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1. BeInucka U3 cTanaapTa

1. ®enepanbHbIl TOCYAAPCTBEHHBIN 00pa30BaTEIbHBIN CTaHIAPT.

YTBepxaéH npukazom MuHucTepcrBa od0pasoBanus u Hayku Poccuiickoii ®@egepanum ot
2.10.12.2014 r., Ne 1567

3. Hanpasnenne moarorosku — 38.03.04 «I"'ocynapcTBeHHOE 1 MYHUITUNIAJbHOE YIIPABJIEHHE)

4. Kpanmdukanus — 6akajgaBp.

2. Beimucka u3 Yueonoro Iliiana

0 TPYAOEMKOCTH JUCHUIIJIMHBI U 3aKPCIVICHUSA 3a Hell KoMIeTeHIuii

«/HocTpaHHblii I3bIK B IPo(ecCuoHANBLHOI cepe»
2.1. TpynoéMKoCTh THCHUTLTHHBI

Ounas ¢popma 0o0yueHus:

dopmMa KOHTPOJIS 110 ceMecTPam BCET'O HACOB
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3aounas popma 00ydyeHUs
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2.2. KomnereHuuu,
3aKpenJieHHbIe 3a
QU CIUIIJINHON
Ne Kon Coaepxanue KOMIETEHIMHU
OK-5,
1 OK-7,
K9 Yka3aHo B y4eOHOM MJIaHe MO0 HANIPABJIEHUIO MOATOTOBKH U MPO(UII0

3. HJIaHI/IDVCMble pPeE3VvJAbTATHI oﬁvqemm 0 AMCIMIIJIMHC

B ocHOBYy moaroroBku 6akangaBpa 3aj10KeH KOMIIETEHTHOCTHBIN TIOJIXO/I.

CrynenTsl, u3yduBIIMe JUCUUIUIMHY «HMHOCTpaHHBIH f3BIK B HpodeccHOHAJBHON cdepe»
JIOJIKHBI
ymembp:
J YUTAaTh AyTEHTUYHbIE TEKCThl Pa3HBIX CTUJIEH, HCHOJb3ysl OCHOBHBIE BBl UTEHUS
(0O3HAKOMHUTEIFHOE, U3YyYaroliee, MTPOCMOTPOBOE) M M3BJIEKaTh MH(POPMAIMIO 3aJaHHOW TOJHOTHI B

3aBHUCHUMOCTH OT KOMMYHHKaTHBHOﬁ 3aJa4u,




. paccyxaatb B CBSI3U c HU3Yy4YECHHOMN TEMaTUKOM, poOIeMaTUKON
IIPOYUTAHHBIX/TIPOCIIYIIAHHBIX TEKCTOB, OIMCBHIBaTh COOBITUS, H3/1ararb (axkThl, ONEPUPOBATH
uHpopmanuen, conepxkaieit nudpsl, BBIpaXkaTb CBOE OTHOIICHHE;

J MPeCTaBUTh MHPOpPMALIUIO B (hopMe JOKIaaa WU MPE3eHTAlUU 10 N3YYEeHHON TeMaTHuKe,
YETKO M JIOTHYHO (YOPMHUPYS CBOM MBICIIH;

J y4acTBOBaTh B JHUCKYCCHU TI0 BBIODAaHHONH TEMaTWUKE, HCHOJIb3yd apryMEHTAIHIo,
M3Y4YEHHBIN MaTeprall ¥ SMOLMOHAIbHO-OLIEHOYHbIE CPEJCTBA.

3Hamb:
. 3HAYeHUs HOBBIX JIEKCHYECKMX €JIMHMI, a TakKe M3YyYCHHBIX (OHETHUECKUX U
IrpaMMaTHYECKHUX SIBJICHU;
. rpaMMaTH4ecKHe IpaBuiIa, CTPYKTYpbl U 0COOEHHOCTH MHOCTPAHHOTO S3bIKA;
. IIpaBWJIa COCTaBJICHUS IIMCEM, PAa3BEPHYTHIX INHCbMEHHBIX BBICKAa3bIBAHUNM HA OCHOBE
IIPOYUTAHHOM WK yCIbIIIaHHOW NH(pOpMaluu

umembsp HABLIKU.

. BJIaJICHUS SI3BIKOBBIM MaTepuasioM (0a30Bast JEKCHKa, pa3rOBOPHbIE KJIMILE) U UCIIOIb30BATh
€ro B peuy;

. ITOATOTOBJIIEHHOW M CIIOHTAaHHOM peuu;

. YTE€HUS, TOBOPEHHS M IMUChbMa C LEJIbI0 OBICTPOrO O3HAKOMJICHHA C MOJYy4YEeHHOH

uHpopManyel 1 BKIIIOYEHUH B TUCKYCCUIO

4. MecTo JAMCHMILIMHBI B CTPYKTYPE Oﬁpa3OBaTeJ'lLHOI7[ NIporpamMmmal

Hucuunnnna « AHOCTpaHHbBI S3bIK B IPO(eCCHOHATILHOM cdepe» peann3yercs s
oOyuaromuxcst mo HanpasieHuto noarotoku 38.03.04. «'ocynapcTBeHHOE M MYHHIMNIAJILHOE
ylnpaBJieHHe», IpoQuiib NoAroToBKU «I'ocynapcTBeHHOe M MyYHHIIUNIAJILHOE YIIPaBJIeHHE B
couuagabHoOu cdepe» ouHON U 3a09HOM PopM 0OyUEHHS.

N3zyuenne qucuuiuinibl « MHOCTpaHHBIH A3BIK B IpodeccuoHanbHOIM cepe» OazupyeTcs Ha
3HAHUSAX U YMEHMSIX, TOJIyYCHHBIX 00yUarOIIUMUCS paHee B X0/1€ OCBOCHHUSI MHOCTPAHHOTO S3bIKa
00111€00pa30BaTENLHOrO Kypca, a TaKXKe MPOrpaMMHOI0 MaTepuaa psjia JUCIUILIIH.

N3zyuenne qucuuiuinibl « MHOCTpaHHBIN A3BIK B PodeccuoHaNbHOM cepe» siBiseTcst 6a30BbIM
JUIS TIOCIIEYIOIIETO OCBOCHUS IIPOrPAMMHOI0 MaTepualia psja JUCLUUIUIMH, B KOTOPBIX
3a1CCTBOBaHA MHOSI3bIYHAS JICKCUKA.

5. O0beM IHCHHUILIVMHLI M BUAbI YV4€0HOI pa0d0ThI

OO6mast TpyA0eMKOCTh AUCHUTUINHBI « AHOCTPaHHBII S13bIK B IPOo(ecCHOHAIBLHOM cepe»
cocraBisieT 6 3a4eTHBIX equHUI] 216 gacos.



Ounas popma o0yueHust

TpynoemkocTh
Buj yueOHoit padoThI 110 ceMecTpaM
3ay4. el. | 4ac.
5)
OO0mas Tpy10eMKOCTh 110 y4eOHOMY IUIaHy 6 216
AyIMTOpHBIE 3aHATHS: 102
Jlextuu (JI) 50
JlaGopaTtopHbie paboTsr (JIP) -
[Ipaktrueckue 3anatus (113) wim 52
Cemunapckue 3ansatus (CM)
CamocrosiTesibHas padora: 87
IIpoMe:xyTOYHBIH
KOHTPOJIb Ik3zamen 27
3aounas popma o0yuenus
TpynoemkocTs
Buj yue6Hoii padoThl 10 ceMecTpam
3a4. el. | 4ac.
5)
OO01ast Tpy10€eMKOCThb 110 YI€OHOMY TUIaHY 6 216
AyIMTOpHBbIE 3aHATHS: 22
Jlexnun (JI) 10
12
[Ipaktuueckue 3ausatus (I113) win
Cemunapckue 3ausitus (CM)
CamocTosiTe1bHasi padoTa: 185




Buj yueOHoit padoThI

TpynoemkocTb

3a4. e1.

gac.

10 cemMecTpam

5

IIpoMe:xxyTOYHBI

KOHTPOJIb:

IK3zamen

6. Coaep:kaHue ¥ CTPYKTYPA JUCHHUILIHHBI

Ounas popma o0OyueHus:

HaumenoBanue u
coJepxaHue Mo TeMam
(pa3aenam)

Ne cemecTpa
Ne paznena

Bcero
JacoB

M3 HUX:

ay/INTOPHbIE 3aHATHUS

JI

JIP

113 niam
CM

Cp

Tema 1. Holidays
Tema 2. Foreign
language learning
Tema 3. Art and

5 technology
Tema4.Legends and
reality

Tema 5. Traditions and
festivals

94

26

28

40

Tema 6. Discoveries
Tema7. Countries in the
modern world

Tema 8. Family

Tema 9. Mass media

Tema 10. Careers

95

24

24

47

Bcero:

IIpome:xxyTouHast GopMa KOHTPOJIS
(ax3amen):

27

50

52

87

Hroro:

216




3aounas popma o0yueHus:

HaumenoBanue u
coJepxaHue Mo TeMam
(pa3nenam)

Bcero
JacoB

Ne cemecTpa
Ne paznena

U3 HUX:

ay/IMTOPHbIE 3aHATHUS

JI

JIP

113 nim
CM

Cp

Tema 1. Holidays 102
Tema 2. Foreign
language learning
Tema 3. Art and

2 technology
Tema4.Legends and
reality

Tema 5. Traditions and
festivals

92

Tema 6. Discoveries 105
Tema7. Countries in the
modern world

Tema 8. Family

Tema 9. Mass media

Tema 10. Careers

93

IK3aMeH 9

10

185

Beero: | 216

IIpome:xkyTounas popMa KOHTpPOJIA
( PK3aMeH)

KpaTkoe cogep:kanue TUCHUIIUHBI:

Tema 1. Holidays




Texctol s n3ydaromiero ureHust: «A story of a king”, “James Thurber”, “A story for a book
cover”, “The shoes people wear”

Texctor nns ayauposanus: «Chicago's restaurants”, “Raymond Chandler”, “The Washington
hotel”

I'pammaruka: Aptukib, CyiiecTBuTelbHOE, MecTtouMeHnuss SOme, any, N0, every u ux
IPOM3BOJIHBIC.

Tema 2. Foreign language learning

Texctol s u3yyaromero urenus: «On reading”, “Is standard English necessary?” , “ELTI
regulations”

Texctol g aynupoBanus: «Poem”, “On grammar”, “On learning English”

I'pammatuka: Much, many, (a) little, (@) few, Crenenu cpaBHeHHsS NpUIIAraTeIbHbIX,
[Ipennoru
Tema 3. Art and technology

Texctel mis nzydaromero urenus: «Computers in our life”, “The Urgup Cones”, “Legendary
Stepping Stones”

Texctol g aynupoBanus: «A holography exhibition”, “The free art festival”, “Porridge”

I'pammatuka: Ynorpebienrue BpeMeH

Tema 4. Legends and reality

Tekctol msa uzyyatomero urenus: «The Moon”, “What is the Giant's Causeway?”, “The British
police”
Texctol g aynupoBanus: «The science of the Mayas”, “A glimpse into Egyptian riches”,
“Simple joys”
I'pammaruka: CornacoBanne BpeMeH, KocBeHHast peub

Tema 5. Traditions and festivals

Texctol st u3ydaromiero yreHus: «On housing”, “Transport problems in London”, “A famous
cave region in Turkey”
Texctol g aynupoBanus: «Gardening”, “Lost dogs”, “Christmas”
I'pammatuka: Undunutus, [lpuyactue, 'epynauit
Tema 6. Discoveries
Texctel s wmsydaromero uteHus: «The rocks of Meteora”, “Mount Everest”, “The
Himalayas”

Texctol msa aynupoBanusi: «What makes a good pianist”, “A way to success”, “Easter Island”

I'pammaruka: [Ipuyactue, repyHIui 1 OTTIAr0JIbHOE CYIIECTBUTEIBHOE
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Tema7. Countries in the modern world

Texctel uia m3yuatomero uyreHusi: «Skye, a peculiar island in Scotland”, “Virtual worlds”,
“The Church in Great Britain”

Texctol msa aynupoBanusi: «Scotland”, “Exploration for oil”, “Easter”

I'pammaruka: Passive voice

Tema 8. Family

TexcTol U1 n3ydatomiero yreHus: «A glimpse into marine life”, “Family life”, “Leisure time”
Texctor g aynupoBanus: «Should minks be free?”, “A British family”, “Hobbies”
I'pammaruka: Croxnoe gornonnenre Complex Object, Cnoxnoe moaneskamiee Complex

Subject

Tema 9. Mass media

99 ¢¢

Texcter mist m3yyatomiero urenus: «Television”, “The phenomenon of fantasy”, “The Olympic
festival from antiquity to our time”

Texctel mns aynupoBanus: «Violence on TV”, “A glimpse into the history of science fiction”,
“Sports in Britain”

I'pammaruka: YcnoBHbIe peiokenusi, CocnarareabHOe HAKIIOHEHUE

Tema 10. Careers

Texcter st u3ydaromiero utenus: “Choosing a career”, “The efficiency of home-schooled
education”, “Contemporary ecological problems”
Texctel g aynupoBanus: «Looking into career”, “Modern examinations”, “Ecology today”

I'pammartnka: MoaabHbIE TJIar0JIbl

7. MeToauuecKue YKa3aHus s OﬁV‘lalOllII/IXCﬂ 110 OCBOCHHIO JTUCHUIIJIMHBI

OO6yuenue no nuctuminHe «MHOCTpaHHBbIN A3BIK B MpodeccHOHANbHOI cdepey» npeanonaraet
U3yyeHHe Kypca Ha ayJAMTOPHBIX 3aHATUSX M B XOJ€ CAMOCTOSTEIbHOH paboThl. AyTUTOpHBIE
3aHATUS TPOXOAAT B (opme sekumid U mnpakrudeckux. CamocrosTenbHas paOoTa BKIIOYAET
pa3sHO0Opa3HbIil KOMIUIEKC BUAOM U (hOpM pabOThl 00yHarOIIUXCS.

JUis yCHemrHoro OCBOEHHSI COAEp)KaHUS ITUCHMIUIMHBI M JOCTH)KEHHUS IOCTABJICHHBIX Liejien
HE00XO0/IMMO MO3HAKOMUTBCS CO CIEIYIOIUMH JOKYMEHTaMM: BBIMUCKOW M3 Y4eOHOro mjiaHa 1o
JMAHHOW  JUCHUIUTMHE, OCHOBHBIMH TIOJOXKCHHUSMH paboueil  MporpaMMbl  TUCIIMILIHHEI,
KaJCHIApHBIM  y4eOHO-TEMAaTHYECKHM IUIAHOM JIUCIUIUIMHBL  JlaHHBI MaTepuam MOXKeT
IPE/ICTaBUTH MPETIOIaBaTeNlb Ha BBOAHOM JEKIINU HIIH CAMOCTOSTEIBHO 00yUarONIHIACS UCIIOIb3yeT
JTaHHbIE JOKaJIbHON MH(OPMAIIMOHHO-0MOINOTEYHO cucTembl MHCTHTYTA.

Cnenyer oOpaTuTh BHMMaHHE Ha CIHUCOK OCHOBHOW U JIONOJHUTEILHOM JUTEpaTyphl, KOTOpas
uMeeTcsl B JIOKaJbHOW MHGOpMaMOHHO-0UOIMOTEeYHON cucteme WHCTUTyTa, Ha mpejiaraemble
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npernoaBaTesieM pecypchl MH()OPMAIMOHHO-TEIEKOMMYHHKAIMOHHON cetn  «MHTepHeT». Ota
nHpopMaIus HeoOXouMa I CaMOCTOSTEIFHON paboThl 00YJarOIIETOCs.

HpI/I IMOATOTOBKE K ayAUTOPHBIM 3aHATUAM HCO6XOI[I/IMO IIOMHHUTL OCOOEHHOCTH KaX(HOﬁ (bOpMBI
€T0 IIPOBEACHMUA.

IMoaroroBka K JeKINHA

C nenpio o0ecrieyeHns yCIenHoro 00ydeHus: 00y4arouuiics JOKeH TOTOBUTHCS K JIEKIINH,
MOCKOJIbKY OHa SIBJISIETCS BaKHEH e GpopMoii opranu3anuu yueOHOTo npoiiecca, HOCKOJIbKY:

1. 3HAKOMHUT C HOBBIM Y4€OHBIM MaTEPHAIIOM;

2. pa3bsACHSET YUCOHBIC AIIEMEHTHI, TPYIHBIC [Tl TOHUMaHUS;
3. cucreMaTU3UpyeT YICOHBIN MaTepualr;

4. opueHTHpYeT B yueOHOM IpoIiecce.

C 3TOH LeNBIO:

1. BHUMaTENBbHO NpOUYUTANTe MaTepUall IpeAbIAYIIEH JIEKLINY;

2. O3HAKOMBTECh C Yy4YeOHBIM MaTEpUANIOM MO YYEOHHUKY M Yy4eOHBIM IOCOOHMSIM C TEMOM
IIPOYUTAHHOM JIEKLIMH;

3. BHECHUTE JIOTIOJIHEHUS K TOJIYYEHHBIM paHee 3HAHHUSM 110 TE€ME JICKIIMU Ha TOJIAX JEKIIMOHHON
TETpalu;

4. 3anMIIMTE BO3MOKHBIE BOIPOCHI, KOTOPbIE BBl 33aJaJUTE JIEKTOPY Ha JIEKIUHU IO MaTepuaily
W3Y4YECHHOMH JIEKIINH;

5. mocTapanTech ysICHUTh MECTO U3y4aeMOU TEMBbI B CBOEH IOJTOTOBKE;

6. y3HaiiTe TeMy NpencTosAlIel JieKuuu (0 TeMaTHYeCKOMY IUIaHy, 10 WH(pOpMalUU JIEKTopa) U
3anuiuTe MHGOpMaIHio, KOTOpOil Bbl BIajieeTe M0 JaHHOMY BOIIPOCY.

IIoAroTOBKA K CEMMHAPCKUM 3aHATHSM

Crnenyer pa3yMHO OpPraHU30BBIBaTH PaOOTy MO MOJATOTOBKE K cCeMUHApCKoMy 3aHsaTHIO. K Teme
KaXJ0ro CceMHUHapa JMa€Tcs ONpPEACNEHHBIM IUIaH, COCTOSIIMHA W3 HECKOJBKHUX BOIPOCOB,
PEKOMEHIyeTCsI CIIUCOK JIUTEepaTyphl, B TOM 4YHclie, U 00s3aTensHoi. PaboTy crneayer opranu3oBarthb
B TaKOH MOCIE€N0BATEILHOCTH:

1. mpouTeHrne PeKOMEHIOBAaHHBIX IJ1aB U3 PA3IUYHBIX YIEOHUKOB;

2. 03HaKOMJICHHE C OCTAIbHON PEKOMEHIOBAaHHOM JINTEPATYPOI M3 005A3aTEIHLHOTO CITUCKA;

3. UTEeHHUE U aHATHN3 KaXJI0T0 UCTOYHHKA (JIOKYMEHTA).

[Ipexne Bcero, ciielyeT 03HAKOMUTBCS C METOAMYECKUMHU YKa3aHUSIMU K KaXKJIOMY CEMUHApY.

[Tpu paboTe ¢ KakpIM JOKYMEHTOM HaJI0 OTBETUTH JIJIs ce0sl Ha CIIEAYIOLUE BOPOCHI:

1. Ko aBTOp OKYMeEHTa?

2. Kakoe MecTo 3TH aBTOPBI 3aHUMAJIH B 00IIIecTBE?

3. Kak MBI JOKHBI OTHOCHTBCS K €r0 CBHJIETEIbCTBAM, KAKOH paKypc OLEHKH COOBITUH OH
MIPEACTABIISII?

4. KakoBbI IPUYUHBI PA3TMYHOTO OTHOIIEHHSI COBPEMEHHUKOB K COOBITHAM?

5. Cnenyer yACHUTb 3HAYEHHME TE€X APXaWYHbIX M HE3HAKOMBIX TEPMHHOB, YTO BCTPEYAIOTCS B
TEKCTE.

BeIBoAbI M3 aHaNIN3a TOKYMEHTA JOJIKHBI JIJIaThCsl CAMOCTOSITEbHO: XOTs B HCTOPUUECKON HayKe

HE cle/lyeT mpeHeOperarb aBTOPUTETOM 3HAMEHHMTHIX aBTOPOB, HO CJIEAYET MOMHHTb, YTO HE BCE
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Hay4yHbIe TOJIOKEHHUS SBISAIOTCA OeccriopHoil ucTuHOM. KpuTuueckoe oTHomIeHHe (KOHEYHO,
001yMaHHOE) SIBIISIETCS 00A3aTEIbHBIM HIEMEHTOM HAYYHON aHATUTUYECKOU PabOThI.

[TonroroBeTe OTBETHI Ha KaXblil Bompoc IuiaHa. Kaxkoe mojojkeHue OTBETa MOJTBEP)KIAETCS
(ecu popma cemuHapa 3TO NPEAYCMATPUBAET) BBIIEPKKOM M3 AOKyMeHTa. [loAroToBKy ciemyer
OTpa3uTh B BUJIE IJIaHA B CIIELIMATILHON TETPay MOATOTOBKU K CEMUHApPaM.

Crnenyer npoiyMarh OTBETHl Ha TaK Ha3bIBaGMbIE «IIpOOJIEMHO-JIOrHMUYeckue» 3ananus. Kaxnoe u3
TUX 3aJaHuil CBsS3aHO C pabdoOTONl 1O CpPaBHEHUIO pa3JIMYHBIX HCTOPUYECKUX SIBICHUH,
000CHOBaHMEM KaKOTO-THOO Te3HCa, PACKPBITUEM COJACPKAaHUS ONpeaeNéHHOro moHATus. Mx
cleyeT MpoayMaTh, a T€, KOTOpPbIE yKa3aHbl IPENOAABATEIEM, MOKHO BBIIOJHUTh KAK KPaTKYIO
HNUCbMEHHYIO pa0OTy Ha OJHOM - IBYX TE€TPAJHbIX CTPAHUYKAX.

Ecnu nmpenopaBatesieM mopy4eHO MOATOTOBUTH JIOKJIAJ WM COOOIIEHHE MO KAKOW-TO YKa3aHHOM
TEMe, TO OH TOTOBHUTCS U B MMCbMEHHOM U B YCTHOH (opMe (B pacuere Ha 5-7 MHHYT COOOIICHUS).
[Tocne 3TOro oH JOMKEH ObITh HA CEMUHApE OOCYKIEH Ha MPEIMET MOTHOTHI, IITYOUHBI PACKPBITHS
TEMBI, CAMOCTOSITEIbBHOCTH BBIBOJIOB, JIOTUKHU Pa3BUTHSI MBICIIH.

Ha cemMunapckom 3aHATHN TPUBETCTBYETCs J1t00ast popMa BOBICUEHHOCTH: yIacTHE B OOCYKICHUH,
JIOTIOJIHEHU S, KPUTHUKA - BCE, YTO IIOMOTaeT 0oJjiee NOJTHOMY U SICHOMY IIOHUMaHUIO IPOOIIEMBI.

Pe3ynbTarel paboThl Ha CEMHUHApE MPEIOJIaBaTeNIb OICHUBACT M YYHUTHIBAET B XOJC MPOBEICHUS
PYOEKHOTO KOHTPOJIS U IPOMEKYTOUHOM aTTECTAIINH.

ILnaHbl ceMUHAPCKHUX 3aHATHI.

Tema 1. Holidays

A story of a king

James Thurber

A story for a book cover
The shoes people wear

Chicago's restaurants

o o~ w b E

Raymond Chandler
7. The Washington hotel
I'pammaruka: Aptukibs, CymiectButenbHoe, MecTtoumeHus SOme, any, nO, every um ux
MIPOU3BOHEIE.

Tema 2. Foreign language learning

On reading.
Is standard English necessary.
ELTI regulations”

Poem

o & w0 DN

On grammar
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6. On learning English
I'pammaruka: Much, many, (a) little, (a) few, CreneHu cpaBHEHHS TpHIAraTelbHBIX,
[Ipennoru
Tema 3. Art and technology

Computers in our life

The Urgup Cones
Legendary Stepping Stones
A holography exhibition

o > w0

The free art festival
6. Porridge
I'pammatuka: Ynorpebienue BpeMeH

Tema 4. Legends and reality

The Moon

What is the Giant's Causeway?
The British police

The science of the Mayas

A glimpse into Egyptian riches

o a k~ w N E

Simple joys
rpaMMaTI/IKaZ CormacoBanue BPEMCH, Kocsennas pcYb

Tema 5. Traditions and festivals

On housing

Transport problems in London
A famous cave region in Turkey
Gardening

Lost dogs

I T o

Christmas
I'pammaTuka: Undunutus, [lpuyactue, I'epynauit
Tema 6. Discoveries

The rocks of Meteora

Mount Everest

The Himalayas

What makes a good pianist?

A way to success

Easter Island
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I'pammaruka: [Ipuyactue, repyHIU 1 OTTIAroJIbHOE CYIIECTBUTEIBHOE
Tema7. Countries in the modern world
1. Skye, a peculiar island in Scotland
Virtual worlds
The Church in Great Britain
Scotland
Exploration for oil

© g k~ w D

Easter
7. TI'pammaruka: Passive voice

Tema 8. Family

A glimpse into marine life
Family life

Leisure time

Should minks be free?

A British family

Hobbies

2 o

I'pammaruka: CroxkHoe momonHenne Complex Object, Cnoxuoe moanexamiee Complex
Subject

Tema 9. Mass media

Television

The phenomenon of fantasy

The Olympic festival from antiquity to our time
Violence on TV

A glimpse into the history of science fiction

2 T o

Sports in Britain
I'pammaruka: ¥YcnoBHble npeaioxkenns, CocmaraTelIbHOe HaKJIOHEHNE

Tema 10. Careers

Choosing a career
The efficiency of home-schooled education
Contemporary ecological problems

Looking into career

o ~ w NN E

Modern examinations
6. Ecology today

I'pammatuka: MoanbHbI€ I1arosbl
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CamocrosiTeibHas padora

s Gostee yriryOiIeHHOTO U3YyUEHHUS TEMBI 3aJIaHUsI JUIsl CAMOCTOSITEIIBHONW pabOThl pEKOMEHTYeTCS
BBITIOJIHATH MAPAJUIETBHO ¢ U3YYEHUEM JAHHOW TEMBI. IIPU BBINOJHEHUH 3aJaHUK IO BO3MOKHOCTH
UCTIONIB3YITE HATISIIHOE TPEJCTABICHHE Marepuana. Oonee moApoOHas wuHoOpMamus o
CaMOCTOSITENILHOM paboTe TmpeacTaBieHa B pazaenax «YdeOHO-meTomudeckoe obecredeHue
CaMOCTOSITENILHOM paboThl MO IUCHUIUTHHE», «MeTOIWYeCKHue YKa3aHHs K CaMOCTOSTEILHOMN
paboTe Mo AUCIUTLIIMHEY.

IloaroroBka K 3a4€Ty M IK3aMeEHY.

K 3auéry HeoOX0auMO TOTOBHTCS IeJE€HAINPABICHHO, PETYJISIPHO, CUCTEMATHYECKH U C TEPBBIX
nHEell o0y4yeHHs MO JaHHOW aucuuiUinHe. [TombITKM OCBOWTH AMCUMIUIMHY B HEPUOA 3au&THO-
HK3aMEHAIIMOHHOM CEeCCUHM, KaK MpPaBWJIO, IIOKA3bIBAIOT HE CIHUIIKOM YIAOBJIECTBOPUTEIIbHBIC
pe3yIbTaThI.

HpI/I MOJrOTOBKE K 3auéTaM O6paTI/ITe BHUMAHHC Ha 3alllUTY HPAKTUYCCKUX 3aJaHUM Ha OCHOBE
TCOPECTHUYCCKOI'O MaTCpuralia.

[Ipy nNOAroTOBKE K HK3aMEHy [0 TEOPETHYECKOW 4YacTH BBIJEIUTE B BOINPOCE TJAaBHOE,
CyLIECTBEHHOE  (MOHSATHUS, TMpPHU3HAKU, KiIacCUDUKAMM W  TMp.), T[PUBEIUTE IPUMEPHI,
WTIOCTPUPYIOIINE TEOPETUIECKHE MTOJI0KECHHUS.

[Tocne mpeANoKEHHBIX YyKa3aHUM y O0OydYaroImUXCsS JOIKHO CHOPMHUPOBATHCA  UYETKOE
npelcTaBieHne 00 oObeMe U XapakTepe 3HAaHUN U YMEHUH, KOTOPhIMH Halo OyJaeT OBIaJeTh IO
IUCILIUILINHE.

8. YueOHO-MeTOIMYeCKOe oDecnevyeHne CaMOCTONITEIbHOI _padoThl 1o

HCHUIINHE
CamocrosiTenbHass paboTa OOydYarOIIMXCS, KakK BaXXHbII MOMEHT OCBOCHHS COJACpPKaAHUS
qucuuinHel  «AHOCTpaHHBIN s3bIK B NpoeccHOHAIBLHON cdepe», M KaKk CIEICTBUE
00pa30oBaTeIbHON MPOrpaMMbI BBICIIIETO OOpa3oBaHMs IO HampaBiieHWio moaroroBku 38.03.04

«'ocynapcTBeHHOe M MYHULIMIAJBHOE YNpaBJeHHe» IPEANoyiaraeT pa3HooOpa3Hble BUABI U
(bopMbI €€ TpoBEICHUS.

CamocrositenpHas paboTa oapas3ienseTcs Ha CaMOCTOSTEIbHYIO paboTy Ha ayIUTOPHBIX 3aHATHIX
U Ha CaMOCTOSATENIbHYIO PabOTy Ha BHEAYAMTOPHBIX 3aHATHSX, KOTOPHIE COCTaBJIsIET MPUMEPHO
okoi10 80 % Ha 3a04HOl Popme 00yueHUs.

B nmanHOM pazzene mpennaraercs yaeOHO-METOIMUECKOe 00eCredeHrue CaMOCTOSTENhHOM PabOThI
00ydJaromuxcsi, KOTOpOE BBIMOJHACTCS MO 3aJaHui0 U TPH METOJAUYECKOM PYKOBOJCTBE
Tperno/iaBaTessi, Ho 0e3 ero HeMOCPEICTBEHHOTO YYaCTHsI.

8.1. Buabl camocTosITeNIbHOW PadoThI

Ounasi/3a04Hast popmMbl 00yUeHUSA

Buna camocrosiTesibHOM padoThI

[ToaroroBka KypcoBoil paboTel (o YueOHOMY IUIaHY HeE
MIPETYCMOTPEHA)
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Buna camocrosiTeqibHOM padoThI

[ToaroToBKa K TEKyIIMM PYOEKHBIM peHTHHIaM

HOI[FOTOBKa K IPAKTUYCCKHUM WM CEMUHAPCKUM 3aHATHAM

[ToaroroBka aomaiiHero 3aaaHus (IIOArOTOBKA COOOIICHUH,
JIOKJIAJI0B, PE3CHTAIM, pEIICHUE 3a71a4 U T.]T.)

[IpopaboTka ¥ TIOBTOPEHHE JIEKIMOHHOTO MaTepuana,
MaTtepuaia Y4eOHHMKOB U y4eOHBIX MOCOOMIA

PaboTa ¢ Hay4HOI1 TUTEpaTYpOit

CaMOCTOSTEIIFHOE HN3YUCHUC TCM JUCHUIIIIMHBI

[Tpoune BUIbI caMOCTOATEILHON PabOTHI

8.2. UudopManHOHHO-METOTHYECKHE PECYPCHI CAMOCTONTETbHOI PadoThI

HaumenoB MeTtoanyeckue
Ne| Bup CP AHME TeMbL HNudopmanuonnbie pecypcesl DeCypehI
IToaroros
A TeMmbl
Ka K
IIJIAHBI
MpaKTUYEC
1| o | CEMHHAPCK Bechb cniucoxk HHGOPMALMOHHBIX PeCypcoB
cemmnape | X 3QHATUH | ykasaH BI. 12.
UM yKaszaHel B | http://www.britannica.com Duiuknoneaus
samsrsy | TYHETE 7 Bpurannuka.
N DNeKTPOHHBIE OMOTUOTEKH C
Ka IMPOU3BCACHUAMH HA AHTJINHCKOM SI3bIKE.
J— http :// libfor .ru / readiuepoe . html
A — http://www.multikulti.ru/English/info/Englis | Becw cnmcox
(HoAroToB Tembl h_info_113.html
a nokmamoB, | http://www.dadoda.ru METOAUECKHX
2 4 npe3cHTaM | Marepuaisl 10 METOAMKE O0YUEHHS SI3bIKaM,
I[OKJ'Ia:I[OB 1 yKkaszaHbl | rpaMMaTHKe aHTJIMHCKOTO s3bIKa, B 11.
ey || P 9 | cTpaHOBENCHMIO. http://www.britanni
it http://linguistic.ru/
peme;{ne http://www.visitbritain.com/ Caiir nns ca.com
- TYpUCTOB U HE TOJIbKO. MHOTO HH(pOpMAIIN
T.J.) 0 . .
Clincox BenukoOpuranuu. http://velikobritaniya.org/
Pabora c HTEDATYDEL Caiit 00 ucropuu Benukobpuranum.
HAy4YHOU PATYPL Y ) crema TECTOB, HANIPABJICHHBIX Ha
3 IpeJICcTaBiIe
JATEPATYP e — (bOpMI/IpOBaHI/Ie, TPEHUHT U PEIIPOAYKIIUTO
ot 11 i HaBBIKOB PEUYEBOI1 I€ITEIILHOCTH.
http://it-docs.org/tests/

8.3. CamocTosiTeIbHOE H3YUYeHHE PA3/1eJI0B AU CHUIIIMHBI

OcHoBy pabOTBI MPU CAMOCTOATEIHLHOM HM3YYCHHH DPAa3/IeNOB JUCHHUIUIMHBI COCTaBIsAeT padoTra C
y4eOHOM W HAay4yHOU JIuTepaTypol, ¢ UHTepHeT-pecypcamu.

[TocnenoBaTenbHOCTh ACHCTBHI, KOTOPBIX IIEIECOO0Pa3HO MPHUACPKHUBATHCS TPU padoTe C
JIUTEPATYPOil:
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http://www.britannica.com/

1. Crayana mpo4yuTaTh BECh TEKCT B OBICTpOM TeMmie. Llenb Takoro 4TeHns 3aKI04acTcs B TOM,
4yToOBl CO3/aTh OOINee HpeAcTaBiIcHHE 00 M3ydaeMoM (HE 3allOMHUHATh, a IOHATh OOMIMI
CMBICTI TPOYUTAHHOTO).

2. 3areM MpOYMTaTh BTOPUYHO, OoJiee MEMJICHHO, YTOObI B XOJI€ UTEHUS MOHATH M 3alIOMHUTH
CMBICT KaX/10H (pa3bl, KAKJOT0 MOJIOKEHUS U BOIIPOCA B IIETIOM.

3. UreHne >KenaTenbHO COMPOBOXKIATH 3AMHCAMU. OTO MOXET OBITh COCTaBJICHHE IUIaHA
IPOYUTAHHOTO TEKCTa, TE3UCHI MM BBITUCKH, KOHCIEKTHPOBaHUE U Ap. Beibop Buaa 3ammcu
3aBUCHT OT XapakTepa M3ydyaeMoro marepuana u neneil paborsl ¢ HuM. Eciau comepikanue
Marepuaia HECJIOXKHOE, JIETKO YCBaMBaeMO€, MOXKHO OTPAHUYUTHCS COCTABICHHEM IUIAHA.
Ecnu maTepuan conepKUT HOBYIO ¥ TPYJHO yCBaUBaeMyI0 MH(pOPMAIHIO, LIEIeCO00pa3HO €ro
3aKOHCHEKTHPOBaTh. Pe3ynbTaTbl KOHCIEKTUPOBAHUS MOTYT OBITH IPEICTaBICHBI B
pa3IuYHbBIX (hopMax:

1. AHHOTHpOBaHWE — TPEAEIBbHO KpaTKOE CBS3HOE OMNHMCAaHWE IPOCMOTPEHHON Win
NPOYNTAHHON KHHUTH (CTaThH), €€ COACPKaHMs, ICTOYHUKOB, XapaKTepa U Ha3HAYCHUS;

2. llnanupoBaHME — KpaTKas JIOTHUECKas OpPraHU3alisi TeKCTa, PACKPhIBAOIIas COACPKaHNE
U CTPYKTYpY U3y4aeMoro Marepuaia;

3. Te3upoBaHMe — JaKOHMYHOE BOCIIPOM3BEICHUE OCHOBHBIX YTBEp)XKICHHH aBTOpa 0e3
npuBJeUeHNs (PaKTUIECKOTO MaTepHaa;

4. lluTupoBaHHE — JIOCIOBHOE BBIMHMCHIBAHUE M3 TEKCTa BBIACPIKEK, U3BJICUCHUH, Hanboiee
CYIIECTBEHHO OTPAKAIOIMINX Ty WIH HHYIO MBICITb aBTOPA;

5. KoncnektupoBaHme — KpaTKoe U  IIOCJIEAOBAaTENbHOE M3JI0KEHUE  COJAEpIKaHUs
IIPOYUTAHHOTO.
Koncnexm — cnoxHblii cnoco0 H3JI0KEHHsI COAEp)KaHUS KHUTM WIM CTaThHM B JIOTMYECKOM

nocnenoBarenbHOCTH. KOHCIEKT akkymynupyeT B cebe IMpenblayllide BUIbl 3alUCH, MO3BOJISIET
BCECTOPOHHE OXBAaTUTh COJEP)KAHUE KHWIH, CTaTbH. 1l03TOMY ymMeHHE COCTaBIATH IUIAH, TE3UCHI,
JIeJIaTh BBIMUCKYU U JIPYTHe 3aliCH ONPEeIsIeT U TEXHOJIOTHUIO COCTABIICHUS KOHCIIEKTA.

IInan - 310 cXeMa NPOYUTAHHOTO MaTepHaia, KpaTkui (Min moApoOHbI) epedeHb BOPOCOB,

OTpAXKAIOMIUX CTPYKTYPY U NOCICAOBATCIIbHOCTE MaTCpHUaJIa. HOI[pO6HO COCTaBJICHHBIN IIJIaH
BITOJITHE 3aMCHSACT KOHCIICKT.

PaznuuatoTcs yeTbipe TUIIa KOHCIIEKTOB.

IInan-xoncnexkm - 3TO Pa3BEPHYTHIN JETATIM3UPOBAHHBIN TUIAH, B KOTOPOM JOCTaTOYHO MOIPOOHBIE
3aMMCH MIPUBOJATCS MO TEM MTyHKTaM IUIaHa, KOTOPbIE HY)KJAIOTCS B MOSICHEHUH.

TekcTyanpHBIE KOHCIIEKT - 3TO BOCIPOW3BEICHHWE HamOoJjiee BAKHBIX TIOJOKEHHH M (aKTOB
UCTOYHUKA.

C60600nbIli KOHCHEKm - 3TO 4YETKO M KpaTko c(hOpMYIHpPOBaHHbIE (M3JI0KEHHbIE) OCHOBHBIE
MOJIOKEHUS B pe3ylbTaTe INIyOOKOrOo OCMBICIMBAHMS MaTepuaia. B HeM MOryT mpUCyTCTBOBAaTbh
BBINKCKH, IIATATHI, TE3UCHI; YaCTh MaTepraia MOXKET OBITh TPE/ICTaBICHA IIAHOM.

Temamuueckuii Koncnekm - COCTABJSIETCS HA OCHOBE U3yUYEHUS psiia ICTOYHUKOB U J1aeT 0oJiee UiH
MEHEeEe MCUYEPIBIBAIOIINI OTBET MO KAKOH-TO cxeMme (BOTPOCY).

B mpouecce u3ydeHus marepuasia HMCTOYHMKA, COCTABJICHHS KOHCIEKTa HYKHO O0s3aTeIbHO
MPUMEHSTh Pa3InYHbIE BbIIEICHUS, TI0J13ar0JI0OBKHU, CO3aBasi OJIOUHYIO CTPYKTYPY KOHCIIEKTa. DTO
JieNlaeT KOHCIIEKT JIETKO BOCIIPUHUMAEMBIM, YAOOHBIM JUIsl pabOTHI.

Ounasn ¢popma o0yyeHus:

Ne

pasjena BOleOCLI, BBIHOCUMBIC HA CAMOCTOATEC/IBbHOC U3YUCHUEC Kou-Bo yacoB

18



Ne

BOHpOCBI, BBIHOCUMbIC€ HA CAMOCTOATEC/IbHOEC U3YUYCHUE

Koa-Bo yacoB

paszjaeJia
1.Speaking about yourself and others [TpenomaBaTenn
2. Fashions MPeIBAPUTEIILHO
3. Reading in our life OPHUCHTHPYET
4. How people communicate CTy/IeHTa Ha
1 5. Computers pacmpezaeneHue
6. Natural products and natural wonders YacoB, naiee
7. Ancient knowledge and modern science CTYAEHT
CaMOCTOATCIIBHO
pacnpenenseT
qacChbl
2 Those strange Britons [TpenomaBaTein
9. Living in a new town peaBapUTEILHO
10. Urban life problems OpPUEHTHPYET
11. Cultural heritage CTY/ACHTA Ha
12. how to be successful pacrpeaeiicHue
13. Scientific progress 9acoB, Jaliee
14. Religion in our life CTYACHT
15. Animals in our life CaMOCTOSITEITEHO
pacopenenseT
qacChbl
16. Leisure and hobbies [TpenomaBaTenn
< 17. Science fiction and fantasy peBapUTEIHLHO
18. Sports OPUEHTUPYET
19. Exams and education CTYyZAEHTA Ha
20. Environment pacmpezeneHue
4acoB, nainee
CTYIEHT
CaMOCTOATECIIBHO
pacnpenenseT
qachbl
Htoro 87

3aounas popma oOyueHnus
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Ne

BOHpOCBI, BBIHOCUMbIC€ HA CAMOCTOATEC/IbHOEC U3YUYCHUE

Koa-Bo yacoB

paszjaeJia
1.Speaking about yourself and others [TpenomaBaTenn
2. Fashions MPeIBAPUTEIILHO
3. Reading in our life OPHUCHTHPYET
4. How people communicate CTy/IeHTa Ha
5. Computers pacmpezaeneHue
1 6. Natural products and natural wonders YacoB, naiee
7. Ancient knowledge and modern science CTYAEHT
CaMOCTOATCIIBHO
pacnpenenseT
qacChbl
Those strange Britons [TpenomaBaTein
9. Living in a new town peaBapUTEILHO
10. Urban life problems OpPUEHTHPYET
11. Cultural heritage CTY/ACHTA Ha
12. how to be successful pacrpeaeiicHue
2 13. Scientific progress 9acoB, Jaliee
14. Religion in our life CTYACHT
15. Animals in our life CaMOCTOSITEITEHO
pacopenenseT
qacChbl
3 16. Leisure and hobbies [penogaBaTenb
17. Science fiction and fantasy peBapUTEIHLHO
18. Sports OPUEHTUPYET
19. Exams and education CTYyZAEHTA Ha
20. Environment pacmpezeneHue
4acoB, nainee
CTYIEHT
CaMOCTOATECIIBHO
pacnpenenseT
qachbl
Htoro 185

8.4. TpeGoBaHusl K 00y4arOIIMMCS B X0/1€ BBINOJHEHHUS CAMOCTOSITEIbHOM pPadoThI

OO6yuaromuiics A0KEH OBITh TOTOB K PETYISAPHON CAaMOCTOSTENIbHONU 00pa3oBaTeIbHON

JACATCIIBHOCTH, 4 HUMCHHO!
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[N

. K ocBOeHIIO HOBBIX TEXHOJIOTHUM, HOBEIX CHCTEM 3HAHMII;

. K camocTosiTenpbHOMY IITaHUPOBAHHUIO, TPOSKTUPOBAHUIO U BHEJIPCHUIO HOBIIIECTB;

3. K camooOpazoBanuio (CaMOCTOSITEIbHO M OXOTHO MPUOOpETaTh HENOCTAIOLIME 3HAHUS U3
pa3HbIX UCTOYHHUKOB);

4. K pasButuio y cebs HCClIeoBaTEIbCKUX YMEHUN (YMEHHMs BBISBICHUs MpobieM, cOopa
uH(pOpMaIiK, HAOJIONCHUS, MPOBEICHUS SKCIIEPUMEHTOB, aHAIN3a, MOCTPOCHHS THIIOTE3,
000011cHUS);

5. K pa3BUTHIO CHCTEMHOTO MBIIICHUS;

6. K camoonienke cBoero o0pa3zoBaTesIbHOTO pe3yibTara.

N

9. Meroanuyeckue YKa3aHusa K 0OPMJIEHHUIO PA3HBIX ()OPM OTUYETHOCTH IO CAMOCTOATEILHOM
padore

9.1. Icce
Hamncanue 3cce — 3T0 BapuaHT TBOPUECKON pabOThI, B KOTOPO#i JJOJKHA OBITh BBIPaXKEHA MTO3ULIHS
aBTOpa MO N30paHHOU TeMe.

Occe — npo3andecKkoe COYMHEHHE HEOO0IbIIOro 00beMa U CBOOOAHON KOMITO3HIIUH, TPAKTYIOIIEe
TEMY U IIPEJICTABIISIIONIEE TONBITKY MepeaaTh HHANBUAYaIbHbIC BIICYATICHUS U COOOPaXKEHUS, TaK

WK UHa4de, C HCH CBSI3aHHBIC.

AJITOPUTM BBITIOJTHEHHS 32/ IaHUA:

1. BeiOpate TeMy 3cce, eciii OHa He 3aJjaHa W3Ha4yaJIbHO.

2. CpopmynupoBaTh MpeIMET aHAIN3A B 3CCE HITH UCXO/JHBIE TE3UCHI.

3. IIpaBunbpHO oa00paTh M 3 (HEKTUBHO UCIIOIB30BATH HEOOXOAUMBIE UCTOYHUKHU (PKEIATENbHO,
YTOOBI B UX YHUCIIO BXOIUJIN MIEPBOUCTOYHUKH).

4. KpuTHuecku npoaHalu3upoBaTh pa3iyHble GaKThl U OLIEHUTh UX MHTEPIIPETALHIO.

5. ChopmynupoBaTh COOCTBEHHBIE CYXKIEHHUS M OIEHKH, OCHOBAHHBIC HAa CBHUJCTEIBCTBAX H
TIIATEJIbHOM U3Y4YE€HUH UCTOYHHKA.

Occe AOJIKHO BKIIHOYATH CICAYIOIINE YaCTHU, OTBEYAOIIHUE OIIPCACIICHHBIM Tpe6OBaHI/IHMZ

1. Kpatkoe conepxanue, B KOTOPOM HEOOXOIUMO:
1.1. yeTko ompeneNuTh TEMY U MPEAMET HCCIEIOBAHNS WK OCHOBHbIE TE3UCHI;
1.2. kpaTKO omHcaTh CTPYKTYPY U JIOTHUKY Pa3BUTHS MaTepHaa;
1.3. chopmynarpoBaTh OCHOBHBIE BHIBOIBI.
OcCHOBHas 4acThb 3CCE COJIEPKUT OCHOBHBIE MOJIOXKEHUS U apTyMEHTAIHIO.
3. 3axioueHue, B KOTOPOM CIIEIyeT:
3.1. 9eTKO BBIIENHUTH PE3yNbTaThl HCCICTOBAHMUS U ITOTyYCHHBIE BHIBOJIBL,
3.2. 0003HaYHUTh BOIPOCHI, KOTOPBIE HE OBLIN PELICHBI, U HOBBIE BOIIPOCHI, MOSIBUBILIUECS B
IpoIecce UCCIIEJOBAHUS.
4. bubnuorpadus.
[Tpu odopmneHnn padoTsl HEOOXOIUMO MPUAECPKUBATHCS TPEOOBAHUHN K HAITMCAHUIO KyPCOBOM

N

paboTHI.

9.2. Pedepar

Pedepar — ¢opma HaydHO-HCCIEAOBATEILCKON JEATENBHOCTH, HaIlpaBlIeHHass Ha pa3BUTHE
HAyYHOTO MBINUICHUs, Ha (POpPMHUpPOBAHUE TO3HABATENHHON AESITENFHOCTH IO MpEeIMEeTy uepe3
KOMIUIEKC B3aHMMOCBSI3aHHBIX METOJIOB HCCJIEIOBaHUS, Ha CaMOOOpa30BaHHE M TBOPUYECKYIO
JACATCIIbHOCTBD.
Kakue 3a0auu pewmaem nannas hopma HayqIHO-HCCIICIOBATEIHCKON AEATEIHHOCTH?

1. Pacmmpsier 3HaHUS IO OOIIUM M YACTHBIM BOTIPOCAM IMPEAMETA.
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2.

3.
4.

CnocoO¢cTByeT (OPMUPOBAHUIO YMEHUW W HABBIKOB CAaMOCTOSATEIBLHON HCCIIEIOBATEILCKON
paboThI; 3aKIaabIBACT 0a3y JUIsl HAYYHOTO UCCIICOBAHMS B MPOPECCHOHAIBHON 00JIaCTH U T.1I.
ConetictByeT hopMHupOBaHHIO OMOIHOTpadUIESCKUX 3HAHUH M YMEHHUM.

dopmupyeT HaBbIK 0()OPMIICHHUSI HAYYHBIX padoT.

Kakne MoxHO BBIACINTD 9mansl U Memoobl UCC/IC006AHUA B pa3pa60T1<e TEMBI?

1.
2.
3.
4.
5.

6.

W3yuyenue nureparypsl 110 TEME.

O0ocHOBaHME aKTyaTbHOCTH TEMBI.

[TonGop MaTepuana i HallMCaHUsl OCHOBHOM YacTu pedepara.

Beienenue BOpocoB, mpeaiaraeMbIX Ui SMITHPHYECKOTO UCCIICAOBAHMS.

[TonGop WILTIOCTPAaTUBHOTO Marepuayia mo Teme pedepara (eciu TpeOyeT HEOOXOIUMOCTH
HCCJICIOBAHMS ).

OmnpeneneHne pe3yabTaToOB UCCICIOBAHHMS.

Pedepatbl MOTyT HOCUTH KaK TEOPETHUECKUMN, TaK U MPAKTUYECKUIN XapaKTep.
Kakne BO3MOXHO MPEATIOKUT PEKOMEHIAINY TIPH 3ausume pehpepama?

1.

2.

Bpewms, otBenénHoe Ha 3amuTy pedepara He TODKHO mpeBbimath 15 MunyT. Crofa BXOIUT HE
TOJIbKO M3JI0’KEHHE NH(POPMAILIMK aTTECTYEMBIM, HO U BOIIPOCHI, 33]1aBAEMbI€ BBICTYIAIOIIIM.
BricTyrienne 3akiro4aeTcs B M3JIOKEHHHM CIEAYIOUIMX MOMEHTOB: aKTyalbHOCTH TEMBI,
OCHOBHBIE TEOPETUYECKHE BBIKJIAJKH, BBIBOABI 10 pabore. BeicTymieHue mOMKHO
COTPOBOXAATHCS HATJISIHBIM MaTEpHAIOM (TIPE3CHTALIHS ).

Ouenueaemc;l pa60Ta [0 CJICAYIOIUM KPpUTCPUSM:

1.
2.

w

(62}

AKTyaJII)HOCTI) TEMBI HCCIICJOBAaHU.
XapaKTep H3JIOKCHUA MaTepualia: HAYYHOCTb, AOCTYIIHOCTH, ITOCJICHOBATCIIBHOCTL, A3BIK
H3JI0KCHU A, BBI3bIBACT JIM HHTCPEC, HpO‘-IPITElHHBIfI MaTcpHral v T.A.

. Hannune rpaduueckux padot, ux kauecTBo (eciau TpedyeT He0OX0IMMOCTh UCCIIEJOBAHUS).
. Hannune wurocTpaTuBHOrO Marepuana, €ro COOTBETCTBHE TEMATHKE HCCIIEAOBaHUS (eciau

TpeOyeT HeoOXOIMMOCTh UCCIIEIOBAHUS).

. Odopmiienune paboThI.
. KauecTBo 3ammThl: 3HaHMe MaTepuana, WCMOJb30BAHUE HAIVISJHBIX TOCOOMH, OTBETHI Ha

BOIIPOCBHI.

Memoouueckue pekomenoayuu K OArOTOBKE U 0popMIIeHHIO pedepaToB.

1.

w

[lpuctynas K BBINOJHEHHIO pabOTHl HEOOXOJMMO BHHMATEIBHO O3HAKOMHUTBCS C
npeiaraeMoil TemMaTukoil. Mcxons U3 coOCTBEHHBIX MHTEPECOB, HAJIUYUS JUTEPATyphl WIN
BO3MOXKHOCTH TOJIYYUTh €€ B Onbnnoreke, 00yyaromuics JOIKEH BBIOpaTh 7Sl pabOThl OJIHY
13 PEKOMEHIYEMBIX TEM.

. Pabotas ¢ 6H6JII/IOFpa(I)I/I‘-ICCKI/IMI/I HUCTOYHUKaMH, CJICAYCT IOMHUTHL, YTO IIOYTH BO BCEX

KHUTaX UMCECTCA CIIUCOK JIUTEPATYPHhI, KOTOpI)IfI Aac€T NpeACTaBICHUC O HanOoJee 3HAYMMBIX
pa60TaX B COOTBGTCTByIOIJ.ICfI HaquOﬁ oTpaciiu. D10 obneryar I.IeJ'IeHaHpaBJ'IeHHLIfI ITOHCK
JIMTECPATYPHI. HpI/IeMHeMI)IM KOJIMYCCTBOM JIMTCPATYPHBIX HCTOYHHKOB MOXHO CYHTATh
10 xuwur. I'maBHOE IJId aBTOpa — II0Ka3aTb, YTO OH 3HAKOM C BaKHEHUIITUMU pa6OTaMI/I 110
JaHHOMY BOIIPOCY U CYMEII Ha UX OCHOBE BCECCTOPOHHE PACKPBITH TEMY.

. [IpocMOTpeB OCHOBHYIO JIUTEPATYPY, COCTABIISAETE MJIaH PaOOTHI.
. Janpme mnpucTymaere K HaNMCaHMIO YepHOBHKA paloThl. PaboTy ¢ nuTepaTypHbIMH

HUCTOYHUKAMU HEOOXOJIMMO MPOBOJIUTEH B POpME KOHCIIEKTUPOBAHUS TEKCTA CBOMMH CIIOBAMH,
a HC NCPCIUCbIBAHUEM €TO. Koucnekr Jydyme JacjaTb Ha HEOOJIBIINX JIUCTAaX 6YMaFI/I 1 Ha
OJIMH JIMCT MUCATh TOJIBKO T€ MAaTEpPUAIbI, KOTOPHIE OTHOCITCS K OJHOMY MYHKTY miaHa. [lo
BOIIpOCaM, KOTOPBIC BLIZBIBAIOT 3aTPYAHCHHA HeO6XOJII/IMO MMPOBOANTL HWHAHWBUAYAJIBbHYIO
KOHCYNIbTallMI0 ¢ mpenogaBareneM. OtrpaboTaB TIIATETbHO YEPHOBUK, INPHUCTYMAETE K
odopMIIEeHHUIO pabOThI Ha YUCTO.

. Pabora He nmomkHa ObITh 00BbeMHON (15 meuatHeix crpanui). [lpu odopmiueHnn padoTHI

HEO0OXOMMO MPUIAEPKUBATHCS TPEOOBAHMI K HAITMCAHUIO KYPCOBOM pabOTHI.
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9.3. PacueTrHo-rpadguyeckas paéoTa He NpeIyCMOTpPEHA.

9.4. KonTposabHasi padoTa He peycCMOTPeHa.

9.5. KypcoBas pa6oTa 1o JucuuI/IMHe He MPeAyCMOTPeHAa M0 y4eOHOMY IIaHy.

9.6. lokaan
Jloknaa — 3TO BUJ CAaMOCTOSATEIBHOM PadOThI, 3aKII0YAIOLINIICA B pa3paboTKe 00yqatoIMMHUCS
TEMbl Ha OCHOBE U3Y4EHUs JINTEPATYPhl U PA3BEPHYTOM ITyOIMYHOM COOOIIEHUH 110 JTaHHON
npobiieme.
OTnn4uTeNbHBIMU IPU3HAKAMU JIOKJIaJia SABJISIOTCS:

1. nepenaya B yctHO# hopme nHDOpMAaIHH;

2. myOJINYHBIN XapakTep BbICTYIJICHUS; — CTUJIEBasi OTHOPOIHOCTh JI0K/IA/Ia;

3. 9eTkue (POPMYITHPOBKH U COTPYAHUYIECTBO OKIIAAUNKA U ayIUTOPHH;

4. yMeHue B ¢kaTol (popMe U3I0KHUTh KITIOUYEBbIE TOJI0XKEHUS UCCIIEyeMOro BOIIpoca U ClIes1aTh

BBIBO/JIbI.

B xozne camocTosATeNIbHOM MOATOTOBKHM K CEMHUHAPCKUM 3aHATHUSM, OCOOEHHO [0 'yMaHUTaPHbBIM
JUCLIUILINHAM, 00YYaroIIMMCsI MOKET UCII0JIb30BAThCSA, K IPUMEPY, TaK Ha3bIBAEMbII METO]]
KOHTP(aKTUUECKOT0 MOJICIIUPOBAHUS COOBITHI, KOTOPBIM HAyYUT UX CAMOCTOSATENIBHO pacCyKaaThb
0 MUHYBIIMX, a TAK)KE€ COBPEMEHHBIX COOBITUAX, IOKAKET MOTUBBI IPUHATHS JIFOJIbMU PELIECHU,
IPUYHMHBI COBEpPIIEHHBIX OmMOOK. Takas paboTa, B mpolecce KOTOPOi MPUXOAUTCS CPaBHUBATD,
COIOCTABJISITh, BBISBJISATH JIOTHYECKUE CBSI3U U OTHOILIEHUS, IPUMEHATh METO/Ibl aHAIM3a U CUHTE3a,
MO3BOJIMT YCIEIIHO B JajIbHEHIIIEM TOATOTOBUTHCS K 3a4eTaM, IK3aMeHaM U TECTUPOBAHMIO.

IIpumepHas TemMaTHKa I0K/Ia10B, pedepaToB.

. Speaking about yourself and others

. Fashions

. Reading in our life

. How people communicate

. Computers

. Natural products and natural wonders

. Ancient knowledge and modern science

. Those strange Britons

© 00 N o o B~ W DN P

. Living in a new town
10. Urban life problems
11. Cultural heritage

12. how to be successful
13. Scientific progress
14. Religion in our life
15. Animals in our life

16. Leisure and hobbies
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17. Science fiction and fantasy
18. Sports
19. Exams and education

20. Environment

9.7. Ilpe3enTanus

[Tpe3eHTanust — 3TO TOKYMEHT WJIM KOMIUIEKT JIOKYMEHTOB, TIPeIHa3HAYCHHBIH 115
MIPEJICTABICHHS YeTr0-IN00 (OpraHu3aIyy, MPOeKTa, MPOAYyKTa U T.I1.). Llens nmpe3eHTranum —
JIOHECTH JI0 TIeJICBOW ayUTOPUH TOJTHOIICHHYIO HH(POpMAIHIO 00 00BEKTE IPE3CHTAIMH B YI0OHOH

dopme.

CTuiib Npe3eHTalNH
1. Bcs npe3eHTanus A0DKHA OBITH BBIZICPIKAaHA B €IMHOM CTHJIE, HA 0a3e OJHOTo madsioHa.
2. Crtuip BKIIOYAET B ceOsl:
2.1. o0mryro cxemy 1a0ioHa: crocod pa3MenieHusi HHPOPMAIIMOHHBIX OJIOKOB;
2.2. o0IIyIO IBETOBYIO CXEMY JTU3aliHa ClIali/a;
2.3. uBeT QoHa win (HOHOBBIA PUCYHOK, JEKOPATUBHBIN 3JIEMEHT HEOOJBIIOr0 pa3Mepa u JIp.;
2.4. mapametpbl mwpudTOB (TapHUTYpa, WBET, pasmep) u ux odopmieHus (3pGheKTs),
UCTIOJIB3YEMBIX JUISl PAa3JIMYHBIX THIIOB TEKCTOBOW WH(OpPMANUU (3arojiOBKH, OCHOBHOM
TEKCT, BBIJICJICHHBIN TEKCT, TUTICPCCHUTKH, CITUCKH, TIOTIHCH);
2.5. criocoOb1 opopMIICHUS WILTFOCTPALIMH, CXEM, AruarpamMmm, TabJIuIl U Jp.

[IpaBuna ucnosib30BaHUA LIBETA.

OHUM 13 OCHOBHBIX KOMIIOHEHTOB JIM3aifHa Y4eOHOU MPE3CHTAINH SIBISETCS yUeT

dbuznonornueckux 0coOeHHOCTEH BOCIIPUATHS I[BETOB YenoBekoM. K Hanboiee 3HaYuMbIM U3 HUX

OTHOCHT:

1. crumynupyrome (TErUble) I[BETa CIOCOOCTBYIOT BO3OYKIEHHIO U JEHCTBYIOT Kak
pazapaxutenu (B MOpsAKe YOBIBAaHUS WHTCHCHUBHOCTH BO3JIEHCTBHS): KPACHBIN, OpaHKEBBIH,
JKEJITHIN;

2. JIe3MHTETpUpYIOIUe (XOJIOAHBIE) IIBETA YCIIOKAWBAIOT, BBI3BIBAIOT COHHOE COCTOSIHUE (B TOM Ke

nopsiake): GuoIeTOBBIN, CHHUMN, TOTYOOH, CHHE-3€IICHBII; 3eJIEHBIH;

HEUTpaJbHBIC [IBETA: CBETJIO-PO30BBIMA, CEPO-TOIYOOM, KENTO-3€TIEHbIN, KOPUUHEBBIH;

coueTaHHe JIByX IIBETOB — I[BETa 3HAKa U 1[BeTa (JOHA — CYIIECTBEHHO BIIMSAET HA 3PUTEIbHBIH

KOM(OPT, TpUUYeM HEKOTOPhIE Mapbl I[BETOB HE TOJIBKO YTOMJISIOT 3pPEHHE, HO U MOTYT

MIPUBECTH K CTpeccy (Harpumep, 3eJeHble OyKBHI Ha KpacHOM (oHe);

Hw

[TpaBua ucnons3oBanus hoHa

1. ®on sBaseTcs OSIEMEHTOM 3agHero (BTOpPOro) TIIaHa, JOJDKEH BBIACIATh, OTTEHSTH,
MOI4YepKUBATh MH(POPMAIIHIO, HAXOISAIIYIOCS Ha CJIali/ie, HO He 3aCIIOHSTH €e.

2. Jlerkue macreipHBIC TOHA JIYYIIE TOIXOAT I (POHA, YeM OCIIbIH IBET.

3. Jlns ¢poHa mpennouTUTENbHBI XOJIOAHBIE TOHA.

[TpaBuia uCOIb30BaHUs TEKCTOBON MHPOPMAITUU

He pexomenoyemcs:

neperpykarh clai TeKCTOBOM HH(OpMaIIHeH;

MCIIOJIb30BATh OJIOKH CIUIOIIHOTO TEKCTA;

B HyMEPOBAHHBIX M MAPKUPOBAHHBIX CITUCKAX MCIIOJIb30BATh YPOBEHB BIOXKEHUS TITy0KE IBYX;
HCITOJIB30BAaTh MIEPEHOCHI CIIOB;

HCIIOJIb30BaTh HAKJIOHHOE U BEPTHKAIBHOE PACIIONIOKEHUE TIOITUCEH U TEKCTOBBIX OJIOKOB;

s E
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6. TeKCT cmalia HE JOJDKEH IOBTOPATH TEKCT, KOTOPBIA NpenojaBaTeib MPOU3HOCHUT BCIYX
(3pUTEnN MPOYHTAIOT €To OBICTpee, YeM PACCKaXKET MPEIoaaBaTelib, U MOTEPSIIOT HHTEPEC K €ro
CJIOBaM).

Pexomenoyemcs:

1. ©KaTocTh M KpPaTKOCTh H3JIOKCHUS, MaKCHUMajbHas WH(POPMATUBHOCTh TEKCTA: KOPOTKHE
TE3HCHI, IaThl, UMEHA, TEPMHUHBI — TJIaBHBIC MOMEHTHI OITOPHOTO KOHCIICKTA;

2. WUCHIOJb30BAHWE KOPOTKHX CIOB M NPEUIOKEHUH, MHHUMYM TMPEIJIOrOB, HapeuuH,

MpUIAraTeIbHbIX;

UCIIO0JIb30BaHUE HYMEPOBAHHBIX U MAPKHUPOBAHHBIX CITMCKOB BMECTO CILIOIIHOTO TEKCTA;

UCIIOJIb30BaHUE TaOIMMYHOrO (MATpUYHOrO) Qopmara TPEIbsSBICHHUS MaTepuana, KOTOPBIM

MIO3BOJISICT MPEICTABUTh MaTepuall B KOMIIAKTHOW (pOpMe M HATJISIHO TOKa3aTh CBS3H MEXKIY

Pa3IMYHBIMY TOHSITHSIMU;

5. BBINOJHEHHUE OOIIHUX TPABUIT ODOPMIICHUS TEKCTA;

6. TmaTenbHOE BRIPABHUBAHUE TEKCTA, OYKBHII, MAPKEPOB CITUCKOB;

How

[TpaBwiia ucnonab30BaHus MPUPTOB

[Tpu BBIOOpE MIPU(TOB ISl IpEACTaBICHUS BepOanbHONH HHGOPMAIIUU MPE3EHTALUHU CIIETyeT

YVUUTBHIBATH CIICAYIONTUE MPaBUIA;

1. He pekomeHayeTcs CMENIMBATh pa3HbIE TUIIBI LIPU(TOB B OJHOI MPE3eHTAIUH.

2. YuuteiBasg, 4ro Tiankue (rurakaTHeie) mpudrte, T. €. mpudtel 6e3 3acedek (Tuma Arial,
Tahoma, Verdana u 1.11.) nerye yutaTh ¢ OOJNBIIOTO PACcCCTOSHUS, YeM IIPUQPTHI C 3aceUKaMU
(tuma Times), TO:

2.1. 11 OCHOBHOTO TEKCTa MPEANOYTUTEIHHO UCTIONB30BaTh MIAKATHBIE MIPU(THI;
2.2. 1S 3aroJIOBKa MOYKHO HCITOJIB30BaTh JEKOPATUBHBIN MIPH(T, €CITH OH XOPOIIIO YATAEM U HE
KOHTPACTUPYET C OCHOBHBIM IIPUPTOM.

3. Tekct nomkeH OBITH YUTAOETHHBIM (€0 JOHKHO OBITH JIETKO IMPOYUTATh C CAMOTO JAaJbHETO
MecCTa).

4. PexomeHayeMble pa3mMepsl HIPUPTOB:

4.1. nns 3aronoBKOB — He MeHee 32 MyHKTOB U He Oonee 50, onTuManbHO — 36 MyHKTA;
4.2. 11 OCHOBHOTO TEKCTa — HE MeHee 18 myHKTOB U He OoJiee 32, onTUMalibHO — 24 IMyHKTA.

[TpaBuiia ucnoap3oBanus rpagpudeckoil HHGopMauu

JluHaMuKa B3aMMOOTHOILIEHUH BU3YyalIbHBIX M BepOaTbHBIX 3JIEMEHTOB U UX KOJIMYECTBO
OmpeNeNstoTCs PyHKIIMOHATBHOM HAMPaBIEHHOCTHIO yueOHOoro Marepuania. M3obpaxenue
uH(pOpMaTUBHEE, HATJIsIIHEE, OHO JIerye 3allOMUHAeTCs], yeM TekcT. [loaromy, eciu MOKHO
3aMEHUTDH TEKCT HH(POPMATUBHOM MILTIOCTPAIMEN, TO JTy4UIlle ATO CENaTh.

[Tpu ucnonb30BaHuM rpauKy B MPE3EHTALMHU CIIEAYET BHINOJIHATH CIEAYIOIINE PaBuiIa U
pEeKOMEeH 1, 00YCIOBIEHHBIE 3aKOHAMU BOCIIPUSATHUS YEJTOBEKOM 3pUTEIHHON HH(OpMaIUU:

AHUMaIMoHHbIE YPPEKTHI

1. PexomeHayeTcsl MCIIONB30BaTh BO3MOXKHOCTH KOMITBIOTEPHON aHHMMAIMM Ui TPeCTaBICHUS
uHpopManuu Ha crnaiine. OJHAKO HE CTOWT YPE3MEPHO HACHIATh TPE3CHTAIMIO TaKUMH
s dexTamMu, HHa4Ye STO BBI30BET HETATUBHYIO PEAKIUIO ayAUTOPHH.

2. AHHMManus JOJDKHA OBITH CACpPKAHHA, XOPOIIO PO IyMaHa U JIOIyCTHMA!
2.1. s neMOHCTpaluy JMHAMHYHBIX POLIECCOB;
2.2. Ui TIDUBJICYCHUS BHUMAHUWS CIyIIATENeH, CO3MaHUS OIpPENEICHHOW aTMOCQeph

Ipe3eHTAIHH.

3. AHuManms TEKCTa MOJDKHA OBITh YIOOHOW U BOCTIPHSITHS: TEMIT TOJDKEH COOTBETCTBOBATH
TEXHUKE UTEHUS 00yJaIOLTIXCS.

4. He crouT 370ynoTpeOisTh pa3IMUYHBIMH AaHWUMAIMOHHBIMU 3¢ (deKTaMu, OHU HE JOJKHBI
OTBJICKaTh BHUMAaHHE OT COJACpkKaHUs HHPOPMALIUU Ha CIaiife.
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5. AnuManus He J0JDKHA OBITh CIMIIKOM aKTUBHOW. OCOOCHHO HEXelaTeabHbl Takue 3P (eKThl,
KaK BBUICT, BpallleHWE, BOJIHA, IOOYKBEHHOE TIOSIBJICHHE TEKCTa U T.J. B yueOHBIX
Npe3CHTAMAX JUIS JeTed M TOJIPOCTKOB Takue 3(PQeKThl, Kak JBMKYIIAECS CTPOKH IIO0
I‘OpI/I3OHTaJ'II/I nu BepTI/IKaJII/I, 3anpemeHbl HOpMaTI/IBHbIMI/I I[OKyMeHTaMI/I.

BaxkueimmmM cBONCTBOM MYJIbTUMEIUIHOTO OJIOKA ABJISAETCS CKOPOCTh U Ka4eCTBO €ro paboThl B

coctaBe npe3eHTanuu. C 3Tol TOYKH 3pEHHS HAIMYKE OOJIBIIOTO KOJIMYECTBA MYJIbTUMETUNHBIX

0JIOKOB B IIPE3CHTALIMN HEIIEIeCO00Pa3HO, TaK KaK MOXKET 3HAYUTEIILHO 3aMEIJTUTh e padoTy.

VY4er yka3aHHBIX OCOOCHHOCTEH KOHCTPYUPOBAHUS U OPOPMIICHHUS MTPE3CHTAIIMH B 3HAYUTEIIEHON

CTCTICHH BIIUsACT Ha 3()(PEKTUBHOCTH BOCIIPUATHS NPEICTABICHHON B HEM MH(OPMALIUH.

IIpumepHbIe TeMBbI 0JIOKOB /1JIS1 OATOTOBKH NPe3eHTALMIA:
Holidays

Foreign language learning

Art and technology

Legends and reality

Traditions and festivals

Discoveries

Countries in the modern world

Family

Mass media

Careers

10. (I)OHII OICHOYHLIX CPEACTB JIJid IIPOBCACHUA l'[DOMe)KVTO‘IHOﬁ arTrecrainmuu OﬁV‘lalOllll/IXCH
0 AMCIMIIJINHE

10.1. IlpumepHbIe BAPMAHTHI KOHTPOJIbHBIX PadoT

KOHTPOJIBHAS PABOTA Nel

BAPUAHT I

I. l'[epelmlmne NPCAJIOKCHUSA U NTEPEBCAUTE UX, YKa3aB
¢pynkuuio unpunuTusa. IlloMmuure, YT0 MHPUHUTHB B HAYAJIE
NMPECAIOKEHUA MOKET 6I>ITI>, Kak nmoaJjie:kalmum, Tak 1
00CTOATEIHCTBOM.

1. To speak a foreign language is necessary. To speak a foreign
language fluently you should listen to native speakers.

2. To deal with conflicts you need troubleshooting skills. To deal with
conflicts is a manager’s task.

3. To get a good education my brother is going to university. To get a
good education is very important.

I1. IlepenuuuTe MpeAI0KeHUs U OnpeaeauTe (popMaabHbIe
NPU3HAKH, YKa3biBawuue Ha ¢gopmy nHpunuTuBa. Ilepeseaure
NMpeaI0KeHus.

1. This is a complicated task to carry on.

2. My supervisor is always the first to learn the news.

3. You must choose one person to speak for the whole group.

I11. ITepenuummTe NpeaIOKEHUs U IepeBeInTe UX, 00palas
BHHMaHHe HA (PYHKIMIO HH(PHMHUTHBA.

1. To minimise the problems of staff turnover we must create an
employee welfare support system.

2. Participations in exhibitions allowed us to promote our products
better.

3. Our idea was to introduce a new performance-related bonus to
increase workforce’s morale.
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4. Our competitor’s company was the first to launch this product.

IV. l'[epelmlmne MNPEAJIOKECHUA U IMEPEBECAUTE UX, oﬁpamaﬂ
BHUMAaHHE HA TO, YTO KOHCTPYKIUA 00beKTHbI HHPUHUTHBHbBII
000poT (CJI0KHOE T0NOJTHEHNE) HA PYCCKHMH A3BIK NePeBOAUTCS
NPUIATOYHBIM JOMOJHUTEJIBbHBIM IIPEATOKCHUECM (3a
HCKJIIDYEeHHEM I1arojioB to make, to let).

1. Male managers want their personnel to be more competitive.

2. Male managers don’t let their staff make easy concessions.

3. Authoritarian managers expect their staff to follow their guidelines.
4. | have never seen my supervisor be late for business meeting.

5. Did you ever hear your personnel manager have an argument with
her subordinates?

6. Do you think your female manager makes the employees feel more
confident about their achievements?

V. llepenumure npeaioKeHus v nepeBeanTe Ux, oopamas
BHHMAaHHeE HA TO, YTO KOHCTPYKIHUS CyObeKTHbII MHPUHUTHUBHBIH
000poT (CJI0KHOE MOo/JIeKalee) HA PYCCKHI SI3bIK NePeBOINTCS
0e31MYHbIM npepioxkenneM. Onpenenure gopmy HHPUHUTHBA.
1. The CEO (Chief Executive Officer) is expected to come next week.
2. The Board of Directors was reported to have signed the significant
contract last month.

3. Our R&D (Research and Development Department) seems to be
experimenting with new forms and materials.

VI. llepenuiute npeasno:xenus, noxyepkuure Participle I n
Participle 11, ykaxurte nx ¢pynknuio B npenioxenun. Ilepesenure
NpenIoKeHn.

1. Managers create and maintain an internal environment, commonly
called the organization, so that others can work efficiently in it.

2. Having received a report from a subordinate, a manager must make
its analysis checking whether goals have been met or not.

3. The term supervisor could be used to describe a person directing the
work of others.

VII. [lepenuumTe npeaioKeHus1 M epeBeauTe X, odpamas
BHUMaHHuE HA TO, YTO ing-tbopMa MOKET 6I)ITI), KakKk npu4acruem,
TaK M repyHaueM. Ykaxure ux ¢pynknunio. Od0parure BHUMaHHE
Ha nepeBoa BbBIICJICHHBIX CJIOB.

1. When negotiating, avoid pressing too much on your business
partners. Otherwise you will have unpredictable results.

2. While making a presentation, consider your audiences’ background
and level of language skills. Due to that you’ll gain their
appreciation.

3. My manager always resents my participating in the international
conferences. But I, being the line manager, should have such an
experience. As a result, we often have disagreements.

VII. lIpouuTaiiTe TEKCT U MUCbMEHHO nepeBeaure 1, 2, 3, n

4-ii ab3anbl.

Which bosses are best?

1. How do you like your boss? Sympathetic, empowering and

not too busy probably. They will be aware of the pressures of your
job, but delegate responsibility where appropriate. They will be
interested in your career development. Oh, and, preferably, they will
be male. In a survey for Royal Mail special delivery, a quarter of
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secretaries polled expressed a preference for a male boss. Only 7 %
said they would prefer a woman. The future of management may be
female, but Ms. High-Flier, it seems, can expect little support from her
secretary.

2. One should not, of course, assume that all secretaries are

female, but women still make up the overwhelming majority. The
findings raise questions about neat predictions of a feminized future
for management, where ‘womanly’ traits such as listening skills, and a
more empathetic manner will become normal office currency.

3. Business psychologist J. Nicholson is surprised by the

survey’s findings, showing that ‘the qualities valued today in a
successful boss are feminine’. He is emphatic that women make better
bosses. ‘They listen more, are less status-conscious, are much more
effective negotiators and show greater flexibility’.

4. They are also considerably more common than they used to

be. According to information group Experian, women are no longer
scarce in the boardroom — they occupy a third of the seats round the
conference table. Women directors are still relatively uncommon in
older age groups, but among young directors the proportion is
growing.

5. Anecdotal evidence suggests that a reluctance to work for a

woman may be more a question of management style than substance.
‘It’s just women bosses’ attitude,” says Martha, a PA for 25 years who
has worked predominantly for women, including a high-profile
politician. ‘It’s something women have that men don’t. When they are
critical they are much more personal, whereas men sail though not
taking a blind bit of notice.’

6. Sonia Neill, a former secretary at Marks and Spencer, has
experienced power struggles between women even where there was a
significant disparity in status. ‘“Women either find it awkward to give
you work or they try to assert themselves by giving you really menial
tasks. Men never do that.’

IX. IIpounTaiiTe TeKCT emié pa3 U NUCbMEHHO OTBEThTE HA
BOIIPOC:

Who would you prefer to work for: a female or a male boss?

Why? Explain your reasons (up to 150 words).

BAPUAHT 11

I. IlepenuiuuTe npeaioKeHUs M NepeBeInTe UX, YKa3aB
¢pynkuuio uHpunutTusa. Illomuure, YT0 MHPUHUTHB B HAYAJIE
NMPECAIOKEHUA MOKET 6blTb, Kak nmoaJjiekalmumM, Tak 1
00CTOATEIHCTBOM.

1. To learn a new language usually takes a lot of time. To learn a new
language we usually spend a lot of time.

2. To plan ahead a manager needs perspective planning skills. To plan
ahead is a complex task.

3. To enter the university is my long time dream. To enter the
university many young people have to attend the preparatory courses.
I1. IlepenuuuTe MpeAI0KeHUs U OnpeaeauTe (popMaabHbIe
NMPU3HAKH, YKa3biBawlue Ha ¢popMmy nHGuauTHBA. [lepeBenuTe
NMpeaI0KeHUus.

1. This is a tough decision to make.

2. This employee is often the last to come.
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3. The presentations to be made should be illustrated by examples.
I1I. IlepenniunTe NpeaioKeHUs U NepeBenTe X, 00pamas
BHUMAaHUE HA PYHKUMIO NHPUHUTHBA.

1. To increase the salaries and wages within our company we must
create an employee performance-related remuneration scheme.

2. Reallocations of recourses allowed us to minimise the negative
effects of the project.

3. Our idea was to introduce a new remuneration scheme to raise
workforce’s morale.

4. Our rival’s company was the first to occupy that market niche.

IV. IlepenuiunTe NpeasioKeHUus U NMepeBeuTe UX, o0pamas
BHHUMAaHHE HA TO, YTO KOHCTPYKIUA 00bEeKTHBII I/IH(l)]/IHI/ITI/IBHbIﬁ
000poT (CJI0KHOE I0MOJIHEHUE) HA PYCCKUI A3bIK NEPEeBOANTCS
NMpUAATOYHBIM JOMOJHUTEC/IbHBIM P EIJI0KEHUEM (33
HCKJIIOYeHHeM IJ1arojios to make, to let)

1. Male managers want their staff to compete more aggressively.

2. Female managers don’t usually make their staff feel insecure.

3. Autocratic managers expect their staff to obey their directions
immediately.

4. | have never heard my boss be late for business appointments.

5. Did you ever see your human recourses manager have a row with
her colleagues?

6. Do you think your male manager doesn’t let you use your own
initiative when making decisions?

V. Ilepennmmure npeaioKeHUs U NepeBeauTe UX, 00pamasn
BHMMAaHHUE HA TO, YTO KOHCTPYKIUSA CYObEKTHbIN HH(PUHUTUBHBIH
000poT (CJI0KHOE MOJIeKALIIee) HA PYCCKHI SI3BIK MEPEBOIUTCS
0e31MYHbIM npepiioxkenneM. Onpenenure gopMmy HHPUHUTHBA.
1. The CEO (Chief Executive Officer) was reported to have signed the
long-term contract last month.

2. The Board of Directors is expected to gather next week.

3. Our R&D (Research and Development Department) appears to be
conducting new experiments at present.

VI. llepenuiure npeasno:xenus, noauepkuure Participle I u
Participle 11, ykaxurte nx ¢pynknuio B npenioxenun. Ilepesenure
NpeIoKeHn.

1. The functions performed by a manager (planning, organizing,
directing, and controlling) are goal-directed, interrelated and
interdependent.

2. Having determined a goal, a manager must appoint a subordinate
who will be dealing with it.

3. The term management could be used to describe people running the
organisation.

VII. Ilepennmmnre npeaioKeHUs U NepeBeauTe UxX, 00pauas
BHMMAaHHE HA TO, YTO ing-gopmMa MokKeT ObITh, KAK IPUYACTHEM,
TaK U repyHaueM. Ykaxure ux pynkuuro. O0parure BHUMaHue
Ha 1nepeBo/I BbIICJICHHBIX CJI0B.

1. When negotiating, consider taking into account your partner’s point
of view. Otherwise you won’t achieve consensus.

2. While making a presentation, avoid being too overwhelming with
your point of view. Due to that you’ll gain their trust and support.

3. My manager always objects to my participating in the international
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conferences. But I, being the line manager, should have such an
experience. As a result, we often have arguments.

VII. [IpoyuTaiiTe TEKCT M MUCbMEHHO nepeBeaurte 1, 2, 3, u

4-ii a03anbI.

Who would you rather work for?

1. Women are more efficient and trustworthy, have a better
understanding of their workforce and are more generous with their
praise. In short they make the best managers, and if men are to keep
up they will have to start learning from their female counterparts, a
report claims today. The survey of 1,000 male and female middle and
senior managers from across the UK is an indictment of the ability of
men to function as leaders in the modern workplace.

2. A majority of those questioned believed women had a more
modern outlook on their profession and were more open minded and
considerate. By way of contrast, a similar number believe male
managers are egocentric and more likely to steal credit for work done
by others.

3. Management Today magazine, which conducted the research,

said that after years of having to adopt a masculine identity and hide
their emotions and natural behaviour in the workplace, women have
become role models for managers.

4. The findings tally with a survey of female bosses carried out

in the US. A five-year study of 2,500 managers from 450 firms found
that many male bosses were rated by their staff of both sexes to be
self-obsessed and autocratic. Women on the other hand leave men in
the starting blocks when it comes to teamwork and communicating
with staff.

5. In Britain more than 61 % of those surveyed said men did not
make better bosses than women. Female managers use time more
effectively, with many of those surveyed commenting that juggling
commitments is a familiar practice for women with a home and
family. Female managers also appear to make good financial sense for
penny-pinching companies: most people, of either sex, would rather
ask for rise from a man.

6. ‘If men want to be successful at work they must behave more

like women, said the magazine’s editor, Rufus Olins. ‘Businesses need
to wake up to the fact that so-called feminine skills are vital for
attracting and keeping the right people. In the past women who
aspired to management were encouraged to be manlier. It looks now if
the boot is on the other foot’.

IX. IIpounTaiiTte TEeKCT €€ pa3 U NUCbMEHHO OTBEThTE HA
BOIIPOC:

Who would you prefer to work for: a male or a female boss?

Why? Explain your reasons (up to 150 words).

10.2. [IpumMepHbIe BAPUAHTHI BONPOCOB-3aJaHUI K OMjIeTamM

Bapuanm N? 1.

3adaHue 1. 3anoaHume nponycku 6 mexcme npuseae}mbuuu HWwoice gﬁpaemenmamu
u nepeeei)ume no.ayueunbu'i mexcm:
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Public Administration can be broadly described 1 and study of government policy. Today
public administration is often regarded as including also some responsibility for 2 of
governments. Specifically, it is the planning, organizing, 3 of government operations. Public
administration is a feature of all nations, whatever their system of government. Within nations
4 at the central, intermediate, and local levels. Though public administration 5 , it
increasingly encompasses non-governmental organizations that are not acting out of self-interest.

A. public administration is practiced

B. has historically referred to government management

C. asthe development, implementation

D. determining the policies and programs

E. directing, coordinating, and controlling

3adanue 2. ITepesedume ompuvl8OK U 8blOepume Haubo0Aee NOOX00AUULL 3A201080K:

Description of the managers'jobs.
The process of management.
Finance.

4. Functions of management.

W=

The functions of management uniquely describe managers' jobs. The most commonly cited
functions of management are planning, organizing, leading, and controlling, although some
identify additional functions. The functions of management define the process of management as
distinct from accounting, finance, marketing, and other business functions. These functions
provide a useful way of classifying information about management, and most basic management
texts since the 1950s have been organized around a functional framework.

3adanue 3. IIpouumaitme mexem u Haildume 6 HeM  MeEPMUMbBL,
coomeemcmayrujue c1edyrowum onpedeneHusIM:

1. the whole system of rules that people in a particular country or area must obey

the group of people who are elected to make a country’s laws and discuss important
national affairs

something concerned with making laws

to choose someone for an official position by voting

a politician who is in charge of a government department

the part of government that makes sure decisions and laws work well

the group of people who govern a country or state

N

N9 H

The State Power System in the Russian Federation

Russia is a democratic federal state based on rule of law and a republican form of
government. State power in Russia is exercised by the President, the Federal Assembly, the
Government and the courts.

One of the basic principles of constitutional government is the division of powers. In
accordance with this principle, power must not be concentrated in the hands of one person or
one institution, but must be divided among the legislative, executive and judicial branches of
power. The division of powers requires that there be a clear delineation of responsibilities and a
system of checks and balances so that each branch of power can offset the others.

The President is at the summit of the system of state power. The president of Russia is the
chief executive, head of state, and most powerful official. The president is elected by the people
to serve a four-year term.

The president, with the approval of the lower house of parliament, appoints a prime minister
to serve as head of government. The prime minister is the top-ranking official of a Council of
Ministers (cabinet). The council carries out the operations of the government.
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3adanue 4. 3akonuume npeodaoxcenun (1-4) pazmenmamu (A-D) u nepesedume
NoOAYUEeHHBLIL meKem.

between theory and practice and
Lorenz von Stein, since 1855 professor in combined several disciplines, such as
Vienna, is considered sociology, political sciences,
administrative law and public finance.

how it can do these proper things with

According to him, the science of public the utmost possible efficiency and at least

2 . . . . . B . .

administration was an interaction possible cost either of money or of

energy’.

In the United States Woodrow Wilson C the founder of the science of public
3 | was the first administration.

In an 1887 article entitled “The Study of

Administration” Wilson wrote “it is the

object of administrative study to D to consider the science of public
4 discover, first, what government can administration.

properly and successfully do, and

secondly,

3adanue 5. IIpouumaiiime u nepegedume mexcm u onpedeaume, A6AAOMCA AU
ymeepicoeHus, npueedeHMHble NOcAe meKcmad, NPasdousbiMU UAU NOHCHBIMU, UCX00
u3 e2o coodepircaHus.

STATE AND MUNICIPAL MANAGEMENT: MOTIVES OF STUDENT PROFESSION CHOICE

Choosing a career is an important process in the life of every person, because satisfaction
of people in their lives depends on the correct choice of the profession. Among the key questions in
discussing the problem of profession choice are the following: why a person chooses a particular
profession, what is he guided by, what is main and decisive for him.

The answers can be given based on the analysis of motivation work. The study of the well-
known motivational theories gives an opportunity to reveal the motivational “core” of career
aspirations as a set of motives that make people act and behave in certain ways to achieve career
goals. With the aim to study the motives of profession choice among students an empirical research
was conducted. It took place on the sample of 4-year students faculty, specialty “State and
municipal management”. The general quantity of respondents was 50 students.

The Data analysis indicates that important goals for career advancement for students of
the specialty “State and municipal management” are the following: the motive of self-realization
(18.3%), focus on financial security (16.6%), stable job, confidence in the future (15%). Significant
motives of the career choice for students also include work in a good team, self-esteem (11.6%),
high social significance of work (10%). Among the reasons less important for students are
maximum autonomy at work (3.3%), respect of colleagues (3.3%), power and influence on others
(3.3%). These projective techniques aimed at studying the attitude to a career and focus on a
particular model of the career building. It suggests that students, specializing in state and
municipal management, are characterized by a desire to occupy a high position in the organization
(67.2%), less they are orientated to work in a team; they have low levels on the scale of hard work
and diligence (16.8%). Propensity for individual work, manifestation of independence, desire for
creative work characterizes 8.4% of the students.

1. Incorrectly chosen profession can negatively influence the level of personal satisfaction.
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2. The study of career aspirations is based on motivational theories.

Financial considerations are the leading factor motivating the students.

4. Most students want to be in municipal management because this way they can influence
other people.

5. The students of this specialization are aimed at team work.

Sl

3adanue 6. IIpouumaitme mexcm u onpedeaume, 8 kakom u3 adozauyes (A-E) modicHo
Halmu uHgopmayuio no caedyrowum eonpocam (1 —7):

The way of appointing judges in the USA;

The system of city administration;

Which state has a one-house governmental body;
The constitution of the states in the US;

The list of elected officials;

The way American mayors work;

The structure of legislature in American states.

N oo s wh

Administration. State and Municipal Governments in the USA

A The governments of the 50 states have structures closely paralleling those of the federal
government. Each state has a governor, a legislature and a judiciary. Each state has its own
constitution.

B All state legislatures but one have two houses, Nebraska's being unicameral. Traditionally,
state legislatures have been dominated by rural representatives who may not always be
sympathetic to the needs of growing urban areas. Most state judges are elected.

C State governments have functions, encompassing agriculture and conservation, highway
and motor vehicle supervision, public safety and corrections, licensing, business and industry,
and certain aspects of education, public health and welfare. These activities require a large
administrative organisation, headed by the governor.

D In most states there is also a lieutenant governor, not always of the same party as the
governor, who serves as the presiding officer of the Senate. Other elected officials commonly
include a secretary of state, state treasurer, state auditor and attorney general.

E Municipal governments are more diverse in structure than state governments. There are
three basic types: mayor-council governments, commission governments and council-manager
governments. In the first type, the mayor and the council are elected; although the council is
nominally responsible for formulating city ordinances, which the mayor enforces, the mayor
often controls the actions of the council. In the commission type, voters elect a number of
commissioners, each of whom serves as head of a city department; the presiding commissioner
is generally the mayor. In the council-manager type, an elected council hires a city manager to
administer the city departments. The mayor, elected by the council, simply chairs it and
officiates at important functions.
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Bapuanm N¢ 2,

3adaHue 1. 3anoaHume NPonNYcKku 8 mexkcme npusedeHHbIMU HWwice hpazmenmamu
u nepesedume NOAYUEHHbLIL MEKCN:

The global information network, 1 , mobility of working people and capital offer entirely
2 for comfort living and the ease of doing business, international investment and
competition. 3 became unprecedented challenges for 4 . Authorities operate in
interconnected global economy environment to compete for investment resources and talents. In
order to maintain competitive advantage and economic growth, develop common approaches to
the delivery of electronic public services and decision making it is necessary 5

A. Public Administration and management

B. Internet speed

C. toreduce the gap between bodies in technologies management

D. new conditions and requirements

E. These factors

3adanue 2. Ilepesedume ompuvl8ok U 8bloepume Haubdo.1ee NOOxXoJs ULl 3a201080K:

Meeting personnel needs

Emergence of a dual educational system
Government policy

Serious problem

b=

The national educational system is the main source of recruitment for the civil
service. Thus, the quantity, quality and specialties of graduates become important
for civil service and personnel administration.

A serious problem which has become an issue nowadays especially in
developing countries is the emergence of a dual educational system. Some
institutions catering to general education lack the proper facilities and competent
teaching staffs in adequate numbers. The other stream comprises local elite
institutions or education abroad. Many fields of study continue to be dominated by
foreign textbooks and methodologies. The result of the dual system is that graduates
of local elite institutions or educational facilities abroad have an edge in competitive
examinations over the graduates from indigenous institutions. Thus, the civil service
comes to be dominated by graduates of certain institutions, regions and social
groups. This runs counter to the declared government policies to make the civil
service a representative institution.

3adanue 3. IIpouumaitme mexcm u Haiidume 6 HEM  MeEPMUHDBL,
coomeemcmayrowjue ca1edyrowum onpedeneHuUIM:

the country's government department and the people working in them,;
someone who works for a government department;
a group of people who control the country;
the country that has a king or a queen;
the people who work for a particular organization;
a set of rules about how something should be done;
the political leader that governs the parliament.
Civil Service in Great Britain

Nou s wp

The Civil Service carries out the practical and administrative work of government. Civil
servants are politically impartial employees, who carry out the policies of the government
departments under the control of elected ministers.
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In general use, the term “civil servant” in the United Kingdom does not include all public
sector employees; although there in no legal definition, the term is usually defined as “a servant of
the Crown working in a civil capacity who is not the holder of a political (or judicial) office”. As
such, the Civil Service does not include government ministers (who are politically appointed),
members of the British Armed Forces, police officers, local government officials, members of a
National Health Service, or staff of the Royal Household.

There are two other separate Civil Services in the United Kingdom, one for Northern Ireland
and another for foreign affairs known as Her Majesty’s Diplomatic Service. The Civil Service has no
separate responsibility.

A change of minister does not involve a change in staff. About half of all civil servants provide
services direct to the public. These include paying benefits and pensions, running employment
services, staffing prisons, issuing driving licences, and providing services to industry and
agriculture. Around one in five are employed in the Ministry of Defence and its agencies. The rest
are divided between central administrative duties, support services, and services that are largely
self-supporting.

In June 2006 a current Civil Service Code was introduced which outlines the core values and
standards expected of civil servants. The core values are defined as integrity, honesty, objectivity,
and impartiality. The Civil Service Commissioners’ Recruitment Code is based on the principle of
selection on merit on the basis of fair and open competition.

As Minister for the Civil Service, the Prime Minister is responsible for central coordination
and management of the Civil Service. He is supported by the Head of the Home Civil Service, who
chairs the Civil Service Management Board.

3adanue 4. 3akonuume npeodaoxcenun (1-4) gpazmenmamu (A-D) u nepesedume
noAyueHHbLiL mekem.

The characteristic feature of . e o
. . learning the peculiarities of building the
contemporary period of reforms is an

1 .. . . A artnership between public sector,
administrative reform in the course of P P 'p
government and business.

which it's necessary

For accomplishing the arranged tasks it
2 | seems to be reasonable to educate and B
train well qualified personnel, capable of

as well as working out the principles for
adaptation to new conditions.

to relieve state and municipal
management organs of extra functions at
the expense of transmission of these
functions to self- regulating
organizations, civil society institutions
and associations of entrepreneurs.

Realization of the reforms in housing -
3 | communal economy requires recruiting | C
personnel specialized not only

Contemporary changes in this field
require studying of the developed
countries, experience in the organization
of municipal economy; doing common
combined scientific research in this field

in public property management, but the
specialists who know and practice the
principles of state management and
economic policy, principles of local self -
government.

3adanue 5. IIpouumaitme u nepesedume mexkcm u onpedeaume, A6ANOMCA AU
ymaeepiicoeHUus, npueedeHHble NOCAe MeKCma, NPaoUBbIMU UAU AOHCHBIMU, UCX00
u3 e20 cooepricaHus.
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Continuing education in the public service

Government is deeply involved with the further education and training of the employees. This
involvement may range from relatively simple, in-house training sessions — even on-the-job
training — to the financing of undergraduate or graduate education.

Many universities, in cooperation with government agencies, have developed special programs for
public employees, and the courses typically lasting for a week, may be conducted either at a
university campus or at an agency site.

The Federal Executive Institute in Charlottesville, Virginia, established in 1968, operated by the
Civil Service Commission, provides managerial training for high-level federal executives. The
commission also has regional training centers located throughout the country.

Public personnel are also often given leaves for a semester or a year by their agency to pursue a
degree at the doctoral level (the Doctor of Public Administration) or to fulfill a master’s program.

Government doesn’t pay any attention to the further education of the employees.
Government never pays for higher education of the employees.

Some universities can offer a one-week course.

There is no training for high-level federal executives.

Public personnel can’t fulfill a master’s programme.

AN

3adanue 6. IIpouumaiime mexkcm u onpedeaume 8 kakom u3 adzayes (A-E) modxucHo
Haitmu ungopmauuro no caedyrowum eonpocam (1-7):

the main political parties in Australia;

the role of the British Queen in the government;
how the government is formed;

the system of elections in Australia;

the branches of the government;

the structure of Australian parliament;

how the Prime Minister is appointed.

N o H N

A Australia is a constitutional monarchy with a federal division of powers. It uses a
parliamentary system of government with Queen Elizabeth II at its apex as the Queen of Australia,
a role that is distinct from her position as monarch of the other Commonwealth realms. The Queen
resides in the United Kingdom, and she is represented by her viceroys in Australia (the Governor-
General at the federal level and by the Governors at the state level), who by convention act on the
advice of her ministers.

B The federal government is separated into three branches:

The legislature: the bicameral Parliament, comprising the Queen (represented by the Governor-
General), the Senate, and the House of Representatives;

The executive: the Federal Executive Council, in practice the Governor-General as advised by the
Prime Minister and Ministers of State;

The judiciary: the High Court of Australia and other federal courts, whose judges are appointed by
the Governor-General on advice of the Council.

C In the Senate (the upper house), there are 76 senators: twelve each from the states and two
each from the mainland territories. The House of Representatives (the lower house) has 150
members elected from single-member electoral divisions, commonly known as "electorates" or
"seats". Elections for both chambers are normally held every three years, simultaneously.

D The party with majority support in the House of Representatives forms the government and
its leader becomes Prime Minister. In cases where no party has majority support, the Governor-
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General has the power to appoint the Prime Minister and, if necessary, dismiss one that has lost the
confidence of Parliament.

E There are two major political groups that usually form government, federally and in the
states: the Australian Labor Party and the Coalition which is a formal grouping of the Liberal Party
and its minor partner, the National Party. Independent members and several minor parties have
achieved representation in Australian parliaments, mostly in upper houses.

Bapuanm N? 3.

3adaHue 1. 3anoaHume NPoOoNYcKu 8 mexcme nNpueedeHHbIMU HWice hpazmenmamu
u nepesedume nNOAYUeHHsLIL MeKcm:

In the United States Woodrow Wilson 1. to consider the science of public
administration. In an 1887 article entitled “The Study of Administration” Wilson wrote “it is the
object of administrative study to discover, first, what government can 2 , and secondly, how it
can do these proper things with the possible efficiency and at least possible cost either of money or
of energy”.

In most of the world the establishment of highly trained administrative, executive classes has
made public administration a distinct profession. 3 is usually called the civil service.
Traditionally the civil service is contrasted with other bodies serving full time, such as the military,
the judiciary, and the police. In most countries a distinction is also made between 4 . A civil
servant, therefore, is one of a body of persons who are directly employed in the administration of
the internal affairs of the state and 5 are not political, ministerial, military, or constabulary.

A. The body of public administrators

B. was the first

C. whose role and status

D. properly and successfully do

E. the home civil service and those persons engaged abroad on diplomatic duties

3adanue. 2. [Iepesedume ompwbLeok U 8bloepume Haubdo.1ee N0OX00AWUIL 3a20A080K:

The King's servants.

The History of Civil Service.
Civil occupations.
Government officials.

b=

Civil service is the body of government officials who are employed in civil occupations that
are neither political nor judicial. In most countries the term refers to employees selected and
promoted on the basis of a merit and a system which may include examinations.

In earlier times, when civil servants were part of the king’s household, they were literally the
monarch’s personal servants. As the powers of monarchs and princes declined, appointment
became a matter of personal choice by ministers and heads of departments.

In Europe in the 19th century, appointment and promotion frequently depended on personal
or political favour, but tenure was common in the lower and middle ranks once appointment had
been made.

3adanue 3. IIpouumaitme mexem u Haildume 6 HEM  MeEPMUMbBL,
coomeemcmayrouwue c1edyrowum onpedeneHuIM:

the standard of something

the state or job of being in charge of something

amove to a higher level in a company, organization

a country’s government departments and the people who work in them

el o
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money that you receive for your job
a degree or a diploma
7. alevel of quality or importance

AL

Almost all countries have some system of service classification. While the system may be
simple or elaborate, it is essential for organizing the civil service and establishing a salary plan.

Classification systems broadly follow two models. One may be described as a position
classification system, where the starting point is the position required and its duties,
responsibilities and qualifications. All comparable positions are graded at the same level with the
emphasis on equal pay for equal work. This system does not have a career structure for automatic
upward mobility, although people move to higher responsibility and higher-paying positions if they
meet the qualification requirements of the new assignments.

The second model is known as a rank system, where the emphasis is on a career structure
and personal status. The cadre comprises a series of posts that have certain functional features in
common (for example, civil administration, agriculture service, tax administration, customs,
foreign affairs, and police). The cadre is divided into several grades, with each grade assigned a
salary. Promotion to the next higher grade may depend on seniority alone or on the seniority-cum-
merit principle.

Among developing countries at present, the rank system is more prevalent than the position
classification system. But the two systems are not mutually exclusive.

3adanue 4. 3akonuume npeodaoxcenun (1-4) gpazmenmamu (A-D) u nepesedume
NoAYUeHHHLIL mexKkem.

for most jobs and merit systems were

An important task in the management of designed for the most part

any enterprise, private or public, to keep out the grossly incompetent, not

to attract the highly qualified.

Public administration in the United .
States has come a long way from the time government jobs could be performed by

2 of Andrew Jackson, when, in the popular B | any mdl.Vl du;a}ls (or at least any men) with
normal intelligence.

view,

Under Jackson and his successors,

frequent rotation on office was attracting especially competent

. . .. C .
3 encouraged; no particular prior training applicants.
or experience was necessary
is the recruiting, selecting, promoting,
Gradually, the pattern changed and the o
4 D | and terminating of personnel and

government began ..
employee training.

3adanue 5. IIpouumaiime u nepesedume mexcm u onpedeaume AEANOMCA AU

ymeepicoeHU, NPUBEIEHHbIE NOCAEe MEeKCMA, NPABOUBHLIMU UAU AOHCHBIMU, UCX00A U3
ez2o0 codeprcarus.

Public Administration can be broadly described as the development, implementation and study of

government policy. Today public administration is often regarded as including also some responsibility
for determining the policies and programs of governments. Specifically, it is the planning, organizing,
directing, coordinating, and controlling of government operations.
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Public administration is a feature of all nations, whatever their system of government. Within
nations public administration is practiced at the central, intermediate, and local levels. Though public
administration has historically referred to government management, it increasingly encompasses non-
governmental organizations that are not acting out of self-interest.

From the 16th century, the national state was the reigning model of the administrative organization
in Western Europe. These states needed an organization for the implementation of law and order and
for setting up a defensive structure. The need for expert civil servants, with knowledge about taxes,
statistics, administration and the military organization, grew. In most of the world the establishment of
highly trained administrative, executive classes has made public administration a distinct profession.

The body of public administrators is usually called the civil service. Traditionally the civil service is
contrasted with other bodies serving full time, such as the military, the judiciary, and the police. In
most countries a distinction is also made between the home civil service and those persons engaged
abroad on diplomatic duties. A civil servant, therefore, is one of a body of persons who are directly
employed in the administration of the internal affairs of the state and whose role and status are not
political, ministerial, military, or constabulary. Certain characteristics are common to all civil services.
Senior civil servants are regarded as the professional advisers to those who formulate state policy. Civil
servants in every country are expected to advise, warn, and assist those responsible for state policy and,
when this has been decided, to provide the organization for implementing it. The responsibility for
policy decisions lies with the political members of the executive (those members who have been elected
or appointed to give political direction to government). By custom, civil servants are protected from
public blame for their advice.

Public administration is a special feature of some countries.

It is necessary to have an organization for the implementation of law and order.

In most of the world public administration isn’t considered as a distinct profession.
A civil servant is one of a body of persons who work in the state administration.
The status of a civil servant is always military.

LA o

3adanue 6. Ilepesedume mexcm u onpedeaume, 8 kakom u3 adozauyes (A-E) modrxcHo
Haitmu ungopmauuro no caedyrowum eonpocam (1-7):

the ways to apply for the position of a civil servant;
the recruitment in the past;

distribution of posts in Switzerland;

rights of a civil servant;

gift-giving to civil servants;

bringing people of different jobs into civil service;
bans for senior civil servants in the UK.

Nooh N

A Recruitment in many European countries corresponded to the national educational
systems: the highest class of civil servants entered service after graduation from a university, the
executive class — after full completion of secondary school, the clerical class — after the
intermediate school examination.

B As public administration became more complex in the 20th century, specialized categories
of civil servants were created to bring into the service doctors, scientists, architects, naval
constructors, lawyers, and so on.

C All countries base appointments on some kind of competition. In some countries great
emphasis is placed on formal written examinations supplemented by interviews. Such is the
situation in France, where entry into the higher civil service is channeled through specialist
schools. In Great Britain, the Civil Service Commission relies more on informal tests and a series of
interviews and tends to measure the candidate’s intellectual competence by the quality of his
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university degree. The conventional written examination is dispensed with also in such European
countries as Finland, Switzerland, the Netherlands, and Portugal.

D Most federal countries try to ensure an equitable distribution of posts among their
constituent elements. In Switzerland the federal authorities try to maintain a balance of posts not
only between the cantons but also between the political parties, religions, and languages.

E There are certain standards which are placed upon a civil servant’s conduct. As a general
rule, a civil servant is not allowed to engage directly or indirectly in any trade or business and may
engage in social or charitable organizations only if these have no connection with official duties.

F There are always strict limits on a civil servant’s right to lend or borrow money, and they are
prohibited from accepting gifts. There are also different attitudes about the extent to which civil
servants may engage in political activities.

G The United Kingdom bans its senior civil servants to engage in any form of political activity.
The prohibition becomes progressively less strict, however, for the medium and lower grades of the
service.

dopmMa KOHTPOJIS TpeOoBaHwMsI K 3HAHUSIM

CTyneHThl, U3y4YHBILINE JUCHUILTUHY «HOCTpaHHBIH SI3bIK » JOJKHBIL:
yMemsp: YUTaTh AyTEHTUYHBIC TEKCThI Pa3HBIX CTHJICH, UCIONB3YSl OCHOBHBIE
BUJIBI YTCHUS (03HAKOMHTENIBHOE, U3yJarollee, IPOCMOTPOBOE) U M3BJIEKAThH
MHGOPMALIMIO 33JaHHOH IOJHOTHI B 3aBUCHMOCTH OT KOMMYHUKATHBHOMN
3aJauy;

paccyknatb B CBSI3M C  M3YYEHHOM TeMaTWKOH, MpoOsieMaTUKON
MPOYMTAHHBIX/TIPOCIYIIAHHBIX TEKCTOB, OIMCHIBATH COOBITHS, W3JIAaraTh
(bakThl, onepupoBaTh MHOpMaIMel, coaepxkaieil udpbl, BbIpaxkarb CBOE
OTHOILICHHE;

npefcTaBuTh HHGpopManuio B ¢GopMme JOKIaJa WM MNPE3eHTAlMH 110
M3y4eHHON TEeMaTHKe, YETKO M JIOTHYHO (DOPMUPYS CBOM MBICITH;

samen y4acTBOBaTh B  JUCKYCCHMH TIO BBIODaHHOW TEMaTHKE, HCIIOJIb3Ys
ApPryMEHTALlMI0, HW3YYEHHBIH MaTrepual ¥ 3MOIMOHAJIBbHO-OIICHOUHBIE
CpEICTBa.

3namp: 3HAUEHUS HOBBIX JIGKCHUYECKMX €IMHMI, a TaKkKe H3YyUYeHHBIX
(hOHETHUYECKUX U TPAMMATHIECKUX SBIICHHA;

rpaMMaTHYeCKHe TIPaBUIIa, CTPYKTYPhI H OCOOEHHOCTH HHOCTPAHHOTO SI3bIKA;
MpaBUjia COCTABJICHUS MUCEM, PA3BEPHYTHIX MUCbMEHHBIX BBICKA3bIBAaHUN Ha
OCHOBE MTPOYUTAHHON MIIM YCIIBIIIAaHHON MH(OpMaIu

UMemb HAGLIKU:

BIIJICHUS SI3BIKOBBIM MaTepuaioM (0a3oBast JICKCHUKA, pa3TOBOPHBIC KITUIIE) U

MCIIOJIL30BAaTh €ro B pCUu,
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DopmMa KOHTPOJIS TpeOGoBanwMsI K 3HAHUSIM

HOHFOTOBHGHHOﬁ M CIIOHTAHHOU peun;

UTCHHUA, TOBOpPCHHUA MW IIMCbMa C MLCJIBIO 6BICTpOFO O3HAKOMJICHHUSA C

MOJYy4eHHOM nH(pOpMaIMeil ¥ BKIIIOYCHUH B IUCKYCCHIO.

11. OcHoBHAS U JONOJHUTEILHAS VUeOHAT JUTEPATYPA TUCHHNIINHBI

11.1. OcHoBHas JIMTEpaTypa

1. Jleuenko, B. B. AHrmumiickuii s3bIK IS WM3Yy4alOlMX TOCYJApCTBEHHOE W MYHHIIMIAIBHOE
yIpaBJieHUE: YIeOHHK M MPAaKTUKYM U akagemudeckoro Oakanmaspuata / B. B. JleBuenko, O. B.
MemepsikoBa, E. E. Jlonranésa. — M. : UsparensctBo IOpaiit, 2017. — 424 c. — (Cepus :
bakanaBp. Akagemuueckuii kype). — ISBN 978-5-534-02824-9.

2. ©Gunmunmosa, M. M. [lenoBoi aHTIMICKUN S3bIK: y4EOHUK W MPAKTUKYM JIJIS aKaJIEMUYECKOTO
OakamaBpuarta / M. M. ®ununmosa. — 2-¢ u3., ucnp. u pon. — M.: UznarensctBo FOpaiit, 2018.
— 353 c. — (Cepus: bakanasp. Axkagemudeckuii kypc). — ISBN 978-5-534-00602-5.

3. Sxymesa, 1. B. JlenoBoii anramiickuii s13e1k. Introduction into professional english : yueOnuk u
HOPaKTUKYM JJIs akajemuueckoro Oakanaspuara / M. B. Skymesa, O. A. JlemueHnkoBa. — 3-€ u3[.,
ucnp. u pon. — M.: WUsparenscrBo IOpaiit, 2018. — 221 c. — (Cepus : bakanasp.
Axkanemuyeckuii kypc). — ISBN 978-5-534-03705-0.

11.2. lonoiHuTeAbHAS JIUTEPATypa

1. TlorpeGnas, U. ®. Awnrawmiickuii s3pik. A focus on communication skills B 2 4. YacTtp 1 :
yaeOHnoe nocodue mist By3oB / 1. @. [Torpebnas, E. H. Crenanosa ; nmox pea. U. @. Tlorpebnoit. —
M.: UzparensctBo IOpaiit, 2016. — 170 c. — (YuauBepcuteTsl Poccun). — ISBN 978-5-9916-
9262-5

2.  llorpeonas, . ®. Amnrnuiickuii s3bik. A focus on communication skills B 2 4. Yacts 2:
yuebHoe nocodue juist By3oB / U. @. [Torpednas, H. A. [Tymkuna; noxa pea. . @. IlorpebHoit. —
M.: UzparensctBo IOpaiit, 2016. — 139 c. — (VuauBepcuteTsl Poccun). — ISBN 978-5-9916-
9264-9.

3. Kymnnosa, A. K. AHrIHICKHI S3bIK 7151 MEHEIXKEPOB U JIOTMCTOB: YU€OHUK U MPAKTUKYM IS
akanemuueckoro Oakamaspuara / A. K. Kymmosa, JI. A. Koznoga, 0. I1. Bonsinerr; moa o6, pe.
A. K. Kynnosoii. — M.: U3narensctBo FOpaiit, 2018. — 348 c. — (Cepus: bakanasp.
Axanemuuecknii kype). — ISBN 978-5-534-02744-0.

12. Pecypcbl HHGOPMALMOHHO-TEJIEKOMMYHUKAIIHOHHON ceTu «AHTEepHET» /I8 N3VYEHUS
g!I/IC!!I/[lI.]Il/IHI)I

http://www.britannica.com Dunuknonenus bpuranauka.
DNeKTpOHHBIE OMOIMOTEKHU C IPOU3BEACHUSIMHU Ha AaHTJIMICKOM SI3BIKE.
http :// libfor .ru / readiuepoe . html
http://www.multikulti.ru/English/info/English_info_113.html
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http://www.dadoda.ru

ArentctBo Langust

Martepuabl I0 METOJIUKE 00yUYEHHUS SA3bIKaM, TPaMMAaTHKE aHTJIMUCKOTO SI3bIKa, CTPAHOBEICHHUIO.
http://linguistic.ru/

http://www.visitbritain.com/ Caiit s TypucTOB U HE TOJIBKO. MHOTr0O HH()OpMAIHH O
Benukoopuranuu. http://velikobritaniya.org/ Caiit 06 ucropun Benukobpuranuu.

Cucrema TeCTOB, HallpaBJICHHBIX Ha (POPMUPOBAHUE, TPEHUHT U PETPOAYKITHUIO HABBIKOB PEUCBOM
eI TCIIEHOCTH.

http://it-docs.org/tests/ Conmepsxut 80 TecToB. Bee npeacTaBieHHbIE TECTHI pa3Ae/sSiOTCs Ha 1Ba
tuna. TecTsl MepBOro TUIA MO3BOJISIOT BEIOPATh OJMH WM HECKOJIBKO BAPUAHTOB M3 CIHCKA
MOJTrOTOBJICHHBIX OTBETOB. B 3TOM ciiydae mpaBUIIbHBIN OTBET OMpEeNIeH CTporo. TecThl BTOpOro
THUIIA OAPA3yMEBAIOT CAMOCTOSITEIbHOE BBEJICHUE OTBETA B CIICIIUAIIBHOE TTOJIE.
http://www.homeenglish.ru/ Tectsl Tpex ypoBHE#t ca0KHOCTH. TecThl Ha KOHKPETHBIM MaTepHall 1
00IIIHE TECTHI.

TecTpl Ha onpeeneHrne ypOBH BIaICHUS AaHTJIMHCKUM SI3bIKOM
http://www.study.ru/online/tests/english.html

Ouenb OonblIas KOJUICKIUS TECTOB Ha OIpeIeJICHUE YPOBHS BIa/ICHUS aHTTTUHCKUAM SI3BIKOM.
http://www.bkc.ru/test/

OrpaHnyYeHHbIN 110 BpeMEHU 45-MUHYTHBIA TECT HA ONPEIEJICHUE YPOBHS BJIaJICHUS aHIJIMICKUM
SI3BIKOM.

http://news.bbc.co.uk/hi/russian/learn_english/

WNHTEepecHbIi TECT HA 3HAHUE JIEKCUKH U ONPEICIICHUE A3bIKOBOM JTOTAJKH, CONTPOBOKAAEMbIN
KapTUHKaMHU.

http://www.reward.ru/placement.htm

TecT Ha onpezeneHre ypoBHS 3HAHUM aHTJIMICKOrO s3bIKa. TecT, paccCuMTaHHbIA HAa 95 MUHYT,
COCTOMT M3 JIBYX CEKIIMI: FpaMMaTH4YeCKOM U cioBapHOM. JIF000Tro ypOBHSI CII0KHOCTH OT
Elementary no Upper-Intermediate.

http :// www . anglolang . co . uk / englishtestpages / placement 100 BorpocoB u 60 MUHYT Ha
BBINIOJIHEHHE. MOXKHO CKavaTh, CIIOKOWHO CAENATh U 3aTEM BEPHYTHCS JIJISl TPOBEPKH.
http://www.lang.ru/tests/test3.asp

B nannoMm Tecte Bam npeanaraercs BeIOpaTh MPaBUIbHYIO TPAMMATHYECKYIO KOHCTPYKITUIO U3
YETBhIpEX MPEIJIOKCHHBIX BAPUAHTOB.

http://www.efl.ru/tests/

TecT mpoBepsieT 3HaHUE OCHOBHBIX MPABJI AHTJITMHUCKON TPaMMAaTUKH Ha YPOBHE OT HaYaJIbHOTO
(Beginner) no cpeanero (Intermediate), a Takxke Barn ypoBeHb Bnagenus nekcukoi. Tect
TO3BOJISIET BHISIBUTH Bariu ciiabbie U CUITbHBIE CTOPOHBI BIIAJIEHUS aHTJIMIUCKUM S3BIKOM.
http://eng.hut.ru/test/tests.php

TecTsl 17151 TPEHUPOBKH PA3IMYHBIX HABBIKOB TI0 aHTJIMHCKOMY SI3BIKY
http://www.study.ru/online/tests/english.html#grammar
http://www.study.ru/online/tests/english.html#answer
http://www.study.ru/online/tests/english.html#collection
http://www.better-english.com/grammar.htm

CrnoBapu

http://www.lingvo.ru/ - aurio-pycckuii, pycCKO-aHTJIMHACKUHN CII0BApPh.
http://www.wordreference.com/ - arnuiickuii TOJIKOBBIH CIOBApPh.
Onlinedictionariesandencyclopedias - 6a3a aHIJI0-pYCCKUX, PYCCKO-aHTIMUCKUX M aHTITMHCKUX
TOJIKOBBIX cloBapeil. M0OXHO OCYIIECTBIIATH MOUCK Cpa3y MO HECKOJIBKUM CIOBapsIM.

42


http://www.dadoda.ru/
http://www.langust.ru/
http://linguistic.ru/
http://www.visitbritain.com/
http://velikobritaniya.org/
http://it-docs.org/tests/
http://www.homeenglish.ru/
http://www.study.ru/online/tests/english.html#level
http://www.bkc.ru/test/index.html
http://news.bbc.co.uk/hi/russian/learn_english/newsid_1774000/1774010.stm
http://www.reward.ru/placement.htm
http://www.anglolang.co.uk/englishtestpages/placement/index.html
http://www.lang.ru/tests/test3.asp
http://www.efl.ru/tests/
http://eng.hut.ru/test/tests.php
http://www.study.ru/online/tests/english.html#grammar
http://www.study.ru/online/tests/english.html#grammar
http://www.study.ru/online/tests/english.html#grammar
http://www.better-english.com/grammar.htm
http://www.lingvo.ru/
http://www.wordreference.com/
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13. UudopmaniuoHHbIe TeXHOJIOTHH, HCII0JIb3yeMble st OCYLeCTBJICHHS
0o0pa3oBaTeIbHOIO MpoLecca Mo JMCUUIIIMHE
a. HNHpopManoHHBIE TEXHOJIOTHH

WNHdpopMannoHHbIE TEXHOJOTUH 0XBAThIBAIOT BCE PECYPChI, HEOOXOAUMBIE AJIS YIPaBICHUS
uHpopManreit, 0COOEHHO KOMIIBIOTEPHI, MPOTPAMMHOE 00ECTIEUCHUE U CETH, HEOOXOAUMBIE IS
CO3JIaHUsl, XpaHEHUs, YIIPABICHUS, Iiepeiaun U noucka uHdopmanuu. MapopmannoHHsle
TEXHOJIOTUH. UCTIOIb3yeMbIE B Y4€OHOM MPOIIECCe: KOMITBIOTEPHBIE CETH, TEPMHUHAJIBI (KOMIBIOTED,
COTOBBIE TeNe(OHBI, TEIEBU30P), YCIYTHU (3JIEKTPOHHAS 10YTa, [IOMCKOBBIE CUCTEMBI).

1. Peanmuzamus y4yeOHOH JAUCHUIUIMHBI TpeOyeT HaIW4Ms KOMIBIOTEPHOIO Kjacca Cco
CJICAYIOIIUM O0ECIIeYeHUEM:!

2. U3 pacuéra 1 nmomemenue Ha 1 (omuy) rpynmy u3 15 denoBek oOyuaembix U 1 (oquH)
IpernojiaBaTesb peloCcTaBisIeTcs moMelleHue ¢ 16-10 pabounMu MecTaMu ¢ KOMIIbIOTEpaMu
(ABToMaTusupoBanHble Paboune Mecta, APM), 00beAMHEHHBIMM B JIOKAJIbHYIO CETh
(JIBO).

3. IlpemomaBatento mpenoCTaBisAETCS Y4ETHAS 3alKMCh C MpaBaMH JIOKAJHHOTO M CETEBOTO
aIMUHHUCTpaTopa Ha Bcex APM.

4. Xapakrepuctuku APM: OC ne amwke Windows XP SP3, IE 6.0; anmapaTHoe obecnieueHue:

He Hwke IntelPentium IIT 1000 MI', 512 M6 RAM, 80 I'6 HDD, SVGA (1024x768x32),
100 M6wut EthernetAdapter.

Xapaxrepuctuku cetu: 100 Mout FastEthernet, nanuuue nocryna B latepHer.

[TpoexTop ¢ BO3MOXKHOCTBIO MOAKIIOUEHHE K pazbeMy D-Sub wu, xemarensno, DVI wmm
BO3MOXHOCTb nojkitoueHus Flash-naxomurerns.

7. TIpoekuOHHBIN 3KpaH C O€lbIM MPOEKIMOHHBIM IOJOTHOM 0€3 KPYIHBIX (PU3NYECKUX
neheKToB.

8. JIBC moipkHA MMETh BRICOKOCKOPOCTHOE MOKIIIOUEHHUE K ceTr Internet.

IIporpammuoe oOecneyeHue (KOMIUIEKT JIMIEH3HMOHHOIO TPOrPaMMHOIO

odecrneueHust)
JI1 IOBBIILIEHUS Ka4eCTBA TOATOTOBKH U OLICHKH MOJTYYEHHbBIX 3HAHUM YacTh CEMUHAPCKUX
3aHATHH [IJIAHUPYETCS IPOBOAUTH B KOMIIBIOTEPHOM KJIACCE C UCIIOJIb30BAaHUEM KOMIIOHEHTOB
MicrosoftOffice 2010: Word, Excel, Access, PowerPoint, Visio.

IIpodeccnonanbHbie 6a3bl JAHHBIX U HH(POPMALIMOHHBbIE CIIPABOYHbIE CHCTEMbI
Jlnis opranu3aiiy caMoCTOSATEIbHOW MOATOTOBKM 00yYarOIUXCsl [0 JUCHUIUIMHE, UM TpedyeTcs
0o0ecnevnTh JOCTYII K CIEYYIOIMIUM JIEKTPOHHBIM CIIPABOYHBIM PECYPCAM:

bubnnoreka http://www.iprbookshop.ru

oo

14. MaTtepuajabHO-TEXHUYECKOE 00ecTeUyeHne THCITUTIINHBI

[Tpu peanuzanuu oO6pazoBaTeNbHON MPOrpaMMbl HEOOXOJUMO HUCIIOJIb30BATh CIIEAYIOIINE
KOMITOHEHTbI MaTepUaIbHO-TEXHNYECKOH 0a3bl UHCTUTYTA 17151 M3YUYEeHUs AUCHTUTUINHBI
«MHOCTpaHHBIH A3BIK»:

1. AynutopHslii ¢hoHI.

2. MartepuabHO-TeXHHYSCKHIA (HOHI.

3. bubnuoreunslit GhoH.
AynuropHsblil poun MHcTuTyTa NpennaraeT o0ycTpOSHHbBIE AyAUTOPUH IS TPOBEIEHUS
JIEKIMOHHBIX 3aHATHH, IPAKTUYECKUX 3aHATUN. OHU OCHAILEHBI CTOJIAMH, CTYJIBSIMHU, JOCKAMH,
TEXHUYECKUM 00OPYIOBAHHEM.
MarepuansHo-TexHUUecKui Gona MHCTUTYyTa pacnosaraeT mpoBeAeHUEM JIEKITUOHHBIX U
MIPaKTUYECKHUX 3AHITHIM.
[TpoBenenue nexIuii 06ecreyeHo HaTMIueM MYJIbTUMEIMHHOTO IIPOEKTOpa, HOYTOYKa, SKpaHa JJis
JIEMOHCTpAIHI, MYTbTUMEIUHHBIX MTPE3CHTAIINM, pa3padoTaHHBIX B porpamme PowerPoint.
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bubmuoteunsiit ponx MHCcTUTYyTA 0OECTIeUnBaET TOCTYN KaXKAOT0 00yJaromerocs Kk 6a3am JaHHbIX,
(dopMHEpyEeMBIM IO TOTHOMY NEPEYHIO TUCHUIUTMH. Bo BpeMs caMOCTOSATENBHOM MO OTOBKH
oOyuarouecs: ooecredeHsl JoCTyoM K cetu MHTepHer.

Kaxnp1ii oOyuarommuiicss obecriedeH He MEeHee YeM OJIHUM YUeOHBIM 3JIEKTPOHHBIM U3/1aHUEM 110
qucuurnHe « MHOCTpaHHBbIN A3BIK B IPO(EeCCHOHAIBLHOM chepe».

Bubnuoteunslit poHI yKOMIUIEKTOBAH MEYaTHBIMU H/MITH 3JIEKTPOHHBIMU H3AaHUSMH OCHOBHOW U

JOTIOTHUTEILHON y4eOHOM IUTepaTyphl, U3JaHHBIMU 3a MOCEIHUE 5 JIET.
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