbCKON
paboThI; 3aKiIabIBaeT 0a3y AJII HAYYHOTO MCCIICIOBAHUS B MPOGeCCHOHATBHOM 00IacTH U T..
3. CopeiictByeT (hopMupoBaHHIO OMOIHOTpapUUECKUX 3HAHUH U YMEHHH.
4. ®opMupyeT HaBbIK OOPMIICHHUS HAYYHBIX padoT.
Kakue MOXHO BBIICTTUTH Imansl u Memoobl UCC/1e006aHUs B Pa3padOTKe TEMBbI?
1. 3yueHne nuteparypsl 10 TEME.
. ObocHOBaHME aKTyaJIbHOCTH TEMBI.
. [Tog6op maTepuana jy1st HAMMCaHUs OCHOBHOM 4acTH pedepara.
. Beiztenenue BonpocoB, npeagaraeMbIxX Ui SMIIMPUUYECKOTO UCCIIEIOBaHMUS.
. [Togbop wmmocTpaTUBHOTO Matepuana 1Mo Teme pedeparta (ecnu TpeOyeT HE0OXOIUMOCTh
HCCJICIOBAHMS ).
6. OnpenesieHne pe3yabTaTOB UCCIIEI0BaHUA.
PedepaTsl MOTYT HOCHTH KaK TEOPETUUYECKUMN, TAK M MPAKTUIECKUI XapaKTep.
Kakne BO3MOXHO TPEITIOKUTD PEKOMEH ALY TIPH 3aujume peghpepama?
1. Bpemsi, oTBeZI€HHOE Ha 3aMTy pedepara He JOIDKHO MpeBbimath 15 MunyT. CroJa BXOIUT He
TOJILKO M3JIOKEHHE WHPOPMAIINU aTTECTYEMbIM, HO U BOTIPOCHI, 33/1aBa€MbIC BHICTYTIAIOIIIHM.
2. BeicTymjieHHe 3aKIII04aeTcsl B M3JI0KEHUHM CIEAYIOIMIMX MOMEHTOB: aKTYaJbHOCTU TEMBI,
OCHOBHBIE TEOPETHUYECKHE BBHIKJIAIAKH, BBIBOABI 10 paboTe. BwICTyIUIeHHE HOIDKHO
COTMPOBOXKAATHCS HATIIATHBIM MaTepHUaaoM (TIPEe3eHTALINSA).

D B W DN

Ouyenusaemca padboTa 1o CIEeTYIOIUM KPUTEPUSIM:
1. AKTyaTbHOCTb TEMBI HCCIICTIOBAHUSI.
2. XapakTep H3JIOKEHHMS MaTepuana: Hay4HOCTb, JOCTYHHOCTb, IOCIEA0BATEIBHOCTD, S3BIK
W3JI0)KCHUS, BBI3BIBACT JIM MHTEPEC, IPOUYNTAHHBIH MaTepHall U T.1.
. Hannuwme rpaduueckux pabot, UX KauecTBO (eciau TpedyeT HeOOXOMMOCTb UCCIICAOBAHMS).
4. Hann4re WUTFOCTPAaTUBHOTO MaTepHaia, ero COOTBETCTBHE TEMAaTHKE HCCIEOBaHUS (€Ciu
TpeOyeT HeOOX0IUMOCTh UCCIICIOBAHUS).
. Opopmrnenue paboTHI.
6. KauecTBO 3amuThl: 3HaHWE MaTepuana, HUCHOJIb30BAHMWE HATJISIIHBIX MOCOOWH, OTBETHl Ha
BOTIPOCHI.
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Memoouueckue pekomenoayuu K MoAroToBKe U 0hOPMIICHHIO pedepaToB.

1. Ilpuctynast K BBINOJHEHUIO pPaOOTHl HEOOXOAMMO BHHMMATENBHO O3HAKOMHUTBCS C
npeiaraeMoil TemaTukoil. Mcxoas U3 coOCTBEHHBIX MHTEPECOB, HAJIMUUS JIUTEPATypbl WIN
BO3MOYKHOCTH TOJIy4UTh €€ B ONOIMOTEKe, 00yUaroImuics J0JKeH BHIOpaTh JUIsl paboThI OJTHY
U3 PEKOMEH]IyEMbIX TEM.

2. Pabotas c OuOnuorpadguyecKMMH HCTOUHUKAMH, CIIEAyeT MOMHHUTb, YTO MOYTH BO BCEX
KHHUTaX MMEETCSl CIIMCOK JIMTEepaTypbl, KOTOPBIM JTaeT MpeJCcTaBlIeHne 0 Hanbosiee 3HAaUMMBIX
paboTax B COOTBETCTBYIOUICH HAayyHOM OTpaciu. DTO OoOJieryar IeJeHanpaBiIeHHBIH MOMCK
autepaTypsl. llpuemiaemMbIM KOJIMYECTBOM JIMTEPATYPHBIX HMCTOYHHUKOB MOKHO CYHUTATh
10 xaur. I'maBHOE U1 aBTOpa — IOKa3aTh, YTO OH 3HAKOM C BaKHEHIIUMH paboTaMu MO
JTAHHOMY BOIIPOCY M CyMeJ Ha UX OCHOBE BCECTOPOHHE PACKPHITh TEMY.

3. IIpocMOTpeB OCHOBHYIO JIUTEPATypy, COCTABIsIETE TJIaH paboThI.

4. anplie npuUCTyNaeTe K HaNMCAHUIO YepHOBHKA paboThl. PaboTy ¢ nuTepaTypHBIMH
UCTOYHUKAMHU HEO0O0XOJUMO MPOBOAUTH B (pOpMe KOHCTIEKTUPOBAHHSI TEKCTA CBOMMH CIIOBaMH,
a He nepenucbiBaHueM ero. KoHcrmekT jydie fenaTh Ha HEOOJbLIMX JHCTax Oymaru u Ha
OJIMH JIUCT MHCATh TOJBKO T€ MaTE€pHalIbl, KOTOPHIE OTHOCSATCS K OJHOMY IyHKTY IaHa. [lo
BOIIPOCaM, KOTOpbIE BBI3BIBAIOT 3aTPYAHEHHS HEOOXOIUMO TMPOBOJIUTH HHAWBHUIYaATbHYIO
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KOHCYJIbTAllMI0 ¢ mpenogaBareneM. OtTpaboTaB THIATEIbHO YEPHOBHK, MPUCTYIAETe K
0hopMIICHHIO pabOTHI HA YHUCTO.

5. PaGora He momxkHa ObITh 00BeMHOHM (15 mewatHbix crpanun). IIpum odopmienun paboOTHI
HEO0OXO0IMMO MPHUIEPKUBATHCA TPeOOBAaHUI K HAMMCAHUIO KYPCOBON pabOTEHI.

9.3. PacueTHo-rpadguyeckasi padora He MpPexyCMOTPEHA.

9.4. KontposabHasi padoTa He npe1ycMOTpeHa.

9.5. KypcoBasi pa6oTa no 1MCHUILUINHE He IPEeAYCMOTPEHA 110 Y4eOHOMY ILIaHy.

9.6. loxaan
Joxiag — 3To BUJ CaMOCTOATENBHON padoThl, 3aKII0YaroIIUiics B pa3paboTke 00yUyaronuMucs
TEMBbI Ha OCHOBE M3YUEHUs JINTEPATYPhl U Pa3BEPHYTOM IIyOJIMUYHOM COOOILIEHUHU IO JaHHOU
npobiieme.
OTnuuuTEeNbHBIMU IPU3HAKAMHU JTOKJIAA SBIISFOTCS:

1. nepenaua B ycTHOM opMe uHPOpMaIuy;

2. myOIMYHBIA XapakTep BBICTYIUICHUS; — CTUJIEBAsi OTHOPOJHOCTh JOKIIANA;

3. ueTkue GOPMYIMPOBKH U COTPYIHUYECTBO JOKIIATINKA U Ay JUTOPUH;

4. ymeHue B C:kaTol (hopMe M3JI0KUTh KIFOUEBbIE MTOJIOKEHHS HCCIIEyeMOro BOIIpoca U cenaTh

BBIBOJIBI.

B xozae camocTosATeIbHON MOATOTOBKU K CEMMHAPCKUM 3aHATHIM, 0COOEHHO MO T'yMaHUTapHbBIM
JTUCIIUTUTHAM, 00YYaIOIIMMCsl MOXKET MUCTIOIBb30BaThCs, K IPUMEPY, TaK HA3bIBAEMBIA METO/I
KOHTP(aKTHUECKOT0 MOJICTTMPOBAHUS COOBITHI, KOTOPBIA HAYYUT UX CAMOCTOSATENILHO PacCyKaaTh
0 MUHYBIIIHX, a TAK)KE COBPEMEHHBIX COOBITHSIX, IIOKAKET MOTHBBI IPUHATHS JTFOJBMH PEIICHUH,
IPUYMHBI COBEPILICHHBIX OMMOOK. Takast paboTa, B mpoliecce KOTOPOH MPUXOAUTCS] CPAaBHUBATb,
COIOCTABJIATH, BBISBIISTH JJOTHYECKHUE CBS3H U OTHOIICHUS, PUMEHSATh METO/IbI aHAJIN3a U CHHTE3a,
MO3BOJIMT YCIIEIIHO B JaJIbHEHIIIEM MOATOTOBUTHCS K 3a4€TaM, 9K3aMEHaM U TECTUPOBAHMIO.

IIpumepHas TeMaTHKa I0KJIA10B, pedepaToB.

. Speaking about yourself and others

. Fashions

. Reading in our life

. How people communicate

. Computers

. Natural products and natural wonders

. Ancient knowledge and modern science

. Those strange Britons

O© 00 3 O N B~ W N =

. Living in a new town
10. Urban life problems
11. Cultural heritage

12. how to be successful
13. Scientific progress

14. Religion in our life
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15. Animals in our life

16. Leisure and hobbies

17. Science fiction and fantasy
18. Sports

19. Exams and education

20. Environment

9.7. Illpe3enTanust

Hpe?.eHTaHI/Ifl — OTO JOKYMCHT WUJIU KOMIIJICKT JOKYMCHTOB, Hpe)IHa?;Ha‘—IeHHI)Iﬁ JJIA
NpeJCTaBIeHUs Yero-1ubo (opraHusanuu, NpoeKTa, Npoaykra u T.11.). Llenb npeseHtanum —
JIOHECTH JI0 1IeJIEBOM ayJUTOPHH MOJHOLEHHYIO0 HH(OpMaIHo 00 00bEKTe Mpe3eHTAllMN B YA0OHO!

dopme.

CTunp npe3eHTalnu
1. Bcs mpeseHTanust 1o/bKHA OBITH BBIIEp)KaHa B €IMHOM CTHIIE, Ha 0a3e 0JTHOTO MIa0JIoHA.
2. Cruib BKIIOYAeT B ceOs:
2.1. obmryro cxeMy 1mabyoHa: crocod pazmenieHus HHOOPMAITMOHHBIX OJIOKOB;
2.2. o0uryro IBETOBYIO CXEMY JIM3aiiHa ClIaiifa;
2.3. uBer ¢oHa WK POHOBBIA PUCYHOK, IEKOPATUBHBIN 3JIEMEHT HEOOJBIIOT0 pa3mMepa u Jp.;
2.4. mapametpbl MWPHUPTOB (TapHUTYpa, LBET, pasMep) U ux odopmieHus (3PPeKTh),
UCTIONB3YEMBIX JUISI PA3IMYHBIX THIIOB TEKCTOBOW WH(OPMAIWHU (3ar0JOBKH, OCHOBHOM
TEKCT, BbIJIEJICHHBINA TEKCT, TUIIEPCCHIIIKHU, CITUCKH, MTOJITUCH);
2.5. cmoco6s1 0hopMITEHUS WIUTFOCTPAITUi, CXeM, TUarpaMm, TaOJIHIl U JIp.

[IpaBuia ucnonb30BaHus 1IBETA.

OnHUM U3 OCHOBHBIX KOMIIOHEHTOB JM3aiiHa yueOHOW Mpe3eHTaluU SBISIETCS y4eT

¢buznonornyecKux 0co0eHHOCTEe BOCIPUATHS [IBETOB uenoBekoM. K Hanbonee 3HaYUMBIM U3 HUX

OTHOCSIT:

1. cTtumymupyrone (TEIUIble) IBETa CIOCOOCTBYIOT BO30YXKIEHHUIO H JEHCTBYIOT Kak
pazapaxkutenu (B MOpsiiKe yObIBaHHWS WHTEHCHBHOCTH BO3/CUCTBHS): KpacHBIN, OpaHKEBBIH,
JKEIITHIMN;

2. Je3UHTErpupyoMe (X0JI0IHbIC) IIBETA YCIIOKAaUBAaIOT, BBI3BIBAIOT COHHOE COCTOSIHUE (B TOM XKe

nopsiike): GHUOJIETOBBIN, CHHU, TOJTyOOi, CHHE-3€JICHBIN; 3eJICHBIH;

HEUTpalbHBIC IIBETA: CBETIIO-PO30BBIN, CEPO-TOITy00id, )KeITO-3eNeHbIH, KOPUYHEBBIH;

4. coueTaHue BYX LIBETOB — LIBETA 3HAKa M IBETa (JOHA — CYIIECTBEHHO BJIMSET HA 3pUTEIIbHBII
KOM(OpPT, NpUYEeM HEKOTOphle Mapbl I[BETOB HE TOJBKO YTOMJISIOT 3pEHHE, HO M MOTYT
MIPUBECTHU K CTpeccy (Harpumep, 3eJeHble OyKBbl Ha KPACHOM (OHE);

(98]

[IpaBuiia ucnonp3oBanus GoHa

1. ®oH sABHSETCS OJIEMEHTOM 33JHEr0 (BTOPOro) IUIaHa, JOJDKEH BBIACHATh, OTTEHSTH,
MoYepKUBaTh MH(POPMAIIHIO, HAXOISAIIYIOCS Ha Claiiie, HO He 3acCJIOHSTH €e.

2. Jlerkue macrtesibHbIe TOHA JIy4Ille TOIXOAAT A oHa, yeM Oerbli 1IBeT.

3. Jlna poHa mpeAnoYTUTENHHBI XOJIOAHBIC TOHA.

[IpaBuiia ucnoap30BaHusl TEKCTOBON MHGOpMaLIUU

He pexomenoyemca:

1. meperpyxarb claiJ TEKCTOBOM HHGOPMAIIUECH;

2. WCHOJB30BaTh OJOKH CIUIOIIHOTO TEKCTA;

3. B HyMEpOBaHHBIX U MapKHPOBAHHBIX CIIHCKAX UCIOJIb30BaTh YPOBEHb BIIOXKEHUS TITy0XKe ABYX;
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4. ucnonb30BaTh NEPEHOCHI CIIOB;

MCIIOJIb30BaTh HAKJIOHHOE U BEPTHKAIBHOE PACIOI0KEHNE TOIMUCEN U TEKCTOBBIX OJIOKOB;

6. TeKcT ciaiijla He JOJDKEH IOBTOPSATh TEKCT, KOTOPBIM IPENOAaBaTelb MPOU3HOCUT BCIYX
(3pUTenH MPOYUTAIOT €ro ObICTpee, YEM pacCKaXeT MPernoiaBaTeib, U NOTEPSIOT HHTEPEC K ero
CJIOBaM).

Pexomenoyemcs:

1. cxarocTb M KpaTKOCTh W3JI0XKEHHUs, MaKCUMallbHash WH(POPMATUBHOCTh TEKCTa: KOPOTKUE
TE3UCHI, 1aThl, UMEHA, TEPMHUHbBI — IJIaBHbIE MOMEHTHI OLIOPHOTO KOHCIIEKTA;

2. WUCHONb30BaHME KOPOTKUX CIOB M NPEUIOKEHWM, MHMHHMYM @PEUIOrOB, Hapeuui,

MpUaraTeabHbIX;

HCII0JIb30BaHNE HYMEPOBAHHBIX U MAPKUPOBAHHBIX CIIMCKOB BMECTO CIUIOIIHOTO TEKCTA;

4. ucnonb3oBaHHE TaOJUYHOrO (MaTpUYHOro) (opmara NpeAbSBICHUS MaTepualia, KOTOpPbIN
MO3BOJISIET MPEJICTaBUTh MaTepuall B KOMIAKTHOM (opMe M HArJIAJHO MOKa3aTh CBSI3U MEXIY
Pa3IMYHBIMU MTOHATHIMY;

5. BBINOJHEHUE OOLINX MPaBUI OPOPMIICHUS TEKCTa;

6. THIaTeNbHOE BhIPaBHUBAHUE TEKCTa, OYKBHI], MAPKEPOB CITUCKOB;

9]
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[TpaBuna ucnonb3oBaHus MpUQPTOB

[Tpu BeIOOpE MIpU(TOB I pECTaBICHUs BepOaIbHOW HH(POPMALIUU MPE3EHTALIUH CIIETyeT

YUUTHIBATh CIAEAYIOLIUE MpaBuia:

1. He pekomeHayeTcsi CMEIIMBAThH Pa3HbIe TUIBI IIPU(PTOB B OAHOM NMpE3eHTAIIUH.

2. VYuuthiBas, 4TO INajgkue (MJIakaTHele) WPUPTHL, T. €. mpudThl Oe3 3acedek (Tuma Arial,
Tahoma, Verdana u T.1.) jerdye uuTath ¢ OOJBLIOTO PACCTOSHHS, YeM LIPUDTHI C 3aC€UKAMHU
(tuma Times), To:

2.1. 1751 OCHOBHOTO TEKCTa MPEANOYTUTENILHO UCTIOIb30BATh TNIAKATHBIE MIPU(THI;
2.2. i 3arojI0BKa MOKHO MCIIOJIb30BaTh IEKOPATUBHBIN MIPUQT, €CIIM OH XOPOILIO YNTAEM U HE
KOHTPAacTUPYET C OCHOBHBIM HIPU(TOM.

3. Tekcr pomkeH ObITh YNTAOCTBHBIM (€T0 JOHKHO OBITH JIETKO MPOYUTATh C CaMOTO JaJbHETO
MecCTa).

4. PexomeHayemble pa3Mepbl MPUPTOB:

4.1. nns 3aroJIOBKOB — He MeHee 32 myHKTOB U He Oojee 50, onTuManbHO — 36 MyHKTa;
4.2. nnst OCHOBHOTO TeKCTa — He MeHee 18 myHKTOB 1 He OoJiee 32, onTUMalIbHO — 24 IMyHKTA.

[IpaBuia ucnonp3oBanus rpadpudeckoil nHGopmanuu

JluHamuKa B3aMMOOTHOIIICHUH BU3YAJIbHBIX U BepOaTbHBIX JIEMEHTOB U UX KOJTHYECTBO
onpenenstoTcs GyHKIIMOHATHHOM HAMPaBIEHHOCTHIO YUeOHOTo MaTtepuania. M3obpaxenue
uH(pOpMaTUBHEE, HATJISIIHEE, OHO JIerye 3allOMUHAETCs, YeM TeKCT. [loaToMy, eciii MOKHO
3aMEHHUTh TEKCT HH()HOPMATUBHON MILTIOCTPAIMEH, TO JIYUIII€ 9TO CIEIATh.

[Tpu ucnonb3oBaHuu rpaduKy B MPE3EHTAIINH CIEAYET BBIMOIHITH CIASAYIONINE MpaBuiIa U
pEeKOMEeHIaIuu, 00YCIOBJICHHBIC 3aKOHAMH BOCTIPHSITHS Y€JIOBEKOM 3PHUTEIbHON WH(OpMAIUK:

AHumanmonHssle 3QPexTs

1. PexomeHzyeTcs MCNONB30BaTh BO3MOYKHOCTH KOMIIBIOTEPHON aHUMAIMM AJIS MPEJCTaBICHUS
uHpopMalmu Ha criaijge. OJHAKO HE CTOUT YPE3MEPHO HACHINATh MPE3EHTALUI0 TaKUMU
s dexTamMu, HHaYe 3TO BBI30BET HETATUBHYIO PEAKIHIO ayAUTOPHH.

2. Anumanus nojkHa ObITH CepKaHHA, XOPOIIO MPOyMaHa U AOMyCTUMA:
2.1. nyig neMOHCTpalMK JUHAMHUYHBIX IIPOLIECCOB;
2.2. qiga  TpUBJEUEHUS BHUMaHUS CilyliaTeneid, Cco3/laHusi ONpelesIeHHOW aTrMocdepsl

IIPE3ECHTALIUH.

3. AHuMManus TekcTa JOJDKHA ObITh yAOOHOW AJisi BOCHPUATHS: TEMI JOJKEH COOTBETCTBOBATH

TEXHUKE YTEHHs 00y4atoLIIXCsl.
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4. He crouT 3710ynoTpeONsTh PA3TUUYHBIMA AaHUMALMOHHBIMU 3((deKTaMu, OHU He JOJIKHBI
OTBJIEKaTh BHUMaHUE OT CoJiep:KaHusl nHGOpMaIluu Ha craiize.

5. AHuManus He J0JDKHA OBITh CIMIIKOM aKTUBHON. OCOOCHHO HexenaTelabHbI Takue 3()(eKTsl,
KaK BBUIET, BpallleHUEe, BOJIHA, NOOYKBEHHOE TMOSBIEHUE TeKcTa M T.A. B yueOHbIX
Npe3eHTAlMAX Ui JeTeid W MOJAPOCTKOB Takue 3(PQEeKThl, KaK JIBWXKYLIMECS CTPOKH IO
TOPU30HTAJIN U BEPTUKAIH, 3alpEeIIeHbl HOPMAaTUBHBIMU JTOKYMEHTaMH.

BaxcaelmM cBOMCTBOM MyJIbTUMEIUHHOTO OJI0KA SIBISETCSI CKOPOCTh U KA4ECTBO €ro paboThI B

coctape npe3eHTaruu. C 3TOW TOYKU 3peHUS HATMYUE OOJBIIIOT0 KOJIMYECTBA MYTbTUMEINIHBIX

OJIOKOB B IPE3EHTAILINU HELEIeco00pa3Ho, TaK KaK MOXET 3HAUUTEIIbHO 3aMe/UIUTh €€ PaboTy.

VY4er ykazaHHBIX 0COOCHHOCTEH KOHCTPYHPOBAHUS U OPOPMIICHHUS MTPE3CHTALIMH B 3HAUUTEIIBHON

CTeIeHH BIuUseT Ha 3()h(HEeKTUBHOCTH BOCIIPUATHUS MPEACTaBICHHON B Hell nH(popMaluu.

IIpumepHbIe TEMbI 0JIOKOB 1JIS MOATOTOBKH NPe3eHTAIMIi:
Holidays

Foreign language learning

Art and technology

Legends and reality

Traditions and festivals

Discoveries

Countries in the modern world

Family

Mass media

Careers

10. ®oHI OLIEHOYHBIX CPEACTB JIJI NMPOBEAeHHUS MPOMEKYTOYHOM aTTECTAIMHN 00VIAIOIINXCS
10 TMCHNUILINHE

10.1. IlpumepHbIe BADHAHTHI KOHTPOJIBHBIX PadoT

KOHTPOJIbBHASI PABOTA Nel

BAPUAHT I

I. IlepenumivTe MpeaI0KeHNs U MePeBeIUTE UX, YKA3aB
¢pynxuuio unpuauTusa. IllomuuTe, 4T0 HUHPUHUTHB B HAYaJIe
MPeIJI0KEHUSI MOKET ObITh, KAK MOMJIEKAIINM, TAK U
00CTOATEILCTBOM.

1. To speak a foreign language is necessary. To speak a foreign
language fluently you should listen to native speakers.

2. To deal with conflicts you need troubleshooting skills. To deal with
conflicts is a manager’s task.

3. To get a good education my brother is going to university. To get a
good education is very important.

I1. IlepenmumuTe NpeAI0KeHUS U onpeaeauTe popmaiabHbIe
NPU3HAKH, YKa3bIBawumue Ha popmy nHpunutusa. [lepeBenure
MpeII0KEeHUsI.

1. This is a complicated task to carry on.

2. My supervisor is always the first to learn the news.

3. You must choose one person to speak for the whole group.

II1. IlepennmuTe npeaioKeHUs1 M epeBeNTE UX, 00painasi
BHMMaHue HA QyHKUMIO MHPUHUTHBA.

1. To minimise the problems of staff turnover we must create an
employee welfare support system.

2. Participations in exhibitions allowed us to promote our products
better.
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3. Our idea was to introduce a new performance-related bonus to
increase workforce’s morale.

4. Our competitor’s company was the first to launch this product.

IV. llepenumure npeasio:KeHus U nepeBeauTe ux, o0pamas
BHHMAaHHE Ha TO, YTO KOHCTPYKIHUSI 00beKTHbII HHPUHUTHBHBIH
000poT (CJI0KHOE NOMOJTHEHHE) HA PYCCKHUM A3BIK MEPeBOAUTCS
NPUAATOYHBIM AONOJHUTEIbHBIM MpelIoKeHueM (3a
HCKJII0YEeHHEM r1arojioB to make, to let).

1. Male managers want their personnel to be more competitive.

2. Male managers don’t let their staff make easy concessions.

3. Authoritarian managers expect their staff to follow their guidelines.
4. 1 have never seen my supervisor be late for business meeting.

5. Did you ever hear your personnel manager have an argument with
her subordinates?

6. Do you think your female manager makes the employees feel more
confident about their achievements?

V. Ilepenummnre npeajioKeHus 1 nepeseanuTe UX, 00pamas
BHMMAaHHeE HA TO, YTO KOHCTPYKIUS CYObeKTHbIH MHPUHUTHBHBIH
000poT (cJI0KHOE MOJIesKALee) HA PYCCKHI A3BIK NePeBOAUTCS
0e3JIMYHBIM npeanoxenneM. Onpenenure popmy uHpuHUTHBA.
1. The CEO (Chief Executive Officer) is expected to come next week.
2. The Board of Directors was reported to have signed the significant
contract last month.

3. Our R&D (Research and Development Department) seems to be
experimenting with new forms and materials.

VI. Ilepenumure npeaaoxenus, noguepkuure Participle I n
Participle 11, yka:xxurte nx ¢pynknuio B npenjoxenun. Ilepesenure
NpeII0KeHUsI.

1. Managers create and maintain an internal environment, commonly
called the organization, so that others can work efficiently in it.

2. Having received a report from a subordinate, a manager must make
its analysis checking whether goals have been met or not.

3. The term supervisor could be used to describe a person directing the
work of others.

VII. [lepenumuTe npeaioKeHusi M nepeBeauTe UX, oOpamasi
BHMMAaHHe HA TO, YTO ing-(opMa MOKeT ObITh, KAK PHUYACTHEM,
TaK U repyHaueM. Ykaxurte ux ¢pynkuuio. O0parure BHUMaHHe
HA MepeBo/l BbIIeJIEeHHBIX CJI0B.

1. When negotiating, avoid pressing too much on your business
partners. Otherwise you will have unpredictable results.

2. While making a presentation, consider your audiences’ background
and level of language skills. Due to that you’ll gain their
appreciation.

3. My manager always resents my participating in the international
conferences. But I, being the line manager, should have such an
experience. As a result, we often have disagreements.

VII. IIpoyuTaiiTe TeKCT M NUCbMEHHO nepeBeaute 1, 2, 3, n

4-i1 aG3aubl.

Which bosses are best?

1. How do you like your boss? Sympathetic, empowering and

not too busy probably. They will be aware of the pressures of your
job, but delegate responsibility where appropriate. They will be
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interested in your career development. Oh, and, preferably, they will
be male. In a survey for Royal Mail special delivery, a quarter of
secretaries polled expressed a preference for a male boss. Only 7 %
said they would prefer a woman. The future of management may be
female, but Ms. High-Flier, it seems, can expect little support from her
secretary.

2. One should not, of course, assume that all secretaries are

female, but women still make up the overwhelming majority. The
findings raise questions about neat predictions of a feminized future
for management, where ‘womanly’ traits such as listening skills, and a
more empathetic manner will become normal office currency.

3. Business psychologist J. Nicholson is surprised by the

survey’s findings, showing that ‘the qualities valued today in a
successful boss are feminine’. He is emphatic that women make better
bosses. ‘They listen more, are less status-conscious, are much more
effective negotiators and show greater flexibility’.

4. They are also considerably more common than they used to

be. According to information group Experian, women are no longer
scarce in the boardroom — they occupy a third of the seats round the
conference table. Women directors are still relatively uncommon in
older age groups, but among young directors the proportion is
growing.

5. Anecdotal evidence suggests that a reluctance to work for a

woman may be more a question of management style than substance.
‘It’s just women bosses’ attitude,” says Martha, a PA for 25 years who
has worked predominantly for women, including a high-profile
politician. ‘It’s something women have that men don’t. When they are
critical they are much more personal, whereas men sail though not
taking a blind bit of notice.’

6. Sonia Neill, a former secretary at Marks and Spencer, has
experienced power struggles between women even where there was a
significant disparity in status. ‘Women either find it awkward to give
you work or they try to assert themselves by giving you really menial
tasks. Men never do that.’

IX. IIpounTaiiTe TeKCT emié pa3 ¥ NHCbMEHHO OTBETbTE HA
BOIPOC:

Who would you prefer to work for: a female or a male boss?

Why? Explain your reasons (up to 150 words).

BAPUAHT 11

I. IlepenumuTe npeayioKeHUs U NepeBeanTe UX, YKa3aB
¢pynxuuio unpunurusa. IllomHnTe, 4T0 HHPUHUTUB B HAYaJIe
MpPeIJI0KEHUSI MOKET ObITh, KAK MOIJIEKAIINM, TAK U
00CTOATEILCTBOM.

1. To learn a new language usually takes a lot of time. To learn a new
language we usually spend a lot of time.

2. To plan ahead a manager needs perspective planning skills. To plan
ahead is a complex task.

3. To enter the university is my long time dream. To enter the
university many young people have to attend the preparatory courses.
I1. IlepenuiunTe NpeasioKeHUs U onpeaeaure GopmajibHble
NPU3HAKH, YKa3bIBaomue Ha ¢popmy uHpunutusa. IlepeBenure
NpeII0KeHUsI.

29



1. This is a tough decision to make.

2. This employee is often the last to come.

3. The presentations to be made should be illustrated by examples.
I11. ITepenumumnTe NpeaIOKEHUs U IepeBeInTe UX, 00pauas
BHMMaHUe HA QYHKUMIO MHPUHUTHBA.

1. To increase the salaries and wages within our company we must
create an employee performance-related remuneration scheme.

2. Reallocations of recourses allowed us to minimise the negative
effects of the project.

3. Our idea was to introduce a new remuneration scheme to raise
workforce’s morale.

4. Our rival’s company was the first to occupy that market niche.

IV. Ilepenummure npenioKeHns U NepeseauTe UX, o0pamas
BHMMAaHHE HA TO, YTO KOHCTPYKIHUS 00beKTHbIH HHGUHUTHBHBIH
000poT (cJI0KHOE JONOJTHeHNE) HA PYCCKHIl A3BIK NMepeBOAUTCS
NPUAATOYHBIM AOTOJHUTEIbHBIM MpPeII0KeHUEM (32
HCKJII0YEeHHEeM IJ1arojoB to make, to let)

1. Male managers want their staff to compete more aggressively.

2. Female managers don’t usually make their staff feel insecure.

3. Autocratic managers expect their staff to obey their directions
immediately.

4. 1 have never heard my boss be late for business appointments.

5. Did you ever see your human recourses manager have a row with
her colleagues?

6. Do you think your male manager doesn’t let you use your own
initiative when making decisions?

V. Ilepenummnre npeaiokeHus 1 MepeBeanuTe UX, 00pamas
BHMMAaHHeE HA TO, YTO KOHCTPYKIUS CYObeKTHbIH HHPUHUTHBHBIH
000poT (cJI0KHOE MoJJIesKALee) HA PYCCKHI A3BIK NePeBOAUTCS
0e3JIMYHBIM npeanoxenneM. Onpenenure popmy uHpuHUTHBA.
1. The CEO (Chief Executive Officer) was reported to have signed the
long-term contract last month.

2. The Board of Directors is expected to gather next week.

3. Our R&D (Research and Development Department) appears to be
conducting new experiments at present.

VI. Ilepenumure npeaaoxenus, noguyepkuure Participle I n
Participle 11, yka:xxurte nx ¢pynknuio B npenoxenun. Ilepesennre
NpeII0KeHUsI.

1. The functions performed by a manager (planning, organizing,
directing, and controlling) are goal-directed, interrelated and
interdependent.

2. Having determined a goal, a manager must appoint a subordinate
who will be dealing with it.

3. The term management could be used to describe people running the
organisation.

VII. Ilepenuunre npeaioKeHUus: M nepeseanTe ux, oopauas
BHUMAaHMe Ha TO, YTO ing-(hopMa Mo:KeT ObITh, KAK NPUYACTHEM,
TaK ¥ repyHaueM. YKaxurte ux pynknuio. O0paTure BHUMaHHe
Ha MepeBo/l BbIAeJIeHHbIX CJI0B.

1. When negotiating, consider taking into account your partner’s point
of view. Otherwise you won’t achieve consensus.

2. While making a presentation, avoid being too overwhelming with
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your point of view. Due to that you’ll gain their trust and support.

3. My manager always objects to my participating in the international
conferences. But I, being the line manager, should have such an
experience. As a result, we often have arguments.

VII. IIpoyuTaiiTe TeKCT M MUCbMEHHO nepeBeaure 1, 2, 3, n

4-i1 aG3anbl.

Who would you rather work for?

1. Women are more efficient and trustworthy, have a better
understanding of their workforce and are more generous with their
praise. In short they make the best managers, and if men are to keep
up they will have to start learning from their female counterparts, a
report claims today. The survey of 1,000 male and female middle and
senior managers from across the UK is an indictment of the ability of
men to function as leaders in the modern workplace.

2. A majority of those questioned believed women had a more
modern outlook on their profession and were more open minded and
considerate. By way of contrast, a similar number believe male
managers are egocentric and more likely to steal credit for work done
by others.

3. Management Today magazine, which conducted the research,

said that after years of having to adopt a masculine identity and hide
their emotions and natural behaviour in the workplace, women have
become role models for managers.

4. The findings tally with a survey of female bosses carried out

in the US. A five-year study of 2,500 managers from 450 firms found
that many male bosses were rated by their staff of both sexes to be
self-obsessed and autocratic. Women on the other hand leave men in
the starting blocks when it comes to teamwork and communicating
with staff.

5. In Britain more than 61 % of those surveyed said men did not
make better bosses than women. Female managers use time more
effectively, with many of those surveyed commenting that juggling
commitments is a familiar practice for women with a home and
family. Female managers also appear to make good financial sense for
penny-pinching companies: most people, of either sex, would rather
ask for rise from a man.

6. ‘If men want to be successful at work they must behave more

like women, said the magazine’s editor, Rufus Olins. ‘Businesses need
to wake up to the fact that so-called feminine skills are vital for
attracting and keeping the right people. In the past women who
aspired to management were encouraged to be manlier. It looks now if
the boot is on the other foot’.

IX. IIpounTaiiTe TeKCT emié pa3 ¥ NHCbLMEHHO OTBETbTE HA
BOIPOC:

Who would you prefer to work for: a male or a female boss?

Why? Explain your reasons (up to 150 words).

10.2. IlpumMepHbIe BAPHAHTHI BONPOCOB-33/1aHUI K OnJjIeTam

Bapuanm N? 1.
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3adanue 1. 3anoaHume NPOoNYckKu 6 mexcme NPuUeedeHHbLIMU HUMCe HpazmeHmamu
u nepegedume NOAYUEHHbLIL MeEKCm:

Public Administration can be broadly described 1 and study of government policy. Today
public administration is often regarded as including also some responsibility for 2 of
governments. Specifically, it is the planning, organizing, 3 of government operations. Public
administration is a feature of all nations, whatever their system of government. Within nations
4 at the central, intermediate, and local levels. Though public administration 5 , it
increasingly encompasses non-governmental organizations that are not acting out of self-interest.

A. public administration is practiced

B. has historically referred to government management

C. asthe development, implementation

D. determining the policies and programs

E. directing, coordinating, and controlling

3adanue 2. ITepesedume ompuvl8OK U 8blOepume Haubdoaee NOOxXooAWUIL 3a20A080K:

1. Description of the managers' jobs.
2. The process of management.
3. Finance.

4. Functions of management.

The functions of management uniquely describe managers' jobs. The most commonly cited
functions of management are planning, organizing, leading, and controlling, although some
identify additional functions. The functions of management define the process of management as
distinct from accounting, finance, marketing, and other business functions. These functions
provide a useful way of classifying information about management, and most basic management
texts since the 1950s have been organized around a functional framework.

3adanue 3. IIpouumaitme mexcm u Haildume 6 HeM  MeEPMUHDBL,
coomeemcmayruwue caedyrowum onpedeneHuUsIM:

1. the whole system of rules that people in a particular country or area must obey

the group of people who are elected to make a country’s laws and discuss important
national affairs

something concerned with making laws

to choose someone for an official position by voting

a politician who is in charge of a government department

the part of government that makes sure decisions and laws work well

the group of people who govern a country or state

o

N oo H R

The State Power System in the Russian Federation

Russia is a democratic federal state based on rule of law and a republican form of
government. State power in Russia is exercised by the President, the Federal Assembly, the
Government and the courts.

One of the basic principles of constitutional government is the division of powers. In
accordance with this principle, power must not be concentrated in the hands of one person or
one institution, but must be divided among the legislative, executive and judicial branches of
power. The division of powers requires that there be a clear delineation of responsibilities and a
system of checks and balances so that each branch of power can offset the others.

The President is at the summit of the system of state power. The president of Russia is the
chief executive, head of state, and most powerful official. The president is elected by the people
to serve a four-year term.
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The president, with the approval of the lower house of parliament, appoints a prime minister
to serve as head of government. The prime minister is the top-ranking official of a Council of
Ministers (cabinet). The council carries out the operations of the government.

3adanue 4. 3akonuume npeodaodcenun (1-4) ppazmenmamu (A-D) u nepesedume
NoAYUEeHHbLIL meKem.

between theory and practice and
Lorenz von Stein, since 1855 professor in combined several disciplines, such as
Vienna, is considered sociology, political sciences,
administrative law and public finance.

how it can do these proper things with

According to him, the science of public the utmost possible efficiency and at least

2 .. . . . B . .
administration was an interaction possible cost either of money or of
energy’.
3 In the United States Woodrow Wilson C the founder of the science of public
was the first administration.
In an 1887 article entitled “The Study of
Administration” Wilson wrote “it is the
4 object of administrative study to D to consider the science of public
discover, first, what government can administration.
properly and successfully do, and
secondly,

3adanue 5. IIpouumaiime u nepesedume mexcm u onpedeaume, A6AAOMCA AU
ymaeepicoeHUusn, npusedeHHble NOc/1e MeKcma, NPasouU8bLMU UAU AOHCHBLMU, UCXO00R
u3 e2o codepicaHus.

STATE AND MUNICIPAL MANAGEMENT: MOTIVES OF STUDENT PROFESSION CHOICE

Choosing a career is an important process in the life of every person, because satisfaction
of people in their lives depends on the correct choice of the profession. Among the key questions in
discussing the problem of profession choice are the following: why a person chooses a particular
profession, what is he guided by, what is main and decisive for him.

The answers can be given based on the analysis of motivation work. The study of the well-
known motivational theories gives an opportunity to reveal the motivational “core” of career
aspirations as a set of motives that make people act and behave in certain ways to achieve career
goals. With the aim to study the motives of profession choice among students an empirical research
was conducted. It took place on the sample of 4-year students faculty, specialty “State and
municipal management”. The general quantity of respondents was 50 students.

The Data analysis indicates that important goals for career advancement for students of
the specialty “State and municipal management” are the following: the motive of self-realization
(18.3%), focus on financial security (16.6%), stable job, confidence in the future (15%). Significant
motives of the career choice for students also include work in a good team, self-esteem (11.6%),
high social significance of work (10%). Among the reasons less important for students are
maximum autonomy at work (3.3%), respect of colleagues (3.3%), power and influence on others
(3.3%). These projective techniques aimed at studying the attitude to a career and focus on a
particular model of the career building. It suggests that students, specializing in state and
municipal management, are characterized by a desire to occupy a high position in the organization
(67.2%), less they are orientated to work in a team; they have low levels on the scale of hard work
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and diligence (16.8%). Propensity for individual work, manifestation of independence, desire for
creative work characterizes 8.4% of the students.

Incorrectly chosen profession can negatively influence the level of personal satisfaction.
The study of career aspirations is based on motivational theories.

Financial considerations are the leading factor motivating the students.

Most students want to be in municipal management because this way they can influence
other people.

5. The students of this specialization are aimed at team work.

BN

3adanue 6. IIpouumaiiime mexcm u onpedeaume, 8 kKakom u3 adzauyes (A-E) moducHo
Halimu uH@opmayuiro no caedyrowum eonpocam (1 —7):

The way of appointing judges in the USA;

The system of city administration;

Which state has a one-house governmental body;
The constitution of the states in the US;

The list of elected officials;

The way American mayors work;

The structure of legislature in American states.

N ogahowhdr

Administration. State and Municipal Governments in the USA

A The governments of the 50 states have structures closely paralleling those of the federal
government. Each state has a governor, a legislature and a judiciary. Each state has its own
constitution.

B All state legislatures but one have two houses, Nebraska's being unicameral. Traditionally,
state legislatures have been dominated by rural representatives who may not always be
sympathetic to the needs of growing urban areas. Most state judges are elected.

C State governments have functions, encompassing agriculture and conservation, highway
and motor vehicle supervision, public safety and corrections, licensing, business and industry,
and certain aspects of education, public health and welfare. These activities require a large
administrative organisation, headed by the governor.

D In most states there is also a lieutenant governor, not always of the same party as the
governor, who serves as the presiding officer of the Senate. Other elected officials commonly
include a secretary of state, state treasurer, state auditor and attorney general.

E Municipal governments are more diverse in structure than state governments. There are
three basic types: mayor-council governments, commission governments and council-manager
governments. In the first type, the mayor and the council are elected; although the council is
nominally responsible for formulating city ordinances, which the mayor enforces, the mayor
often controls the actions of the council. In the commission type, voters elect a number of
commissioners, each of whom serves as head of a city department; the presiding commissioner
is generally the mayor. In the council-manager type, an elected council hires a city manager to
administer the city departments. The mayor, elected by the council, simply chairs it and
officiates at important functions.
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Bapuanum N° 2,

3adanue 1. 3anoaHume NPOoNYCcKuU 6 mexcme NPuUeedeHHbLIMU HUMCe HpazmeHmamu
u nepegedume NOAYUEHHbLIL MeEeKCm:

The global information network, 1 , mobility of working people and capital offer entirely
2 for comfort living and the ease of doing business, international investment and
competition. 3 became unprecedented challenges for 4 . Authorities operate in
interconnected global economy environment to compete for investment resources and talents. In
order to maintain competitive advantage and economic growth, develop common approaches to
the delivery of electronic public services and decision making it is necessary 5

A. Public Administration and management

B. Internet speed

C. toreduce the gap between bodies in technologies management

D. new conditions and requirements

E. These factors

3adanue 2. ITepesedume ompuvl8OK U 8blOepume Haubdo.1ee NoOxXo0AWUIL 3a20A080K:

Meeting personnel needs

Emergence of a dual educational system
Government policy

Serious problem

N

The national educational system is the main source of recruitment for the civil
service. Thus, the quantity, quality and specialties of graduates become important
for civil service and personnel administration.

A serious problem which has become an issue nowadays especially in
developing countries is the emergence of a dual educational system. Some
institutions catering to general education lack the proper facilities and competent
teaching staffs in adequate numbers. The other stream comprises local elite
institutions or education abroad. Many fields of study continue to be dominated by
foreign textbooks and methodologies. The result of the dual system is that graduates
of local elite institutions or educational facilities abroad have an edge in competitive
examinations over the graduates from indigenous institutions. Thus, the civil service
comes to be dominated by graduates of certain institutions, regions and social
groups. This runs counter to the declared government policies to make the civil
service a representative institution.

3adanue 3. IIpouumaitme mexcm u Haildume 6 HEM  MeEPMUHDBL,
coomeemcmasayrouwjue c1edyruum onpeoereHuUIM:

the country's government department and the people working in them;
someone who works for a government department;
a group of people who control the country;
the country that has a king or a queen;
the people who work for a particular organization;
a set of rules about how something should be done;
the political leader that governs the parliament.
Civil Service in Great Britain

Noahowbhdr

The Civil Service carries out the practical and administrative work of government. Civil
servants are politically impartial employees, who carry out the policies of the government
departments under the control of elected ministers.
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In general use, the term “civil servant” in the United Kingdom does not include all public
sector employees; although there in no legal definition, the term is usually defined as “a servant of
the Crown working in a civil capacity who is not the holder of a political (or judicial) office”. As
such, the Civil Service does not include government ministers (who are politically appointed),
members of the British Armed Forces, police officers, local government officials, members of a
National Health Service, or staff of the Royal Household.

There are two other separate Civil Services in the United Kingdom, one for Northern Ireland
and another for foreign affairs known as Her Majesty’s Diplomatic Service. The Civil Service has no
separate responsibility.

A change of minister does not involve a change in staff. About half of all civil servants provide
services direct to the public. These include paying benefits and pensions, running employment
services, staffing prisons, issuing driving licences, and providing services to industry and
agriculture. Around one in five are employed in the Ministry of Defence and its agencies. The rest
are divided between central administrative duties, support services, and services that are largely
self-supporting.

In June 2006 a current Civil Service Code was introduced which outlines the core values and
standards expected of civil servants. The core values are defined as integrity, honesty, objectivity,
and impartiality. The Civil Service Commissioners’ Recruitment Code is based on the principle of
selection on merit on the basis of fair and open competition.

As Minister for the Civil Service, the Prime Minister is responsible for central coordination
and management of the Civil Service. He is supported by the Head of the Home Civil Service, who
chairs the Civil Service Management Board.

3adanue 4. 3akonuume npeodaodxcenun (1-4) ¢pazmenmamu (A-D) u nepesedume
NoAYy1eHHbsLl meKem.

The characteristic feature of . e -
. . learning the peculiarities of building the
contemporary period of reforms is an

1 .. . . A | partnership between public sector,
administrative reform in the course of P P P
government and business.

which it's necessary

For accomplishing the arranged tasks it
2 | seems to be reasonable to educate and B
train well qualified personnel, capable of

as well as working out the principles for
adaptation to new conditions.

to relieve state and municipal
management organs of extra functions at
the expense of transmission of these
functions to self- regulating
organizations, civil society institutions
and associations of entrepreneurs.

Realization of the reforms in housing -
3 | communal economy requires recruiting C
personnel specialized not only

Contemporary changes in this field
require studying of the developed
countries, experience in the organization
of municipal economy; doing common
combined scientific research in this field

in public property management, but the
specialists who know and practice the
principles of state management and
economic policy, principles of local self -
government.

3adanue 5. IIpouumaiime u nepegedume mexcm u onpedeaume, AGANOMCA AU
ymaeepicoeHusn, npueedeHHble NOCAe MEeKCMAa, NPABOUBLIMU UAU NOHCHBIMU, UCXO00R
u3 e2o coodeprcaHus.
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Continuing education in the public service

Government is deeply involved with the further education and training of the employees. This
involvement may range from relatively simple, in-house training sessions — even on-the-job
training — to the financing of undergraduate or graduate education.

Many universities, in cooperation with government agencies, have developed special programs for
public employees, and the courses typically lasting for a week, may be conducted either at a
university campus or at an agency site.

The Federal Executive Institute in Charlottesville, Virginia, established in 1968, operated by the
Civil Service Commission, provides managerial training for high-level federal executives. The
commission also has regional training centers located throughout the country.

Public personnel are also often given leaves for a semester or a year by their agency to pursue a
degree at the doctoral level (the Doctor of Public Administration) or to fulfill a master’s program.

Government doesn’t pay any attention to the further education of the employees.
Government never pays for higher education of the employees.

Some universities can offer a one-week course.

There is no training for high-level federal executives.

Public personnel can’t fulfill a master’s programme.

AN oL

3adanue 6. IIpouumaiime mexcm u onpedeaume 6 kKakom u3 advsayes (A-E) moducHo
Haiimu uH@opmayuio no caedyrowum eonpocam (1-7):

the main political parties in Australia;

the role of the British Queen in the government;
how the government is formed;

the system of elections in Australia;

the branches of the government;

the structure of Australian parliament;

how the Prime Minister is appointed.

N o hw@bhdE

A Australia is a constitutional monarchy with a federal division of powers. It uses a
parliamentary system of government with Queen Elizabeth II at its apex as the Queen of Australia,
a role that is distinct from her position as monarch of the other Commonwealth realms. The Queen
resides in the United Kingdom, and she is represented by her viceroys in Australia (the Governor-
General at the federal level and by the Governors at the state level), who by convention act on the
advice of her ministers.

B The federal government is separated into three branches:

The legislature: the bicameral Parliament, comprising the Queen (represented by the Governor-
General), the Senate, and the House of Representatives;

The executive: the Federal Executive Council, in practice the Governor-General as advised by the
Prime Minister and Ministers of State;

The judiciary: the High Court of Australia and other federal courts, whose judges are appointed by
the Governor-General on advice of the Council.

C In the Senate (the upper house), there are 76 senators: twelve each from the states and two
each from the mainland territories. The House of Representatives (the lower house) has 150
members elected from single-member electoral divisions, commonly known as "electorates" or
"seats". Elections for both chambers are normally held every three years, simultaneously.

D The party with majority support in the House of Representatives forms the government and
its leader becomes Prime Minister. In cases where no party has majority support, the Governor-
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General has the power to appoint the Prime Minister and, if necessary, dismiss one that has lost the
confidence of Parliament.

E There are two major political groups that usually form government, federally and in the
states: the Australian Labor Party and the Coalition which is a formal grouping of the Liberal Party
and its minor partner, the National Party. Independent members and several minor parties have
achieved representation in Australian parliaments, mostly in upper houses.

Bapuanm N° 3.

3adanue 1. 3anoaHume nNPonycku 6 mexcme NpueedeHHbLIMU HUIce HpazmeHmamu
u nepesedume NOAYUEHHbLL MeEKCm:

In the United States Woodrow Wilson 1 to consider the science of public
administration. In an 1887 article entitled “The Study of Administration” Wilson wrote “it is the
object of administrative study to discover, first, what government can 2__, and secondly, how it
can do these proper things with the possible efficiency and at least possible cost either of money or
of energy”.

In most of the world the establishment of highly trained administrative, executive classes has
made public administration a distinct profession. 3 is usually called the civil service.
Traditionally the civil service is contrasted with other bodies serving full time, such as the military,
the judiciary, and the police. In most countries a distinction is also made between 4 . A civil
servant, therefore, is one of a body of persons who are directly employed in the administration of
the internal affairs of the state and 5 are not political, ministerial, military, or constabulary.

A. The body of public administrators

B. was the first

C. whose role and status

D. properly and successfully do

E. the home civil service and those persons engaged abroad on diplomatic duties

3adanue. 2. I[Iepesedume ompsvléok U ébloepume Hauboaee NoOxXo0UULL 3a201080K:

The King's servants.

The History of Civil Service.
Civil occupations.
Government officials.

P W

Civil service is the body of government officials who are employed in civil occupations that
are neither political nor judicial. In most countries the term refers to employees selected and
promoted on the basis of a merit and a system which may include examinations.

In earlier times, when civil servants were part of the king’s household, they were literally the
monarch’s personal servants. As the powers of monarchs and princes declined, appointment
became a matter of personal choice by ministers and heads of departments.

In Europe in the 19th century, appointment and promotion frequently depended on personal
or political favour, but tenure was common in the lower and middle ranks once appointment had
been made.

3adanue 3. IIpouumaitme mekcem u Haildume 6 HEM  MePMUHbL
coomeemcmayouwue caedyowum onpedeaeHuUIM:

the standard of something

the state or job of being in charge of something

a move to a higher level in a company, organization

a country’s government departments and the people who work in them

@
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money that you receive for your job
a degree or a diploma
7. alevel of quality or importance

SAR

Almost all countries have some system of service classification. While the system may be
simple or elaborate, it is essential for organizing the civil service and establishing a salary plan.

Classification systems broadly follow two models. One may be described as a position
classification system, where the starting point is the position required and its duties,
responsibilities and qualifications. All comparable positions are graded at the same level with the
emphasis on equal pay for equal work. This system does not have a career structure for automatic
upward mobility, although people move to higher responsibility and higher-paying positions if they
meet the qualification requirements of the new assignments.

The second model is known as a rank system, where the emphasis is on a career structure
and personal status. The cadre comprises a series of posts that have certain functional features in
common (for example, civil administration, agriculture service, tax administration, customs,
foreign affairs, and police). The cadre is divided into several grades, with each grade assigned a
salary. Promotion to the next higher grade may depend on seniority alone or on the seniority-cum-
merit principle.

Among developing countries at present, the rank system is more prevalent than the position
classification system. But the two systems are not mutually exclusive.

3adanue 4. 3akonuume npeodaodxcenun (1-4) ¢pazmenmamu (A-D) u nepesedume
NOAYUEeHHbLIL meKkcm.

for most jobs and merit systems were

An important task in the management of designed for the most part

any enterprise, private or public, to keep out the grossly incompetent, not

to attract the highly qualified.

Public administration in the United overnment iobs could be performed b
States has come a long way from the time 8 ] p Y

2 | of Andrew J ackson, when, in the popular B | any 1nd1y 1dua}ls (or at least any men) with
. normal intelligence.

view,

Under Jackson and his successors,

frequent rotation on office was attracting especially competent

. . - C .
3 encouraged; no particular prior training applicants.
or experience was necessary
is the recruiting, selecting, promoting,
Gradually, the pattern changed and the ..
4 D | and terminating of personnel and

overnment began LS
8 & employee training.

3adanue 5. IIpouumaiime u nepesedume mexcm u onpedeaume N6AAOMCA AU

ymeepiicoeHU, NPUBCOEHHBLE NOCAE MEKCMA, NPABOUBHIMU UAU AOHCHBIMU, UCX00 U3
e2o0 codeprcarus.

Public Administration can be broadly described as the development, implementation and study of

government policy. Today public administration is often regarded as including also some responsibility
for determining the policies and programs of governments. Specifically, it is the planning, organizing,
directing, coordinating, and controlling of government operations.
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Public administration is a feature of all nations, whatever their system of government. Within
nations public administration is practiced at the central, intermediate, and local levels. Though public
administration has historically referred to government management, it increasingly encompasses non-
governmental organizations that are not acting out of self-interest.

From the 16th century, the national state was the reigning model of the administrative organization
in Western Europe. These states needed an organization for the implementation of law and order and
for setting up a defensive structure. The need for expert civil servants, with knowledge about taxes,
statistics, administration and the military organization, grew. In most of the world the establishment of
highly trained administrative, executive classes has made public administration a distinct profession.

The body of public administrators is usually called the civil service. Traditionally the civil service is
contrasted with other bodies serving full time, such as the military, the judiciary, and the police. In
most countries a distinction is also made between the home civil service and those persons engaged
abroad on diplomatic duties. A civil servant, therefore, is one of a body of persons who are directly
employed in the administration of the internal affairs of the state and whose role and status are not
political, ministerial, military, or constabulary. Certain characteristics are common to all civil services.
Senior civil servants are regarded as the professional advisers to those who formulate state policy. Civil
servants in every country are expected to advise, warn, and assist those responsible for state policy and,
when this has been decided, to provide the organization for implementing it. The responsibility for
policy decisions lies with the political members of the executive (those members who have been elected
or appointed to give political direction to government). By custom, civil servants are protected from
public blame for their advice.

Public administration is a special feature of some countries.

It is necessary to have an organization for the implementation of law and order.

In most of the world public administration isn’t considered as a distinct profession.
A civil servant is one of a body of persons who work in the state administration.
The status of a civil servant is always military.

LA ol

3adanue 6. ITepesedume mexkem u onpedeaume, 8 kKakom us3 advaauee (A-E) morucHo
Haitmu uHgdopmauuio no caedyrowum eonpocam (1-7):

the ways to apply for the position of a civil servant;
the recruitment in the past;

distribution of posts in Switzerland;

rights of a civil servant;

gift-giving to civil servants;

bringing people of different jobs into civil service;
bans for senior civil servants in the UK.

N ok wn =

A Recruitment in many European countries corresponded to the national educational
systems: the highest class of civil servants entered service after graduation from a university, the
executive class — after full completion of secondary school, the clerical class — after the
intermediate school examination.

B As public administration became more complex in the 20th century, specialized categories
of civil servants were created to bring into the service doctors, scientists, architects, naval
constructors, lawyers, and so on.

C All countries base appointments on some kind of competition. In some countries great
emphasis is placed on formal written examinations supplemented by interviews. Such is the
situation in France, where entry into the higher civil service is channeled through specialist
schools. In Great Britain, the Civil Service Commission relies more on informal tests and a series of
interviews and tends to measure the candidate’s intellectual competence by the quality of his
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university degree. The conventional written examination is dispensed with also in such European
countries as Finland, Switzerland, the Netherlands, and Portugal.

D Most federal countries try to ensure an equitable distribution of posts among their
constituent elements. In Switzerland the federal authorities try to maintain a balance of posts not
only between the cantons but also between the political parties, religions, and languages.

E There are certain standards which are placed upon a civil servant’s conduct. As a general
rule, a civil servant is not allowed to engage directly or indirectly in any trade or business and may
engage in social or charitable organizations only if these have no connection with official duties.

F There are always strict limits on a civil servant’s right to lend or borrow money, and they are
prohibited from accepting gifts. There are also different attitudes about the extent to which civil
servants may engage in political activities.

G The United Kingdom bans its senior civil servants to engage in any form of political activity.
The prohibition becomes progressively less strict, however, for the medium and lower grades of the
service.

dopma KOHTPOJISI TpeGoBaHMs K 3HAHUSIM

JK3aMEH CryneHTsl, U3y4MBIINE AUCHUIIINHY «/HOCTpaHHBIN SI3BIK » JOJKHBI:
yMemp: UnTaTh ayTEeHTUYHbBIE TEKCThI Pa3HbIX CTUJICH, UCTIOIb3YsI OCHOBHBIE
BUJIbI UT€HHUS (O3HAKOMUTENIBHOE, U3yYalolllee, IPOCMOTPOBOE) U U3BIIEKATh
MHGOPMALIMIO 33JaHHOHM IMOJHOTHI B 3aBUCHUMOCTH OT KOMMYHHUKAaTHBHOMN
3a/1a4u;

pacCcykKmaTh B CBSI3M  C  M3YYCHHOM TEMAaTHUKOW, MpoOIeMaTHKON

MPOYUTAHHBIX/TIPOCTYIIAHHBIX TEKCTOB, OIMCHIBATh COOBITHS, HW3JArarh

(bakThl, onepupoBaTh MH(pOpMalMel, coaepxameil nudpsl, BeIpakaTb CBOE

OTHOILLEHUE;

npencTaBuTh HHQOpMaluio B QopMmMe JOKIaja WIM NpPe3eHTalud 1o

M3Y4YEeHHOI TeMaTuKe, YeTKO U JIOTUYHO (POPMHPYSI CBOU MBICIIH;

y4yacTBOBaTh B  JUCKYCCHMM IO BBIOpaHHOM TeMaTHKe, HCIOJb3Yys

ApryMEHTallMl0, M3y4YeHHBIH MaTepuall M AMOLMOHAIBbHO-OLIEHOYHBIE

CpencTBa.
3namp: 3HAYCHUS HOBBIX JICKCMYECKHUX E€IUHUI, a TAaKXKE H3YYEHHBIX
(OHETHUECKUX U TPAMMATHUECKUX SIBJICHUH;

rpaMMaTHYECKHE MTpaBUIIa, CTPYKTYpPbl U OCOOEHHOCTH MHOCTPAHHOTO SI3bIKA;

MpaBHJia COCTABJICHUS MUCEM, Pa3BEPHYTHIX NMUCbMEHHBIX BBHICKA3bIBAaHUU Ha

OCHOBE MIPOYUTAHHON WU YCIBIIIAHHON HH(pOpMAIUN
umems HABbLIKU:

BJIaJICHHS SI3BIKOBBIM MaTepuaioM (06a3oBasi JEKCHKaA, pa3rOBOPHBIE KITUINE) U

MCITIOJIB30BATh €0 B pCUH;
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dopMa KOHTPOJIs TpeOoBaHMs K 3HAHUSIM

[MOJArOTOBJICHHOW M CHIOHTAHHOMW peYH;
YTeHUs, TOBOPEHUS M THUChbMa C IENbl0 OBICTPOrO O3HAKOMJICHHS C

MOJTY4YEHHOU nH(pOpMaKell 1 BKIIIOYCHUH B IUCKYCCHIO.

11. OcHoBHAA ¥ IONOJHUTEJILHASA VUeOHAA JUTEPATYPA AUCHUILINHBI

11.1. OcHoBHas JuTEpPaTypa

1. Jlepuenko, B. B. AHmmickuil SI3bIK JUIsl M3y4YalOIUX TOCYIAPCTBEHHOE M MYHMIMIIAIBHOE
yIOpaBieHHe: YYeOHUK U MPaKTUKyM Ji akagemMudeckoro Oakanaspuara / B. B. Jlepuenko, O. B.
MemepsikoBa, E. E. Jlonranésa. — M. : MsnarensctBo HOpaiit, 2017. — 424 c¢. — (Cepus :
bakanasp. Axkagemudeckunii kypc). — ISBN 978-5-534-02824-9.

2. @ununmnosa, M. M. JlenoBoil aHMHMHCKUN A3bIK: Y4eOHMK M MPAKTUKYM JUIS aKaJeMHUYECKOTo
OakanaBpuara / M. M. @ununmoBa. — 2-¢ u31., uctp. u gon. — M.: U3garensctBo FOpaiit, 2018.
— 353 c. — (Cepus: bakanaBp. Akanemuueckuit kypc). — [ISBN 978-5-534-00602-5.

3. Axymesa, . B. JlenoBoii anmuiickuii s3bik. Introduction into professional english : yueGHuK u
NPaKTUKYM JJIs akajeMuyeckoro Oakanaspuara / U. B. Skymesa, O. A. /lemuenkoBa. — 3-e u3z.,
ucnp. u gon. — M.: UznarensctBo FOpaiit, 2018. — 221 c. — (Cepus : bakanaBp. AkageMu4ecKuit
kypc). — ISBN 978-5-534-03705-0.

11.2. lonosiHuTEIbHASA JIUTEPATYPaA

1. Tlorpe6nas, . ®. Amnrawmiickuii s3eik. A focus on communication skills B 2 4. Yacts 1 :
yduebHnoe mocodue st By30B / U. @. [Torpednas, E. H. Crenanona ; mox pexa. M. @. [TorpebHoit. —
M.: U3parensctBo HOpaiit, 2016. — 170 c. — (YuauBepcuteTsl Poccun). — ISBN 978-5-9916-
9262-5

2.  Tlorpe6nas, U. ®. Awnrnmiickuii s3bik. A focus on communication skills B 2 4. HacTs 2:
yueOHoe rmocobue s By3oB / U. @. [Torpednas, H. A. [lymkuna; noxa pen. M. @. IlorpeGHoit. —
M.: UzparensctBo FOpaiit, 2016. — 139 c. — (VuauBepcuteTsl Poccun). — ISBN 978-5-9916-
9264-9.

3. Kymnuosa, A. K. AHrIuiicKui S3bIK 17151 MEHEKEPOB U JIOTUCTOB: YU€OHUK U MPAKTUKYM IS
akamemuueckoro OakanaBpuarta / A. K. Kymosa, JI. A. Ko3nosa, 1O. I1. Bonbsaer; mox o6mr. pe.
A. K. Kynmosoit. — M.: U3narensctBo HOpaiit, 2018. — 348 c. — (Cepus: bakanasp.
Axanemudeckuit kypc). — ISBN 978-5-534-02744-0.

12. Pecvpchbl HHGOPMAITMOHHO-TEICKOMMYHUKANMOHHOM ceTH «AHTepHEeT» NI U3VIYCHHUSA
IMCHMNIUHBI

http://www.britannica.com DHuuknonenus bpuranauka.
DJeKTpOHHBIE OMOIMOTEKH C IPOU3BEICHUSIMH HA aHTJIMHCKOM SI3bIKE.
http :// libfor .ru / readiuepoe . html

http://www.multikulti.ru/English/info/English_info_113.html
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ArenrctBo Langust

Marepuassl 0 MeToAMKe 00yUeHHS A3bIKaM, TPaMMaTHKE aHTIIMICKOTO s3bIKa, CTPAHOBEACHUIO.
http://linguistic.ru/

http://www.visitbritain.com/ CaliT 1151 TYpUCTOB U HE TOJIbKO. MHOT0 HH(pOpMAaLUU O
BenmukoOpurtanuu. http://velikobritaniya.org/ Caitt 00 nucrtopun Benukodbpuranuu.

CucreMa TecTOB, HalPaBJICHHBIX Ha (POPMHUPOBAHKE, TPEHUHT U PEMPOAYKIIUIO HABBIKOB pEUEBOI
JIeSITEIIbHOCTH.

http://it-docs.org/tests/ Conepkut 80 TecToB. Bee nmpeacTaBneHHbIE TECTHI pa3IesaIOTCS Ha J1Ba
tuna. TecTsl epBOTO THTIA TTO3BOJISTIOT BBIOPATH OJMH WIIA HECKOJIBKO BAPHAHTOB U3 CIHCKA
MOJIrOTOBJICHHBIX OTBETOB. B 3TOM cily4ae mpaBUIIbHBIN OTBET OIpe/esieH cTporo. TecTsl BTOporo
TUIA TTOJPa3yMEBAIOT CaMOCTOSATEIbHOE BBEJICHHE OTBETA B CIIELMAIbHOE TOJIE.
http://www.homeenglish.ru/ TecTsl Tpex ypoBHeii cinoxHOCTH. TecTbl Ha KOHKPETHBIN MaTepuai u
00111e TECTHI.

TecTsl Ha onpe/ieNieHHe YPOBHS BIaICHUS aHTTTUHCKUM S3bIKOM
http://www.study.ru/online/tests/english.html

Ouenb OoJbIIast KOJUIEKIMS TECTOB HA ONPEIeIeHUe YPOBHS BIIQJCHUS aHTIIMHCKUM SI3BIKOM.
http://www.bke.ru/test/

OrpaHu4eHHBIN 0 BpeMeHU 45-MUHYTHBIH TECT Ha OIpe/ieIeHUe YPOBHS BIIAJICHUS aHIJIMHCKUM
SI3BIKOM.

http:/news.bbc.co.uk/hi/russian/learn_english/

WHTepecHBIi TeCT Ha 3HAHUE JICKCUKH U ONIPENIEIICHUE SA3bIKOBOM JTOTAIKH, COITPOBOKIAEMBII
KapTUHKaMHU.

http://www.reward.ru/placement.htm

Tect Ha onpeneneHne YpoBHsI 3HAHUN aHIVIMHCKOTO sA3bIKa. TecT, pacCUMTaHHBIN Ha 95 MUHYT,
COCTOUT U3 JIBYX CEKIIMI: rPpaMMaTHIECKOHN U CIOBapHOii. JIF060T0 ypOBHS CIIOKHOCTH OT
Elementary no Upper-Intermediate.

http :// www . anglolang . co . uk / englishtestpages / placement 100 Bonpoco 1 60 MUHYT Ha
BbINOJIHEHHE.MOXHO CKadaTh, CIOKOMHO C/IeIaTh U 3aTeM BEPHYTbCS JJISl IPOBEPKHU.
http://www.lang.ru/tests/test3.asp

B nannom Tecte Bam npeanaraetcs BbIOpaTh NpaBUIbHYIO TPAMMATHUECKYIO KOHCTPYKIIHIO U3
YeThIPEX MPEIOKEHHBIX BAPHAHTOB.

http://www.efl.ru/tests/

Tect mpoBepsieT 3HaHWE OCHOBHBIX MPABWII aHTIIMICKON rpaMMaTHKH Ha YPOBHE OT HAYAJILHOTO
(Beginner) no cpennero (Intermediate), a Taxoke Barn ypoBens BiajgeHus gekcukoi. Tect
MO3BOJISIET BBISIBUTH Bamm cirabble ¥ CHITBHBIC CTOPOHBI BIIAJICHUS aHTIIMACKUAM SI3BIKOM.
http://eng.hut.ru/test/tests.php

TecTsl UTs1 TPEHUPOBKH PA3THYHBIX HABBIKOB MO aHTITHHCKOMY SI3BIKY

http://www.study.ru/online/tests/english.html#grammar
http://www.study.ru/online/tests/english.html#answer
http://www.study.ru/online/tests/english.html#collection
http://www.better-english.com/grammar.htm

Cnosapu

http://www.lingvo.ru/ - aHTI0-pyCCKUH, PYyCCKO-aHTJIMUCKUIN CII0Baph.
http://www.wordreference.com/ - aHTTTUICKHIi TOJIKOBBIN CIIOBAPb.
Onlinedictionariesandencyclopedias - 6a3a aHIJI10-pyCCKUX, PyCCKO-aHTTIMHCKUX M aHTJIMHCKUX
TOJIKOBBIX CJI0Bapei. MOXKHO OCYIIECTBIISTh MOUCK CPa3y MO HECKOJIBKUM CIOBAPSIM.
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13. UnpopmannoHHble TEXHOJI0T UM, HCIOJIb3yeMble IS OCYILIeCTBJICHUSA
00pa30BaTe/ILHOIO NMpoLecca M0 JMCHUIITTHHE
a. HNupopMmaniuoHHbIE TEXHOJIOTHHU

WHudopmanoHHbIe TEXHOJIOTHH 0XBAThIBAIOT BCE PECYPChI, HEOOXOAUMBIE IS YIIPaBICHHUS
uHpopmarmenr, 0cCOOEHHO KOMIBIOTEPHI, MPOTPAMMHOE 00ECTICUCHUE U CeTH, HEOOXOMMBIC IS
CO3JIaHMs, XpaHEHUs, YIpaBJICHUs, Iepelaun U noucka uupopmarmu. Madopmanmonssie
TEXHOJIOTHH. UCIIOJIb3yeMble B yUeOHOM Ipoliecce: KOMIbIOTEPHbBIE CETH, TEPMUHAIBI (KOMITBIOTED,
COTOBBIE Tee(OHBI, TEIEBU30D), YCIYTH (IEKTPOHHAS 110YTa, TIOMCKOBBIE CUCTEMBI).

1. Peamuzanusg y4eOHOM IUCHUIUIMHBI TpeOyeT HaJIWYUs KOMIBIOTEPHOTO Kjlacca €O
CIICAYIOIIMM 00eCTIeYeHHEM:

2. U3 pacuéra 1 nomemenue Ha 1 (oaHy) rpymnmy u3 15 denoek oOywaembix u 1 (oauH)
npernojiaBaTesb NpeIoCcTaBisieTcss noMelieHue ¢ 16-1o0 pabounmMu MecTaMu ¢ KOMITBIOTEpaMHU
(ABTOoMatusupoBanHble Paboune Mecta, APM), oO0benMHEHHBIMM B JIOKAJIBHYIO CETh
(JIBO).

3. IlpenonaBarento mpenocTaBisieTcsl YY€THasl 3alUCh C MpaBaMU JIOKAJLHOTO M CETEBOTO
aJMUHHCTpaTopa Ha Bcex APM.

4. Xapakrepuctuku APM: OC ne nixe Windows XP SP3, IE 6.0; annapatHoe o0ecnieueHue:

He Hwke IntelPentium IIT 1000 MI'm, 512 M6 RAM, 80 I'6 HDD, SVGA (1024x768x32),
100 Mowut EthernetAdapter.
Xapakrepuctuku cetu: 100 Mout FastEthernet, nanuune noctyna B UHTepHer.

6. IlpoekTop ¢ BO3MOXHOCTHIO TMOJKIIOUEHHE K pazbemy D-Sub wu, xemarensno, DVI nmm
BO3MOXKHOCTbH nojikitodeHus Flash-nakonurens.

7. TIpoeKIMOHHBIM 3KpaH ¢ OedbIM MPOEKIMOHHBIM IMOJOTHOM 0€3 KPYIMHBIX (U3HUECKUX
nedeKToB.

8. JIBC momkHa nMeTh BRICOKOCKOPOCTHOE TIOKITFOYCHHE K ceTH Internet.

IIporpammHuoe obecnevyenne (KOMIIEKT JMIEH3HOHHOT0 MPOrPAMMHOI0 ol0ecrevyeHns)
J171st moBBIIIEHUS] Ka4eCcTBA MOATOTOBKH U OLICHKH MOJTYYEHHBIX 3HAHUM YaCTh CEMUHAPCKUX
3aHATUHN IUIAHUPYETCS IPOBOAUTH B KOMIIBIOTEPHOM KJIACCE C UCIOJIb30BAHUEM KOMIIOHEHTOB
MicrosoftOffice 2010: Word, Excel, Access, PowerPoint, Visio.

IIpodeccnonanbHblie 0a3b1 JAHHBIX 1 HHPOPMALMOHHbIE CIIPABOYHbIE CHCTEMbI

Jnst opraHu3anuy caMOCTOSTEIbHON MOATOTOBKY 00YyYarOIIUXCsl 10 AUCHUIUIMHE, UM TpedyeTrcs
00ecreynTh JOCTYH K CICYIYIOLINM JIEKTPOHHBIM CIIPAaBOYHBIM PECypcaM:

bubnuoreka http://www.iprbookshop.ru

N

14. MarepuajbHo-TexHHYeCKOe obecrneyeHne TN CHUIINHbI
[Tpu peanuzanuu o6pazoBaTeIbLHON MPOrpaMMbl HEOOXOIMMO UCIIONIB30BaTh CIEAYIOIINE
KOMITOHEHTBI MaTepHalIbHO-TEXHUUECKOM 0a3bl HCTUTYTA 17151 M3yUeHUs AUCUUTUTHHBI
«HOCTPaAHHBIN A3BIK»:

1. AynutopHslif o,

2. MarepuanbHO-TeXHUYECKUNA (POH]I.

3. bubnuoTeunslii Goua.
Aynutopssiil ponn MHCTHTYTa NpeanaraeT 00yCTpOeHHbBIE Ay AUTOPUH [T IPOBEACHUS
JIEKIMOHHBIX 3aHITHH, TPAKTUUECKUX 3aHATUI. OHU OCHAILEHBI CTOJIAMH, CTYJIbSIMH, JOCKAMH,
TEXHUYECKUM 000PYJOBAHUEM.
MatepuanbHo-TexHudeckuil pona MHcTUTyTa pacnonaraet NpoBeJeHUEM JEKIIMOHHBIX U
MIPAKTUYECKHUX 3aHATUH.
[IpoBenenue nexkuuit o0ecrneyeHo HATMYUeM MYJIbTUMEIUITHOTO MTPOEKTOpa, HOYyTOYKa, SKpaHa JyIs
JNEMOHCTpalMi, MyJIbTUMEIUHHBIX MTPE3CHTAINH, pa3paboTaHHbIX B mporpamme PowerPoint.
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bubnuoreunsiii ponn MHcTUTyTa 06ecneunBaeT TOCTYI KaX/I0ro ooyyaronierocs Kk 6a3am JaHHBIX,
(hOpMHUPYEMBIM I10 TIOJTHOMY TIEPEYHIO TUCIUIUIMH. BO BpeMs cCaMOCTOSTEIIBHOMN TOITOTOBKU
obOyuaromuecst 00ecTieueHbl JOCTYIIOM K ceTu IHTepHeT.

Kaxnp1it oOyuatrormuiicss ooecriedeH He MeHee YeM OJIHUM YUEeOHBIM 3JIEKTPOHHBIM U3JIJaHUEM IO
qucuuinHe « MHOCTPaHHBIN A3BIK B IPO(ECCHOHATBLHOM c(hepe».

bubnuroTedHbIil GOH] YKOMITJICKTOBAH IMEYaTHRIMU W/WIIN DJICKTPOHHBIMU U3IaHUSIMA OCHOBHOU U

JIOTIOTHUTEIBHON yueOHO! IUTepaTypbl, U3JaHHBIMU 32 TIOCeIHNE S5 JIeT.
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